
Graduate Council Minutes 
December 10, 2013 at 10 am 

Graduate School Conference room, Library 6th floor 
Present: Drs. Ontko, Sustich, Schmidt, Holman, Gilbert, Fowler, Hansen, Welsh 

Clifft, Jones, Green, McKay, McLean and Ms. Finch, Tejada, and Shelton 
 

Business 
  Degree Deletion‐MSE Business Technology APPROVED 
  GPA requirement for non‐COB students APPROVED 
 

Music 
  Bulletin Change Music Department APPROVED 
 
 
Nursing 

Remove prerequisite from DPEM 6553 Leading Hospital Response To Mass Casualties 
APPROVED 

 

Temporary Faculty Approval ALL APPROVED 
  Joan Burcham 
  Brent Cox 
  Matthew DeGarmo 
  Tiffany Felty 
  Charles Hannah 
  Phillip Hestand 
  Lori Hoggard 
  Marko Korkeskoski 
  Connie Ryan 
  William Smith 
  Sharon Travis 
  Ray Winters 
 

Program Graduate Faculty Standards 

  Engineering TABLED 
  SCCT APPROVED 
  MSN APPROVED 
  DPEM APPROVED 
  Music APPROVED 
  Heritage Studies APPROVED   
 



Revised 1/17/13 

 

Code	#	Enter	text…	

Program	and/or	Course	Deletion	Proposal‐Bulletin	Change	Transmittal	Form	

☐	Undergraduate	Curriculum	Council	‐	Print	1	copy	for	signatures	and	save	1	electronic	copy.	

☒	Graduate	Council	‐	Print	1	copy	for	signatures	and	send	1	electronic	copy	to	mmcginnis@astate.edu	

	

Not	Applicable	ENTER	DATE…	
Department	Curriculum	Committee	Chair	

___________________		ENTER	DATE…	
COPE	Chair	(if	applicable)	

Not	Applicable	ENTER	DATE…	
Department	Chair:		

___________________		ENTER	DATE…	
General	Education	Committee	Chair	(If	applicable)	 															

___________________	ENTER	DATE…	
College	Curriculum	Committee	Chair	

___________________		ENTER	DATE…	
Undergraduate	Curriculum	Council	Chair	

___________________	ENTER	DATE…	
College	Dean	

___________________		ENTER	DATE…	
Graduate	Curriculum	Committee	Chair	

	 ___________________		ENTER	DATE…	
Vice	Chancellor	for	Academic	Affairs	

	

	

1.	Program	and/or	Course	Title,	Prefix	and	Number	
Master	of	Science	in	Education	in	Business	Technology	
	
2.	Contact	Person	(Name,	Email	Address,	Phone	Number)	
Dr.	Russell	Jones,	rjones@astate.edu,	972‐3988	
	
3.	Last	semester	student	can	graduate	with	this	degree	and/or	last	semester	course	will	be	offered	
August	2014	
	
4.	Student	Population	
a.	The	program	and/or	course	was	initially	created	for	what	student	population?		
Secondary	education	majors	that	currently	held	a	BSE	in	Business	Education		

Program	and/or	Course	Deletion	
	Please	complete	the	following	and	attach	a	copy	of	the	catalogue	page(s)	showing	what	changes	are	necessary.	
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b.	How	will	deletion	of	this	program	and/or	course	affect	those	students?	
There	are	currently	6	students	in	the	program,	with	one	just	admitted	for	the	Spring	2014	semester.	Only	one	of	the	other	five	
are	currently	active	in	the	program	and	has	12	hours.	The	COB	will	continue	to	offer	the	required	courses	for	one	year	and	
inform	currently	enrolled	students	of	the	necessity	to	take	these	courses	within	that	timeframe.		 .	
	
	
5.	
a.	How	will	this	affect	the	department?	
Only	one	faculty	member	teaches	in	this	program,	which	accounts	for	50%	of	his	course	load.	That	person	will	be	reassigned	to	
courses	currently	covered	by	adjuncts..	
	
b.	Does	this	program	and/or	course	affect	another	department?		Yes	
	
c.	If	yes,	please	provide	contact	information	from	the	Dean,	Department	Head,	and/	or	Program	Director	whose	area	
this	affects.	
College	of	Education		
	
	
6.	(For	courses	only)	Will	another	course	be	substituted?		Yes/No	
If	yes,	what	course?		
Enter text...	
	
	

From	the	most	current	electronic	version	of	the	bulletin,	copy	all	bulletin	pages	that	this	proposal	
affects	and	paste	it	to	the	end	of	this	proposal.			

To	copy	from	the	bulletin:	

1. Minimize	this	form.	
2. Go	to	http://registrar.astate.edu/bulletin.htm	and	choose	either	undergraduate	or	graduate.	
3. This	will	take	you	to	a	list	of	the	bulletins	by	year,	please	open	the	most	current	bulletin.	
4. Find	the	page(s)	you	wish	to	copy,	click	on	the	“select”	button	and	highlight	the	pages	you	want	to	copy.	
5. Right‐click	on	the	highlighted	area.	
6. Click	on	“copy”.	
7. Minimize	the	bulletin	and	maximize	this	page.	
8. Right‐click	immediately	below	this	area	and	choose	“paste”.	
9. For	additions	to	the	bulletin,	please	change	font	color	and	make	the	font	size	larger	than	the	surrounding	text.		Make	it	noticeable.	
10. For	deletions,	strike	through	the	text,	change	the	font	color,	and	enlarge	the	font	size.		Make	it	noticeable.	

	
	
 

Remove reference to the degree on page 68 of the current bulletin and delete the following from pages 74-75 of 
the current bulletin: 
 
 
MASTERS OF SCIENCE IN EDUCATION, BUSINESS TECHNOLOGY 

 
The M.S.E. in Business Technology is a degree that is designed to enable students to extend, reinforce, and advance their technology and 

educational skills for the purpose of enhancing their educational careers. Students seeking admission into the MSE, in Business Technology degree 
must meet the admission requirements of the Graduate School. In addition, a student must have completed the requirements for a valid teaching 
license or they must complete the MSE Degree in Business Technology disclaimer form, which allows the student to waive the valid teaching license 
requirement. The disclaimer form is available in the CIT department office (BU204). 
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For unconditional admission, academic proficiency must be established through satisfaction of one of the following formulas: 

 
•      A minimum undergraduate GPA of 2.75 and a minimum scaled MAT score of 350. 

Also, when the undergraduate GPA is multiplied by 200 and added to the MAT 
score, the total is at least 950. 

•      A minimum undergraduate GPA of 2.75 and a minimum composite GRE score of 
280. Also, when the undergraduate GPA is multiplied by 200 and added to the GRE 
score, the total is at least 880. 

 
For conditional admission, academic proficiency must be established through satisfaction of 
the following formula: 

A minimum undergraduate GPA of 2.50 AND either a minimum scaled MAT score of 350 or a minimum composite GRE score of 280. Any 
student granted conditional admission status will be advanced to Unconditional Admission Status at such time as the student completes 9 
graduate semester hours in the M.S.E. program of study with cumulative graduate GPA of 3.0 or higher. Students who fail to remove 
conditional status upon completing 12 semester hours of graduate work in the program will be dropped from the program. 

 
Program of Study for the MSE Degree with a Major in Business Technology 
Major Field Core 
BTEC 6613, Business Technology Applications 
BTEC 6683, Seminar for Business Technology 

One course to be selected from the following: BTEC 6523, Instructional Strategies I 
BTEC 6453, Instructional Strategies II BTEC 6603, Instructional Strategies III 

12 hours of electives from graduate level courses approved by the Graduate Programs Director 

 
NOTE: Students admitted conditionally may not take graduate courses in the COB that are part of the MBA/MACC program. Students admitted 
unconditionally may take up to nine hours of courses in these programs, if other prerequisites are met. 

Professional Education Courses 
ELFN 6773, Introduction to Statistics and Research 
Either 
ELFN 6763, Philosophies of Education, or PSY 6513, Advanced Educational Psychology  

Choice of 
Either (whichever not taken to meet requirement above) PSY 6513, Advanced Educational Psychology, or 
ELFN 6763, Philosophies of Education ELCI 6063, Curriculum Management ELCI 6423, Middle 
School Curriculum 
ELCI 6523, Secondary School Curriculum 

Minimum hours required for this program: 30 
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Code	#	Enter	text…	

Bulletin	Change	Transmittal	Form	

☐	Undergraduate	Curriculum	Council	‐	Print	1	copy	for	signatures	and	save	1	electronic	copy.	

☒	Graduate	Council	‐	Print	1	copy	for	signatures	and	send	1	electronic	copy	to	mmcginnis@astate.edu	

	

___________________	ENTER	DATE…	
Department	Curriculum	Committee	Chair	

___________________		ENTER	DATE…	
COPE	Chair	(if	applicable)	

___________________	ENTER	DATE…	
Department	Chair:		

___________________		ENTER	DATE…	
General	Education	Committee	Chair	(If	applicable)	 															

___________________	ENTER	DATE…	
College	Curriculum	Committee	Chair	

___________________		ENTER	DATE…	
Undergraduate	Curriculum	Council	Chair	

___________________	ENTER	DATE…	
College	Dean	

___________________		ENTER	DATE…	
Graduate	Curriculum	Committee	Chair	

	 ___________________		ENTER	DATE…	
Vice	Chancellor	for	Academic	Affairs	

	

1.Contact	Person	(Name,	Email	Address,	Phone	Number)	
Dr.	Russell	Jones,	rjones@astate.edu,	870‐972‐3988	
	
2.Proposed	Change	
Require	all	students	who	enroll	in	COB	graduate	courses	to	meet	the	minimum	GPA	required	of	COB	students.	
	
3.Effective	Date	
8/15/2014	
	
4.Justification	
Both	the	COB	and	the	AACSB	review	committee	believe	that	entrance	requirements	into	a	program	should	be	used	for	the	
purpose	of	increasing	a	student’s	change	of	success	in	completing	a	program.	The	COB	has	set	a	standard	it	believes	necessary	
to	indicate	a	student	has	sufficient	knowledge	to	successfully	complete	the	required	coursework.	By	allowing	students	from	

Bulletin	Change	
Please	attach	a	copy	of	all	catalogue	pages	requiring	editorial	changes.	
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outside	the	COB	to	enroll	in	the	same	courses	without	meeting	those	minimal	levels	is	both	unfair	to	that	student	and	others	
enrolled	in	the	course	who	were	required	to	meet	that	standard.	
	
	
	

From	the	most	current	electronic	version	of	the	bulletin,	copy	all	bulletin	pages	that	this	proposal	
affects	and	paste	it	to	the	end	of	this	proposal.			

To	copy	from	the	bulletin:	

1. Minimize	this	form.	
2. Go	to	http://registrar.astate.edu/bulletin.htm	and	choose	either	undergraduate	or	graduate.	
3. This	will	take	you	to	a	list	of	the	bulletins	by	year,	please	open	the	most	current	bulletin.	
4. Find	the	page(s)	you	wish	to	copy,	click	on	the	“select”	button	and	highlight	the	pages	you	want	to	copy.	
5. Right‐click	on	the	highlighted	area.	
6. Click	on	“copy”.	
7. Minimize	the	bulletin	and	maximize	this	page.	
8. Right‐click	immediately	below	this	area	and	choose	“paste”.	
9. For	additions	to	the	bulletin,	please	change	font	color	and	make	the	font	size	larger	than	the	surrounding	text.		Make	it	noticeable.	
10. For	deletions,	strike	through	the	text,	change	the	font	color,	and	enlarge	the	font	size.		Make	it	noticeable.	

	
	
On	page	70	of	the	current	bulletin,	change:	
	
Non-degree candidates cannot enroll in College of Business graduate courses unless they meet all the admission 
requirements of the degree candidate. Students who are admitted to Master’s degree programs outside the College of 
Business will not be permitted to take more than nine semester hours of 6000-Level College of Business graduate 
courses unless they meet all the admission requirements of the degree candidate. 
 
TO: 
 
Non-degree candidates cannot enroll in College of Business graduate courses unless they meet all of the admission 
requirements of degree candidates. Students admitted into graduate programs outside of the College of Business will not 
be permitted to enroll in non-foundation graduate courses within the College of Business unless they either meet the 
minimum GPA requirement required for admission into the program OR have maintained an overall graduate GPA of 3.00 
or higher since admission at Arkansas State.	
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Code	#	Enter	text…	

Bulletin	Change	Transmittal	Form	

☐	Undergraduate	Curriculum	Council	‐	Print	1	copy	for	signatures	and	save	1	electronic	copy.	

☐	Graduate	Council	‐	Print	1	copy	for	signatures	and	send	1	electronic	copy	to	mmcginnis@astate.edu	

	

___________________	ENTER	DATE…	
Department	Curriculum	Committee	Chair	

___________________		ENTER	DATE…	
COPE	Chair	(if	applicable)	

___________________	ENTER	DATE…	
Department	Chair:		

___________________		ENTER	DATE…	
General	Education	Committee	Chair	(If	applicable)	 															

___________________	ENTER	DATE…	
College	Curriculum	Committee	Chair	

___________________		ENTER	DATE…	
Undergraduate	Curriculum	Council	Chair	

___________________	ENTER	DATE…	
College	Dean	

___________________		ENTER	DATE…	
Graduate	Curriculum	Committee	Chair	

	 ___________________		ENTER	DATE…	
Vice	Chancellor	for	Academic	Affairs	

	

1.Contact	Person	(Name,	Email	Address,	Phone	Number)	
Dr.	Ed	Owen,	eowen@astate.edu,	972.3862	
	
2.Proposed	Change	
The	Graduate	Curriculum	Committee	of	the	Department	of	Music	recommends	the	following	change	to	the	course	description	
for	MUS	6523,	Choral	and	Opera	Literature:	

A	study	of	the	development	in	style,	form,	structures,	and	techniques	in	choral	music	from	the	Renaissance	to	the	present	and	
in	opera	music	from	the	sixteenth	through	the	twentieth	centuries.		
	
	
3.Effective	Date	
Spring	2014	
	

Bulletin	Change	
Please	attach	a	copy	of	all	catalogue	pages	requiring	editorial	changes.	
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4.Justification	
Medieval	period	is	covered	in	Graduate	Theory	I	and	Pedagogy/Performance	for	Vocal	Performance	and	Choral	Conducting	
students.	
	
	
	

From	the	most	current	electronic	version	of	the	bulletin,	copy	all	bulletin	pages	that	this	proposal	
affects	and	paste	it	to	the	end	of	this	proposal.			

To	copy	from	the	bulletin:	

1. Minimize	this	form.	
2. Go	to	http://registrar.astate.edu/bulletin.htm	and	choose	either	undergraduate	or	graduate.	
3. This	will	take	you	to	a	list	of	the	bulletins	by	year,	please	open	the	most	current	bulletin.	
4. Find	the	page(s)	you	wish	to	copy,	click	on	the	“select”	button	and	highlight	the	pages	you	want	to	copy.	
5. Right‐click	on	the	highlighted	area.	
6. Click	on	“copy”.	
7. Minimize	the	bulletin	and	maximize	this	page.	
8. Right‐click	immediately	below	this	area	and	choose	“paste”.	
9. For	additions	to	the	bulletin,	please	change	font	color	and	make	the	font	size	larger	than	the	surrounding	text.		Make	it	noticeable.	
10. For	deletions,	strike	through	the	text,	change	the	font	color,	and	enlarge	the	font	size.		Make	it	noticeable.	

	
	
be the graduate section of the current undergraduate course, MUS 3533.  

MUS 5412 Form and Analysis  
Analysis of basic and larger forms of music. Additional  
requirements will consist of analysis of scores appropriate to the major performance area.  
MUS 6212 Introduction to Research, Writing, and Bibliography in Music 
An  
introduction to bibliography of music resources and its application in research and writing.  
MUS 6413 Graduate Theory I  
Styles of the Medieval, Renaissance, and Baroque  
periods examined through parametric analysis.  
MUS 6423 Graduate Theory II  
Styles, forms, and compositional techniques of the  
Classic, Romantic, and Twentieth Century periods examined through parametric analysis.  
MUS 6433 Advanced Conducting  
An advanced study of conducting techniques  
combined with practical score reading application. This course is for the experienced choral  
and/or instrumental conductor.  
MUS 6513 Symphonic and Chamber Literature 
A study of the development in  
style, form, structure, and instrumental techniques in symphonic and chamber music extending  
from its beginnings to the twentieth century.  
MUS 6523 Choral and Opera Literature  
A study of the development in style, form,  

structures, and techniques in choral music from the medieval period Renaissance to the present and in  
opera music from the sixteenth through the twentieth centuries.  
MUS 6662 Music Education Research Project  
This course is a culmination of  
the MME body of work for students not choosing the Thesis option. In consultation with music  
faculty advisors, a research topic is chosen that is meaningful to the music education profession.  
This capstone project should be of the highest professional quality, demonstrate breadth of  
competence and the growth achieved through MME degree coursework, and meet the rigorous  
scholarship demands of academia. Prerequisite: All MME coursework and any remediation(s)  
must be completed with a minimum grade of "B" in all coursework and a cumulative GPA of  
3.0 as well as successful completion of comprehensive exams prior to course enrollment. 
MUS 680V (1-3 hours) Independent Study  
Music Education  
MUED 5623 Music in the Elementary School  
The emphasis is placed on current  
philosophies and practices in curriculum planning for the elementary school. Non-music ma 
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- 
jors who have had some experience with classroom music may be accepted via permission  
of professor.  
MUED 5642 Piano Pedagogy  
Prerequisite: Master's level piano performance or  
piano performance and pedagogy major, or non-major with the completion of the Piano Pro 
- 
ficiency exam, or with permission of instructor. Offer as needed. Emphasis on teaching piano  
to children from preschool through grade 12.  
MUED 5651 Instrument Repair 
A laboratory approach to the maintenance and  
repair of wind instruments.  
MUED 612V (1-2 hours) Pedagogy and Performance 
The study of the literature  

	
	









































































































VITA 
 

RAYMOND F. WINTERS, M.S., RT(R)(CT) 
2717 Greensboro Rd. 
Jonesboro, AR 72401 

(870) 972-1883 
 
 
EDUCATION: 
 

1986 M.S. Amber University (Formally Abilene Christian University-Dallas) 
Dallas, TX 
Major: Human Relations and Business 

 
1982 BSRS Midwestern State University 

Wichita Falls, TX 
Major: Radiologic Technology Sciences 

 
1977 B.A. Harding University 

Searcy, AR 
Major: General Science 

 
 
PROFESSIONAL EXPERIENCE: 
 
Current Position 
 

2000 - present  Associate Professor and Chair, Department of Medical Imaging and Radiation Sciences. 
 
1995 - 2000 Director of Radiologic Sciences Programs (A.S. & B.S.R.S.) 

& Assistant Professor of Radiologic Sciences 
College of Nursing & Health Professions 
Arkansas State University 
State University, AR 72467 
Programs in Radiography (AS degree), Radiation Therapy, Diagnostic Medical 
Sonography, Nuclear Medicine, Magnetic Resonance Imaging , Radiology Management, 
and Imaging Specialist (CT, Mammo and CIT) 

  
Previous Positions 
 

1991-July 1995 Director of Outpatient Services 
St. Bernard=s Regional Medical Center 
Jonesboro, AR 72401 

 
1989 - 1990 Associate Director of Radiology Services 

St. Bernard=s Regional Medical Center 
Jonesboro, AR 72401 

 
1986 - 1989 Assistant Professor of Radiography 

Arkansas State University 
 

1980 - 1986 CT Technologist 
Doctor=s Hospital, Dallas, TX 
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 Page 2 
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1979 - 1980 Student Staff Technologist 

Doctor=s Hospital, Dallas, TX 
 
HONORS: 
 
Awarded Lifetime Member by the Arkansas Society of Radiologic Technologists 2006 
 
Served as Chair of the Licensure Board for the State of Arkansas 2002 – 2005. 
 
Selected as the 2001 ACollege of Nursing & Health Professions Faculty Achievement Award in Service@.  
 
Awarded the Widger Distinguished Author Award for Co-authoring Article AMobile Chest Radiography: Improving 
Image Quality@, Radiologic Technology, May/June 2000.  
 
Graduated from Leadership Jonesboro Program, Class of 1992 
 
Awarded special recognition by the Arkansas Society of Radiologic Technologists at the 51st Annual Convention for 
work toward licensure in the state. 
 
Selected by the ArSRT Board of Directors to present the Rhinehart Memorial Lecture at the 51st Annual Convention. 
 This is the highest honor given any technologist in the state. 
 
WRITTEN MATERIALS: 
 
Winters, Raymond F. (1989).  The Role of the Staff Technologist in the Education of the Student Technologist, RT 
Image, November, 1989. 
 
.....  (1992).  AMy Perspective@.  Radiologic Technology, Spring. 
 
.....  (1999).  AThe Origins and Applications of Quality Initiatives in Diagnostic Imaging Settings@.  Seminars in   
       Radiologic Technology, Winter. 
 
.....  (1998). AECG Curriculum for the Radiologic Sciences@. Commissioned by the Association of Educators in        

                Radiologic Sciences.   
 
..... (1999).   R. Carlton, J. Greathouse, A. Adler and R. Winters, Principles of Radiographic Positioning and              
                     Procedures,   Delmar Publishing. 
 
.....(2000).    E.J. Hall-Rollins and R. Winters, AMobile Chest Radiography: Improving Image Quality@, Radiologic  

               Technology, May/June.  
 
.....(2003).    Skorka, Winters, Stokes, A Caring for Victims of Nuclear and Radiological Terrorism, The Nurse          

              Practitioner Journal, February 
 
.....(2007).    Gilbert-Palmer & Winters, A Radiological and Nuclear Emergencies”,  Moby’s Nursing CE Standards- 

              Based Nursing Program,  August 
 
PRESENTATIONS: 
 
1993 Apr. AContinuous Quality Improvement in Health Care Settings@ (Guest Lecturer) College of Nursing 



 Vita - Raymond F. Winters 
 Page 3 
 

 
 Page 3 

and Health Professions faculty and students. 
 
1993 May Radiology Management, Radiologic Technology class, RT Program, Arkansas State University 
 
1995 Nov AClose Encounters of the Good Kind@ 

Ozark District Society of Radiologic Technologists 
Harrison, AR 

 
1996 Mar Clinical Instructors Seminar 

Jonesboro, AR 
 
1997 Summer AThe Rad Tech Series@ for St. Bernard=s Regional Medical Center 

Presentations of 5 hours Category A CE credit 
Jonesboro, AR 

 
1998 Summer AStressors & Dealing with Stress in Radiology@ 

SE Missouri District Society of Radiologic Technologists Annual Meeting 
 
1999 Mar AThe Accreditation Process@  

Coalition of Arkansas Radiologic Educators (CARE) 
 
1999 May Rhinehart Memorial Lecture 

AThe Future of Radiography in Arkansas: One Man=s Opinion@ 
Arkansas Society of Radiologic Technologists Annual Meeting 

 
2004  April “Ethical & Legal Issues in Radiology” 

Arkansas Society of Radiologic Technologists Annual Meeting 
 
2004  April “The Role of the Staff Technologist in the Education of the Student Technologist” 
  Arkansas Society of Radiologic Technologists Annual Meeting 
 
2005  February “The Role of the Staff Technologist in the Education of the Student Technologist” and “Stress and 

Dealing with Stress in Radiology”  
  Association of  Collegiate Educators in Radiologic Technology Annual Meeting 
  Las Vegas, NV 
 
2005  April “The Impact of Technology on Radiology” 
  Arkansas Society of Radiologic Technologist Annual Meeting   
 
2006  April “Geriatric Considerations in a Radiologic Setting” 
  Arkansas Society of Radiologic Technologist Annual Meeting 
 
2007  Feb “Geriatric Considerations in a Radiologic Setting” 
  Association of Collegiate Educators in Radiologic Technology Annual Meeting 
  Las Vegas, NV 
 
 
 
Other Professional Activities: 
 
2008-2010 Vice President of the Association of Educators in Radiologic Technology 
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2000 – 2001 Selected by the American Society of Radiologic Technologist to serve on national, ten member 

task force to write national baccalaureate curriculum. 
 
1999 - 2004  Appointed by Gov. Mike Huckabee to Medial Ionizing Radiation Licensure Committee (Licensure 

Board) for the State of Arkansas.   Re-appointed 2001 
2001 - Elected Vice-Chairman.    

  2003 – Elected Chairman 
 
1998, 2007 Responsible for Self Study Document for Joint Review Committee for Education in Radiologic 

Technology.  Received perfect score during site visit. 
 
1998  Appointed by the President of Association of Educators in Radiologic Sciences to the national 

Education Committee 
 
1999  Asked by the Arkansas Society of Radiologic Technologists to be the Rhinehart Memorial 

Lecturer at the 1999 State Convention. (second highest honor of the society.) 
 
1999  Chairman of the Arkansas Society of Radiologic Technologists Annual Convention 
 
2000  President of the Arkansas Society of Radiologic Technologists 

 
2001  Chairman of the Board, Arkansas Society of Radiologic Technologists 
 
2001to present Co-founder and Executive Director of Lambda Nu National Honor Society in the Medical Imaging 

and Radiation Sciences 
 
 
COMMITTEES: 
 
University 
1995 - 97 General Education Committee 
 
1996 - 98 Senator to Faculty Senate for  

College of Nursing & Health Professions 
 
1996 - 98 University Fringe Benefits Committee 
 
1998 - 00 Academic Hearing Committee 
 
2002-05  University Fringe Benefits Committee 

Elected Chair 
 

2006-2007 University Calendar Committee  
Appointed Chair 
 

 
College 
1995 - 97 CNHP Executive Council 
1995 - 97 College Curriculum Committee 
1995 - 97 Faculty Grievance Committee 
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1995 - 97 Constitution and Bylaws Committee 
1997 - 99 Ad Hoc Committee for Minority Recruitment 
1997-99  Ad Hoc Committee for Curriculum Design - Management 
1999 - present  Ad Hoc Committee for College Structure – Chair 
2007-2009 College Curriculum Committee - Chair 
 
Department 
1995 - 96 Health Professions Curriculum Committee 
1995 - 98 Health Professions Constitution and Bylaws 

Chair - 1998 
 
St. Bernard=s Regional Medical Center 
1989 -95 Educational Assistance Committee 
1990 - 95 Chair 
 
Professional 
 
2000-01  American Society of Radiologic Technologist Baccalaureate Curriculum Project Group – one of 

ten Radiologic Sciences professors from across the nation who met to re-write the professional 
curriculum for the radiologic sciences. 

 
2005  Honored by the Arkansas Society of Radiologic Technologist with “Life Time Achievement” – 

highest honor of the Society. 
 
2008  Elected Vice President of the Association of Collegiate Educators in Radiologic Technology 
 
2009  Elected President of the Association of Collegiate Educators in Radiologic Technology 
 
2012  Board Chair  of the Association of Collegiate Educators in Radiologic Technology 
 
MEMBERSHIPS: 
 
Professional 
 
Medical Center Institutional Review Board, (1991 to 1995) St. Bernard=s Regional Medical Center, Jonesboro, AR 
Association of Collegiate Educators in Radiologic Technology 
American Society of Radiologic Technologists 
Arkansas Society of Radiologic Technologists 
 
Certification/Licensure: 
 
Radiography - ARRT # 175220 
Computed Tomography - ARRT # 175220 
Arkansas License - # 4 
 
Associations 
 
American Society of Radiologic Technologists 
Arkansas Society of Radiologic Technologists 
 



College of Engineering Graduate Faculty Qualification Standards 
 

November 2013 
 
 

This document provides the qualification standards for the College of Engineering 
Graduate Faculty.  The standards comply with the Arkansas State University Handbook.  
Appointment to the Graduate Faculty may be made as a Regular Member or Temporary 
Member. Each category has associated qualification standards, appointment requirements and 
procedures, and privileges and responsibilities as defined below. 
 
A. Regular Member  

 
1. Qualifications  
 

A Regular Member of the Graduate Faculty must be a full-time faculty member with a 
terminal degree. A doctoral degree, such as a Doctor of Philosophy (Ph.D), Doctor of Science 
(Sc.D), Doctor of Engineering (Eng.D), or equivalent, is considered an appropriate terminal 
degree in the College of Engineering. Appropriate disciplines for the terminal degree include all 
areas of engineering (such as civil, electrical, mechanical, chemical, etc.) and applied science.   
 
 In exceptional cases, unique experience, specialized training, and professional 
competence may substitute for a terminal degree. The College of Engineering allows for two 
exceptional cases options.   

I. The faculty member holds an earned doctoral degree in a discipline or field not listed as 
appropriate for regular faculty members in engineering.  However, due to undergraduate 
or graduate training in engineering and/or professional practice or research, the faculty 
member has attained unique experience, specialized training and professional competence 
appropriate for appointment as a Regular Member of the Graduate Faculty in the College 
of Engineering. 

II. The faculty member does not hold an earned doctoral degree, but does hold a Master of 
Science degree in engineering or applied science, is a registered Professional Engineer, 
has demonstrated several years of progressive practice in the engineering profession, and 
has served in a satisfactory manner as a member of the Temporary Faculty for at least 
three years. 

Under both options, recommendation to the Graduate Council will be made after approval by the 
College of Engineering Graduate Committee and Dean of the College of Engineering. 
 

Regular Members must have documented evidence of an appropriate level of scholarly 
activity and continued participation in graduate education at the course, committee and program 
levels. Scholarly activity in the College of Engineering includes presentation of original research 
to learned forums, engineering technical reports, external consulting, peer-reviewed publications, 
patents, books, and book chapters.   Since Professional Engineering (PE) licensure requires a 
minimum documentation of professional development/scholarly activity every two years, the 
College of Engineering will accept maintenance of a PE license as meeting the minimum 
requirements of appropriate scholarly activity.  Graduate faculty not maintaining PE licensure, 
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will be reviewed by the College of Engineering Graduate Committee and the Dean of the 
College of Engineering for recommendation to the Graduate Council.  The recommendation 
criteria will be similar to the PE licensure professional development and scholarly activity 
requirements. 
 
2. Appointment requirements and procedure  
 

Application must include evidence of professional activity related to graduate education 
such as research, publication, exhibition or performance, membership in professional 
organizations, participation in regional and national meetings, excellence in teaching and the 
applicant must meet the qualification standards of the program or department. An appointment is 
recommended by the department/program graduate faculty and chair (or program director in the 
case of interdisciplinary programs) and approved by the Graduate Council. Appointment is for 
up to a six year term at which time the faculty member may reapply; although individual 
programs, department, or colleges may choose to have shorter terms of appointment. Upon hire 
as a pre-tenure or tenured faculty member possessing a terminal degree in an appropriate 
discipline, an initial graduate faculty appointment will be made for up to a six year term. Upon 
promotion to associate or full professor, a graduate faculty appointment will be made or an 
existing appointment will be reset to a new term of up to six years. The College of Engineering 
appoints Graduate Faculty Regular Members to six year terms. 
 
3. Privileges and responsibilities  
 

A Regular Member may teach graduate courses at any level, serve on the Graduate 
Council; direct research; and serve on thesis and dissertation committees for students pursuing 
masters, specialist and doctoral degrees. With the approval of the graduate program director and 
the Dean of the Graduate School, a Regular Member may chair thesis and dissertation 
committees for students pursuing masters, specialist and doctoral degrees. The Graduate School 
recommends that faculty who chair thesis and dissertation committees either have previous 
experience on such committees or work with a mentor, a faculty member who has successfully 
chaired thesis or dissertation committees in the past. 
 
 
B. Temporary Member  
 
1. Qualifications  
 

An individual with a terminal degree or documented knowledge and equivalent 
experience shall be eligible for appointment to the graduate faculty as a Temporary Member to 
teach specific courses and/or serve on committees over a specified time period.  
 
 
2. Appointment requirements and procedure  
 

Application is through, or nomination is by the department/program graduate faculty or 
chair (or program director in the case of interdisciplinary programs). Recommendations must 
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include specific qualifications as related to the course(s) to be taught or committee membership. 
An appointment is approved by the Graduate Dean for a specified time period. The College of 
Engineering appoints Graduate Faculty Temporary Members to three year terms.  At the end of 
the specified time period, a Temporary Member of the Graduate Faculty may reapply.   
 
3. Privileges and responsibilities  
 
A Temporary Member may teach graduate level courses at the masters, specialist and doctoral 
levels and serve on student committees. A Temporary Member appointment is only valid for the 
time frame specified and for the course(s) or activities approved on the application. 
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Guidelines for Departmental and Program Graduate Faculty Qualification Standards 
 
A. Regular Member  

 
1. Qualifications  
 
A Regular Member of the Graduate Faculty must be a full-time faculty member with a terminal 
degree. In exceptional cases, unique experience, specialized training, and professional 
competence may substitute for a terminal degree. Regular Members must have documented 
evidence of an appropriate level of scholarly activity and continued participation in graduate 
education at the course, committee and program levels.  
 
Indicate what an appropriate terminal degree is for your program. Ph.D. or Ed.D. 
 
What are appropriate disciplines or fields for the terminal degree? Education 
 
The Handbook allows for “unique experience, specialized training and professional 
competence” to substitute for a terminal degree in exceptional circumstances.  Does your 
program wish to leave open the exceptional cases option? If so, what would constitute an 
exceptional situation and what are the unique experiences, specialized training and professional 
competence that would substitute for a terminal degree in your program? How often might 
exceptional circumstances legitimately be invoked? 
 
Indicate what your program considers an “appropriate level of scholarly activity.” Three 
publications OR two publications and a major presentation at a national conference in a six 
year time frame to maintain graduate faculty status  
 
 
 
 



 
2. Appointment requirements and procedure  
 
Application must include evidence of professional activity related to graduate education such as 
research, publication, exhibition or performance, membership in professional organizations, 
participation in regional and national meetings, excellence in teaching and the applicant must 
meet the qualification standards of the program or department. An appointment is recommended 
by the department/program graduate faculty and chair (or program director in the case of 
interdisciplinary programs) and approved by the Graduate Council. Appointment is for up to a 
six year term at which time the faculty member may reapply; although individual programs, 
department, or colleges may choose to have shorter terms of appointment. Upon hire as a pre-
tenure or tenured faculty member possessing a terminal degree in an appropriate discipline, an 
initial graduate faculty appointment will be made for up to a six year term. Upon promotion to 
associate or full professor, a graduate faculty appointment will be made or an existing 
appointment will be reset to a new term of up to six years.  
 
Does your program wish to use the Handbook’s six-year term, or would it prefer a shorter term? 
Prefer six year term 
 
3. Privileges and responsibilities  
 
A Regular Member may teach graduate courses at any level, serve on the Graduate Council; 
direct research; and serve on thesis and dissertation committees for students pursuing masters, 
specialist and doctoral degrees. With the approval of the graduate program director and the Dean 
of the Graduate School, a Regular Member may chair thesis and dissertation committees for 
students pursuing masters, specialist and doctoral degrees. The Graduate School recommends 
that faculty who chair thesis and dissertation committees either have previous experience on 
such committees or work with a mentor, a faculty member who has successfully chaired thesis or 
dissertation committees in the past. 
 
 
B. Temporary Member  
1. Qualifications  
 
An individual with a terminal degree or documented knowledge and equivalent experience shall 
be eligible for appointment to the graduate faculty as a Temporary Member to teach specific 
courses and/or serve on committees over a specified time period.  
 
 
2. Appointment requirements and procedure  
 
Application is through, or nomination is by the department/program graduate faculty or chair (or 
program director in the case of interdisciplinary programs). Recommendations must include 
specific qualifications as related to the course(s) to be taught or committee membership. An 
appointment is approved by the Graduate Dean for a specified time period. At the end of the 
specified time period, a Temporary Member of the Graduate Faculty may reapply.  



 
The maximum term for a Temporary Member of the Graduate Faculty to be approved to teach a 
specified course or courses is three years.  Does your program wish to have a shorter term for 
Temporary Graduate Faculty status?  Three year term 
 
 
3. Privileges and responsibilities  
 
A Temporary Member may teach graduate level courses at the masters, specialist and doctoral 
levels and serve on student committees. A Temporary Member appointment is only valid for the 
time frame specified and for the course(s) or activities approved on the application. 
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Relevant	passages	from	the	Handbook	are	in	roman	type;	issues	that	should	be	clarified	in	
Departmental	or	Program	Guidelines	are	in	italics.	Note	that	the	Handbook	sets	a	minimum	
expectation;	programs	may	choose	to	exceed	its	standards.	
	
A. Regular Member  

 
1. Qualifications  
 
A Regular Member of the Graduate Faculty must be a full-time faculty member with a terminal 
degree. In exceptional cases, unique experience, specialized training, and professional competence 
may substitute for a terminal degree. Regular Members must have documented evidence of an 
appropriate level of scholarly activity and continued participation in graduate education at the course, 
committee and program levels.  
 
Indicate what an appropriate terminal degree is for your program. 
What are appropriate disciplines or fields for the terminal degree? 
 
MSN Program:   Doctor in Nursing , Doctor of Nursing Science, Doctor of Nursing Practice, Doctor 
of Nurse Anesthesia Practice; Doctor of Health Sciences; Doctor of Philosophy; Doctor of Education 
 
Other appropriate disciplines: Medical Doctor; Pharm D/Pharmacy; and other health related fields 
appropriate to assignment  
 
The Handbook allows for “unique experience, specialized training and professional competence” to 
substitute for a terminal degree in exceptional circumstances.  Does your program wish to leave 
open the exceptional cases option? YES   If so, what would constitute an exceptional situation and 
what are the unique experiences, specialized training and professional competence that would 
substitute for a terminal degree in your program? How often might exceptional circumstances 
legitimately be invoked? Appropriate Certification and Licensure as Advanced Practice Nurse 
(Masters prepared) as required by accreditation (NLNAC-ACEN) and extensive clinical experience 
(professional competence) for Practicum courses; additional exceptional situations could include 
expertise in specific content areas,  significant history of professional activity,  additional 
certifications in discipline specialties, and/or enrolled in Doctorate Program or other appropriate 
advanced education 
Indicate what your program considers an “appropriate level of scholarly activity.” 
Published articles in Nursing or related disciplines in peer reviewed journals; published articles in 
specific areas of expertise in peer reviewed journals; authored or co-authored textbooks or chapters 
in textbooks or other significant publications;  significant research activity, grant supported research 
(other grant awards), presentations of research or other scholarly work;  reviews, editorials, or other  
significant works appropriate to the discipline 
 
2. Appointment requirements and procedure  
 
Application must include evidence of professional activity related to graduate education such as 
research, publication, exhibition or performance, membership in professional organizations, 



participation in regional and national meetings, excellence in teaching and the applicant must meet 
the qualification standards of the program or department. An appointment is recommended by the 
department/program graduate faculty and chair (or program director in the case of interdisciplinary 
programs) and approved by the Graduate Council. Appointment is for up to a six year term at which 
time the faculty member may reapply; although individual programs, department, or colleges may 
choose to have shorter terms of appointment. Upon hire as a pre-tenure or tenured faculty member 
possessing a terminal degree in an appropriate discipline, an initial graduate faculty appointment will 
be made for up to a six year term. Upon promotion to associate or full professor, a graduate faculty 
appointment will be made or an existing appointment will be reset to a new term of up to six years.  
 
Does your program wish to use the Handbook’s six-year term, or would it prefer a shorter term? 
Yes/6 years 
 
3. Privileges and responsibilities  
 
A	Regular	Member	may	teach	graduate	courses	at	any	level,	serve	on	the	Graduate	Council;	
direct	research;	and	serve	on	thesis	and	dissertation	committees	for	students	pursuing	
masters,	specialist	and	doctoral	degrees.	With	the	approval	of	the	graduate	program	director	
and	the	Dean	of	the	Graduate	School,	a	Regular	Member	may	chair	thesis	and	dissertation	
committees	for	students	pursuing	masters,	specialist	and	doctoral	degrees.	The	Graduate	
School	recommends	that	faculty	who	chair	thesis	and	dissertation	committees	either	have	
previous	experience	on	such	committees	or	work	with	a	mentor,	a	faculty	member	who	has	
successfully	chaired	thesis	or	dissertation	committees	in	the	past.	
	
B. Temporary Member  
1. Qualifications  
 
An individual with a terminal degree or documented knowledge and equivalent experience shall be 
eligible for appointment to the graduate faculty as a Temporary Member to teach specific courses 
and/or serve on committees over a specified time period.  
 
2. Appointment requirements and procedure  
 
Application is through, or nomination is by the department/program graduate faculty or chair (or 
program director in the case of interdisciplinary programs). Recommendations must include specific 
qualifications as related to the course(s) to be taught or committee membership. An appointment is 
approved by the Graduate Dean for a specified time period. At the end of the specified time period, a 
Temporary Member of the Graduate Faculty may reapply.  
 
The maximum term for a Temporary Member of the Graduate Faculty to be approved to teach a 
specified course or courses is three years.  Does your program wish to have a shorter term for 
Temporary Graduate Faculty status? No/ 3 years 
 
3. Privileges and responsibilities  
 
A	Temporary	Member	may	teach	graduate	level	courses	at	the	masters,	specialist	and	doctoral	
levels	and	serve	on	student	committees.	A	Temporary	Member	appointment	is	only	valid	for	
the	time	frame	specified	and	for	the	course(s)	or	activities	approved	on	the	application.	



Guidelines	for	Departmental	and	Program	Graduate	Faculty	Qualification	Standards	
Disaster Preparedness & Emergency Management Program 

Graduate Faculty Status Qualifications 

	
A. Regular Member  

 
1. Qualifications  
 
A Regular Member of the Graduate Faculty must be a full-time faculty member with a terminal 
degree. In exceptional cases, unique experience, specialized training, and professional competence 
may substitute for a terminal degree. Regular Members must have documented evidence of an 
appropriate level of scholarly activity and continued participation in graduate education at the course, 
committee and program levels.  
 
A Doctorate in or a related field to disaster preparedness & emergency management (DPEM) is 
considered an appropriate terminal degree for the DPEM program.  

Appropriate disciplines or fields for the terminal degree include but are not limited to: 
 Nursing and Health Professions 
 Homeland Security 
 Emergency Management 
 Public Administration 
 Law 
 Public Health 
 Education 
 Environmental Services 
 Business 
 Sciences 

 
Few institutions of higher education offer doctorates in DPEM. The discipline is new enough that 
those with doctorates in related fields may still not have requisite DPEM experiences.  In the event 
faculty with the terminal degree is not available, a faculty recognized as a state, national or 
international subject matter expert would be granted graduate faculty status specific to their 
expertise. Examples of evidence of faculty expertise include but are not limited to:  

 Employed as a disaster preparedness & emergency management expert 
 Certified Emergency Manager 
 Author of textbook used in disaster preparedness & emergency 

management 
 Certified in course of interest by Center for Domestic Preparedness or 

Emergency Management Institute 
 Served as an Incident Command or general staff for a major disaster 
 Extensive field experience as a volunteer or temporary employee in a 

major disaster 
 International experience related to disaster preparedness & emergency 

management 
 State, national or international recognized expert in disaster 

preparedness & emergency management 



The DPEM program considers the following examples of “appropriate level of scholarly activity:” 
 Published articles in peer reviewed journals 
 Authored textbooks in area of expertise 
 Written procedural/training manuals for areas of expertise 

 
2. Appointment requirements and procedure  
 
Application must include evidence of professional activity related to graduate education such as 
research, publication, exhibition or performance, membership in professional organizations, 
participation in regional and national meetings, excellence in teaching and the applicant must meet 
the qualification standards of the program or department. An appointment is recommended by the 
department/program graduate faculty and chair (or program director in the case of interdisciplinary 
programs) and approved by the Graduate Council. Appointment is for up to a six year term at which 
time the faculty member may reapply; although individual programs, department, or colleges may 
choose to have shorter terms of appointment. Upon hire as a pre-tenure or tenured faculty member 
possessing a terminal degree in an appropriate discipline, an initial graduate faculty appointment will 
be made for up to a six year term. Upon promotion to associate or full professor, a graduate faculty 
appointment will be made or an existing appointment will be reset to a new term of up to six years.  
 
The DPEM program has adopted the Graduate Faculty Handbook’s six-year term for graduate faculty 
appointment.  
 
3. Privileges and responsibilities  
 
A	Regular	Member	may	teach	graduate	courses	at	any	level,	serve	on	the	Graduate	Council;	
direct	research;	and	serve	on	thesis	and	dissertation	committees	for	students	pursuing	
masters,	specialist	and	doctoral	degrees.	With	the	approval	of	the	graduate	program	director	
and	the	Dean	of	the	Graduate	School,	a	Regular	Member	may	chair	thesis	and	dissertation	
committees	for	students	pursuing	masters,	specialist	and	doctoral	degrees.	The	Graduate	
School	recommends	that	faculty	who	chair	thesis	and	dissertation	committees	either	have	
previous	experience	on	such	committees	or	work	with	a	mentor,	a	faculty	member	who	has	
successfully	chaired	thesis	or	dissertation	committees	in	the	past.	
	
	
B. Temporary Member  
1. Qualifications  
 
An individual with a terminal degree or documented knowledge and equivalent experience shall be 
eligible for appointment to the graduate faculty as a Temporary Member to teach specific courses 
and/or serve on committees over a specified time period.  
 
 
2. Appointment requirements and procedure  
 
Application is through, or nomination is by the department/program graduate faculty or chair (or 
program director in the case of interdisciplinary programs). Recommendations must include specific 
qualifications as related to the course(s) to be taught or committee membership. An appointment is 
approved by the Graduate Dean for a specified time period. At the end of the specified time period, a 



Temporary Member of the Graduate Faculty may reapply.  
 
The DPEM program has adopted the university’s three year term for temporary graduate faculty 
status.   
 
 
3. Privileges and responsibilities  
 
A	Temporary	Member	may	teach	graduate	level	courses	at	the	masters,	specialist	and	doctoral	
levels	and	serve	on	student	committees.	A	Temporary	Member	appointment	is	only	valid	for	
the	time	frame	specified	and	for	the	course(s)	or	activities	approved	on	the	application.	
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Relevant	passages	from	the	Handbook	are	in	roman	type;	issues	that	should	be	clarified	in	
Departmental	or	Program	Guidelines	are	in	italics.	Note	that	the	Handbook	sets	a	minimum	
expectation;	programs	may	choose	to	exceed	its	standards.	
	
A.	Regular	Member		

	
1.	Qualifications		
	
A	Regular	Member	of	the	Graduate	Faculty	must	be	a	full‐time	faculty	member	with	a	terminal	
degree.	In	exceptional	cases,	unique	experience,	specialized	training,	and	professional	competence	
may	substitute	for	a	terminal	degree.	Regular	Members	must	have	documented	evidence	of	an	
appropriate	level	of	scholarly	activity	and	continued	participation	in	graduate	education	at	the	
course,	committee	and	program	levels.		
	
Indicate	what	an	appropriate	terminal	degree	is	for	your	program.		PhD,	EdD,	DMA,	DM,	DA	
	
What	are	appropriate	disciplines	or	fields	for	the	terminal	degree?		

Music	Education,	Musicology,	Composition/Theory,	Instrumental/Vocal	Performance,	
Instrumental/Choral	Conducting,	Collaborative	Piano,	Piano/Instrumental	Pedagogy	

	
The	Handbook	allows	for	“unique	experience,	specialized	training	and	professional	competence”	to	
substitute	for	a	terminal	degree	in	exceptional	circumstances.		Does	your	program	wish	to	leave	open	
the	exceptional	cases	option?	If	so,	what	would	constitute	an	exceptional	situation	and	what	are	the	
unique	experiences,	specialized	training	and	professional	competence	that	would	substitute	for	a	
terminal	degree	in	your	program?	How	often	might	exceptional	circumstances	legitimately	be	
invoked?	

1. Yes,	leave	open	the	exceptional	cases	option.	
2. The	requirement	for	a	terminal	degree	may	be	waived	in	the	exceptional	instances	when	a	

faculty	member	has	had	employment	and	performance	experiences	that	constitute	a	
generally	accepted	substitute	for	the	terminal	degree.		Demonstration	of	these	experiences	
will	depend	upon	the	faculty	member’s	area	of	musical	specialization.	

3. Exceptional	circumstances	are	currently	being	invoked,	but	are	somewhat	rare.	
	
Indicate	what	your	program	considers	an	“appropriate	level	of	scholarly	activity.”	
	 Evidence	of	continuing	scholarly/creative/professional	activity	on	the	state,	regional,	

national,	and	international	level.		Examples	include:	performing	a	solo	recital,	performing	a	
solo	with	orchestra/band/choir,	accompanying	a	recital	or	ensemble,	performing	in	an	
ensemble,	conducting	an	ensemble,	serving	as	a	clinician	or	adjudicator,	participating	in	
master	classes	or	seminars,	and	publishing	articles	in	scholarly	music	journals	and	forums.		
Further	details	may	be	found	in	the	Department	of	Music	Criteria	for	Promotion	and	
Tenure.	

	
2.	Appointment	requirements	and	procedure		
	
Application	must	include	evidence	of	professional	activity	related	to	graduate	education	such	as	
research,	publication,	exhibition	or	performance,	membership	in	professional	organizations,	
participation	in	regional	and	national	meetings,	excellence	in	teaching	and	the	applicant	must	meet	
the	qualification	standards	of	the	program	or	department.	An	appointment	is	recommended	by	the	



department/program	graduate	faculty	and	chair	(or	program	director	in	the	case	of	
interdisciplinary	programs)	and	approved	by	the	Graduate	Council.	Appointment	is	for	up	to	a	six	
year	term	at	which	time	the	faculty	member	may	reapply;	although	individual	programs,	
department,	or	colleges	may	choose	to	have	shorter	terms	of	appointment.	Upon	hire	as	a	pre‐
tenure	or	tenured	faculty	member	possessing	a	terminal	degree	in	an	appropriate	discipline,	an	
initial	graduate	faculty	appointment	will	be	made	for	up	to	a	six	year	term.	Upon	promotion	to	
associate	or	full	professor,	a	graduate	faculty	appointment	will	be	made	or	an	existing	appointment	
will	be	reset	to	a	new	term	of	up	to	six	years.		
	
Does	your	program	wish	to	use	the	Handbook’s	six‐year	term,	or	would	it	prefer	a	shorter	term?	
	 Six‐year	term	
	
3.	Privileges	and	responsibilities		
	
A	Regular	Member	may	teach	graduate	courses	at	any	level,	serve	on	the	Graduate	Council;	direct	
research;	and	serve	on	thesis	and	dissertation	committees	for	students	pursuing	masters,	specialist	
and	doctoral	degrees.	With	the	approval	of	the	graduate	program	director	and	the	Dean	of	the	
Graduate	School,	a	Regular	Member	may	chair	thesis	and	dissertation	committees	for	students	
pursuing	masters,	specialist	and	doctoral	degrees.	The	Graduate	School	recommends	that	faculty	
who	chair	thesis	and	dissertation	committees	either	have	previous	experience	on	such	committees	
or	work	with	a	mentor,	a	faculty	member	who	has	successfully	chaired	thesis	or	dissertation	
committees	in	the	past.	
	
B.	Temporary	Member		
1.	Qualifications		
	
An	individual	with	a	terminal	degree	or	documented	knowledge	and	equivalent	experience	shall	be	
eligible	for	appointment	to	the	graduate	faculty	as	a	Temporary	Member	to	teach	specific	courses	
and/or	serve	on	committees	over	a	specified	time	period.		
	
2.	Appointment	requirements	and	procedure		
	
Application	is	through,	or	nomination	is	by	the	department/program	graduate	faculty	or	chair	(or	
program	director	in	the	case	of	interdisciplinary	programs).	Recommendations	must	include	
specific	qualifications	as	related	to	the	course(s)	to	be	taught	or	committee	membership.	An	
appointment	is	approved	by	the	Graduate	Dean	for	a	specified	time	period.	At	the	end	of	the	
specified	time	period,	a	Temporary	Member	of	the	Graduate	Faculty	may	reapply.		
	
The	maximum	term	for	a	Temporary	Member	of	the	Graduate	Faculty	to	be	approved	to	teach	a	
specified	course	or	courses	is	three	years.		Does	your	program	wish	to	have	a	shorter	term	for	
Temporary	Graduate	Faculty	status?	
	 Three‐year	term	is	fine.	
	
	
3.	Privileges	and	responsibilities		
	
A	Temporary	Member	may	teach	graduate	level	courses	at	the	masters,	specialist	and	doctoral	
levels	and	serve	on	student	committees.	A	Temporary	Member	appointment	is	only	valid	for	the	
time	frame	specified	and	for	the	course(s)	or	activities	approved	on	the	application.	
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Relevant	passages	from	the	Handbook	are	in	roman	type;	issues	that	should	be	clarified	in	
Departmental	or	Program	Guidelines	are	in	italics.	Note	that	the	Handbook	sets	a	minimum	
expectation;	programs	may	choose	to	exceed	its	standards.	
	
A. Regular Member  

 
1. Qualifications  
 
A Regular Member of the Graduate Faculty must be a full-time faculty member with a terminal 
degree. In exceptional cases, unique experience, specialized training, and professional competence 
may substitute for a terminal degree. Regular Members must have documented evidence of an 
appropriate level of scholarly activity and continued participation in graduate education at the course, 
committee and program levels.  
 
Indicate what an appropriate terminal degree is for your program. 
 
What are appropriate disciplines or fields for the terminal degree? 
 
 
The Handbook allows for “unique experience, specialized training and professional competence” to 
substitute for a terminal degree in exceptional circumstances.  Does your program wish to leave 
open the exceptional cases option? If so, what would constitute an exceptional situation and what are 
the unique experiences, specialized training and professional competence that would substitute for a 
terminal degree in your program? How often might exceptional circumstances legitimately be 
invoked? 
 
Indicate what your program considers an “appropriate level of scholarly activity.” 
 
 
2. Appointment requirements and procedure  
 
Application must include evidence of professional activity related to graduate education such as 
research, publication, exhibition or performance, membership in professional organizations, 
participation in regional and national meetings, excellence in teaching and the applicant must meet 
the qualification standards of the program or department. An appointment is recommended by the 
department/program graduate faculty and chair (or program director in the case of interdisciplinary 
programs) and approved by the Graduate Council. Appointment is for up to a six year term at which 
time the faculty member may reapply; although individual programs, department, or colleges may 
choose to have shorter terms of appointment. Upon hire as a pre-tenure or tenured faculty member 
possessing a terminal degree in an appropriate discipline, an initial graduate faculty appointment will 
be made for up to a six year term. Upon promotion to associate or full professor, a graduate faculty 
appointment will be made or an existing appointment will be reset to a new term of up to six years.  
 
Does your program wish to use the Handbook’s six-year term, or would it prefer a shorter term? 
 



3. Privileges and responsibilities  
 
A	Regular	Member	may	teach	graduate	courses	at	any	level,	serve	on	the	Graduate	Council;	
direct	research;	and	serve	on	thesis	and	dissertation	committees	for	students	pursuing	
masters,	specialist	and	doctoral	degrees.	With	the	approval	of	the	graduate	program	director	
and	the	Dean	of	the	Graduate	School,	a	Regular	Member	may	chair	thesis	and	dissertation	
committees	for	students	pursuing	masters,	specialist	and	doctoral	degrees.	The	Graduate	
School	recommends	that	faculty	who	chair	thesis	and	dissertation	committees	either	have	
previous	experience	on	such	committees	or	work	with	a	mentor,	a	faculty	member	who	has	
successfully	chaired	thesis	or	dissertation	committees	in	the	past.	
	
	
B. Temporary Member  
1. Qualifications  
 
An individual with a terminal degree or documented knowledge and equivalent experience shall be 
eligible for appointment to the graduate faculty as a Temporary Member to teach specific courses 
and/or serve on committees over a specified time period.  
 
 
2. Appointment requirements and procedure  
 
Application is through, or nomination is by the department/program graduate faculty or chair (or 
program director in the case of interdisciplinary programs). Recommendations must include specific 
qualifications as related to the course(s) to be taught or committee membership. An appointment is 
approved by the Graduate Dean for a specified time period. At the end of the specified time period, a 
Temporary Member of the Graduate Faculty may reapply.  
 
The maximum term for a Temporary Member of the Graduate Faculty to be approved to teach a 
specified course or courses is three years.  Does your program wish to have a shorter term for 
Temporary Graduate Faculty status? 
 
 
3. Privileges and responsibilities  
 
A	Temporary	Member	may	teach	graduate	level	courses	at	the	masters,	specialist	and	doctoral	
levels	and	serve	on	student	committees.	A	Temporary	Member	appointment	is	only	valid	for	
the	time	frame	specified	and	for	the	course(s)	or	activities	approved	on	the	application.	
	
	


