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Preceptor Guidelines
A supplement to providers working with students through Arkansas State University’s MSN program: Adult-Gerontology Clinical Nurse Specialist.
College of Nursing and Health Professions 

Mission Statement

The mission of the College of Nursing and Health Professions is to provide quality education to students, graduates, and health care providers in a variety of health disciplines. Recognizing its unique position in the lower Mississippi Delta region, the College provides educational programs that are designed to promote lifelong learning based on the expressed needs of its varied constituencies. The College assesses the attainment of this mission in terms of the contributions its graduates make to health care in the Delta region and beyond.

School of Nursing

Mission Statement and Philosophy

Mission Statement

The mission of the School of Nursing is to educate, enhance and enrich students for evolving professional nursing practice. 

The core values:

The School of Nursing values the following as fundamentals:

· Integrity: Purposeful decision to consistently demonstrate truth and honesty.

· Excellence: Highest quality of nursing education, practice, service and research.

· Diversity: Respect for varied dimensions of individuality among populations

· Service: Professional experiences in response to the needs of society.

1) Learning: Acquisition of knowledge and skills in critical thinking, practical reasoning, and decision making.

· Student centered: Development of essential skills for lifelong learning, leadership, professionalism, and social responsibility.

Philosophy (AASN/BSN/MSN)

The faculty holds the following beliefs about personhood, environment, and health, nursing and nursing education.  We believe that each person has innate worth and individuality, which reflects integration of the bio-psycho-social-spiritual nature of one’s being.  Though each is unique, all persons possess characteristics that form the bases of identifiable shared basic human needs.  We believe that individual experience, heredity, and culture influence each person, and that one’s existence depends on perception of and reaction to change. Inherent in this process is the capacity to make decisions, weigh alternatives, predict and accept possible outcomes.

The faculty believes that environment profoundly influences all persons.  The environment is the sum of all conditions and forces that affect a person’s ability to pursue the highest possible quality of life. The concept of environment has two major components. The first comprises society and culture, which derive from the need for order, meaning, and human affiliation.  The second component consists of the physical and biological forces with which all human beings come in contact.  Both of these components of environment are sources of stimuli that require personal adaptation and/or interaction in order for individuals to survive, develop, grow, and mature.

The faculty believes that health is a state of wholeness and integrity. We recognize that health is not a static state for individuals, families, groups, or communities, but that it is a continuum in which the mind, body and spirit are balanced, providing a sense of well -being.  Health is influenced by the ability to cope with life processes. The achievement of this potential is determined by motivation, knowledge, ability, and developmental status.  The faculty also believes the primary responsibility for one’s health rests with the individual or those upon whom one is dependent.

We believe that each individual has the right to quality health care. The goal of health care is to promote, maintain, or restore an optimal level of wellness. Nurses act as advocates in assisting persons to gain access to and secure maximum benefit from the health care system. The complexity of healthcare requires that nurses as professionals collaborate to provide the highest level of healthcare possible.

The faculty believes that nursing is both art and science. This unique altruistic discipline has evolved from the study and application of its own interventions as well as applying knowledge from a variety of other disciplines. The focus of nursing is the provision of care across the healthcare continuum utilizing a systematic nursing process.

We believe that nursing refines its practice in response to societal need, and that nursing education must prepare a professional nurse for evolving as well as traditional roles.  The faculty recognizes the obligation of the nursing curriculum to include leadership, change strategies, professionalism and community service.  We believe that the education of nurses occurs at several levels in order to prepare various categories of practitioners.  To acquire the knowledge and judgment inherent in practice, nursing education focuses on critical thinking, decision-making, analysis, inquiry, and research. The faculty also believes that learning is an independent, life-long process.  Learning is an opportunity for teacher-student interaction in setting goals, selecting and evaluating learning experiences and appraising learners’ progress.  All levels of nursing education share certain rights, duties, and characteristics, such as the scientific basis of nursing care. Accordingly, we actively support the endeavors of the profession to assist nurses in pursuing a professional education at the beginning and advanced levels.

The master’s level prepares baccalaureate nurses for advanced nursing practice roles.  Preparation for advanced practice emphasizes strategies to intervene in multidimensional situations. The knowledge base is expanded in scope and depth through the scientific, theoretical and research components of nursing. Various theories inherent in advanced practice roles and strategies are analyzed and explored to synthesize the interdependence of theory, practice, and scientific inquiry in nursing.  This synthesis of knowledge and experience provides the basis for creating, testing, predicting, and utilizing varied and complex interventions for problems of health care and health care delivery. The graduate of the master’s program is a leader in the profession and prepared as an intricate member of the medical home. 

Competencies of the Adult-Gerontology student come from the National Association of Clinical Nurse Specialists (NACNS). There are two guiding sets: the core competencies and the population-specific competencies. The population-specific competencies are built from the core, so students will be asked to experience and reflect on the competencies of the specific population that they will be caring for upon certification. The AGCNS can provide care for adults (including emancipated minors) through the end of life.  The AGCNS is prepared upon graduation to sit for the American Nurses Credentialing Center (ANCC) national certification examination. Preceptors are encouraged to review these items with students. For more information on the core competencies click here. For more information on the population-specific competencies click here.
Please note that our program name has changed from Adult Health to that of the Adult-Gerontology Clinical Nurse Specialist. This change accurately reflects the population students are being trained to care for and accounts for the guidance and changes that affected all Advanced Practice Nurses: the APRN Consensus Model (Appendix A contains a factsheet).

Please review the following forms and let our faculty know if you have any questions about the material in this supplement.

Thank you, 

Jessica Erin Camp

MSN, APRN, AGCNS-BC

Program Director: Adult-Gerontology Clinical Nurse Specialist 

Assistant Professor of Nursing

College of Nursing and Health Professions
Arkansas State University
P.O. Box 910

State University, Arkansas  72467
jcamp@astate.edu 

Bio available here. 

Preceptor Selection Criteria

The clinical experience of the advanced practice nurse must be carefully monitored by a qualified preceptor.  The following criteria will be met (1-5):

1) Preceptors are required to be one of the following:

a. Advanced Practice Nurses: Current state authorization or national certification

b. Physicians- Doctor of medicine or osteopathy from an accredited university

c. Nursing Educator or Nursing Administrator
2) Preceptor should prepare to provide applicable supervision, instruction, and evaluation of students following the Adult-Gerontology Clinical Nurse Specialist competency behavior statements.

3) Preceptor should be able to facilitate active participation of students in the delivery of health care.

4) Preceptor should be committed to the role and concept of the advanced practice nurse, specifically, willing to engage in training the Adult-Gerontology Clinical Nurse Specialist, utilizing program student learning outcomes/course objectives.
5) Clinical practice site(s) should include a variety of experiences regarding patient types, mix of acute and chronic illness treatment, and influences (the three spheres of influence).
a. Site should allow the student to engage in clinical experiences sufficient to meet the requirements for the role of the advanced practice nurse.

ARKANSAS STATE UNIVERSITY

COLLEGE OF NURSING AND HEALTH PROFESSIONS

SCHOOL OF NURSING

MASTER OF SCIENCE IN NURSING PROGRAM

Adult Gerontology Clinical Nurse Specialist Program
Preceptor Responsibilities:

1. Complete all Preceptor documents, including the verification of hours by viewing and signing the daily time sheet which is a confirmation of the time invested in each clinical day by the student under the preceptor direction and guidance (log of hours/clinical log form). 
2. Serve as a role model and mentor to the student in the appropriate role of CNS, Nurse Educator, or Nurse Administrator.

3. Orient student to the clinical setting, organizational policies, and key personnel.

4. Discuss learning needs related to the course outcomes with the student.

5. Provide ongoing supervision and direction of student consistent with course outcomes.

6. Assist the student in professional development with opportunities to explore the APN role, Nurse Educator role, or Nurse Administrator role.

7. Demonstrate collaboration, including interdisciplinary collaboration, in the clinical setting.

8. Provide feedback to the student throughout the clinical experience regarding performance.

9. Provide student opportunities to integrate evidence-based practice in the clinical experience.

10. Complete student evaluation form at the end of the semester and submit to appropriate faculty.   Final Evaluations of the student may be faxed, emailed or given to the clinical instructor but should not be viewed by the student.

11. Inform the supervising faculty of any concerns related to: 

a. Lack of aptitude for advanced practice in nursing

b. Failure to exhibit behaviors of:  integrity; dependability and accountability; concern for human and societal needs

c. Clinical nursing performance that jeopardizes safety of patients

d. Physical or emotional condition of a nature that affects, or is affected by one’s performance in nursing

e. Failure to conform to the legal and ethical standards of the nursing profession

f. Excessive absences, or inadequate clinical contact hours obtained throughout clinical rotation 

[Graduate Information Guide, p. 28]

12. Notify supervising faculty immediately if there are student difficulties in meeting the requirements of the clinical experience.
ARKANSAS STATE UNIVERSITY

COLLEGE OF NURSING AND HEALTH PROFESSIONS

SCHOOL OF NURSING

MASTER OF SCIENCE IN NURSING PROGRAM

Adult Gerontology Clinical Nurse Specialist Program
Faculty Responsibilities:

1) Consider the location of the student in making clinical preceptor/site recommendations and arrangements.

2) Direct students on appropriateness of communication with faculty and preceptors (including verbal, email, telephone etc.).

3) Review credentials of the proposed preceptors to ensure appropriate guidance of students.

4) Review preceptor and student evaluations each semester to ensure that students and preceptor selections are appropriate.

5) Expect that A-State Nursing Faculty assigned to the course will make site visits through the semester.

6) Assigned A-State Nursing Faculty will provide their phone number and contact information for immediate contact.

7) Provide guidance to students and preceptors regarding documents for clinical requirements.

ARKANSAS STATE UNIVERSITY

COLLEGE OF NURSING AND HEALTH PROFESSIONS

SCHOOL OF NURSING

MASTER OF SCIENCE IN NURSING 

ADULT GERONTOLOGY CLINICAL NURSE SPECIALIST PROGRAM 

Preceptor Agreement

I, or my designate, will provide the student with clinical experiences that meet the majority of the learning goals as agreed upon by the student, the faculty member, and myself.  I understand that there will be no remuneration for this service.  I will facilitate and review the student’s learning activities and will submit the required evaluations to the School of Nursing prior to the end of the semester.  

I_____________________________________________________ agree to serve as a 



(name of preceptor)

preceptor for the AGCNS student_________________________________________









(name of student)

from _______________________________ to _________________________________


(beginning date of preceptorship)

(anticipated end of preceptorship)

Preceptor Signature ________________________________________ Date _________

Please submit a resume or curriculum vitae for Practicum course files to:


Attn: Jessica Erin Camp


Program Director

Arkansas State University


P.O. Box 910


State University, Arkansas  72467


Or


Fax to: 870-972-2954


Or email to:


jcamp@astate.edu 
For Faculty use only:

Reviewed by _______________________________________________Date _________

Approved as a clinical preceptor     ______yes
______no
End of semester review:  Continue as a clinical preceptor     ______yes
______no
Appendix A

American Nurses Credentialing Center APRN Consensus Model Factsheet

Facts about the Consensus Model for APRN Regulation
The American Nurses Credentialing Center (ANCC) is an active participant in the development and launch of the Consensus Model for APRN Regulation: Licensure, Accreditation, Certification, and Education. This transformative model will provide needed uniformity for the advanced practice registered nurse (APRN) profession. Following is a summary of the changes, and how they will affect ANCC certification:

Why is the Consensus Model Needed?
· The consensus model was designed to align the inter-relationships among licensure, accreditation, certification, and education to create a more uniform practice across the country. We anticipate that the consistency – and clarity – that results from the new model will take advanced practice nursing to the next level, benefiting individual nurses and enhancing patient care. 

· The consensus model is the product of a collaborative effort among more than 40 organizations (including ANCC) that have an interest in making the practice more uniform. 

· ANCC is leading the way to ensure that this transformative model will enhance the certification process. APRNs, educators, and collaborative organizations should turn to ANCC for the most up-to-date information regarding the consensus model's effects on certification. 

· Full implementation of the consensus model will require coordination groups that represent licensure, accreditation, certification, and education. We expect full implementation of the consensus model to be complete by 2015. 

Impact of the Consensus Model on Certification
· As implementation of the new consensus model progresses, ANCC's certification programs may change to more closely reflect the roles and populations required in the model. To help APRNs make the transition as smoothly as possible, ANCC will provide advance notice and information on the effects of any required changes. 

· ANCC will continue to offer its current APRN certification programs as we explore the logistics necessary to make the transition to the new model. 

· Existing ANCC credentials will not change and can be maintained through timely certification renewal. 

· Some certifications and their associated credentials may be retired by ANCC. If this happens, ANCC will provide advance notice and information on the effects of the change. While no new certifications are granted after a certification is retired, ANCC does allow currently certified nurses to maintain their credentials on retired certifications through timely renewals. 

· ANCC will continue to require that APRNs complete the educational program area that corresponds to the certification they wish to pursue. The new model will require that these educational programs include three broad-based and separate graduate-level courses of advanced physiology/pathophysiology, health assessment, and pharmacology. 

· If you are currently certified you can continue to renew your certification without completing any new initial certification requirements.

Appendix B

NACNS Industry Flyer 2018
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Appendix C

FERPA INFORMATION

FERPA INFORMATION

FERPA INFORMATION FOR REPORTS

FERPA or the Family Educational Rights and Privacy Act (1974) imposes on any school, college or university that receives federal funds, restrictions over the release of student records. Since this includes Arkansas State University, the university has adopted rules that comply with FERPA.

FERPA protects a student's educational record, regardless of how the record is maintained and who maintains it. An education record consists of paper as well as electronic data. Besides grades, it typically includes test scores, comments, evaluations and similar assessments about a student, maintained by an instructor, counselor or any other school official.

FERPA prohibits any person connected with the institution, including administrators and faculty from improperly disclosing student information. At institutions of higher education, students may authorize the release of their educational records, but only the student has the exclusive right to decide whether or not to authorize the release. There are some circumstances where educational records may be released without the student's permission. For instance, records may be disclosed to other school officials, including teachers, within the institutions, whom the institution has determined to have legitimate educational interests.

The U.S. Department of Education is responsible for enforcing FERPA and has created a detailed complaint procedure for those who feel an institution has violated their FERPA rights. It is important then for anyone with access to students' educational records, to use care when sharing such records. To ensure that student records are not accessible to other students or unauthorized individuals, instructors and other school officials should exercise caution in the way student records are maintained.

ASU SYSTEM POLICY

Effective Date: July 1, 2010

Subject: Family Educational Rights and Privacy Act
 

1. Purpose
Arkansas State University will comply with the Family Educational Rights and Privacy Act (FERPA).
 

2. Definitions

Arkansas State University.
Arkansas State University (ASU) means all the campuses within the Arkansas State University System, now and in the future.

Student.
Student means an individual who attends or has attended classes at ASU. This policy does not apply to the records of applicants for admission who are not accepted to ASU nor does it apply to applicants who are accepted but choose not to attend ASU.

Education Record.
Education records are those records, files, documents, and other materials which contain information directly related to a student and are maintained by ASU or a person acting for ASU.

3. Directory Information.
Directory Information is designated to be the student’s name; local and permanent physical addresses; electronic mail addresses; telephone listings; photographs and electronic images; date and place of birth; major field of study; participation in officially recognized activities and sports; weight and height of members of athletic teams; dates of attendance; degrees and awards received; and the most recent previous educational agency or institution attended by the student.
 

4. Arkansas State University Family Educational Rights and Privacy Act Policy
The Family Educational Rights and Privacy Act requires that institutions of higher education strictly protect the privacy rights of all students who are or who have been in attendance. Information contained in the student’s education records can be shared only with those persons or entities specified within the Act. The law also provides that students have the right to review their education records for the purpose of making any necessary corrections. The Office of the Registrar maintains a copy of the full text of FERPA, posts electronic information on FERPA, and processes all FERPA requests and challenges. Arkansas State University will utilize the following process to implement the provisions of the Family Educational Rights and Privacy Act.
 

5. Process

A. Disclosure of Education Records

I. Disclosure With Student Consent.
A student may consent in writing to disclosure of education records. The student’s written consent must be signed, dated, and specify which records are to be disclosed, to whom, and for what purpose. The consent must be delivered to the office of the Registrar. The student may retract the consent in writing at any time. Proper proof of identity may be required by the Registrar’s office before consent is retracted.

II. Disclosure Without Student Consent.
ASU may disclose education records without the student’s written consent to any school official within the institution with a legitimate educational interest. School officials include administrators, supervisors, faculty members, instructors, support staff, members of the Board of Trustees, persons with whom ASU has contracted for special tasks, and university committee members. A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional responsibility. School officials of ASU are considered to be within the institution for the purposes of FERPA and may exchange education records without student consent so long as they have a legitimate educational interest.

Disclosure without student consent may also be made to other persons and entities as allowed by FERPA.

Faculty sponsors of registered honor societies may have access to student education records for the sole purpose of determining eligibility for membership on the basis that they are acting in an official university capacity that is integral to the educational function of ASU.

The parents of students may exercise rights under FERPA if the student is claimed as a dependent by the parents for income tax purposes. Dependency must be proven by submission of a copy of income tax returns.

B. Disclosure of Directory Information
Directory information may be disclosed to any person or entity without student consent unless the student submits a completed request for non-disclosure of directory information form to the Office of the Registrar. If a student elects not to allow disclosure of directory information, ASU cannot share information regarding the student with any person or entity including prospective employers, licensing agencies, government agencies, the media, and others. The student may retract the directory information non-disclosure in writing at any time. Proper proof of identity may be required by the Registrar’s office before the directory information non-disclosure is retracted.

C. Inspection, Review, and Correction of Education Records
Students have the right to inspect and review their education records except for specific exclusions contained within the Family Educational Rights and Privacy Act. A student should contact the Office of the Registrar to arrange for inspection, review, and correction of an education record. The Registrar may charge a fee for copies of any education records.

D. Ownership of Education Records
Education records are the property of ASU. Education records, including transcripts and diplomas, will not be released to any student who has a delinquent financial obligation to the University.
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FERPA INFORMATION
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