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i.  Proposed Program Title
DNP: Nurse Anesthesia Option 

ii.  Contact Person (Name, Email Address, Phone Number)
Jill S. Detty Oswaks, DNSc, CRNA
jdettyoswaks@astate.edu
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iii.  Proposed Starting Date
1/1/2018

iv.  Is there differential tuition requested? If yes, please fill out the New Program/Tuition and Fees Change Form.
Enter text... 

Bulletin Changes

	Instructions 

	
Please visit http://www.astate.edu/a/registrar/students/bulletins/index.dot and select the most recent version of the bulletin. Copy and paste all bulletin pages this proposal affects below. Follow the following guidelines for indicating necessary changes. 

*Please note: Courses are often listed in multiple sections of the bulletin. To ensure that all affected sections have been located, please search the bulletin (ctrl+F) for the appropriate courses before submission of this form. 


- Deleted courses/credit hours should be marked with a red strike-through (red strikethrough)
- New credit hours and text changes should be listed in blue using enlarged font (blue using enlarged font). 
- Any new courses should be listed in blue bold italics using enlarged font (blue bold italics using enlarged font)

You can easily apply any of these changes by selecting the example text in the instructions above, double-clicking the ‘format painter’ icon   [image: ], and selecting the text you would like to apply the change to. 
Please visit https://youtu.be/yjdL2n4lZm4 for more detailed instructions.




*For new programs, please insert copy of all sections where this is referenced.*

Paste bulletin pages here...

Program of Study for the Doctor of Nursing Practice Degree
DNP: NURSE ANESTHESIA OPTION
The Doctor of Nursing Practice (DNP): Nurse Anesthesia Option is offered traditional face-to-face program as a post Registered Nurse nursing degree. The practice-focused doctoral program will prepare registered nurses for the nurse anesthesia role at the highest level of clinical nursing practice. The DNP: Nurse Anesthesia Option program reflects the Council on Accreditation of Nurse Anesthesia Educational Programs’ Practice Doctoral Standards, American Association of the Colleges of Nursing (AACN)  DNP Essentials, and the Accreditation Commission for Education in Nursing.

ADMISSION REQUIREMENTS
	Admission requirements include an unencumbered professional registered nurse license, a BSN, a minimum GPA of 3.0 and 2 years of critical experience as a professional RN. Additional admission criteria can be found on the can be found at: http://www.astate.edu/college/conhp/ departments/nursing.

APPLICATION DEADLINES
	Application deadline is June 1st each year to begin study in the spring semester. Students may acquire detailed information about the application process and pre-requisite courses by contacting the School of Nursing at 870-680-8187 or visiting the website at http://www.astate.edu/college/conhp/ departments/nursing.
.
COURSE REQUIREMENTS
	The DNP: Nurse Anesthesia Option requires full-time study and completion of the degree prior to being eligible to sit for the National Board of Certification and Recertification of Nurse Anesthetist’s National Certifying Examination. Students must be registered nurses (RN) who hold an unrestricted RN license and a minimum of a bachelor’s of science in nursing (BSN) degree for admission. The curriculum is 36 months in duration, 114 credit hours with 2,820 clinical clock hours over 9 semesters.
	


NURSING PRACTICE
DNP: Nurse Anesthesia Option
	YEAR 1
	
	
	
	
	

	 
	SPRING
	 
	 
	 
	 
	 

	
	NURS
	8113
	Theoretical Foundations for DNP
	3 (3-0)

	
	NURS
	8403
	Physical and Biophysical Sciences in Anesthesia Practice
	3 (3-0)

	
	NURS
	8414
	Advanced Clinical Anatomy for Anesthesia Practice
	4 (3-1)

	
	NURS
	8123
	Leadership, Policy and Healthcare System
	3 (3-0)

	
	NURS
	8213
	Translational Research for DNP I
	3 (3-0)

	
	
	
	
	
	SUBTOTAL
	16 (15-1)

	 
	SUMMER 
	 
	 
	 
	 
	 

	
	NURS
	8163
	Principles of Healthcare Ethics and Genetics
	3 (3-0)

	
	NURS
	8413
	Advanced Pharmacology I for Anesthesia Practice
	3 (3-0)

	
	NURS
	8423
	DNP Advanced Physiology and Pathophysiology I
	3 (3-0)

	
	NURS
	8434
	Principles of DNP Anesthesia Practice I
	4 (4-0)

	
	
	
	
	
	SUBTOTAL
	13 (13-0)

	 
	FALL
	 
	 
	 
	 
	 

	
	NURS
	8133
	Epidemiology and Population Health
	3 (3-0)

	
	NURS
	8153
	Informatics
	3 (3-0)

	
	NURS
	8424
	Advanced Pharmacology II for Anesthesia Practice
	4 (4-0)

	
	NURS
	8433
	DNP Advanced Physiology and Pathophysiology II
	3 (3-0)

	
	NURS
	8444
	Principles of DNP Anesthesia Practice II
	4 (4-0)

	
	
	
	
	
	SUBTOTAL
	17(17-0)

	YEAR 2
	
	
	
	
	

	 
	SPRING
	 
	 
	 
	 
	 

	
	NURS
	8223
	Translational Research for DNP II
	3 (3-0)

	
	NURS
	8143
	Healthcare Finance
	3 (3-0)

	
	NURS
	8454
	Principles of DNP Anesthesia Practice III
	4 (4-0)

	
	NURS
	8451
	Orientation to DNP Anesthesia Clinical Practice* 
	1 (0-1)

	
	NURS
	6023
	Advanced Assessment of Diagnosis Evaluation
	3 (3-0)

	
	
	
	
	
	SUBTOTAL
	14(13-1)

	 
	SUMMER 
	 
	 
	 
	 
	 

	
	NURS
	8003
	Principles of Curriculum:Design, Instruction & Evaluation
	3 (3-0)

	
	NURS
	8508
	DNP Anesthesia Practicum I*
	8 (0-8)

	
	
	
	
	
	SUBTOTAL
	11(3-8)

	 
	FALL 
	 
	 
	 
	 
	 

	
	NURS
	861v
	DNP Anesthesia Practicum II*
	 10 (0-10)

	
	NURS
	8601
	DNP Project Development
	1 (1-0)

	
	
	
	
	
	SUBTOTAL
	11(1-10)

	YEAR 3
	
	
	
	
	

	 
	SPRING
	 
	 
	 
	 
	 

	
	NURS
	871v
	DNP Anesthesia Practicum III*
	10 (0-10)

	
	NURS
	8702
	DNP Project Implementation
	2 (2-0)

	
	
	
	
	
	SUBTOTAL
	12 (2-10)

	 
	SUMMER
	 
	 
	 
	 
	 

	
	NURS
	8808
	DNP Anesthesia Practicum IV*
	8 (0-8)

	
	NURS
	8802
	DNP Project Evaluation
	2 (2-0)

	
	
	
	
	
	SUBTOTAL
	10 (2-8)

	 
	FALL 
	 
	 
	 
	 
	 

	
	NURS
	891v
	DNP Anesthesia Practicum V*
	10 (0-10)

	
	
	
	
	
	SUBTOTAL
	10 (0-10

	
	
	
	
	
	TOTAL
	114 CREDITS

	
	
	
	
	
	
	


		
	Offered through ASTATE Online Learning Services

The post master’s Doctor of Nursing Practice (DNP) is offered as a post-advanced nursing practice degree. The practice focused doctoral program will prepare nursing leaders for the highest level of clinical nursing practice. The DNP Program reflects the DNP Standards and Essentials as described by the American Association of the Colleges of Nursing (AACN), the Accreditation Commission for Education in Nursing (ACEN), and the National League for Nursing Accrediting Commission (NLNAC).

ADMISSION REQUIREMENTS
Admission requirements include an advanced practice degree (i.e. Nurse Practitioner, Clinical Nurse Specialist, Nurse Anesthetist). Students must be board certified in advanced practice nursing with licensure as APRN in their state of practice.  Additional admission requirements may be found   on the College of Nursing and Health Professions website at http://www.astate.edu/college/conhp/ departments/nursing. Completing admission requirements does not ensure acceptance into the DNP program due to the competitive process.

APPLICATION DEADLINES
Application deadline is October 1st each year to begin study in the spring semester. Students may acquire detailed information about the application process and pre-requisite courses by contacting the School of Nursing at 870-972-3074 or visiting the website at http://www.astate.edu/college/conhp/ departments/nursing.

COURSE REQUIREMENTS
The post-masters’s Doctor of Nursing program requires full-time study. The curriculum of 41 credit hours, includes three clinical internship courses requiring 540 clinical clock hours.

Nursing Practice
Post-Master’s Doctor of Nursing Practice

	University Requirements:
	

	See Graduate School Degree Policies for additional information (p. 35)
	

	Program Requirements:
Minimum number of Clinical Clock Hours = 540
	

	Spring, Year 1
	Sem. Hrs.

	NURS 8113, Theoretical Foundations for Doctor of Nursing Practice
	3

	NURS 8133, Epidemiology and Population Health
	3

	Sub-total
	6

	Fall, Year 1
	Sem. Hrs.

	NURS 8123, Leadership, Policy, and Healthcare Systems
	3

	NURS 8213, Translational Research for Doctor of Nursing Practice I
	3

	Sub-total
	6

	Spring, Year 2
	Sem. Hrs.

	NURS 8143, Healthcare Finance in Advanced Nursing
	3

	NURS 8153, Healthcare Informatics in Advanced Nursing
	3

	Sub-total
	6

	Summer, Year 2
	Sem. Hrs.

	NURS 8314, Introduction to Internship
1 credit = 45 clock hours (180)
	4

	NURS 8163, The Principles Healthcare Ethics and Genetics
	3

	Sub-total
	7

	Fall, Year 2
	Sem. Hrs.

	NURS 8223, Translational Research for Doctor of Nursing Practice II
	3

	NURS 8323, Doctor of Nursing Practice Clinical Internship I
1 credit = 45 clock hours (135)
	3

	Sub-total
	6

	Summer, Year 2
	Sem. Hrs.

	NURS 8235, Doctor of Nursing Practice Evidence Based Project
	5

	NURS 8335, Doctor of Nursing Practice Clinical Internship II
1 credit = 45 clock hours (225)
	5

	Sub-total
	10

	Total Required Hours:
	41















Program Justification
1. Justification for the introduction of the new program. Must include:
a. Academic rationale (how will this program fit into the mission established by the department for the curriculum?)
Nurse Anesthesia currently exists in the university as an advanced practice role in the master’s program. The new program will change the Nurse Anesthesia Option so that a Doctor of Nursing Practice degree is awarded instead of a MSN.  The College of Nursing and Health Professions’ mission is provide quality education to students, graduates and health care providers in a variety of health disciplines. Recognizing its unique position in the lower Mississippi Delta region, the College provides educational programs that are designed to promote lifelong learning based on the expressed needs of its varied constituencies.  The College assesses the attainment of this mission in terms of the contributions its graduates make to health care in the Delta region and beyond. By retaining the Nurse Anesthesia Option within the college, it supports the mission by providing quality education to students at the highest level for advanced practice nursing.  As the only Nurse Anesthesia Program in the state of Arkansas, it continues to support the CNHP’s mission by providing an educational program that promotes lifelong learning to students and graduates who contribute to healthcare in the Delta region. Additionally, the Doctor of Nursing Practice (DNP): Nurse Anesthesia Option will fulfill the mandates of the Nurse Anesthesia Option’s accrediting body, The Council on Accreditation of Nurse Anesthesia Educational Programs’ mandate that all Nurse Anesthesia Programs must offer a doctoral degree by 2022. 
b. List program goals (faculty or curricular goals.)
	The Nurse Anesthesia Option strives toward excellence in graduate education of Registered Nurses as they prepare for anesthesia practice and life-long learning.
c. Will this program be accredited or certified?  Yes
     If Yes, name the accrediting or certifying agency.  Council on Accreditation of Nurse Anesthesia Educational Programs
     Include agency goals:
     The goals of the COA are to:  Pursue its mission, goals and objectives and conduct its operations with integrity.  Advise, formulate, and/or adopt standards, criteria, policies and procedures for the accreditation of nurse anesthesia educational programs, subject to review and comment by all constituencies that are significantly affected by them.  Foster academic quality in educational programs.  Utilize evaluation to measure a program's degree of success in meeting programmatic objectives and accreditation requirements within the context of its institutional mission and resources.  Encourage innovations in program design and/or experimental programs that are based on sound educational principles.  Ensure responsiveness to its communities of interest including, but not limited to students, programs, and the public.  Foster student achievement and continuous program improvement as a basis of promoting quality nurse anesthesia services to the public.  Incorporate public involvement in its decision making related to quality and accountability. 
d. Student population served. 
Full-time BSN or MSN prepared Professional Registered Nurses with a minimum of 1 year of professional nursing 	experience in an acute, critical environment admitted to the DNP: Nurse Anesthesia Option 


Program Assessment
University Outcomes
2. Please indicate the university-level student learning outcomes for which this new minor will contribute. Check all that apply.
	a. [X ] Global Awareness

	b. [X ] Thinking Critically

	c.  [ X] Information Literacy



Program Learning Outcomes
3. Provide outcomes that students will accomplish during or at completion of this program.  Fill out the following table to develop a continuous improvement assessment process. 
For further assistance, please see the ‘Expanded Instructions’ document available on the UCC - Forms website for guidance, or contact the Office of Assessment at 870-972-2989. 
Note: Best practices suggest 4-7 outcomes per program; minors would have 1 to 4 outcomes.

	Outcome 1

	Integrate theories and concepts from nursing and related disciplines in the implementation of the advanced clinician role. 
	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers

	Which courses are responsible for this outcome?
	NURS 8403; NURS 8414, NURS 8413, NURS 8424, NURS 8434,  NURS 8423, NURS 8433, NURS 8444, NURS 8454, NURS 8451, NURS 8003, NURS 8508, NURS 861v, NURS871v, NURS 8702, NURS 8808, NURS 8802, NURS 891v, NURS 8113, NURS 8123, NURS 8143, NURS 8153, NURS 8133, NURS 8163, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester. 
	Who is responsible for assessing and reporting on the results?
	
Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee



	Outcome 2

	Propose solutions for complex health care situations presented by clients/families using deliberative processes and knowledge from nursing and related disciplines. 

	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, clinical evaluations

	Which courses are responsible for this outcome?
	NURS 8403, NURS 8414, NURS 8413, NURS 8423, NURS 8434, NURS 8424, NURS 8433, NURS 8444, NURS 8454, NURS 8451,NURS 8003, NURS 8508, NURS 861v, NURS 871v, NURS 8702, NURS 8808, NURS 8802, NURS 891v, NURS 8113, NURS, 8123, NURS 8143, NURS 8153, NURS 8163, NURS 8133, NURS 8163, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee      



	Outcome 3

	Demonstrate clinical judgment in providing nursing care to clients/families in states of wellness or illness. 

	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, clinical evaluations

	Which courses are responsible for this outcome?
	NURS 8414, NURS 8424, NURS 8434, NURS 8433, NURS 8444, NURS 8451, NURS 8508, NURS 861v, NURS 871v, NURS 8808, NURS 891v
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	

Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee 
     


	Outcome 4

	Analyze learning needs of clients and care providers in establishing educational programs to foster an environmental milieu conducive to achieving an optimal level of health. 

	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, clinical evaluations

	Which courses are responsible for this outcome?
	NURS 8403, NURS 8423, NURS 8133, NURS 8163, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	

Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee 
     


	Outcome 5

	Critique research in nursing and related disciplines as a basis for application to advanced nursing practice. 

	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, clinical evaluations

	Which courses are responsible for this outcome?
	NURS 8403, NURS 8434,NURS 8433, NURS 8451, NURS 8003, NURS 8508, NURS 861v, NURS 871v, NURS 891v, NURS 8702, NURS 8808, NURS 8802, NURS 8163, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	

Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee 
     


	Outcome 6

	Initiate cooperative and collaborative relationships to foster and implement clinical research studies

	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, clinical evaluations
	Which courses are responsible for this outcome?
	NURS 8403, NURS 8444, NURS 8454, NURS 8601, NURS 8702, NURS 8123, NURS 8153, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	

Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee 
     


	Outcome 7

	Synthesize knowledge of public policy issues in managing and delivering health care to clients. 
	Assessment Measure
	
Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, clinical evaluations
	Which courses are responsible for this outcome?
	NURS 8113, NURS 8123, NURS 8143, NURS 8153, NURS 8163, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	

Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee 
     


	Outcome 8

	Assume leadership and consultation roles in the planning and providing of services and in influencing public policy for the health care of clients. 
	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, project, clinical evaluations
	Which courses are responsible for this outcome?
	NURS 8444,NURS 8454, NURS 8451, NURS 8601, NURS 8802, NURS 8113, NURS 8123, NURS 8143, NURS 8153, NURS 8133, NURS 8163, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	

Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee 
     


	Outcome 9

	Propose strategies that contribute to the advancement of nursing as a practice discipline and as a social force. 

	Assessment Measure
	Direct Measures  
  Eighty-five percent (85%) of the graduates will pass the Council on Certification of Nurse Anesthetists’ National Certification Examination on the first writing as verified by the certification report from the National Board of Certification and Recertification for Nurse Anesthetists.

Eighty-five percent (85%) of the graduates will be employed as CRNAs within six months of graduation should they desired to be employed.

Eighty-five percent (85%) of the graduates will have participated in some form of continuing education within two (2) years of obtaining certification.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Survey one year following graduation will evaluate their ability to perform entry-level tasks as average or above.

Eighty-five percent (85%) of the respondents to the Arkansas State University School of Nursing- Nurse Anesthesia Option’s Graduate Employer Survey one year following graduation will evaluate the graduate’s ability to perform entry-level tasks as average or above.
Indirect Measures
Tests, presentations, care plans, papers, project, clinical evaluations
	Which courses are responsible for this outcome?
	NURS8423, NURS 8434, NURS 8433, NURS 8444, NURS 8454, NURS 8003, NURS 8601, NURS 8702, NURS 8802, NURS 8113, NURS 8143, NURS 8133, NURS 8223
	Assessment 
Timetable
	All course SLOs are linked to the appropriate Program outcome and are assessed at the end of course. This information is then submitted for the annual review of the School of Nursing Systematic Evaluation Plan annually during the Fall semester
	Who is responsible for assessing and reporting on the results?
	

Course faculty of record, Nurse Anesthesia Program Director and DNP Curriculum Committee 
     


Please repeat as necessary. 

LETTER OF INTENT – 1
(New Certificate or Degree Program)

1. Institution submitting request:  	   Arkansas State University

2. Education Program Contact person/title: 	 Dr. Jill S. Detty Oswaks, Chair, Nursing Graduate Programs, Director, Nurse Anesthesia Program Director

3. Telephone number/e-mail address:  		(870) 972-2814/jdettyoswaks@astate.edu

4. Proposed Name of Certificate or Degree Program:  DNP: Nurse Anesthesia Option

5. Proposed Effective Date:  01/01/2018

6. Requested CIP Code:  51.3804

7. Program Description:
	 The Doctor of Nursing Practice (DNP): Nurse Anesthesia Option will be offered as a post Registered Nurse nursing degree. The practice-focused doctoral program will prepare registered nurses for the nurse anesthesia role at the highest level of clinical nursing practice. The DNP: Nurse Anesthesia Option program will require full-time study and completion of the degree prior to being eligible to sit for the National Board of Certification and Recertification of Nurse Anesthetist’s National Certifying Examination. Students must be registered nurses (RN) who hold an unrestricted RN license and a minimum of a bachelor’s of science in nursing (BSN) degree for admission. The curriculum is 36 months in duration, 114 credit hours with 2,820 clinical clock hours over 9 semesters. Admission into the DNP for entry into nurse anesthesia program will occur annually for the spring term. The entry-into-practice competencies for the nurse anesthesia professional prepared at the practice doctoral level builds upon the competencies of the BSN prepared registered nurse and are those required to provide safe, competent and ethical anesthesia and anesthesia-related care to patients for diagnostic, therapeutic and surgical procedures. By being prepared at the highest level of education, graduates have the potential to transform health care delivery, improve outcomes and increase access at the local, regional and national level through the education that will allow graduates to incorporate systems-focused care. 

8. Mode of Delivery (mark all that apply):
[ X] On-Campus –
	
[ X] Off-Campus Location –
		The program will use clinical sites at off campus location for clinical courses. These clinical sites include health care 	facilities throughout the Mississippi River Delta area – Jonesboro, Memphis, NW Mississippi and central Arkansas
		Provide address of off-campus location-Current Affiliate Organizations include:
		1.	Arkansas Children’s Hospital, Little Rock, AR – 135 miles from campus	
		2.	Arkansas Medical Center, Paragould, AR – 18 miles from campus
		2.	Baptist Memorial Hospital, Memphis, TN – miles from campus
		3.  	Baptist Women’s Hospital, Memphis, TN – 85 miles from campus
		4.  	Baptist Collierville Hospital, Collierville, TN – 95 miles from campus
		5.	Baptist Memorial Hospital – Union County, New Albany, MS – 148 miles from campus
		6.	Baptist Memorial Hospital – Desoto, Southaven, MS - 83 miles from campus
		7.	Conway Regional Medical Center, Conway, AR – 124 miles from campus
		8.	Methodist LeBonheur Healthcare System
			a.	LeBonheur Children’s Hospital – 70 miles from campus
			b.	Methodist University, Memphis, TN – 72 miles from campus
			c.	Methodist Germantown, Germantown, TN – 88 miles from campus
			d.	Methodist North, Memphis, TN – 82 miles from campus
			e.	Methodist South, Memphis, TN – 80 miles from campus
		9.	National Park Medical Center, Hot Springs, AR – 183 miles from campus
		10.	NEA Baptist Hospital, Jonesboro, AR – 3 miles from campus
		11.	Outpatient Surgery Center, Jonesboro, AR – 5 miles from campus
		12.	Regional One Medical Center, Memphis, TN – 70 miles from campus
		13.	Saline Memorial Hospital, Benton, AR – 155 miles from campus
		14.	St. Bernard’s Medical Center, Jonesboro, AR – 5 miles from campus
		15.	St. Francis Hospital – Bartlett, Bartlett, TN – 89 miles from campus
		16.	St. Francis Hospital – Park, Memphis, TN – 85 miles from campus
		17.	St. Vincent’s – Hot Springs, Hot Springs, AR – 183 miles from campus
		18.	St. Vincent’s – Little Rock, Little Rock, AR – 140 miles from campus
		19.	Veteran Affairs’ Medical Center, Memphis, TN – 71 miles
		20.	White County Medical Center, Searcy, AR – 80 miles from campus

 [ ] Distance Technology (50% of program offered by distance technology) 

Submit copy of written notification to Higher Learning Commission if notification required by HLC for a program offered by distance technology.

9. List existing certificate or degree programs that support the proposed program:
			RN to Bachelor of Science in Nursing, Accelerated Bachelor of Science in Nursing, Bachelor of         			Science in Nursing

10. President/Chancellor Approval Date:  Enter text...


Chief Academic officer: 	___________________________________		Date:  Enter date.
		Name (printed):		 Click here to enter text.

Proposal - 1
NEW CERTIFICATE OR DEGREE PROGRAM
*Please include the documents to be submitted portions found throughout this proposal at the end of the form.
1. Proposed Program Title
DNP: Nurse Anesthesia Option 

2. CIP Code Requested
51.308

3. Contact Person (Name, Name of Institution, Address, Email Address, Phone Number)
Name: Dr. Jill S. Detty Oswaks
Title: Chair, Nursing Graduate Programs; Director, Nurse Anesthesia Program
E-mail Address: jdettyoswaks@astate.edu
Phone Number: (870) 972-2814

4. Proposed Starting Date
1/1/2018

5. Program Summary
a. Provide a general description of the proposed program.  Include overview of any curriculum additions or modifications; program costs; faculty resources, library resources, facilities and equipment; purpose of the program; and any information that will serve as introduction to the program.
The Doctor of Nursing Practice (DNP): Nurse Anesthesia (NA) Option is a program that will be offered as a post baccalaureate or post master’s Professional Registered Nurse (RN) nursing degree. The practice-focused doctoral program will prepare the Professional RN for the nurse anesthesia role at the highest level of clinical nursing practice. In 2004, the American Association of Colleges of Nursing (AACN) proposed that the Doctor of Nursing Practice (DNP) be the entry level for advanced practice nursing. In 2009, the Council on Accreditation of Nurse Anesthesia Educational Programs (COA) mandated that all nurse anesthesia programs must be at the doctoral level by 2025. In October 2015, the COA mandated that all accredited programs must offer a doctoral degree for entry into practice by January 1, 2022. Currently, Arkansas State University offers the only nurse anesthesia program in Arkansas, which is a Master’s of Science in Nursing degree. The MSN Nurse Anesthesia Option will be required to change to this DNP degree plan to be in compliance with the COA’s mandate. This proposed program’s structure will demonstrate compliance with The American Association of College of Nursing’s Essentials of Doctor Education for Advanced Nursing Practice, The Council on Accreditation of Nurse Anesthesia Educational Program’s 2015 Practice Doctorate Standards for Accreditation of Nurse Anesthesia Programs and the Accreditation Commission for Education in Nursing’s 2013 Standards and Criteria for Clinical Doctorate.
The DNP: Nurse Anesthesia Option will require full-time study and completion of this degree prior to being eligible to sit for the National Board of Certification and Recertification of Nurse Anesthetist’s (NBCRNA) National Certifying Examination. Students must be registered nurses (RN) who hold an unrestricted RN license and a minimum of a bachelor’s of science in nursing (BSN) degree for admission. The curriculum is 36 months in duration, 114 credit hours with 2,820 clinical clock hours over 9 semesters. Admission into the DNP: Nurse Anesthesia Option program will occur annually for the fall term. 
The entry-into-practice competencies for the nurse anesthesia professional prepared at the practice doctoral level builds upon the competencies of the BSN prepared registered nurse and are those required to provide safe, competent and ethical anesthesia and anesthesia-related care to patients for diagnostic, therapeutic and surgical procedures. By being prepared at the highest level of education, graduates have the potential to transform health care delivery, improve outcomes and increase access at the local, regional and national level through education that will allow graduates to incorporate systems-focused care.

b. List existing degree programs or emphasis areas offered at the institution that support the proposed program.


6. Need for the program

Documents to be submitted:
· Employer Needs Survey Form
· Letters of Support

a. Survey Data
· Instructions: Provide survey data (number not percentage) on student interest (number of students planning to enroll), job availability, corporate demands and employment/wage projections.  Focus mostly on state needs and less on regional and national needs, unless applicable to the program. Survey data can be obtained by telephone, letters of interest, student inquiry, etc.  Focus mostly on state needs for undergraduate programs; and state, regional and national needs for graduate programs.
The need for a DNP Program at Arkansas State University was supported by the interest of nurses in the state. In 2011, surveys were sent to nurses in Arkansas.  Respondents (n=592) to survey were asked significant interest questions to identify need and comments were requested regarding the need for the DNP Program. Additional letters of support were obtained from healthcare systems in Northeast Arkansas – St. Bernard’s Regional Medical System, Northeast Arkansas Baptist Healthcare System. Based upon the support and approval of ADHE and HLC, the post-MSN-DNP was implemented in 2013. 

Arkansas State University College of Nursing and Health Professions (CNHP’s) School of Nursing, MSN Nurse Anesthesia Option has been in existence for 13 years. The Accreditation Commission of Nursing Education (ACEN) has continuously accredited the School of Nursing since its inception and the Council on Accreditation of Nurse Anesthesia Educational Programs (COA) has continuously accredited the MSN Nurse Anesthesia Option. Arkansas State has a strong presence in public higher education and a reputation of excellence in nursing in the Mississippi Delta region. Additionally, the MSN Nurse Anesthesia Option, the only nurse anesthesia program in Arkansas, has graduated over 375 students since 2005; 99% of which have been employed as CRNAS within 6 months of graduation. 

The COA mandated that all nurse anesthesia educational programs be at the doctoral level by 2022. Arkansas State University was not an early adopter for the doctoral program; however, in looking at the nurse anesthesia programs in the region from which our applicants reside many have transitioned or are in the process of transitioning to a doctoral level program. Tennessee, Missouri, Alabama and Texas have nurse anesthesia programs that have transitioned or are transitioning to the doctoral level over the next 2 years. Illinois, Kentucky, Louisiana, Mississippi, and Oklahoma have transitioned all the nurse anesthesia programs to the doctoral level. The proposed DNP: Nurse Anesthesia Option will fulfill COA’s 2022 mandate for doctoral level programs. 

i.  Provide names/types of organizations/businesses surveyed.
		Arkansas Nurses, St. Bernard’s Hospital, NEA Baptist Hospital in 2011.
 
b. Is employer tuition assistance or other enrollment incentives provided? No
	If yes, please elaborate.   	
		Enter text...



c. Needs
		i. What need will the proposed program address? 
			The American Association of Nurse Anesthetists stated in the 2014-2015 Annual Report that 49% of practicing nurse anesthetists are > 50 years old. The demand for nurse anesthesia education to meet the attrition anticipated by the aging workforce will continue as will the need for more nurse anesthesia services since nurse anesthetists are the sole providers in almost 100% of rural hospitals. As the only nurse anesthesia program in Arkansas, the number of applicants to the number of students enrolled in the program annually has been 2 to 3 applicants to every available student position. Coupled with the anticipated demand for nurse anesthesia services, the CNHP anticipates a continued robust demand for applicants and graduates of the nurse anesthesia program. We have used accurate, historical data from the 13 years the MSN Nurse Anesthesia Option has been in existence to plan for our projected enrollment of 30 students per cohort per year.  With a maximum of 3 cohorts enrolled at one time, there will be approximately 90 students total in the proposed DNP: Nurse Anesthesia Option. Arkansas State University College of Nursing and Health Professions is steadfast to the realization of the DNP as the terminal degree for Professional Registered Nurses seeking to become a nurse anesthetist. See table below for historical enrollment data. 
	Enrollment data by cohort
	2014
	2015
	2016

	· Applications received
	101
	86
	79

	· Offered interview invitation
	60
	60
	55

	· Accepted interview invitation
	56
	52
	47

	· Total number of matriculated student positions
	45
	42
	36

	· Total number of graduates
	47
	45
	40




	ii. How did the institution become aware of this need?
The COA mandated that all nurse anesthesia educational programs be at the doctoral level by 2022. Since, the MSN Nurse Anesthesia Option has been continuously accredited since its inception in 2003; the CNHP is committed to fulfilling the accreditation requirements set forth by the COA and fulfilling its mission to “provide quality education to students, graduates and health care providers in a variety of health disciplines”. The CNHP measures attainment of this mission by measuring contributions to health in the Delta region and beyond. By fulfilling the mandated accreditation requirement that all accredited Nurse Anesthesia Educational Programs be at the doctoral level by 2022, allows the CNHP to be in compliance with the mission statement and accreditation standards.

d. Which employers contacted the institution about offering the proposed program?
 St. Bernard’s Hospital, NEA Baptist Hospital in 2012. The COA has mandated that all accredited nurse anesthesia educational programs be at the doctoral level by 2022. In looking at the nurse anesthesia programs in the region from which our applicants reside many have transitioned or are in the process of transitioning to a doctoral level program. Tennessee, Missouri, Alabama and Texas have nurse anesthesia programs that have transitioned or are transitioning to the doctoral level over the next 2 years. Illinois, Kentucky, Louisiana, Mississippi, and Oklahoma have transitioned all the nurse anesthesia programs to the doctoral level. The proposed DNP: Nurse Anesthesia Option will fulfill COA’s 2022 mandate for doctoral level programs.

e. Will the proposed program be offered primarily due to faculty interest? No
	If yes, please elaborate.   	
		Enter text...



f. Composition of the program advisory committee. 
· Instructions: Please include number of members, professional background, topics to be considered, meeting schedule, institutional representation, etc. 

Name	Title	Institution	Location
Susan Greenwood	Nurse Executive  & Vice President of Nursing	St. Bernard’s Health Care	Jonesboro, AR
Brenda Million	Vice Pres. Of Women & Children, Dialysis and Perioperative Services	St. Bernard’s Health Care	Jonesboro, AR
Paula Grimes	Chief Nursing Officer	NEA Baptist Health	Jonesboro, AR
Brandi Miller	Nursing Informatics Analyst	NEA Baptist Health	Jonesboro, AR
Lana Williams	Chief Nursing Officer	AR Methodist Medical Center	Paragould, AR
Pam Rusher	Community member		Jonesboro, AR
Beverly Parker	St. Bernard’s Senior Health Clinic & Director of Education for Center on Aging	St. Bernard’s Health	Jonesboro, AR
Brinda McKinney	Interim Chair, Nursing BSN Programs	Arkansas State University	Jonesboro, AR
Renee Miller	Chair, Nursing AASN Programs	Arkansas State University	Jonesboro, AR
Jill S. Detty Oswaks	Chair, Nursing Graduate Programs	Arkansas State University	Jonesboro

The DNP: Nurse Anesthesia Option will continue to use the School of Nursing Advisory Committee. The committee is comprised of representatives from the community and clinical facilities and the Co-Chairs of the School of Nursing.  The Advisory Committee meets annually in the spring. Topics considered by the committee includes attrition and graduation rates, certification and licensure examination rates, and employment rates. Other topics include accreditation compliance and changes, student preparation, needs of the facilities including hiring numbers and skill set of graduates, student clinical evaluation results and trends for educational endeavors.
g. Projections
i. Projected number of program enrollments: Year 1 through Year 3:
The projected number of enrollments for Years 1 – 3 will be 30 students per cohort year for a total of 90 students.
ii. Projected number of program graduates in 3-5 years:
The projected number of graduates ideally would be 30 per cohort year for a total of 90; however, historical data shows a 3.8% attrition rate for 5 years. Based on historical data, the number of graduates for years 3 – 5 could range from 86 – 90 if historical trends are followed

7. Curriculum outline

Documents to be submitted:
· 8-semester degree plan (Undergraduate degrees)
· Course content suggestions from potential employers
· Copy of course evaluation to be completed by students



a. Provide curriculum outline by semester, including course number and title. Identify new courses in italics. 

A graduate statistics course is required prior to entry into the DNP: Nurse Anesthesia Option Program.
YEAR 1					
 	SPRING	 	 	 	 	 
	NURS	8113	Theoretical Foundations for DNP	3 (3-0)
	NURS	8403	Physical and Biophysical Sciences in Anesthesia Practice	3 (3-0)
	NURS	8414	Advanced Clinical Anatomy for Anesthesia Practice	4 (3-1)
	NURS	8123	Leadership, Policy and Healthcare System	3 (3-0)
	NURS	8213	Translational Research for DNP I	3 (3-0)
					SUBTOTAL	16 (15-1)



 	SUMMER 	 	 	 	 	 
	NURS	8163	Principles of Healthcare Ethics and Genetics	3 (3-0)
	NURS	8413	Advanced Pharmacology I for Anesthesia Practice	3 (3-0)
	NURS	8423	DNP Advanced Physiology and Pathophysiology I	3 (3-0)
	NURS	8434	Principles of DNP Anesthesia Practice I	4 (4-0)
					SUBTOTAL	13 (13-0)
 	FALL	 	 	 	 	 
	NURS	8133	Epidemiology and Population Health	3 (3-0)
	NURS	8153	Informatics	3 (3-0)
	NURS	8424	Advanced Pharmacology II for Anesthesia Practice	4 (4-0)
	NURS	8433	DNP Advanced Physiology and Pathophysiology II	3 (3-0)
	NURS	8444	Principles of DNP Anesthesia Practice II	4 (4-0)
					SUBTOTAL	17(17-0)
YEAR 2					
 	SPRING	 	 	 	 	 
	NURS	8223	Translational Research for DNP II	3 (3-0)
	NURS	8143	Healthcare Finance	3 (3-0)
	NURS	8454	Principles of DNP Anesthesia Practice III	4 (4-0)
	NURS	8451	Orientation to DNP Anesthesia Clinical Practice* 	1 (0-1)
	NURS	6023	Advanced Assessment of Diagnosis Evaluation	3 (3-0)
					SUBTOTAL	14(13-1)
 	SUMMER 	 	 	 	 	 
	NURS	8003	Principles of Curriculum:Design, Instruction & Evaluation	3 (3-0)
	NURS	8508	DNP Anesthesia Practicum I*	8 (0-8)
					SUBTOTAL	11(3-8)
 	FALL 	 	 	 	 	 
	NURS	861z	DNP Anesthesia Practicum II*	 10 (0-10)
	NURS	8601	DNP Project Development	1 (1-0)
					SUBTOTAL	11(1-10)
YEAR 3					
 	SPRING	 	 	 	 	 
	NURS	871z	DNP Anesthesia Practicum III*	10 (0-10)
	NURS	8702	DNP Project Implementation	2 (2-0)
					SUBTOTAL	12 (2-10)
 	SUMMER	 	 	 	 	 
	NURS	8808	DNP Anesthesia Practicum IV*	8 (0-8)
	NURS	8802	DNP Project Evaluation	2 (2-0)
					SUBTOTAL	10 (2-8)
 	FALL 	 	 	 	 	 
	NURS	891v	DNP Anesthesia Practicum V*	10 (0-10)
					SUBTOTAL	10 (0-10
	TOTAL	114
	Clinical hour ratio = 1 credit: 60 contact hours
	Total clinical contact hours = 2,820 contact hours



b. Total number of semester credit hours required for the program, including prerequisite courses.
The total number of semester hours required for the DNP: Nurse Anesthesia Option program is 117 hours, which includes 3-credit graduate statistics course is prior to admission into the program. The minimum number of clinical clock hours is 2,820 hours.

Please list:
c. New courses. Please provide course descriptions.
NURS8414 Advanced Clinical Anatomy for Anesthesia Practice 				4 credit hours
The course provides foundational histological and gross anatomical principles for the safe delivery of nurse anesthesia care. The course focus is application of anatomy through didactic and laboratory experiences.  

NURS 8403 Physical and Biophysical Sciences in Anesthesia Practice			3 credit hours
The course focus is physical and biophysical scientific principles applicable to mechanical and human systems in safe anesthesia practice.

NURS 8423 DNP Advanced Physiology and Pathophysiology I				3 credit hours 
The course provides a comprehensive study of normal and abnormal physiology on specific organ systems’ functions.  The course focus is normal and abnormal physiological alterations and their effect on homeostasis for health promotion and anesthetic care across the lifespan.

NURS 8433 DNP Advanced Physiology and Pathophysiology II				3 credit hours
The course provides a comprehensive study of normal and abnormal physiology of specific organ systems.  The course focus is normal and abnormal physiological alterations’ effect on homeostasis for health promotion and anesthetic care across the lifespan. Prerequisites: NURS 8423 DNP Advanced Physiology and Pathophysiology I

NURS 8413 Advanced Pharmacology I for Anesthesia Practice				3 credit hours
The course provides detailed study of general pharmacological principles for medication-induced physiological functions in clinical drug therapy. The course focus is therapeutic decision-making in anesthesia practice.



NURS 8424 Advanced Pharmacology II for Anesthesia Practice				4 credit hours
The course provides detailed study of general pharmacological principles for anesthetic agents and adjuvant drugs in clinical anesthesia management. The course focus is therapeutic decision-making in anesthesia practice. Prerequisite: NURS 8413 Advanced Pharmacology I for Anesthesia Practice

NURS 8434 Principles of DNP Nurse Anesthesia Practice I				4 credit hours
The course focus is anesthesia care delivery based on basic sciences, evidence-based practice and safety and quality’s conceptual frameworks. 

NURS 8444 Principles of DNP Nurse Anesthesia Practice II				4 credit hours
The course focus is anesthesia care management for normal and abnormal physiology, and surgical and diagnostic interventions.  Care management is based on basic sciences, evidence-based practice and safety and quality’s conceptual frameworks. Prerequisite: NURS 8434 Principles of DNP Nurse Anesthesia Practice I

NURS 8454 Principles of DNP Nurse Anesthesia Practice III				4 credit hours
The course focus is anesthesia management for normal and abnormal physiology, and surgical and diagnostic interventions in anesthesia and surgical specialty areas.  Anesthesia management is based on basic sciences, evidence-based practice and safety and quality’s conceptual frameworks. Prerequisite: NURS 8444 Principles of DNP Nurse Anesthesia Practice II

NURS 8003 Principles of Curriculum: Design, Instruction and Evaluation	  		3 credit hours
The course provides philosophical underpinnings, goals and guidelines for the delivery of educational programs focusing on curriculum design, evaluation, and instruction.   

NURS 8451 Orientation to DNP Anesthesia Clinical Practice (1 credit to 60 clock hours)	1 credit hour
The course applies theoretical knowledge based on basic sciences, evidence based practice, safety and quality’s frameworks with experiential learning in a simulated clinical environment developing critical thinking, problem solving and psychomotor skills appropriate for the novice student. Prerequisite: NURS 8444

NURS 8508 DNP Anesthesia Practicum I 		(1 credit to 60 clock hours)		8 credit hours
The course focus is anesthetic management KSAs in the patient with minimal to mild physiologic derangements (PS I and PS 2).  Theoretical knowledge from basic sciences, evidence-based 
	
NURS 861v DNP Anesthesia Practicum II 	(1 credit to 60 clock hours)		10 credit hours
The course focus is anesthetic management KSAs in patients with minimal to mild physiologic derangements with physical risk status (P1E, P2E, and P3). Theoretical knowledge from basic sciences, evidence-based practice, safety and quality’s frameworks is applied to practice. Prerequisite: NURS 8508 DNP Anesthesia Practicum I

NURS 871v DNP Anesthesia Practicum III 	(1 credit to 60 clock hours)		10 credit hours
The course focus is anesthetic management KSAs in functionally incapacitated, moribund, and specialty surgery and anesthesia areas’ patients (PS 3E, 4, & 5). Theoretical knowledge from basic sciences, evidence-based practice, safety and quality’s frameworks is applied to practice. Prerequisite: NURS 861v DNP Anesthesia Practicum II

NURS 8808 DNP Anesthesia Practicum IV 	(1 credit to 60 clock hours)		8 credit hours
The course focus is anesthetic management KSAs in emergent, moribund, organ harvest and specialty surgery and anesthesia areas’ patients (PS 4E, 5E, 6).  Theoretical knowledge from basic sciences, evidence-based practice, safety and quality’s frameworks is applied to practice.  Prerequisite: NURS 871v DNP Anesthesia Practicum III

NURS 891v DNP Anesthesia Practicum V 	(1 credit to 60 clock hours)		10 credit hours
The course focus is anesthetic management KSAs in patients across the lifespan and from specialty areas of anesthesia and surgery.  Theoretical knowledge from basic sciences, evidence-based practice, safety and quality’s frameworks is applied to practice. Prerequisite: NURS 8808 DNP Anesthesia Practicum IV

NURS 8601 DNP Project Development							1 credit hour
The course focus is refinement of sections that address the background, literature review and preparation for implementation reflecting the specialty focus of the student to meet individual student interests and career goals. Prerequisite: NURS 8223 Translational Research for DNP II

NURS 8702 DNP Project Implementation						2 credit hours
The focus of the course is to ensure project finding’s reliability with evidence and the IRB approved proposal which reflects the specialty focus of the student to meet individual student interests and career goals. Prerequisite: NURS 8601 DNP Project Development

NURS 8802 DNP Project Evaluation							2 credit hours
	The focus of the course is to give to conclude the project and disseminate the findings with guidance from faculty mentors. The project reflects the specialty focus of the student to meet individual student interests and career goals. Prerequisite: NURS 8701 DNP Project Implementation



d. Required general education courses, core courses and major courses.
Established DNP Core Courses (courses already approved by ADHE and HLC)
	NURS 8113	Theoretical Foundations for Doctor of Nursing Practice
	NURS 8123 	Leadership, Policy and Healthcare Systems
	NURS 8133	Epidemiology and Population Health
	NURS 8143	Healthcare Finance
	NURS 8153	Healthcare Informatics
	NURS 8163	Principles of Healthcare Ethics and Genetics
	NURS 8213	Translational Research for Doctor of Nursing Practice I
	NURS 8223	Translational Research for Doctor of Nursing Practice II
	
	New DNP Core Courses
	NURS 8601	DNP Project Development
	NURS 8702	DNP Project Implementation
	NURS 8802	DNP Project Evaluation

	

New Specialty Courses
	NURS 8414 	Advanced Clinical Anatomy for Anesthesia Practice
	NURS 8403 	Physical and Biophysical Sciences in Anesthesia Practice
	NURS 8413 	Advanced Pharmacology I for Anesthesia Practice 
	NURS 8424 	Advanced Pharmacology II for Anesthesia Practice 
	NURS 8423 	DNP Advanced Physiology & Pathophysiology for Anesthesia Practice I 
	NURS 8433 	DNP Advanced. Physiology & Pathophysiology for Anesthesia Practice II
	NURS 8434 	Principles of DNP Nurse Anesthesia Practice I 
	NURS 8444 	Principles of DNP Nurse Anesthesia Practice II 
	NURS 8454 	Principles of DNP Nurse Anesthesia Practice III 
	NURS 8451 	Orientation to DNP Anesthesia Clinical Practice
	NURS 8508 	DNP Anesthesia Practicum I 
	NURS 861v 	DNP Anesthesia Practicum II 	
	NURS 871v 	DNP Anesthesia Practicum III
	NURS 8808	DNP Anesthesia Practicum IV
	NURS 891v	DNP Anesthesia Practicum V
	NURS 8003	Principles of Curriculum: Design, Instruction and Evaluation
	
	Required Advanced Physical Assessment 
	NURS 6023	Advanced Assessment and Diagnostic Evaluation


e. Courses currently offered via distance technology.
NURS 8113	Theoretical Foundations for Doctor of Nursing Practice
NURS 8123 	Leadership, Policy and Healthcare Systems
NURS 8133	Epidemiology and Population Health
NURS 8143	Healthcare Finance
NURS 8153	Healthcare Informatics
NURS 8163	Principles of Healthcare Ethics and Genetics
NURS 8213	Translational Research for Doctor of Nursing Practice I
NURS 8223	Translational Research for Doctor of Nursing Practice II

f. State program admission requirements
The admission requirements for the DNP: Nurse Anesthesia Option are listed below:
	ADMISSION CRITERIA
	In order to be considered for admission, applicants must meet the following criteria:
1.	Successful admission to Arkansas State University 
Bachelor of Science in Nursing (BSN) from an ACEN or CCNE accredited program of nursing from a regionally 	accredited college or university. 
Current unrestricted/unencumbered (not under review) license as a registered nurse in one of the 	states/compact states or one of the protectorates of the United States, with eligibility for Arkansas, 	Tennessee, Mississippi and Missouri R. N. license.
A cumulative grade point average of 3.0 on undergraduate course work or 3.0 on the last 60 hours of 	undergraduate work on a 4.0 scale.
Graduate Record Examination (GRE) on application within 5 years of application demonstrating:
	a.	A combined verbal and quantitative score of 300 preferred for tests taken after August 1, 2011.
	b.	An analytical writing section score.
A minimum of two (2) years full-time work experience as a registered nurse in a critical care setting at the 	time of application. Critical care experience must be within two (2) years of application. Critical care setting 	examples include but are not limited to: Surgical Intensive Care, Medical Intensive Care, Neuro Intensive Care, 	Cardiothoracic or Cardiovascular Intensive Care, Burn/Trauma Intensive Care, Neonatal or Pediatric Intensive 	Care. A-State Nurse Anesthesia Option does not accept Emergency Room, Post-Anesthesia Care Unit, Operating 	Room or Obstetrical – Labor & Delivery Unit experience as meeting this requirement.
Completion of a 3 credit hour graduate level descriptive and inferential statistics course with a grade of “B” or 	higher.
Three references, which should be current and/or former supervisors and faculty, completed on the 	program’s recommendation forms.
Current BLS, ACLS and PALS certification on application.
CCRN or Cardiac Surgery Certification on application
Successful completion of interview process. Interview is by invitation 
Admission Procedures
	1.	Applicants must apply and be accepted to Arkansas State University
	2.	Applicants must complete and submit all documents to the Nurse Anesthesia Program for 					faculty review.
3.	All applicants who meet minimum requirements will be offered an interview. A scoring matrix will be used 	for all applicants during the interview process. Data from the ranking matrix will be entered into a 	spreadsheet. The top 30 candidates will be offered a student position. Students who rank just below the top 	30 and are competitive candidates will be placed on the alternate list. Should a position open, the position will 	be offered to an applicant from the ranked alternate list.




ARKANSAS STATE UNIVERSITY
APPLICANT SCORING FORM

	Applicant Name:  						Interviewer Name: 

Total Score	(with GPA)	GPA	GRE	Quantity of Exp	Quality of Exp	Refs	Essay	Interview	CCRN	Ranking
										


	LEGEND:
ITEM	POSSIBLE POINTS
GPA	As calculated
GRE	2 = Verbal and Quantitative >300 and analytical >3.0	1 = Verbal and Quantitative 275-300 and analytical >3.0	0 = Verbal and Quantitative <275 and analytical <3.0
Quantity of Experience 	(# of years)	1 = 1 year and 11 month’s experience * based on option’s criteria	2 = 2 years and 11 month’s experience* based on option’s criteria	3 = 3 years and 11 month’s experience* based on option’s criteria	4 = 4 years and higher experience* based on option’s criteria
Essay 	(Written communication skills)	1 = Presents appropriate career goals	1 = Articulates reasons for studying in area of specialization	1 = Expresses realistic expectations of the Graduate Program	1 = Describes how the Program will assist in meeting career goals	1 = Above topics are synthesized into a coherent whole.	1 = Legible, correct grammar and spelling	 (Maximum of 6 points)
Interview	1 = Presentation style is professional	1 = Appearance is confident & assured in attire, bearing, stance &    	      demeanor	1 = Control of volume, pitch, and tone of voice	1 = Level of thinking (synthesis  analysis  application)	1 = Evidence of creativity	1 = Evidence of goal setting and follow through	(Application of criteria is to be sensitive to cultural differences)	(Maximum of  6 points)
Ranking	1 = Matches with faculty	1 = Defines goals that are consistent with the option's mission and vision	1 = Good role socialization (i.e., collegialism, working within organizational structure, body of knowledge consistent with professional nursing)	1 = Interview validated and exceeded information provided in application	1 = Motivation and intellectual curiosity exhibited	1 = Demonstrates commitment to the profession (memberships, preceptorships, certifications, CEUs)	1 = Demonstrates knowledge regarding leadership and authority (i.e., ability to listen, set priorities, manage crises, delegate authority, make decisions, solve problems)
Total Score	Add all of the above





g. Faculty member assigned to program major/specialty area courses

Faculty	Course Assignment
Christie Black, DNP, CRNA	NURS 8403, NURS 8423, NURS 8433, NURS 8451, 
Lorena Thompson, DNP, CRNA	NURS 8414, NURS 8413, NURS 8424, NURS 8802
Jill S. Detty Oswaks, DNSc, CRNA	NURS 8434, NURS 8444, NURS 8454, NURS 8601, NURS 8702, 
Karen Aul, PhD, RN	NURS 8003
Black, Thompson, Oswaks	Share Clinical Courses: NURS 8508, NURS 861v, NURS 871v, NURS 8808, and NURS 891v


h. List course-level learning outcomes and course examination procedures.

Assessments will include the DNP Essentials, DNP Program Outcomes, Course Learning Outcomes, and Student Evaluations.

The Essentials of Doctoral Education for Advanced Nursing Practice 
I. 	Scientific Underpinnings for Practice 
II. 	Organizational and Systems Leadership for Quality Improvement and Systems Thinking
III. 	Clinical Scholarship and Analytical Methods for Evidence-Based Practice 
IV. 	Information Systems/Technology and Patient Care Technology for the Improvement and Transformation 	of Health Care 
V. 	Health Care Policy for Advocacy in Health Care 
VI. 	Interprofessional Collaboration for Improving Patient and Population Health Outcomes 
VII. 	Clinical Prevention and Population Health for Improving the Nation’s Health 
VIII. 	Advanced Nursing Practice 

DNP PROGRAM OUTCOMES
The programs outcomes emphasize study in the areas of theory, research, role, practice, and health care policy. 
Upon completion of study for the Doctor of nursing practice, the student is expected to be able to:
1. 	Integrate theories and concepts from nursing and related disciplines in the implementation of the advanced 	clinician role.
2. 	Propose solutions for complex health care situations presented by clients/families using deliberative 	processes and knowledge from nursing and related disciplines.
3. 	Demonstrate clinical judgment in providing nursing care to clients/families in states of wellness or illness.
4. 	Analyze learning needs of clients and care providers in establishing educational programs to foster an 	environmental milieu conducive to achieving an optimal level of health.
5. 	Critique research in nursing and related disciplines as a basis for application to advanced nursing practice.
6. 	Initiate cooperative and collaborative relationships to foster and implement clinical research studies.
7. 	Synthesize knowledge of public policy issues in managing and delivering health care to clients.
8. 	Assume leadership and consultation roles in the planning and providing of services and in influencing public 	policy for the health care of clients.
9. 	Propose strategies that contribute to the advancement of nursing as a practice discipline and as a social force.

COURSE LEARNING OUTCOMES

NURS 8414  Advanced Clinical Anatomy for Anesthesia Practice
COURSE LEARNING OUTCOMES:  (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
1.  	Demonstrate effective communication to convey anatomic information with other healthcare professionals 
	(EI, EII; O1, O6);
2. 	Compare anatomical relationships between the major skeletal, muscular, vascular, and nervous structures in the anatomical regions (EI; O1);
3.	Differentiate normal anatomical variations that effect safe anesthetic management (EI; O1, O3, O4); and
4.	Critique the influence of anatomical differences on safe delivery of anesthesia care 	through a hands-on experience (EI; O1, O3, O4, O5).

NURS 8403 Physical and Biophysical Sciences in Anesthesia Practice
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
[bookmark: OLE_LINK2]1.	Apply physical and biophysical sciences’ principles to anesthesia delivery and patient care management (EI; O1, O2);
2. Critique the movement of fluids, gases and solutes associated with biological membranes, physiological monitoring and anesthesia delivery systems grounded on scientific principles (EI; O1, O2); and 
3. Assess physical and biophysical principles essential for safe delivery of anesthesia care (EI; O1, O2). 

NURS 8413 Advanced Pharmacology I for Anesthesia Practice
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
1. Assess basic pharmacologic principles’ effect on patient response (EI, EVII, EVIII; O1, O2);
2. Compare physiological variance and abnormal physiological responses to drugs used in the perioperative patient (EI, EVII, EVIII; O1, O2);
3. Judge various drug classes’ effect at the cellular level, their anticipated effect and toxicologies (EI, EVII, EVIII; O1, O2); and
4. Estimate interactions of perioperative medications with prescribed medications or recreational drugs (EI, EVII, EVIII; O1, O2, O3).

NURS 8424 Advanced Pharmacology II for Anesthesia Practice
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
 Upon completion of the course the student will be able to:
1. Analyze the different classifications of anesthetic agents’ effect at the cellular level, their anticipated effect and toxicologies (EI, EVII, EVIII; O1, O2);
2. Assess anesthetic agents and adjunct drugs’ pharmacologic principles’ effect on patient response (EI, EVII, EVIII; O1, O2);
3. Compare physiological variance and abnormal physiological responses to anesthetic agents and adjunct drugs used in the perioperative patient (EI, EVII, EVIII;O1, O2) and
4. Estimate interactions of anesthetic agents and adjunct medications with prescribed medications or recreational drugs the in the anesthetized patient (EI, EVII, EVIII; O1, O2, O3). 

NURS 8423 DNP Advanced Physiology and Pathophysiology I
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]): 
Upon completion of the course the student will be able to:
1.	Evaluate the cellular, muscular, cardiovascular, pulmonary and neurological systems’ integrated actions on 	regulation of overall body functions (EI; O1);
2.	Critique failure of normal physiologic structure, functions and integrations association with different 	pathological alterations that occur in cellular, muscular cardiovascular, pulmonary and neurological diseases 	(EI; O1);
3.	Differentiate cellular, muscular cardiovascular, pulmonary and neurological diseases in relationship to 	etiology, epidemiology, pathogenesis, pathophysiology, clinical presentations and course, laboratory and 	radiographic changes (EI; O1); and	
4.	Recommend health promotion and nurse anesthesia management strategies for 	maintaining homeostasis 	(EI, EVI, EVII, EVIII; O1, O2, O3, O4, O9).



NURS 8433 DNP Advanced Physiology and Pathophysiology II
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
1.	Evaluate the endocrine, immune, genitourinary, renal, gastrointestinal, and hepatic systems’ integrated 	actions on regulation of overall body functions (EI; O1);
2.	Critique failure of normal physiologic structure, functions and integrations association with different 	pathological alterations that occur in endocrine, immune, genitourinary, renal, gastrointestinal, and hepatic 	systems’ diseases (EI, O1);
3.	Differentiate endocrine, immune, genitourinary, renal, gastrointestinal, and hepatic 	diseases in relationship 	to etiology, epidemiology, pathogenesis, pathophysiology, 	clinical presentations and course, laboratory and 	radiographic changes (EI, O1); and
4.	Recommend health promotion and nurse anesthesia management strategies for maintaining homeostasis (EI, 	EVI, EVII, EVIII; O1, O2, O3, O4, O9).

NURS 8434 Principles of DNP Nurse Anesthesia Practice I
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
1.	Critique care delivery and monitoring technologies for safe, quality anesthesia care (EI; O1);
2.	Evaluate potential and real perioperative environmental effects on anesthesia providers’ and patients’ health (EI, EVII, EVIII; O1, O2, O5, O9);
3.	Formulate therapeutic interventions for patients throughout the perioperative continuum in relation to anesthesia, diagnostic and surgical care (EI, EIII, EVII, EVIII; O1, O2, O3, O5, O9); and
4.	Assess team and leadership behaviors throughout the perioperative experience (EI, EII, EVI, EVIII; O1, O2, O3, O5, O9).

NURS 8444 Principles of DNP Nurse Anesthesia Practice II
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
1. Formulate therapeutic interventions for patients throughout the perioperative continuum in relation to their physical status, anesthesia, surgical and diagnostic care (EIII, EVI, EVII, EVIII; O1, O2, O8); 
2. Analyze potential perioperative outcomes specific to the patients’ physical status, surgical or diagnostic interventions, and methods of anesthesia delivery (EIII, EVIII; O1, O2);
3. Compare team and leadership behaviors throughout the perioperative experience (EII, EVI, EVIII; O1, O2, O6, O8); and  
4. Propose health promotion interventions and nurse anesthesia management strategies for maintaining homeostasis and improving patient outcomes (EI, EVII, EVIII; O1, O2, O9). 

NURS 8454 Principles of DNP Nurse Anesthesia Practice III
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
1. Formulate therapeutic interventions for patients throughout the perioperative continuum in relation to their physical status, anesthesia, surgical and diagnostic care (EIII, EVI, EVII, EVIII; O1, O2, O8); 
2. Analyze potential perioperative outcomes specific to the patients’ physical status, surgical or diagnostic interventions, and methods of anesthesia delivery (EIII, EVIII; O1, O2);
3. Compare team and leadership behaviors throughout the perioperative experience (EII, EVI, EVIII;O1, O2, O6, O8); and  
4. Propose health promotion interventions and nurse anesthesia management strategies for maintaining homeostasis and improving patient outcomes (EI, EVII, EVIII; O1, O2, O9). 



NURS 8003 Principles of Curriculum: Design, Instruction and Evaluation
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon completion of the course the student will be able to:
1.	Examine social, educational, professional forces, and policies influencing the education of patients and health 	professionals (EI, EII, EIII, EV, EVIII; O1);
2.	Integrate theory and curricular processes to formulate a curriculum plan to improve nursing practice and/or 	patient outcomes (EI, EIII, EVI; O1, O2, O9);
3.	Lead interdisciplinary teams to improve care outcomes through knowledge generation and dissemination 	(EII, EVI; O6, O8);
4.	Formulate knowledge implementation with ongoing assessment for healthcare improvement consistent with 	program mission/philosophy. (EII, EIII, EV; O1, O5, O9); 
5.	Evaluate knowledge implementation with ongoing assessment for healthcare improvement consistent with 	program mission/philosophy (EII, EIII, EV; O1, O5, O9); 	and
6.	Analyze the application of accreditation criteria and outcome assessment on curricular development and 	evaluation in health professions education (EIII, EVIII; O1, O9).

NURS 8451 Orientation to DNP Anesthesia Clinical Practice
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Using Benner’s theoretical framework of Novice to Expert, upon completion of the course the “novice” student will be able to:
1. Provide safe, quality anesthesia care and therapeutic interventions based on scientific principles and best practice  during the perioperative continuum (EI, EII, EIII,EVIII; O1, O2, O3, O5); 
1. Exhibit professional leadership behaviors of responsibility, accountability and integrity (EII, EIII, EVI, EVIII; O1, O2, O3, O8);
1. Deliver culturally competent care based on ethical principles (EI, EIII, EVI, EVIII; O1, O2, O3);
1. Examine methods to improve patient safety, outcomes and quality of care (EI, EII, EIV, EVIII; O1, O2, O5, O9); and
5.	Apply best practice guidelines and evidence for patient care (EI, EIII, EVIII; O1, O2, O3, O5, O9).

NURS 8508 DNP Anesthesia Practicum I
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Using Benner’s theoretical framework of Novice to Expert, upon completion of the course the “advanced beginner” student will be able to:
1. Provide safe, quality anesthesia care and therapeutic interventions based on scientific principles and best 	practice  during the perioperative continuum (EI, EII, EIII,EVIII; O1, O2, O3, O5); 
2. Exhibit professional leadership behaviors of responsibility, accountability and integrity (EII, 	EIII, EVI, EVIII; 	O1, O2, O3, O8);
3. Deliver culturally competent care based on ethical principles (EI, EIII, EVI, EVIII; O1, O2, O3);
4. Examine methods to improve patient safety, outcomes and quality of care (EI, EII, EIV, EVIII; O1, O2, O5, O9); 	and
5. Apply best practice guidelines and evidence for patient care (EI, EIII, EVIII; O1, O2, O3, O5, O9).


NURS 861v DNP Anesthesia Practicum II
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Using Benner’s theoretical framework of Novice to Expert, upon completion of the course the “competent” student will be able to: 
1. Provide safe, quality anesthesia care and therapeutic interventions based on scientific principles and best practice  during the perioperative continuum (EI, EII, EIII,EVIII; O1, O2, O3, O5); 
2. Exhibit professional leadership behaviors of responsibility, accountability and integrity (EII, EIII, EVI, EVIII; O1, O2, O3, O8);
3. Deliver culturally competent care based on ethical principles (EI, EIII, EVI, EVIII; O1, O2, O3);
4. Examine methods to improve patient safety, outcomes and quality of care (EI, EII, EIV, EVIII; O1, O2, O5, O9); and
5.	Apply best practice guidelines and evidence for patient care (EI, EIII, EVIII; O1, O2, O3, O5, O9).

NURS 871v DNP Anesthesia Practicum III
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Using Benner’s theoretical framework of Novice to Expert, upon completion of the course the “proficient” student will be able to:

1. Provide safe, quality anesthesia care and therapeutic interventions based on scientific principles and best practice  during the perioperative continuum (EI, EII, EIII,EVIII; O1, O2, O3, O5); 
2. Exhibit professional leadership behaviors of responsibility, accountability and integrity (EII, EIII, EVI, EVIII; O1, O2, O3, O8);
3. Deliver culturally competent care based on ethical principles (EI, EIII, EVI, EVIII; O1, O2, O3);
4. Examine methods to improve patient safety, outcomes and quality of care (EI, EII, EIV, EVIII; O1, O2, O5, O9); and
5.	Apply best practice guidelines and evidence for patient care (EI, EIII, EVIII; O1, O2, O3, O5, O9).

NURS 8808 DNP Anesthesia Practicum IV
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Using Benner’s theoretical framework of Novice to Expert, upon completion of the course the “expert” student will be able to:
1. Provide safe, quality anesthesia care and therapeutic interventions based on scientific principles and best practice  during the perioperative continuum (EI, EII, EIII,EVIII; O1, O2, O3, O5); 
2. Exhibit professional leadership behaviors of responsibility, accountability and integrity (EII, EIII, EVI, EVIII; O1, O2, O3, O8);
3. Deliver culturally competent care based on ethical principles (EI, EIII, EVI, EVIII; O1, O2, O3);
4. Examine methods to improve patient safety, outcomes and quality of care (EI, EII, EIV, EVIII; O1, O2, O5, O9); and
5.	Apply best practice guidelines and evidence for patient care (EI, EIII, EVIII; O1, O2, O3, O5, O9).

NURS 891v DNP Anesthesia Practicum V
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Using Benner’s theoretical framework of Novice to Expert, upon completion of the course the “entry into practice” student will be able to:
1. Provide safe, quality anesthesia care and therapeutic interventions based on scientific principles and best practice  during the perioperative continuum (EI, EII, EIII,EVIII; O1, O2, O3, O5); 
2. Exhibit professional leadership behaviors of responsibility, accountability and integrity (EII, EIII, EVI, EVIII; O1, O2, O3, O8);
3. Deliver culturally competent care based on ethical principles (EI, EIII, EVI, EVIII; O1, O2, O3);
4. Examine methods to improve patient safety, outcomes and quality of care (EI, EII, EIV, EVIII; O1, O2, O5, O9); and
5.	Apply best practice guidelines and evidence for patient care (EI, EIII, EVIII; O1, O2, O3, O5, O9).

NURS 8601 DNP Project Development
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon successful completion of this course, the student will:
1.	Use advanced communication skills/processes to lead a quality improvement and/or patient safety initiative 	within the health care system (EII, O6, O8); 
2.	Employ leadership skills with intraprofessional and interprofessional teams to create change (EII, EVI; O8, 09). 

NURS 8702 DNP Project Implementation
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon successful completion of this course, the student will:
1.	Apply principles of business, finance, economics, and health policy to implement a plan for an evidence-based, 	practice-level or system-wide practice initiative (EII, EIII, and EIV; O1, O2, O5, O9);
2.	Implement IRB approved plan using data extracted from a practice information system or database (EIV; O5, 	O6); and
3.	Employ leadership skills with intraprofessional and interprofessional teams to create change (EII, EVI; O6, 	O9);

NURS 8802 DNP Project Evaluation
COURSE LEARNING OUTCOMES: (DNP ESSENTIALS [E]; DNP PROGRAM OUTCOMES [O]):
Upon successful completion of this course, the student will:
1.	Evaluate an evidence-based practice project to improve practice and patient outcomes (EII, EIII, and EIV; O1, 	O2, O5, O9); 
2.	Use advanced communication skills/processes to lead a quality improvement and/orpatient safety initiative 	within the health care system (EII; O2, O8, O9); 
3.	Implement an evaluation plan using data extracted from a practice information system or database (EIV; O8);
4.	Apply relevant findings of the DNP project to improve practice or the practice environment (EIII, EVI; O9); 	and
5.	Disseminate the results of the DNP project (EIII; O2, O9).

7-H Include a copy of the course evaluation to be completed by the student.



Arkansas State University
College of Nursing and Health Professions

Instructor/Course Evaluation
Student evaluations of courses and faculty are conducted through EvalKit online evaluation in Blackboard Learning Management System. Student respond to each of the following statements listed below using the following choices. For Team Taught courses the first 14 statements will be used for each Professor/Instructor evaluation and statements 15 – 24 will be used for course evaluation.
Choices
· Strongly Agree
· Agree
· Agree Somewhat
· Disagree
· Strongly Disagree
· Did not have this instructor
Statements
A. From my perspective the PROFESSOR/INSTRUCTOR:
1. Was organized and prepared for this course
2. Feedback given to student was appropriate in relation to assignments and performance
3. Communicated well in English
4. Demonstrated impartial and fair evaluation
5. Provided a positive student-teacher interaction
6. Activities contributed to understanding and skill development
7. Demonstrated punctuality
8. Demonstrated knowledge and understanding of the subject matter
9. Provided learning techniques appropriate for course and lab
10. Interacted with the students in a professional manner
11. Provided opportunities for problem solving, multiple viewpoints, and critical thinking
12. Provided adequate explanation of course material
13. Provided an atmosphere in which students felt comfortable asking questions
14. Comments regarding PROFESSOR/INSTRUCTOR:
B. From my perspective, the COURSE:
15. Reading level of the textbook was appropriate
16. Equipment was functional represented appropriate technology
17. Format for the course facilitated accomplishment of course objective and goals.
18. Course material was sequenced and structured to facilitate the achievement of goals and objectives
19. Textbook covered the “topic”
20. Library had adequate resources for this course
21. Media used added to my learning experience
22. Format for this course (compressed video, web/asynchronous, web-assisted, lecture/discussion, lab, etc…) was helpful in learning the material and related concepts.
23. Additional; reading/assignments provided opportunities to expand knowledge.
24. Comments regarding COURSE:











Arkansas State University
College of Nursing and Health Professions

Clinical Course Evaluation
Student evaluations of courses and faculty are conducted through EvalKit online evaluation in Blackboard Learning Management System. Student respond to each of the following statements listed below using the following choices.

Choices
· Strongly Agree
· Agree
· Agree Somewhat
· Disagree
· Strongly Disagree
· Did not have this instructor
Statements
1. Learning experiences provided opportunities to achieve practicum objectives
2. There is opportunity to apply content from previous and current courses.
3. Practicum assignments provided the opportunity for guided and independent learning.
4. Assignments contributed to my understanding of the subject or development of my skills.
5. Evaluations are performed as stated in the syllabus.
6. Seminar/post-conference content support my acquisition of clinical knowledge 9if applicable).
7. General Comments

Additional evaluations will be used for the DNP: Nurse Anesthesia Option program’s clinical sites and preceptors. These evaluations will be submitted anonymously by the students. Results will be collated and condensed to a summative document that will be submitted to each clinical site coordinator for distribution. 


PRECEPTOR EVALUATION:

Arkansas State University
College of Nursing and Health Professions
DNP: Nurse Anesthesia Option
Evaluation of Preceptor

Clinical Preceptor: 			                       	1 - almost always
							2 - usually
Clinical Site:			                      	 	3 - sometimes
							4 - rarely
End of Practicum: 			                    	5 - almost never	
								
Date:   			                                                        					
	Preceptor Behaviors
	  1
	  2
	  3
	  4
	  5

	1.  Respects student as an important individual in the healthcare team.
	
	
	
	
	

	2.  Is available when appropriate
	
	
	
	
	

	3.  Assists students when problem arises
	
	
	
	
	

	4.  Explains new/difficult procedures, is supportive
	
	
	
	
	

	5.  Allows adequate time to accomplish a task
	
	
	
	
	

	6.  Allows student to express his/her self
	
	
	
	
	

	7.  Involves student in formulating plan and decision making
	
	
	
	
	

	8.  Remains calm, poised in clinical situation
	
	
	
	
	

	9.  Behavior indicates clinical competence
	
	
	
	
	

	10.  Relates didactic knowledge to clinical practice
	
	
	
	
	

	11. Respects student as an individual.
	
	
	
	
	

	12.  Encourages student to assume increasing responsibility during clinical rotation.
	
	
	
	
	

	13. Evaluations are fair and in a constructive manner
	
	
	
	
	



OTHER COMMENTS:                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                  




CLINICAL SITE EVALUATION:
Arkansas State University
College of Nursing and Health Professions
DNP: Nurse Anesthesia Option
End of Rotation Student Evaluation of Clinical Sites

Clinical Site:						 			1 - almost always
								2 - usually	
								3 - sometimes	
End of Rotation Date: 						4 - rarely													5 - almost never			
Date:                                  	  			
	
	OVERALL EVALUATION OF CLINICAL SITE INSTRUCTORS

	INVOLVEMENT/RECEPTIVITY/COMPETENCE
	  1
	  2
	  3
	  4
	  5

	1.  Respects student as an important individual in the healthcare team.
	
	
	
	
	

	2.  Is available when appropriate
	
	
	
	
	

	3.  Assists students when problem arises
	
	
	
	
	

	4.  Explains new/difficult procedures, is supportive
	
	
	
	
	

	5.  Allows adequate time to accomplish a task
	
	
	
	
	

	6.  Allows student to express his/her self
	
	
	
	
	

	7.  Involves student in formulating plan and decision making
	
	
	
	
	

	8.  Remains calm, poised in clinical situation
	
	
	
	
	

	9.  Relates didactic knowledge to clinical practice
	
	
	
	
	

	TEACHING PRACTICES
	  1
	   2
	  3
	  4
	  5

	10. Demonstrates flexibility to improve learning 
	
	
	
	
	

	11. Assists student in identifying problems
	
	
	
	
	

	12. Demonstrates new procedures
	
	
	
	
	

	13. Questions students understanding of anesthetic management
	
	
	
	
	

	14.  Leads student through decision making rather than giving own impression.
	
	
	
	
	

	15.  Provides immediate and adequate feedback with questions and patient presentations.
	
	
	
	
	

	16.  Reviews evaluations with student and provides immediate and constructive feedback.
	
	
	
	
	

	17.  Encourages questions and discussions regarding alternative management.
	
	
	
	
	

	18.  Reviews all care plans and signs all evaluations.
	
	
	
	
	

	19. Considers student’s limits according to level of experience.
	
	
	
	
	

	20. Respects student as an individual.
	
	
	
	
	

	21.  Encourages student to assume increasing responsibility during clinical rotation.
	
	
	
	
	

	22. Evaluations are fair and in a positive manner
	
	
	
	
	



OTHER COMMENTS:



i. Please provide curriculum committee review/approval date for proposed program.
	Committee:		 Click here to enter text.
	Approval Date: 	Click here to enter a date.



8. Faculty

The HLC Guidelines for determining qualified faculty can be found at the following link: 
https://www.hlcommission.org/Document-Library/determining-qualified-faculty.html

Documents to be submitted:
· Graduate Programs Only: provide the curriculum vita for faculty teaching in the program 

a. List the names and credentials of all faculty teaching courses in the proposed program. 
· Instructions: Include college/university awarding degree; degree level; degree field; and subject area courses faculty is currently teaching or will teach.
· For associate degrees and above: A minimum of one full-time faculty member with appropriate academic credentials is required.
	Enter text...
	NURSE ANESTHESIA  FACULTY
	ACADEMIC PREPARATION
	INSTRUCTIONAL RESPONSIBILITIES

	
	University for Degrees
	Degree Level
	Degree Field
	Current Teaching Responsibilities
	DNP Teaching Responsibilities

	1
	Jill S. Detty Oswaks
	Old Dominion University


University of TN Health Science Center
	BSN
MSN


DNSc
	BSN: Nursing, MSN: Nursing – Anesthesia completion degree
DNSc: Nursing
	MSN: Anesthesia content courses
DNP: Policy, Leadership & Systems, Clinical internships, Project Chair
	DNP: Intro Internship; Nurse Anesthesia Content Courses

	2.
	Lorena Thompson
	Union University

Univ. of TN Health Science Center
	BSN

MSN, DNP
	BSN: Nursing

MSN: Nursing, Anesthesia Focus
DNP: Nursing
	MSN: Anesthesia Content Courses
DNP: Project Chair
	DNP: Anesthesia Content Courses

	3
	Christie Black
	Univ. of Central Arkansas

Arkansas State University
	BSN


MSN 
DNP
	BSN: Nursing


MSN: Nursing, Nurse Anesthesia Focus
DNP: Nursing
	MSN: Anesthesia Content Courses
	DNP: Anesthesia Content Courses

	4
	Karen Aul
	Slippery Rock University

Robert Morris University
	BSN


MSN
PhD
	BSN: Nursing


MSN: Nursing Education
PhD:  Instructional Management and Leadership
	BSN: Nursing Content Courses

DNP: Project Chair
	DNP: Curriculum design, evaluation
Projects



b. Total number of faculty required (including the number of existing faculty, number of new faculty).  
· Instructions: For new faculty provide the expected credentials/experience and expected hire date.
	There are currently 2 full time doctoral prepared CRNA nurse anesthesia faculties.  A total of four will be needed to implement the program and complete the “teach out” of the MSN: Nurse Anesthesia Option program. The first new faculty would be hired to begin in January 2018.  Other new full time faculty will be added in subsequent years if necessary.  One other faculty with the expertise in curriculum is on faculty, Dr. Karen Aul, who will teach NURS 8003 Principles of Curriculum: Design, Instruction and Evaluation. The already approved DNP core courses will continue to be taught by current faculty. New faculty for the DNP: Nurse Anesthesia Option program must hold a doctoral degree in nursing (DNP, PhD, or DNSc) and certification as a Certified Registered Nurse Anesthetist. In addition, the School of Nursing’s policy for faculty lines in the graduate program requires that all faculty holding a certification as an advanced practice nurse (APN) must have a minimum of 2 years’ experience as an APN.

9. Description of resources

Documents to be submitted:
· Cost and acquisition plan for new instructional resources required.

a. Current library resources in the field.
Any materials needed or desired by faculty and students that are not held by the Dean B. Ellis Library will be obtained for use through the library’s Interlibrary Loan Program, which contains an unlimited number of resources for faculty and students at no cost. All nurse anesthesia students are required to become associate members of the American Association of Nurse Anesthetists (AANA). The AANA membership allows free access to all AANA Journals. Additionally, all Arkansas State students have access to the Dean B. Ellis Library and all Arkansas State Libraries. A selection of anesthesia textbooks and journals are available in the library. Online services are also available through the Arkansas State University System’s libraries. Several databases specific to nurse anesthesia and healthcare include Cinahl, Nursing and Allied Health Literature, Health Source: Nursing/Academic Edition, Medline Complete (EBSCOHOST), Nursing Reference Center Plus, OVID SP, ProQuest Health & Medicine, ProQuest Nursing & Allied Health Health Source: Nursing/Academic Edition, Medline Complete (EBSCOHOST), Nursing Reference Center Plus, OVID SP, Proquest Health & Medicine, ProQuest Nursing & Allied Health Source, UpToDate, Access Anesthesiology, Cochrane Library, Ingenta Connect,  IOP Science, JSTOR, Oregon PDF in Health & Performance, Oxford Journals online, Proceedings of the National Academy of Science of US, Project Muse, PubMed, Science Direct and Wiley online Library. Students have access to the following peer reviewed journals pertinent to nurse anesthesia: Acta Anaesthesiologica Scandinavica, Anaesthesia, European Journal of Pain,  Neuromodulation:Technology at the Neural Interface, Pain Practice, Pediatric Anesthesia, Journal of Anesthesia, Journal of Clinical Anesthesia, Current Anaesthesia & Critical Care, Anaesthesia & Intensive Care Medicine, International Journal of Obstetric Anesthesia, International Student Journal of Nurse Anesthesia, Canadian Journal of Anaesthesia, Trends in Anaesthesia and Critical Care, Techniques in Regional Anesthesia and Pain Management, Journal of Cardiothoracic and Vascular Anesthesia, Journal of Perianesthesia Nursing, Anesthesia & Analgesia, Annals of Cardiac Anaesthesia, Anaesthesia & Intensive Care, Anaesthesia, Pain & Intensive Care, Local and Regional Anesthesia, Regional Anesthesia and Pain Medicine, Journal of Maxillofacial and Oral Surgery, Journal of Obstetric Anaesthesia and Critical Care, Continuing Education in Anaesthesia, Critical Care & Pain, AANA Journal, HSR Proceedings in Intensive Care and Cardiovascular Anesthesia, Seminars in Cardiothoracic and Vascular Anesthesia and Irish Journal of Anaesthetic & Recovery Nursing.


b. Current instructional facilities including classrooms, instructional equipment and technology, laboratories (if applicable)
No additional cost for faculty research laboratories, graduate teaching and research assistants are anticipated, as this is a practice doctorate whose focus in on nurse anesthesia clinical practice and patient care outcomes. No additional physical facilities or equipment are needed to support the proposed program, DNP: Nurse Anesthesia Option since the MSN Nurse Anesthesia Option has been in existence for the past decade. The College of Nursing and Health Professions has three buildings – Donald W. Reynolds Center, the Smith building and the College of Nursing and Health Professions building. Physical facilities and equipment includes dedicated enhanced technology classroom space, multiple clinical simulation labs that are equipped with high fidelity human patient simulators and task trainers, conference rooms, computer labs, and student study rooms in all three CNHP buildings. Additionally, the Dean B. Ellis Library has study rooms, computer lab and a rich assortment of databases to access journal articles. There is dedicated office space for Nurse Anesthesia and Nursing faculty in the Donald W. Reynolds Center and the CNHP building.

c. New instructional resources required, including costs and acquisition plan (include at end)

No additional instructional resources are required to implement the DNP: Nurse Anesthesia Option program.




10. New program costs – Expenditures for the first 3 years of program operation
Instructions: In this section, please include: 
· New administrative costs
· Number of new faculty (full-time and part-time) and associated costs
· New library resources and associated costs
· New/renovated facilities and associated costs
· New instructional equipment and associated costs
· Distance delivery costs (if applicable)
· Other new costs (graduate assistants, secretarial support, supplies, faculty development, faculty/students research, etc.)
Because the MSN: Nurse Anesthesia Option program exists, no additional administrators are required for the proposed DNP: Nurse Anesthesia Option. The Nurse Anesthesia Program, be it MSN or DNP, has to fulfill the requirements set forth by the Council on Accreditation for Nurse Anesthesia Educational Programs. The MSN Standards and the Practice Doctorate standards call for a Program Director and Assistant Program director who must hold the same credentials and qualifications

One new faculty will be hired in fall 2017 to begin in spring 2018 to support teaching out the MSN option and supporting the DNP option as cohorts of students are added each year. 1 FTE 12 mth--$120,000 plus fringe benefits. No additional part time faculty are necessary. 

No new library resources are needed.

No new/renovated facilities resources are needed. Classrooms, simulation labs and offices are already in place for the MSN: Nurse Anesthesia Option.

No new instructional equipment or costs are associated with the proposed DNP: Nurse Anesthesia Option. Arkansas State University already has distance education delivery modalities. Blackboard Learn, Tegrity and Respondus are currently in place. Additionally, the MSN Nurse Anesthesia Option program incorporated the use of ExamSoft for test delivery last year. Additionally, the Nurse Anesthesia Option has a functional simulation lab with high-fidelity simulation, anesthesia machine, and airway, central line and regional skills mannikins. The School of Nursing has an obstetrical high fidelity human patient simulator as well as a pediatric and neonatal simulator that are available to the Nurse Anesthesia Program. The Nurse Anesthesia Classroom and Simulation lab are equipped with enhanced technology.

Current distance education delivery modalities exist at Arkansas State University. Blackboard Learn, Tegrity and Respondus are currently in place. These resources are currently used to deliver DNP Core Nursing Courses for the post-master’s student. Additionally, the MSN Nurse Anesthesia Option program incorporated the use of ExamSoft for test delivery last year

Because the Nurse Anesthesia Option currently exists as a Master’s program, no additional secretarial support and supplies will be needed. The College of Nursing and Health Professions has monthly faculty development “brown bag” lunches and the Dean supports visiting experts during the fall and spring semesters.

The fees associated with accreditation for the MSN: Nurse Anesthesia Program include annual accreditation fees which are based on a formula that calculates the student number times the length of program divided by 24. Additional costs associated with the MSN Nurse Anesthesia Option program include the accreditation cycle (self-study and onsite visit) which occur based on the accreditation award time.

Similar fees to maintain accreditation for the DNP: Nurse Anesthesia Program will exist. Additional costs associated with implementing the DNP: Nurse Anesthesia Option will be the one-time fee for review. Beginning in January 2018 an additional $1000 fee will be assessed each year until the year 2022. Current costs for submitting the DNP Nurse Anesthesia Option for review by the COA is $5610 for normal review time and an additional $3400 if an expedited review is requested.

[ ] There are no new costs 
		*Required: Please explain
			Click here to enter text.

11. Sources of funding – Income for the first 3 years of program operation

Instructions: In this section, please include: 
· Reallocation from which department, program, etc.
· Tuition and fees (projected number of students multiplied by tuition/fees)
· State revenues (projected number of students multiplied by state general revenues)
· Other (grants, employers, special tuition rates, mandatory technology fees, program specific fees, etc.)

Resource Requirements:
	1st Year (in dollars)	2nd Year (in dollars)	3rd Year (in dollars)
Staffing (Number)			
Administrative/Professional	$N/A	$N/A	$N/A
Full-time faculty	$156,000	$160,680	$165,500
Part-time faculty	$N/A	$N/A	$N/A
Graduate Assistants	$N/A	$N/A	$N/A
Clerical	$N/A	$N/A	$N/A
			
Equipment & Instructional Materials	$N/A	$N/A	$N/A
Library	$N/A	$N/A	$N/A
			
Other Support Services			
Supplies/Printing	$N/A	$N/A	$N/A
Travel	$N/A	$N/A	$N/A
Distance Technology	$N/A	$N/A	$N/A
Other Services (specify)	$N/A	$N/A	$N/A
			
Total	$156,000	$160,680	$165,500


	Planned Funding Sources:
	1st Year (in dollars)	2nd Year (in dollars)	3rd Year (in dollars)
New Student Tuition and Fees	$630,000	$1,260,000	$189,000
New State General Revenue	$187,500	$375,000	$562,500
Redistribution of State General Revenue	$N/A	$N/A	$N/A
External Grants/Contracts	$N/A	$N/A	$N/A
Other Funding Sources (specify)	$N/A	$N/A	$N/A
			
Total	$817,500	$1,635,000	$2,452,500







12. Organizational chart reflecting new program

Documents to be submitted:
· Organizational Chart reflecting new program.

a. The proposed program will be housed in (department/college)
	College of Nursing and Health Professions School of Nursing

13. Specialized requirements

Documents to be submitted:
· If required, provide documentation of Agency/Board approvals 


a. Specialized accreditation requirements for program (name of accrediting agency)
The Nurse Anesthesia Option is accredited by the Council on Accreditation of Nurse Anesthesia Educational Programs

b. Licensure/certification requirements for student entry into the field
All students must hold an unrestricted professional Registered Nurse license. Additional certifications mandated by the Council on Accreditation of Nurse Anesthesia Educational Programs includes Advanced Cardiac Life Support, Basic Cardiac Life Support and Pediatric Advanced Life Support.


14. Board of Trustees approval

Documents to be submitted:
· Copy of Board Meeting Agenda listing proposed program
· Written documentation of program/unit approval 

Board of Trustees Approval Date: 	Click here to enter a date.





15. Similar Programs

Documents to be submitted:
· Copy of written notification to other institutions in area of proposed program and responses

a. List institutions offering program

Instructions: The following should be included in list:
· Proposed undergraduate program –institutions in Arkansas
· master’s program – institutions in Arkansas and region
· Doctoral program – institutions in Arkansas, region, and nation

 Arkansas State University has the only nurse anesthesia program in the state of Arkansas. 

State	Program	Current degree	Date for DNP/DNAP
Alabama	UAB	MSN	2016
	Samford	MSN	2017
Arkansas	A-State	MSN	 
Illinois	Rush	DNP	 
	Decatur-Millikin	DNP	 
	SIUE	DNP	 
	Evanston	DNP	 
	Rosalind Franklin	DNP	 


Indiana	Marian University	DNP	 
	Univ of Saint Francis 	DNP 	2017 
KY	Murray State	DNP	 
	Univ. N. KY	DNP	 
LA	Our Lady of the Lake	DNP	 
	LSUHSC	DNP	 
MS	Univ. of S. MS	DNP	
Missouri	Barnes-Jewish	MSN	2018 
	MO State Univ.	DNP	 
	Truman Med Ctr.	DNP	2018
	Webster Univ.	MSN	 
OK	Univ. of Tulsa	DNP	 
Tennessee	UT-C	MSN	2018
	UT-K	MSN	2017
	UTHSC	DNP	 
	LMU	MSN	2017
	MTSA	MSNA	 
	Union Univ	DNP	 
Texas	TCU	DNAP	 
	TWU	MSNA	2018
	Baylor	DNP	 
	UTHSC-Houston	DNP	 



b. Why is proposed program needed if offered at other institutions in Arkansas or region?
	Arkansas State University has the only nurse anesthesia program in the state. The Council on Accreditation of Nurse Anesthesia Educational Programs has mandated that all nurse anesthesia programs be at the doctoral level by 2022. A survey of regional programs show that many are already at the doctoral level with other moving to the doctoral level in next few years. 


16. Desegregation
State the total number of students, number of black students, and number of other minority students enrolled in related degree programs (if applicable)
		     
	Class
	Total Student Number

	African American
	Asian
	Hispanic
	Native American
	Disadvantaged

	2015
	48
	5
	0
	0
	0
	2

	2016
	40
	5
	1
	2
	0
	3

	2017
	37
	2
	3
	0
	1
	6

	2018
	35
	3
	2
	2
	0
	2



17. Institutional agreements/memorandum of understanding (MOU)

Documents to be submitted:
· MOU (if required)

Does this program require an MOU? No
MOU’s might be required if the courses or academic support services will be provided by other institutions or organizations. 


18. Additional information requested by ADHE staff
Enter text...






Budget Form

Resource Requirements:
	
	1st Year (in dollars)
	2nd Year (in dollars)
	3rd year (in dollars)

	Staffing(Number)
	
	
	

	   Administrative/Professional
	$N/A
	$ N/A
	$ N/A

	   Full-time Faculty
	$ 156,000.00
	$ 160,080.00
	$ 165,500.00

	   Part-time Faculty
	$ N/A
	$ N/A
	$ N/A

	   Graduate Assistants
	$ N/A
	$ N/A
	$ N/A

	   Clerical
	$ N/A
	$ N/A
	$ N/A

	
	
	
	

	Equipment & Instructional Materials
	$ N/A
	$ N/A
	$ N/A

	Library
	$ N/A
	$ N/A
	$ N/A

	
	
	
	

	Other Support Services
	
	
	

	   Supplies/Printing
	$ N/A
	$ N/A
	$ N/A

	   Travel
	$ N/A
	$ N/A
	$ N/A

	   Distance Technology
	$ N/A
	$ N/A
	$ N/A

	   Other Services (specify): Enter text…
	$ N/A
	$ N/A
	$ N/A

	
	
	
	

	Total
	$ 156,000.00
	$ 160,680.00
	$ 165,500.00



Planned Funding Sources:
	
	1st Year (in dollars)
	2nd Year (in dollars)
	3rd year (in dollars)

	New Student Tuition and Fees
	$ $630,000.00
	$ 1,260,000.00
	$ 1,890,000.00

	New State General Revenue
	$ 187,500.00
	$ 375,000.00
	$ 562,500.00

	Redistribution of State General Revenue
	$ N/A
	$ N/A
	$ N/A

	External Grants/Contracts
	$ N/A
	$ N/A
	$ N/A

	Other Funding Sources (specify): Enter text…
	$ N/A
	$ N/A
	$ N/A

	
	
	
	

	Total
	$ 817,500.00
	$ 1,635,000.00
	$ 2,452,500.00





Employer Needs Survey Form 
(referenced in #6)
  Arkansas State University College of Nursing and Health Professions (CNHP’s) School of Nursing, MSN Nurse Anesthesia Option has been in existence for 13 years. The Accreditation Commission of Nursing Education (ACEN) has continuously accredited the School of Nursing since its inception and the Council on Accreditation of Nurse Anesthesia Educational Programs (COA) has continuously accredited the MSN Nurse Anesthesia Option. Arkansas State has a strong presence in public higher education and a reputation of excellence in nursing in the Mississippi Delta region. Additionally, the MSN Nurse Anesthesia Option, the only nurse anesthesia program in Arkansas, has graduated over 375 students since 2005; 99% of which have been employed as CRNAS within 6 months of graduation.   The COA mandated that all nurse anesthesia educational programs be at the doctoral level by 2022. Arkansas State University was not an early adopter for the doctoral program; however, in looking at the nurse anesthesia programs in the region from which our applicants reside many have transitioned or are in the process of transitioning to a doctoral level program. Tennessee, Missouri, Alabama and Texas have nurse anesthesia programs that have transitioned or are transitioning to the doctoral level over the next 2 years. Illinois, Kentucky, Louisiana, Mississippi, and Oklahoma have transitioned all the nurse anesthesia programs to the doctoral level. The proposed DNP: Nurse Anesthesia Option will fulfill COA’s 2022 mandate for doctoral level programs.                                                                                                                                                                                                                                     Position Statement on Doctoral Education for Nurse Anesthetists The COA supports doctoral education for entry into nurse anesthesia practice by 2025. The COA has approved the following Standards in support of this position.                                                                                                                                                                        *  A4.   The governing body appoints a CRNA as program administrator with leadership responsibilities and authority for the administration of the program.  The CRNA administrator must be qualified by experience and have an earned graduate degree from an institution of higher education accredited by a nationally recognized accrediting agency.                                                                                                                                                          *  A5.   The governing body appoints a CRNA, qualified by graduate degree, education, and experiences to assist the CRNA program administrator and, if required, assume leadership responsibilities.  This individual must have an earned graduate degree from an institution of higher education accredited by a nationally recognized accrediting agency.                                                                                                                                 * C2.  The faculty designs a curriculum that awards a master’s or higher-level degree to graduate students who successfully complete graduation requirements.                                                                                                                                                             ***     Doctoral degrees will be required for the CRNA program administrators (program administrator and assistant program administrator) in all doctoral programs by 2018. All degrees must be awarded by a college or university that is accredited by a nationally recognized institutional accreditor.                                                                                                                                                                             **    The COA will not consider any new master’s degree programs for accreditation beyond 2015. Students accepted into an accredited program on January 1, 2022 and thereafter must graduate with doctoral degrees.                                                                  (http://home.coa.us.com/about/Pages/COA-Position-Statements.aspx)  

Letters of Support
(referenced in # 6)

Letters of support should address the following when relevant:  the number of current/anticipated job vacancies, whether the degree is desired or required for advancement, the increase in wages projected based on additional education, etc.

[image: ]
 

Course Evaluation Copy
(referenced in # 7)

  Arkansas State University
College of Nursing and Health Professions

Instructor/Course Evaluation
Student evaluations of courses and faculty are conducted through EvalKit online evaluation in Blackboard Learning Management System. Student respond to each of the following statements listed below using the following choices. For Team Taught courses the first 14 statements will be used for each Professor/Instructor evaluation and statements 15 – 24 will be used for course evaluation.
Choices
· Strongly Agree
· Agree
· Agree Somewhat
· Disagree
· Strongly Disagree
· Did not have this instructor
Statements
C. From my perspective the PROFESSOR/INSTRUCTOR:
25. Was organized and prepared for this course
26. Feedback given to student was appropriate in relation to assignments and performance
27. Communicated well in English
28. Demonstrated impartial and fair evaluation
29. Provided a positive student-teacher interaction
30. Activities contributed to understanding and skill development
31. Demonstrated punctuality
32. Demonstrated knowledge and understanding of the subject matter
33. Provided learning techniques appropriate for course and lab
34. Interacted with the students in a professional manner
35. Provided opportunities for problem solving, multiple viewpoints, and critical thinking
36. Provided adequate explanation of course material
37. Provided an atmosphere in which students felt comfortable asking questions
38. Comments regarding PROFESSOR/INSTRUCTOR:
D. From my perspective, the COURSE:
39. Reading level of the textbook was appropriate
40. Equipment was functional represented appropriate technology
41. Format for the course facilitated accomplishment of course objective and goals.
42. Course material was sequenced and structured to facilitate the achievement of goals and objectives
43. Textbook covered the “topic”
44. Library had adequate resources for this course
45. Media used added to my learning experience
46. Format for this course (compressed video, web/asynchronous, web-assisted, lecture/discussion, lab, etc…) was helpful in learning the material and related concepts.
47. Additional; reading/assignments provided opportunities to expand knowledge.
48. Comments regarding COURSE:











Arkansas State University
College of Nursing and Health Professions

Clinical Course Evaluation
Student evaluations of courses and faculty are conducted through EvalKit online evaluation in Blackboard Learning Management System. Student respond to each of the following statements listed below using the following choices.

Choices
· Strongly Agree
· Agree
· Agree Somewhat
· Disagree
· Strongly Disagree
· Did not have this instructor
Statements
8. Learning experiences provided opportunities to achieve practicum objectives
9. There is opportunity to apply content from previous and current courses.
10. Practicum assignments provided the opportunity for guided and independent learning.
11. Assignments contributed to my understanding of the subject or development of my skills.
12. Evaluations are performed as stated in the syllabus.
13. Seminar/post-conference content support my acquisition of clinical knowledge 9if applicable).
14. General Comments

Additional evaluations will be used for the DNP: Nurse Anesthesia Option program’s clinical sites and preceptors. These evaluations will be submitted anonymously by the students. Results will be collated and condensed to a summative document that will be submitted to each clinical site coordinator for distribution. 


PRECEPTOR EVALUATION:

Arkansas State University
College of Nursing and Health Professions
DNP: Nurse Anesthesia Option
Evaluation of Preceptor

Clinical Preceptor: 			                       	1 - almost always
							2 - usually
Clinical Site:			                      	 	3 - sometimes
							4 - rarely
End of Practicum: 			                    	5 - almost never	
								
Date:   			                                                        					
	Preceptor Behaviors
	  1
	  2
	  3
	  4
	  5

	1.  Respects student as an important individual in the healthcare team.
	
	
	
	
	

	2.  Is available when appropriate
	
	
	
	
	

	3.  Assists students when problem arises
	
	
	
	
	

	4.  Explains new/difficult procedures, is supportive
	
	
	
	
	

	5.  Allows adequate time to accomplish a task
	
	
	
	
	

	6.  Allows student to express his/her self
	
	
	
	
	

	7.  Involves student in formulating plan and decision making
	
	
	
	
	

	8.  Remains calm, poised in clinical situation
	
	
	
	
	

	9.  Behavior indicates clinical competence
	
	
	
	
	

	10.  Relates didactic knowledge to clinical practice
	
	
	
	
	

	11. Respects student as an individual.
	
	
	
	
	

	12.  Encourages student to assume increasing responsibility during clinical rotation.
	
	
	
	
	

	13. Evaluations are fair and in a constructive manner
	
	
	
	
	



OTHER COMMENTS:                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                  




CLINICAL SITE EVALUATION:
Arkansas State University
College of Nursing and Health Professions
DNP: Nurse Anesthesia Option
End of Rotation Student Evaluation of Clinical Sites

Clinical Site:						 		1 - almost always
									2 - usually	
									3 - sometimes	
End of Rotation Date: 							4 - rarely														5 - almost never			
Date:                                  	  			
	
	OVERALL EVALUATION OF CLINICAL SITE INSTRUCTORS

	INVOLVEMENT/RECEPTIVITY/COMPETENCE
	  1
	  2
	  3
	  4
	  5

	1.  Respects student as an important individual in the healthcare team.
	
	
	
	
	

	2.  Is available when appropriate
	
	
	
	
	

	3.  Assists students when problem arises
	
	
	
	
	

	4.  Explains new/difficult procedures, is supportive
	
	
	
	
	

	5.  Allows adequate time to accomplish a task
	
	
	
	
	

	6.  Allows student to express his/her self
	
	
	
	
	

	7.  Involves student in formulating plan and decision making
	
	
	
	
	

	8.  Remains calm, poised in clinical situation
	
	
	
	
	

	9.  Relates didactic knowledge to clinical practice
	
	
	
	
	

	TEACHING PRACTICES
	  1
	   2
	  3
	  4
	  5

	10. Demonstrates flexibility to improve learning 
	
	
	
	
	

	11. Assists student in identifying problems
	
	
	
	
	

	12. Demonstrates new procedures
	
	
	
	
	

	13. Questions students understanding of anesthetic management
	
	
	
	
	

	14.  Leads student through decision making rather than giving own impression.
	
	
	
	
	

	15.  Provides immediate and adequate feedback with questions and patient presentations.
	
	
	
	
	

	16.  Reviews evaluations with student and provides immediate and constructive feedback.
	
	
	
	
	

	17.  Encourages questions and discussions regarding alternative management.
	
	
	
	
	

	18.  Reviews all care plans and signs all evaluations.
	
	
	
	
	

	19. Considers student’s limits according to level of experience.
	
	
	
	
	

	20. Respects student as an individual.
	
	
	
	
	

	21.  Encourages student to assume increasing responsibility during clinical rotation.
	
	
	
	
	

	22. Evaluations are fair and in a positive manner
	
	
	
	
	



OTHER COMMENTS

Semester Plan
(referenced in #8 – Undergraduate  Proposals Only)
Instructions: Please identify new courses in italics.
	 Arkansas State University-Jonesboro Degree: 
Major: 
Year: 




	Students requiring developmental course work based on low entrance exam scores (ACT, SAT, ASSET, COMPASS) may not be able to complete this program of study in eight (8) semesters.  Developmental courses do not count toward total degree hours.  Students having completed college level courses prior to enrollment will be assisted by their advisor in making appropriate substitutions.   In most cases, general education courses may be interchanged between semesters.    A minimum of 45 hours of upper division credit (3000-4000 level) is required for this degree.

	Year 1
	
	Year 1

	Fall Semester
	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	
	
	
	Total Hours
	
	
	

	Year 2
	
	Year 2

	Fall Semester
	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	
	
	
	Total Hours
	
	
	

	Year 3
	
	Year 3

	Fall Semester
	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	
	
	
	Total Hours
	
	
	

	Year 4
	
	Year 4

	Fall Semester
	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	
	
	
	Total Hours
	
	
	

	Total Jr/Sr Hours	___	Total Degree Hours	___

	Graduation Requirements:





Curriculum Vita for Faculty Teaching in Program
(referenced in # 8)

** This section applies only to Graduate Programs 


Curriculum Vitae
Lorena M. Thompson, CRNA, DNP

EDUCATION
	Institution					Degree			Major		Year
	University of Tennessee				D.N.P			Acute Care    12/2009
	Health Science Center											College of Nursing											Memphis, TN					

	University of Tennessee				M.S.N			Nurse	         12/2007
	Health Science Center							Anesthesia			College of Nursing											Memphis, TN											

	Union University				B.S.N			Nursing	         05/2003
	School of Nursing											Jackson, TN												
	Diploma Nursing	        			RN			Nursing	         12/2000 
	Methodist School of Nursing										Memphis, TN											
						
HONORS & AWARDS
	
	Outstanding Anesthesia Student Award – 2007

	Sigma Theta Tau Honor Society- 2003

BOARD CERTIFICATION

	Council on Recertification of Nurse Anesthesia -2007-Present

	Council of Certification of Nurse Anesthesia- 2007

LICENSURE

	Tennessee: APN0000013276- 2007-Present

	Arkansas: R70290- Multistate Compact Licensure 2000-Present

PROFESSIONAL AFFILIATION AND ACTIVITIES

	Sigma Theta Tau International
	American Association of Nurse Anesthetists
	Tennessee Association of Nurse Anesthetists




UNIVERSITY APPOINTMENTS

	Institution			Position				Years in Position
	Arkansas State University 	Associate Program Director		July 2016-Present
	State University, AR		Assistant Professor			January 2016 - Present

	Arkansas State University 	Faculty					Jan 2016- July 2016
	State University, AR

	University of Tennessee		Assistant Professor 			Jan 2012- August 2014
	Health Science Center		Acute/Chronic Care Depart. 					Memphis, TN			Associate Program Director, Clinical Ed.									Nurse Anesthesia Option						
	University of Tennessee		Instructor				June 2008- Jan 2012
	Health Science Center											Memphis, TN					

HOSPITAL APPOINTMENTS

	Institution			Position				Years in Position
	Methodist Health Care System	Affiliate Med. Staff/CRNA		March 2013- Present
	Memphis, TN

	Regional Medical Center	Affiliate Med. Staff/CRNA		Jan 2008- March 2013
	Memphis, TN											
	
PRACTICE /PROFESSIONAL EXPERIENCE
	Medical Anesthesia Group						March 2013-Present

	University of Tennessee Medical Group					Jan 2008-Nov2015

TEACHING EXPERIENCE
Arkansas State University 
	Master Level
	Course #		Course Title				Credit Hrs.	Role
	NURS 6113		Pharmacology I				3 Credit		Instructor
	NURS 6123		Pharmacology II				3 Credit 	Instructor
	NURS 6223		APP I					3 Credit 	Instructor
	NURS 6233		APPII					3 Credit 	Instructor
	NURS 6253		APPIII					3 Credit 	Instructor
	NURS 6543 		Pharmacology III			3 Credit 	Instructor
	NURS 6322		Clinical Practicum II			2 Credits	Instructor
Arkansas State University 
	Master Level
	Course #		Course Title				Credit Hrs.	Role
	NURS 6333		Clinical Practicum III			3 Credits	Instructor
	NURS 6346		Clinical Practicum IV			6 Credits	Instructor
	NURS 6723		Synthesis Seminar I			3 Credits	Instructor
	NURS 6736		Clinical Internship I			6 Credits	Instructor	
	NURS 6787		Clinical Internship II			7 Credits	Instructor
	NURS 6797		Clinical Internship III			7 Credits	Instructor



University of Tennessee Health Science Center
		Doctoral Level
	Course#		Course Title				Credit Hrs. 	Role
	ANES 883		DNP Anesthesia Practicum A		8 Credit		Instructor
	ANES 891		Roles of DNP Advanced			1 Credit		Instructor
				Nurse Anesthesia Practice IV							ANES 889		Roles of DNP Advanced			1 Credit		Instructor	
				Nurse Anesthesia Practice II						
	ANES 888		Roles of DNP Advanced			1 Credit		Instructor					Nurse Anesthesia Practice 1							ANES 880		Principles of DNP Anesthesia		6 Credit		Instructor
				Practice II									ANES 879		Principles of DNP Anesthesia 		5 Credit		Instructor
				Practice 1									ANES 877		DNP Physiology/Pathology		5 Credit		Instructor

		Master Level
	Course #		Course Title				Credit Hrs.	Role
	ANES 867		Physiology/Pathology			5 Credit		Instructor
	ANES 868		Principles of Anesthesia			5 Credit		Instructor
				Practice I
ANES 869		Principles of Anesthesia			6 Credit		Instructor
			Practice II			 					
ANES 871		Anesthesia Practicum A			8 Credit		Instructor
ANES 872		Anesthesia Practicum B			7 Credit		Instructor	
ANES 873 		Anesthesia Practicum C			7 Credit		Instructor
ANES 874		Specialty Practicum A			7 Credit		Instructor
ANES 876		Specialty Practicum B			7 Credit		Instructor

FELLOWS/GRADUATE STUDENTS TRAINED
	DNP Project Chair:
	Bryon Ward: 2016 - Present
	
	Project Associate:
	Vaughn Jones, 2009-2011. Evaluation for improvement:  Evaluating continuous infusion epidural
	labor management complications. 





CURRICULUM VITAE

CHRISTIE S. ZITZELBERGER-BLACK
P.O. Box 910
State University, AR 72467-0910 (870)  680-8314 czitzelberger@astate.edu

EDUCATION

Doctorate of Nursing Practice, Arkansas State University, Jonesboro, AR Doctorate of Nursing Practice 	1/2014-2016

Nurse  Anesthesia Program, Arkansas State University, Jonesboro, AR Masters of Science in Nurse  Anesthesia
Rotations/Experience	1/2004-5/2006
	Baptist East Medical Center, Memphis, TN November 2005 – 2006
November 2004 – April 2005
	Baxter  Regional Medical Center, Mountain Home,  AR May 2005 – October 2005
	Baptist Desoto Hospital, South  Haven,  MS April 2004 – October 2004

Bachelor of Science in Nursing, University of Central Arkansas, Conway, AR
Major:   Nurse  Anesthesia 	Completed May 2002

PROFESSIONAL EXPERIENCE

ASU- Jonesboro 	Jonesboro, AR
Nurse Anesthesia Associate Coordinator/Faculty 	7/2013-present

Owner  and president of Zebra Anesthesia 	Jonesboro, AR
Certified  Registered  Nurse  Anesthetist (CRNA) 	2/2013- present

NEA Baptist Medical Center 	Jonesboro, AR
Certified  Registered  Nurse Anesthetist (CRNA) 	2/2013-7/2013

Little  Rock Anesthesia -  St. Vincent 	Little  Rock,   AR
Certified  Registered  Nurse  Anesthetist (CRNA) 	7/2010- 2/2013

University  of  Arkansas  Medical  Science  (UAMS)  Anesthesia  Little   Rock,   AR
Certified  Registered  Nurse  Anesthetist (CRNA) 	8/2008 – 7/2010
Staff Faculty member for school of 	anesthesia

AR Health  Group  Anesthesia 	Little  Rock,   AR
Certified  Registered  Nurse  Anesthetist (CRNA) 	8/2006 - 8/2008
Ouachita Anesthesia Group   (PRN) 	Hot Springs,  AR
Certified  Registered  Nurse  Anesthetist (CRNA) 	6/2006 - 8/2006

Central Arkansas Veterans  Healthcare System 	Little  Rock,   AR
ICU Registered Nurse    (Little  Rock   VA Hospital) 	2002 - 2003



SCHOLARSHIP

	Journal Reviewer for The International Student Journal of Nurse Anesthesia

PROFESSIONAL SERVICE
UNIVERSITY SERVICE College Committees –  ASU
Graduate faculty committee
Nurse Anesthesia Faculty Committee 
Nurse Anesthesia Admissions Committee 
Faculty Handbook Committee

Nurse Anesthesia Program –  ASU School of Nursing
NURS 6243: Anesthesia Pharmacology III, Lecturer
NURS 6533: Advanced Principles of Anesthesia I, Lecturer
NURS 6543: Advanced Principles of Anesthesia II, Course Coordinator/Lecturer 
NURS 6553: Advanced Principles of Anesthesia III, Course Coordinator/Lecturer 
NURS 6043: Regional Anesthesia & Analgesia, Course Coordinator/Lecturer 
NURS 6723: Synthesis Seminar I, Lecturer
NURS 6773: Synthesis Seminar II, Lecturer
NURS 6311: Clinical Practicum I, Lecturer
NURS 6322: Clinical Practicum II, Course Coordinator/Lecturer
NURS 6333: Clinical Practicum III, Lecturer 
NURS 6346: Clinical Practicum IV, Lecturer NURS 6736: Clinical Internship I, Lecturer 
NURS 6787: Clinical Internship II, Lecturer 
NURS 6797: Clinical Internship III, Lecturer


LICENSURE AND CERTIFICATION

Certified Registered Nurse  Anesthetist (CRNA) Registered Nurse,  Arkansas (RN)
Basic  Life Support (BLS)
Advanced Cardiac Life Support (ACLS) Pediatric Advanced Life Support (PALS)

ADDITIONAL  PROFESSIONAL  ACTIVITIES

PUBLIC SERVICE
	Surgical medical missions Honduras

ORGANIZATIONS
	Active member  of  American Association of Nurse  Anesthetists   (AANA)
	Active  member  of Arkansas  Association  of Nurse  Anesthetists  (ArANA)

References: Chris Ivy,  CRNA
Ouachita Anesthesia
Little Rock, AR

Tim  Diles, MD
Anesthesiologist Arkansas Heart  Hospital
Little  Rock,  AR

Kathleen Wren,  PhD
Program Director Nurse  Anesthesia Program
Arkansas State   University
Jonesboro, AR

Angela Schmidt, PhD
Associate Dean  College of Nursing & Health  Professions Director of Graduate Programs School  of Nursing Arkansas State   University
Jonesboro, AR

-Other  references  are  available upon request



Vita 			KAREN AUL, PhD, RN, CNE	 	August 2016
Arkansas State University	 							P.O. Box 720
College of Nursing & Health Professions						Lake City, AR 72437
P. O. Box 910										Tel: (724) 991-9085
State University, AR 72467								Email: kaul@astate.edu

EDUCATION
PhD, Instructional Management and Leadership, Robert Morris University, Pittsburgh, PA.  May 8, 2015. Dissertation: A Comparison of Perceptions of Incivility among Nursing Students and Faculty in Pre-licensure Nursing Programs: Professor Mary Ann Rafoth. Research interests: mentoring, simulation, assessment of learning outcomes, interactive teaching strategies, critical thinking, incivility, and leadership in higher education
Master of Science, Nursing Education, Robert Morris University, Pittsburgh, PA. Major field: Nursing education. May, 2008. 
Bachelor of Science, Nursing, Slippery Rock University, Slippery Rock, PA. Major field: Nursing. December, 1989. 
Associate Degree, Nursing, Butler County Community College, Butler, PA. Major field: Nursing. May 1987.

TEACHING EXPERIENCE
Aug. 2015-	Assistant Professor of Nursing 
Present	Didactic & clinical BSN program & online RN-BSN courses
	Arkansas State University, Jonesboro, AR

2004-2015	Assistant Professor of Nursing 
Didactic & clinical ADN program & online ADN courses
Butler County Community College, Butler, PA 

2012-2014	Adjunct Nursing Faculty
Online RN-BSN and RN-MSN Programs
Chatham University, Pittsburgh, PA 
 
2006-2007	RN Nursing Instructor
Didactic & clinical RN diploma program
St. Margaret School of Nursing, Pittsburgh, PA 

2001-2003	LPN Nursing Instructor 
1994-1997	Didactic & clinical LPN program
Lenape School of Practical Nursing, Kittanning, PA 

CLINICAL EXPERIENCE
1987-2015	Clinical Nurse/Charge Nurse
· Amedisys Home Health & Hospice Care, Butler, PA
· Home hospice care 
· West Penn Hospital, Pittsburgh, PA 
· Bone marrow transplant unit
· Butler Memorial Hospital, Butler, PA 
· Med-surg float pool, psychiatric, orthopedic, & pediatric units
· UPMC Passavant Hospital, Pittsburgh, PA 
· Med-surg/oncology unit
· Shadyside Hospital, Pittsburgh, PA 
· Pulmonary unit
· Mercy Hospital, Pittsburgh, PA  
· Med-surg float pool
· Presbyterian-University Hospital, Pittsburgh, PA
· Oncology/hematology unit

CERTIFICATIONS & AFFILIATIONS

2009 - present		Certified Nurse Educator, National League for Nursing 
2004 - present	 	National League for Nursing, Member
2015 -present		Licensure as RN in Arkansas
1987 - present		Licensure as RN in Pennsylvania 
1989 - present		Sigma Theta Tau, Lambda Tau Chapter, Member
1986 - 1987			Phi Theta Kappa, Member
PRESENTATIONS
Aul, K. (June 2016). Are you new too? Effective acculturation of nursing faculty, Midwest Leadership Institute for Nurse Educators/Deans & Directors, Branson, MO.
Aul, K. (April 2016). Who’s bullying who? Perceptions of incivility in pre-licensure nursing programs, 25th Annual Nursing Excellence in Research and Practice, University of Arkansas, Fayetteville, AR. 
Aul, K. (Oct. 2015). Assessment methodology to evaluate undergraduate nursing students’ critical thinking, 2015 Teaching and Learning Symposium, Arkansas State University, Jonesboro, AR.   
Aul, K. (Jan. 2014). Critical thinking using rubrics. Professional presentation to college faculty and member of critical thinking panel, Butler County Community College, Butler, PA. 
Aul, K. (April 2012). Capacity building for critical thinking in the curriculum. Presented critical thinking using nursing process to college faculty and assessment team, Butler County Community College, Butler, PA.
Aul, K. (Jan. 2011). Promoting student engagement: Teaching strategies that work. Presented to adjunct faculty at college orientation, Butler County Community College, Butler, PA. 
Aul, K. (April 2009). Evaluative data of standardized patient simulation. Poster presentation at international geriatric conference at University of North Carolina in Durham, NC.  
Aul, K., Hiser, M. A, & Gazza, E. (May 2008). Mentoring matters. Professional presentation at Bucks County Community College, Newtown, PA.

PROFESSIONAL DEVELOPMENT
Researcher 
· Faculty Seed-Grant Program, Arkansas State University, Oct. 2015
· Research on “The Effect of Using a Food and Fitness iPad Application to Increase Obesity Awareness: A Nursing Student Cohort Study”
Leadership
· Senior BSN Nursing coordinator, Arkansas State University, Aug. 2016 to present
· Chair, Program Evaluation Committee, Butler County Community College, 2009-2015
· Co-Chair Curriculum Revision Committee, Butler County Community College, 2009-2011
· Lead Nursing Instructor, Medical-surgical nursing courses, Butler County Community College, 2008-2015
Mentor
· Mentor for BSN new nursing faculty member, Arkansas State University, Aug. 2016 to present
· Mentor for ADN new nursing faculty member, Butler County Community College, 2014-2015 
· Mentor for MSN graduate student from Drexel University, 2013 
· Mentor for MSN graduate student from Carlow University, 2011

CONTINUING EDUCATION
Envisioning Nursing Education Curriculum to Transform the Future of Nursing, Arkansas Children’s Hospital, Little Rock, AR, May 2016. 
25th Annual Nursing Excellence in Research and Practice, University of Arkansas, Fayetteville, AR, April 2016.  
Northeast Arkansas Nursing Conference 2015, Jonesboro, AR, Nov. 2015.
Simulation Training, Laerdal, Butler County Community College, Butler, PA, March 2015.  
Listening with Your Eyes: The Science of Body Language, Greenbriar Treatment Center, Butler Health System, Butler, PA, Nov. 2014.   
How Students’ Perceptions, Thoughts, and Feelings Influence Clinical Reasoning, Pearson, Nov. 2014. 
Preparing for Continuing Accreditation, Dr. Susan Abbe, Butler County Community College, April 2014. 
Do No Harm Applies to Nurses Too! Leadership Strategies to Address and Eliminate Disruptive Behavior, RT Connections, Robert Morris University, Pittsburgh, PA, March 2014.  
Overview of Organ, Tissue, and Eye Donation, Center for Organ Recovery (CORE), Pittsburgh, PA, Dec. 2013. 
Preventing the Next Generation of Nurse Bullies, RT Connections, Robert Morris University, Pittsburgh, PA, April 2013. 
Quest for Excellence Nursing Simulation Conference, Hagerstown Community College, Hagerstown, MD, June 2012. 
Finding Time for Quality and Safety Education in Nursing: QSEN Competencies and Program Outcomes, QSEN workshop, Robert Morris University, Pittsburgh, PA, April 2012.  
Transforming Clinical Instruction, NLN sponsored nursing workshop, Butler County Community College, Butler, PA, March 2012.
NLN Technology Conference, Durham, North Carolina, Nov. 2011. 
Best Practices in Nursing Education: Transition into Practice: Quality and Safety, UPMC School of Nursing, Pittsburgh, PA, March 2011.  



HONORS AND AWARDS

Robert Morris University Nursing Honor Society, 2008 to present
Alpha Chi Honor Society, Epsilon Chapter, 2008 to present
Sigma Theta Tau Honor Society, Eta Theta Chapter, 2015 to present
Sigma Theta Tau Honor Society, Lambda Tau Chapter, 1997 to 2015 		
Red Apple Teaching Award through United Way of Butler County, Butler, PA, 2009 
Magna Cum Laude Graduate Slippery Rock University of Pennsylvania, 1989
Magna Cum Laude Graduate Butler County Community College, 1987	
Mary Agnes Schneider Nursing Scholarship Recipient, 1986


CURRICULUM VITAE
Jill S. Detty Oswaks, CRNA, DNSc

EDUCATION
Institution	Degree	Major	Year

University of Tennessee	D.N.Sc	Nursing	2002
Health Science Center College of Nursing Memphis, Tennessee

Old Dominion University	M.S.N.	Nursing	1998
School of Nursing
Norfolk, Virginia

Old Dominion University	B.S.N.	Nursing	1997
School of Nursing
Norfolk, Virginia

DePaul Medical Center	CRNA Certificate	Nurse	1980
School of Nurse Anesthesia	Anesthesia
Norfolk, Virginia

Holzer Medical Center	RN Diploma	Nursing	1976
School of Nursing
Gallipolis, Ohio

HONORS & AWARDS

Tennessee Association of Nurse Anesthetists 2010 Practitioner of the Year Award – 2010

Excellence in Teaching Award, Student Government Association, University of Tennessee Health
Science Center - 2009

Old Dominion University College of Health Sciences’ Teaching Award - 2002

Sigma Theta Tau Honor Society - 1998

Phi Kappa Phi Honor Society - 1997

Golden Key National Honor Society 1997

BOARD CERTIFICATION

Council on Recertification of Nurse Anesthetists - 1983 - Present

Council on Certification of Nurse Anesthetists -1981

LICENSURE

Tennessee: Multistate RN Compact License and APN- 2003 – Present Virginia: Multistate RN Compact License and APN - 1979 – Present Ohio – Expired - 1976 – 1978


PROFESSIONAL AFFILIATION AND ACTIVITIES

American Association of Nurse Anesthetists
Continuing Education Committee	2013 - 2014
COA Accreditation On-site Chair Reviewer	2011 - Present
COA Accreditation On-site Team Reviewer	2005 - 2011
COA Distance Education Task Force	2001 – 2010
Partner for On-line Continuing Education	2009
Tennessee Association of Nurse Anesthetists
Public Relations Committee	2013 – 2015
Chair	2014 - 2015
Chair, Education Committee	2010 - 2012
Education Committee	2003 – 2014
Nomination Committee	2004 - 2005
Virginia Association of Nurse Anesthetists
VANA Meeting Curriculum Committee	2001 – 2002
American Nurses Association                                                          2003 - Present Tennessee Nurses Association                                                       2003 - Present American Association for the History of Nursing                             2003 - Present American Society for Professionals in Patient Safety                      2011 - Present Society for Simulation in Health Care                                              2005 - Present Sigma Theta Tau International                                                        1998 - Present Sigma Theta Tau International Foundation for Renewable
Gifts Committee	2010 - 2014
Epsilon Chi and Beta Theta –at-Large Chapters
Sigma Theta Tau Beta-Theta-at Large Chapter	2004 – 2006
Vice President
Sigma Theta Tau Epsilon Chi Chapter	2002 – 2003
Research Committee

UNIVERSITY APPOINTMENTS

	Institution

Arkansas State University
	Position

Chair, Graduate Programs,
	Years in Position

Sept. 2015 – Present

	College of Nursing & Health
School of Nursing
Jonesboro, Arkansas
	Interim DNP Coordinator
Director, Nurse Anesthesia
	

	
University of Memphis Loewenberg School of Nursing Memphis, Tennessee
	
Associate Dean of Academic
Programs,
Associate Professor (Tenured)
	
Aug. 2014 – Aug. 2015

	
University of Tennessee Health Science Center Memphis, Tennessee
	
Associate Professor (Tenured) Dept. of Adv. Practice & Doctoral Studies
Director Nurse Anes. Option
	
July 2009 - 2014

	
University of Tennessee Health Science Center Memphis, Tennessee
	
Assistant Professor Acute/Chronic Care Depart. Director Nurse Anes. Option
	
July 2003 - 2009

	
Old Dominion University School of Nursing Norfolk, Virginia
	
Lecturer
Director Nurse Anes. Option
	
1997 - 2003
1998 - 2003


Vitae – Oswaks Date of Preparation 10.2016
- 12 -

Vitae – Oswaks Date of Preparation 10.2016
- 12 -



HOSPITAL APPOINTMENTS

	Sentara Norfolk General Hospital
Norfolk Virginia
	Affiliate Med. Staff/CRNA
	1992 – 2003
1981 – 1982

	
Sentara Leigh Memorial Hospital
Norfolk, Virginia
	
Affiliate Med. Staff/CRNA
	
1992 - 2003



HOSPITAL APPOINTMENTS

Sentara Bayside Hospital	Affiliate Med. Staff/CRNA	1982 - 2003
Virginia Beach, Virginia

PRACTICE EXPERIENCE

	Atlantic Anesthesia Associates
Norfolk, Virginia
	Part-time CRNA
	1992 – 2003

	
Bayside Anesthesia Associates
Virginia Beach, Virginia
	
PRN CRNA Staff CRNA Staff CRNA
	
1998 – 2000
1984 – 1991
1982 – 1983

	
R. Mladick, MD & R. Morris, MD Virginia Beach, Virginia
	
Staff CRNA
	
1984 – 1987

	
Norfolk General Hospital
Norfolk, Virginia
	
Staff CRNA Clinical Instructor
	
1981 – 1982

	
DePaul Medical Center
Norfolk, Virginia
	
Pediatric RN
	
1979 – 1980

	
Columbus Children’s Hospital
Columbus Ohio
	
Neonatal ICU RN
	
1976 – 1978



TEACHING EXPERIENCE Arkansas State University
Doctoral Level
	Cours
NURS

NURS
	e #
8123

8314
	Course Title Leadership, Policy, and Healthcare Systems Introduction to Internship
	Credit Hrs
3 credits

4 credits
	Role Course Coordinator Course

	
NURS
	
8323
	
Doctor of Nursing Practice
	
3 credits
	Coordinator
Course

	
NURS
	
8235
	Clinical Internship I
Doctor of Nursing Practice
	
5 credits
	Coordinator
Course

	
NURS
	
8335
	Evidence Based Project
Doctor of Nursing Practice
	
5 credits
	Coordinator
Course

	
	
Master’s Level
	Clinical Internship II
	
	Coordinator

	NURS

NURS
	6423

6523
	Professional Aspects

Basic Principles
	3 credits

3 credits
	Course
Coordinator
Course

	
NURS
	
6543
	
Advanced Principles of
	
3 credits
	Coordinator
Assumed

	
	
	Anesthesia II
	
	Course
Coordinator

	
NURS
	
6346
	
Clinical Practicum IV
	
6 credits
	
Shared Course

	NURS
	6787
	Clinical Internship II
	7 credits
	Shared Course




	NURS
	6723
	Synthesis Seminar I
	3 credits
	Course

	
	
	
	
	Coordinator

	NURS
	682v
	Independent Study
	3 credits
	Course

	
	
	
	
	Coordinator

	NURS
	682v
	Independent Study
	3 credits
	Course

	
	
	
	
	Coordinator


University of Tennessee Health Science Center
Doctoral Level
	Course #
	Course Title
	Credit Hrs.
	Role

	ANES 887
	Specialty Practicum B
	7 credits
	Course

	
	
	
	Designer/

	
	
	
	Course

	
	
	
	Coordinator

	ANES 886
	Specialty Practicum A
	7 credits
	Course

	
	
	
	Designer/

	
	
	
	Course

	
	
	
	Coordinator

	ANES 885
	DNP Practicum C
	7 credits
	Course

	
	
	
	Designer/

	
	
	
	Course

	
	
	
	Coordinator

	ANES 884
	DNP Practicum B
	6 credits
	Course

	
	
	
	Designer/

	
	
	
	Course

	
	
	
	Coordinator

	ANES 883
	DNP Practicum A
	8 credits
	Course

	
	
	
	Designer/

	
	
	
	Course

	
	
	
	Coordinator

	ANES 891
	Roles for DNP Advanced Nurse 1 credit
	Course

	
	Anesthesia Practice IV
	Designer/

	
	
	Course

	
	
	Coordinator

	ANES 890
	Roles for DNP Advanced Nurse 1 credit
	Course

	
	Anesthesia Practice III
	Designer/

	
	
	Course

	
	
	Coordinator

	ANES 889
	Roles for DNP Advanced Nurse 1 credit
	Course

	
	Anesthesia Practice II
	Designer/

	
	
	Course

	
	
	Coordinator

	ANES 888
	Roles for DNP Advanced Nurse 1 credit
	Course

	
	Anesthesia Practice I
	Designer/

	
	
	Course

	
	
	Coordinator

	ANES 880
	Principles of DNP Anesthesia	6 credits
	Course

	
	Practice II
	Designer/

	
	
	Course

	
	
	Coordinator

	ANES 879
	Principles of DNP Anesthesia	5 credits
	Course

	
	Practice I
	Designer/

	
	
	Course

	
	
	Coordinator

	ANES 877
	DNP Physiology/Pathology	5 credits
	Course

	
	
	Designer/

	
	
	Course

	
	
	Coordinator

	NAPS 863
	Advanced Practice Selective	4 credits
	Instructor




	NAPS 844
	Advanced Practice Selective
	4 credits
	Instructor

	NAPS 843
	Advanced Practice Selective
	4 credits
	Instructor

	NAPS 817
	Advanced Practice Selective
	4 credits
	Instructor

	NSG 926
	Residency Practicum
	6 credits
	Instructor

	NSG 946
	Residency Project
	3 credits
	Instructor



Master’s Level
	ANES 812
	Anesthesia Clinical Science I
	2 credits
	Course

	
	
	
	Coordinator

	ANES 822
	Anesthesia Clinical Science II
	6 credits
	Course

	
	
	
	Coordinator

	ANES 832
	Anesthesia Clinical Science III
	8 credits
	Course

	
	
	
	Coordinator

	ANES 842
	Anesthesia Clinical Science IV
	8 credits
	Course

	
	
	
	Coordinator

	ANES 852
	Anesthesia Clinical Science V
	8 credits
	Course

	
	
	
	Coordinator

	ANAT 813
	Anatomy and Physiology
	3 credits
	Course

	
	
	
	Director

	PATH 821
	Cardiovascular
	2 credits
	Course

	
	Pathophysiology II
	
	Director

	PATH 841
	Renal/Endocrine
	2 credits
	Course

	
	Pathophysiology
	
	Director

	PHAR 822
	Pharmacology II: Anesthesia
	4 credits
	Course

	
	
	
	Director



TEACHING EXPERIENCE
University of Tennessee Health Science Center
Master’s Level

	ANAT 814
	APN Anatomy
	4 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 866
	Medical Physical Sciences
	3 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 867
	Physiology/Pathology
	5 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 868
	Principles of Anesthesia
	5 credits
	Course

	
	Practice I
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 869
	Principles of Anesthesia
	6 credits
	Course

	
	Practice II
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 870
	Principles of Anesthesia
	2 credits
	Course

	
	Principles III
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 871
	Anesthesia Practicum A
	8 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator




	ANES 872
	Anesthesia Practicum B
	7 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 873
	Anesthesia Practicum C
	7 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 874
	Specialty Practicum A
	7 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator

	ANES 876
	Specialty Practicum B
	7 credits
	Course

	
	
	
	Designer

	
	
	
	Course

	
	
	
	Coordinator


Old Dominion University
Master’s Level
	NURA 754
	Anesthesia Practicum
	4 credits
	Course

	
	
	
	Coordinator

	NURA 755
	Clinical Practicum A
	6 credits
	Course

	
	
	
	Coordinator

	NURA 756
	Clinical Practicum B
	10 credits
	Course

	
	
	
	Coordinator

	NURA 757
	Clinical Practicum C
	10 credits
	Course

	
	
	
	Coordinator


Old Dominion University
Master’s Level – continued

	NURA 758
	Clinical Practicum D
	10 credits
	Course

	
	
	
	Coordinator

	NURA 652
	Principles and Practice
	4 credits
	Instructor

	
	of Anesthesia I
	
	

	NURA 653
	Principles and Practice
	2 credits
	Instructor

	
	of Anesthesia II
	
	

	NURA 655
	Principles and Practice
	4 credits
	Instructor

	
	of Anesthesia III
	
	

	NURA 654
	Professional Aspects
	3 credits
	Instructor

	
	Of Nurse Anesthesia
	
	

	NURS 647
	Structure and Function II:
	3 credits
	Course

	
	Human Physiology
	
	Director

	NURS 648
	Disease Processes
	2 credits
	Course

	
	for Advanced Practice
	
	Director

	NURA 759
	Clinical Practicum
	12 credits
	Course

	
	
	
	Director


INVITED LECTURES
Detty Oswaks, J.S., Fallacaro, M., Walker, J, & O’Sullivan, C. (February 2013). The Capstone Project Discussion. AANA Assembly of School of School Faculty Practice Doctorate Workshop. Tucson, Arizona.
Detty Oswaks, J.S., Fallacaro, M., O’Sullivan, C. & Walker, J. (February 2013). The Capstone
Project. AANA Assembly of School of School Faculty Practice Doctorate Workshop. Tucson, Arizona.
Detty Oswaks, J. S. (February 2013). Cornerposts: What Do You Want Your Graduates to Look
Like? AANA Assembly of School of School Faculty Practice Doctorate Workshop. Tucson, Arizona.
Oswaks, J. S. (October 2011). Unlocking Future Practice: The Affect of Genetic Coding for
Anesthesia. TANA Annual Fall Meeting. Murfreesboro, Tennessee.


Oswaks, J. S. (February 2010). How to Optimize Your Clinical Evaluation Process. AANA Assembly of School of School Faculty. San Antonio, Texas.
Oswaks, J. S. (April 2009). CRNA: Evolution to revolution. National Student Nurse Association.
Nashville, Tennessee.
Oswaks, J.S. (August 2006). Trust me I’m a doctor: A nursing perspective. AANA
Assembly of School Faculty. Newport Beach, California.
Oswaks, J.S. (April 2005). Genetics for anesthesia. Genetics Conference UTHSC CON Alumni
Weekend. Memphis, Tennessee.
Oswaks, J.S. (Fall 2002). Pain Management. ODU RN Refresher Course. Norfolk, Virginia. Oswaks, J.S. (Spring 2001). Pain Management. ODU RN Refresher Course. Norfolk, Virginia. Oswaks, J. S. (Fall 1997). Rapid sequence induction and intubation. Roche Laboratories Lecturer
for Virginia Emergency Nurses, and EMTs. Richmond, Virginia.

COMMITTEES AND OFFICES HELD
College & University Committees	Position	Years
	Arkansas State University
University Graduate Council
	Member
	2016

	
Arkansas State University
University Chairs Council
	
Member
	
2016

	
Arkansas State University
CHNP SON MSN Faculty Committee
	
Chair
	
2015 - Present

	Arkansas State University
CNHP SON DNP Faculty Committee
	

Chair
	

2015 – Present

	
Arkansas State University CNHP SON MSN Admission/ Progressions Committee
	
Chair
	
2015 – Present

	Arkansas State University CNHP SON DNP Admission/ Progressions Committee
	Chair
	2015 – Present

	
Arkansas State University
CNHP SON Chairs Council
	
Member
	
2015 – Present

	
Arkansas State University
CNHP  Executive Council
	
Member
	
2015 – Present

	COMMITTEES AND OFFICES HELD – continued
College & University Committees
	

Position
	

Years

	
Univ. of Memphis University
University Undergraduate Council
	
Member
	
2014 –2015

	Univ. of Memphis LSON Undergraduate Curriculum Committee
	Member
	2014 – 2015

	
Univ. of Memphis LSON Graduate Curriculum Committee
	
Member
	
2014 – 2015

	Univ. of Memphis LSON Personnel Committee
	Member
	2014 – 2015

	Univ. of Memphis LSON Graduate Council
	Co-chair
	2014 – 2015





	Univ. of Memphis LSON Evaluation Committee
	Chair
	2014 –2015

	
Univ. of Memphis LSON Flexible Option Task Force
	
Member
	
2014 – 2015

	
UTHSC Strategic Planning Committee
	
Member
	
2013

	
UTHSC Simulation Advisory Group
	
Member
	
2012- 2014

	
UTHSC CON Bylaws Committee
	
Chair
	
2012 - 2014

	
UTHSC CON Faculty Committee
	
Chair
	
2010 – 2012

	
UTHSC Dean Search Committee
	
Member
	
2011 – 2012

	
UTHSC Faculty Senate
	
CON Senator
	
2005 – 2009

	
UTHSC Faculty Senate
	
Budget and Benefits
Committee
	
2007 – 2009

	
UTHSC CON
	
Progressions Committee
	
2009 - 2014

	
UTHSC CON
	
Graduate Admissions
& Progressions Committee
	
2006 - 2009

	
UTHSC CON
	
Curriculum Committee
	
2003 – 2014

	
UTHSC CON
	
Graduate Options
Coordinators Committee
	
2003 – 2014

	
UTHSC CON
	
Ad Hoc Workforce
Committee
	
2005

	
UTHSC CON
	
Self Study Taskforce
	
2008 – 2009

	
UTHSC CON
	
Interprofessional
Simulation Committee
	
2004




COMMITTEES AND OFFICES HELD – continued
	College & University Committees
Old Dominion Univ.
	Position SON Chair’s Advisory Committee
	Years
1999 - 2000
2002 – 2003

	Old Dominion Univ.
	COHS SON Search Committee
	1999 – 2000
2001 – 2002

	
Old Dominion Univ.
	
SON Graduate
Curriculum Committee
	
1997 – 2003

	
Old Dominion Univ.
	
SON Graduate
Faculty Committee
	
1997 - 2003




FELLOWS/GRADUATE STUDENTS PROJECT/DISSERTATION DNP Project Chair:

Ashley Barker, 2011 – 2014. Hemodynamic Response to Laryngoscopy Risk Reduction in the
Morbidly Obese.

Tonnichaka Barrett, 2011- 2014. Preventing Postoperative Cognitive Dysfunction in the Elderly: An Evidence Based Approach.

Casey Bean, 2011- 2014. Peripheral Nerve Blocks’ Role in Multimodal Pain Management.

Nicole Billingsley, 2010 – 2014. Effect of Situational Awareness on Safety and Quality of Care in
Anesthesia.

Stephanie Coleman-Smith, 2011 – 2014. Radiation Monitoring for Risk Reduction: Dosimeter Use in Anesthesia.

Marie Coode, 2011 – 2014. Best Practice for PONV Prophylaxis in Laparoscopic Surgical
Patients.

Heather Henderson, 2011 – 2014. Postoperative Shoulder Pain: Continuous versus Single Shot
Nerve Block.

Diana Hunt, 2012 – 2014. Preoperative Hypnosis’ Effect on Postoperative Pain in Bariatric
Patients with Obstructive Sleep Apnea.

Catherine Hyatt, 2011 – 2014. Perioperative Fluid Management in Neonates.

Jordan Isaac, 2011 – 2014. Hyperglycemia in the Surgical Patient Population: Preoperative
Hyperglycemia as a Postoperative Outcome Predictor.

Brittney Jones, 2011 – 2014. Incorporation of Acetaminophen for Multimodal Analgesia: Best
Practice.
Sarah Jones, 2011 – 2014. Reduction of Emergence Delirium in Pediatrics: Best Practice. Josephine Low, 2011 – 2014. Airway Recovery in the Obese Surgical Patient: Choosing a
Volatile Anesthetic for Best Practice.

Ann Ragsdale, 2011 – 2014. Improving laryngoscopy Outcomes with Plastic Disposable
Laryngoscopes’ Use.

Kathryn Reed, 2011 – 2014. Hand Hygiene Evaluation in Anesthesia for Infection Control
Compliance.

William Turner, 2011 – 2014. Prevention and Treatment of Patients with High Risk Factors for
Postoperative Nausea and Vomiting.

James Alberding, 2010 – May 2013. Best Practice of Laboring Patient Pain Management. Lori Gray, 2010 – May 2013. Drug-Eluting Stent’s Anesthetic Management.
Jason Griffin, 2010 – 2013 (in process). Crystalloid Fluid Resuscitation in the Surgical Trauma
Patient.

Paul Haas, 2010- May 2013. Blood Component Replacement Ratios: Best Practice.


Brooke Hogan, 2010 – May 2013. Atelectasis Prevention in the Obese During General
Anesthesia.

Richard Hopper, 2010 – May 2013. Best Practice for the Obese Patient with Cardiovascular
Concerns.

Lee Hover, 2010- May 2013. Intravenous Acetaminophen Use for Perioperative Pain
Management.

Maw, Lisa, 2011 – May 2013.  Preceptor Development: Evaluation of Student Nurse
Anesthetists’ Clinical Skills.

Amber Morris, 2010- May 2013. Radiation Safety for Anesthesia Providers Best Practice. Danea Myers, 2010 – May 2013. Bare-Metal Stents and Noncardiac Surgery: Best Practice. Jason Noffsinger, 2010 – May 2013. Best Practice: Red Blood Cell Transfusion.
Sekai Pasipanodya, 2010 – May, 2013. Effective Postoperative Pain Management in Orthopedic Surgery.

Patrick, Bradley, 2011 – May 2013. Improving Access to Address International Anesthesia
Inequity.

Preast, Terrica, 2011 – May, 2013. Addressing Barriers for Perioperative Infection Control
Compliance.

Victor Pribislavski, 2010 – May 2013. Best Practice of Colloid Use.

Kristin Richmond, 2010 – May 2013. Obesity and Obstructive Sleep Apnea: LTA Kit and Upper
Airway Obstruction Risk.

Rachel Stewart, 2010 – May 2013. Obesity and Obstructive Sleep Apnea: Best Practices. Leslie Ware, 2011 – May 2013. Healthcare Systems’ Effect on Perioperative Anxiety Levels.
Julie Bonom, 2010 – May 2012. Evaluation of a Pre-clinical Simulation Program in Graduate
Nurse Anesthesia Training.

David Ayala, 2009 – May, 2011. Analysis of perioperative providers' surgical positioning knowledge.
David Dobie, 2009 – May, 2011. Airway management evaluation and protocols in a rural setting. Adryan Emion, 2009 – May, 2011. Are there Differences in Post-Operative Outcomes in Non-
Trauma Patients that Receive High vs. Low Ratio Massive Blood Transfusions?

Vaughn Jones, 2009 – May, 2011. Evaluation for improvement: Evaluating continuous infusion epidural labor management complications.

Aaron Ketcher, 2009 – May, 2011. Perioperative protocol for the management of diabetic Patients at a tribal healthcare facility.

Marilyn McDaniel, 2009 – May, 2011. Examining barriers for successful re-entry into practice after certification lapse.

Ben Parker, 2009 – May, 2011. Local anesthetic toxicity protocol for a rural hospital.


FELLOWS/GRADUATE STUDENTS PROJECT/DISSERTATION - continued
DNP Project Chair:

Cathy Vu Smith, 2009 – May, 2011. Training in Anesthetist Non-Technical Skills: The Next Step in Improving Team Performance and Patient Safety in the Operating Room.
Kerry Snyder, 2009 – May, 2011. Management of rib fracture pain: An analysis of two techniques. Jameka Taylor, 2009 – May, 2011. Certified Registered Nurse Anesthetist safety training to
promote effective safety skills and knowledge in the peri-operative setting.

Terri Cahoon, 2008 – May, 2010. The effect of simulation on the clinical performance outcomes of novice nurse anesthesia students.

Rebecca Gombkoto, 2008 – May, 2010. Evaluation of User Satisfaction.

Lorena Thompson, 2008 – 2009. Air vs. Normal Saline: A comparative analysis of loss of resistance techniques for laboring epidurals.

Dissertation Chair:

Rhonda Gee, 2004 - 2006. Effects of simulation on nurse anesthesia student’s perceived self- efficacy

Dissertation Committee:
Gerald Hogan, DNSc, 2003 – 2004. The effect of simulator training on nurse anesthesia students' anxiety in their first semester of patient care.

POSTERS AND PUBLICATIONS
Oswaks, J. & Thompson, L. (2016) Anesthesia and postoperative cognitive decline in the elderly.
AGEC Newsletter.

McKeon, L., Cunningham, P. & Oswaks, J. (2009). Improving patient safety: Patient-focused High
Reliability Team Training. Journal of Nursing Care Quality, 24(1), 76-82.

Cunningham, P., Oswaks, J., & McKeon, L. (2008). An APRN Nursing Collaboration on Patient Safety. American Psychiatric Nurses Association 22nd Annual Conference, Minneapolis, MN, October 16, 2008.

McKeon, L., Oswaks, J. & Cunningham, C. (2008). Teaching Clinical Nurse Leader Students to Reduce Patient Safety Risks. Poster presented at the IHI Health Professions Education Collaborative Spring Meeting, Boston, MA, April 9, 2008.

McKeon, L., Oswaks, J. & Cunningham, P. Using Simulation to Teach Clinical Nurse Leaders Evaluation of Safe Patient Hand-Off in the Practice Setting. Poster presentation at The American Academy of Colleges of Nursing Hot Issues Conference, Denver, CO, April 22,
2007.

Gee, R., Oswaks, J., Wicks, M. & Henrichs, B. The Effects of Simulation on Nurse Anesthesia Student’s Perceived Self-Efficacy. Poster presentation at The American Academy of Colleges of Nursing Hot Issues Conference, Denver, CO, April 22, 2007.

Evans, C., Engle, V., Faulkner, L., & Oswaks, J. Pain, Function, and Community Reintegration After Limb Loss: Translating Research Into Practice. Poster presentation at Sigma Theta Tau International Beta Theta Chapter at-Large Evidence Based Practice Conference, Memphis, TN, April 20, 2007.


McKeon, L., Oswaks, J. & Cunningham, P. Simulation Fidelity for the Adult Post-Surgical Nursing Patient Hand-Off. Poster presentation at Sigma Theta Tau International Beta Theta Chapter at-Large Evidence Based Practice Conference, Memphis, TN, April 20, 2007

Oswaks, J., McKeon, L. & Cunningham, P. (January 15, 2007). Establishing Simulation Fidelity for the Adult Post-surgical Nursing Patient Hand-off. 7th Annual International Meeting on Simulation in Healthcare. Orlando, FL..

McKeon, L., Oswaks, J., & Cunningham, P. (2006). Safeguarding patients: Complexity science, high reliability organizations, and implications of healthcare training. Clinical Nurse Specialist, 20(6).

Detty Oswaks, J.S., Sorenson, J.L. and Veeser, P.I. (March 2003). The use of simulated clinical experiences to improve clinical competency in the novice anesthesia provider. Poster presentation: ODU, College of Health Sciences’ Research Day. Norfolk, Virginia.

Sorenson, J.L. Detty Oswaks, J.S., & Veeser, P.I. (February 2003). The use of simulated clinical experiences to improve clinical competency in the novice anesthesia provider. Poster presentation: AANA Assembly of School Faculty. Ft. Lauderdale, Florida.

Detty Oswaks, J.S., Sorenson, J.L. and Veeser, P.I. (February 2003). The use of simulated clinical experiences to improve clinical competency in the novice anesthesia provider. Poster presentation: Southern Nursing Research Society. Orlando, Florida.

Detty Oswaks, J.S. (2002).The use of simulated clinical experiences to improve clinical competency in the novice anesthesia provider. Dissertation Defense: University of Tennessee Health Science Center, Memphis, TN.

REFEREED PRESENTATIONS

Cunningham, P., Oswaks, J., & McKeon, L. Patient-focused high reliability team training pilot study. Translation Research Into Practice and Policy: Sponsored by ARHQ & NCI, Washington, D.C., July 10-12, 2006.

Detty Oswaks, J.S., Sorenson, J.L. and Veeser, P.I. The use of simulated clinical experiences to improve clinical competency in the novice anesthesia provider. Sigma Theta Tau International Meeting. Toronto, Canada., November 2003.

MANUSCRIPT REVIEWER

Nursing Outlook

RESEARCH AND OTHER SUPPORT

BlueCross Blue Shield of Tennessee Health Foundation. Promoting Patient Safety Through
Teamwork-focused Interdisciplinary Simulation Program. Grant jointly developed by
Jill S. Detty Oswaks, CRNA, DNSc, Stephanie J. Phelps, PharmD, Bob Schreve, MD, Margaret E. Carbaugh and Hershel P. Wall, MD. August 2010. ($2,912,751.00).

UTHSC College of Nursing Faculty Fellowship Award. University of Tennessee Health Science
Center, College of Nursing. December 2006 – June 2008. ($5870.56). Co-investigator.

UTHSC College of Nursing Faculty Fellowship Award. University of Tennessee Health Science
Center, College of Nursing. December 2006 – June 2008. ($38,960). Co-investigator.


RESEARCH AND OTHER SUPPORT

Patient-focused High Reliability Team Training (PHRTT) Pilot Study. Sigma Theta Tau Beta
Theta Chapter-at-Large. May 1, 2006 – May 1, 2007. ($2000) Co-investigator.

Patient-focused High Reliability Team Training (PHRTT) Pilot Study. Sigma Theta Tau Epsilon
Chi Chapter. May 1, 2006 – May 1, 2007. ($3000) Principal-investigator.

Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$ 22,089.00, 07/01/2012 – 06/30/2013.

Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$ 23,093.00, 07/01/2011 – 06/30/2012.

Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$ 12,984.00, 07/01/2010 – 06/30/2011.

Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$ 14,025.00, 07/01/2009 – 06/30/2010.

Pruett, J. & Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$16,800.00, 07/01/2008 – 06/30/2009.

Pruett, J. & Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$16,448.00, 07/01/2007 – 06/30/2008.

Pruett, & Oswaks, J. (Principal-investigator), Nurse Anesthesia Traineeship Grant. USPHS,
$16,205.00, 07/01/2006 – 06/30/2007.

Graff, J.C. & Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$5,168.00, 07/01/2005 – 06/30/2006

Graff, J.C. & Oswaks, J. (Principal-investigator). Nurse Anesthesia Traineeship Grant. USPHS,
$13,471.00. 07/01/2004 – 06/30/2005.









Cost and Acquisition Program 
(referenced in # 9)

** If new instructional resources required, please list these and their associated cost and acquisition program. 

Enter text...







Organizational Chart
(referenced in # 12)

Include new program and where the proposed program will be housed (department/college).


Agency / Board Approval Documentation
(referenced in # 13)

(education, nursing--initial approval required, health-professions, counseling, etc.)

Enter text...





Board of Trustees 

Copy of Board of Trustees Meeting Agenda 
	(referenced in # 14)

Must list proposed program

Enter text...








Documentation of Board of Trustees Approval 
	(referenced in # 14)

Written documentation of program/unit approval 

Enter text... 

Written Notification to Other Institutions 
(referenced in # 15)

This should include a copy of written notification to other institutions in area of proposed program and responses







Institutional agreements/memorandum of understanding (MOU) 
(referenced in # 17)


If courses or academic support services will be provided by other institutions or organizations, include a copy of the signed MOU that outlines the responsibilities of each party and the effective dates of the agreement.

Enter text...
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