Arkansas State University

Department of Psychology & Counseling

School Psychology Portfolio
 Behavioral Consultation Case
Intervention Evaluation Interview Evaluation Form*

Student’s Name________________________________________

Completed during Supervised Internship

Date_____________________

Site Supervisor/Evaluator’s Name_____________________________________________________
Client Initials__________
 Directions: Rate the school psychology intern  (i.e., consultant) on each of the 19 items as you directly observe them conduct a intervention evaluation interview with a consultee (i.e., a parent or teacher) in regard to the referred child’s/student’s behavioral concern. Use the following 3-point rating scale where 1= Unsatisfactory/Not Completed, 2= Needs Improvement, 3=Adequate.

1) Opening Salutation

1

2

3

Comment:

2) Evaluate Goal Attainment 

(e.g., question the outcome “How did things go?”)

1

2

3

Comment:

3)  Questions about Goal Attainment (using the designated Goal Attainment Scale and Social Validity Scale item # 1)

(e.g., “Is _____ in-seat behavior improved? Can we conclude that the goal of improving _____’s in-seat behavior has been attained?”) 

1

2

3

Comment:

4) Evaluate Plan Effectiveness (using the intervention/treatment integrity form)

(e.g., “Was the intervention implemented as planned? If no, what do we need to do? If yes, would you say that the improvement in ______’s in-seat behavior was due to the plan?”)

1

2

3

Comment:

5) Evaluate the Social Validity of the Intervention (using the designated Social Validity Scale)

(e.g. “Did you find the intervention to be acceptable? Do you think it was effective? Do you think this plan would have worked with a similar student? Would you consider using it again?)

1

2

3

Comment:

6) Conduct Post-Implementation Planning

(e.g., “Do you want to leave the intervention in place for another week to see if _____ continues to make progress?”)

1

2

3

Comment:

7) Questions and Statements Regarding Plan Modification

(e.g., “Do you believe that we need to modify the plan at this point in time? If so what do we need to do? Do we need to come up with a new plan and continue to collect data?”)

1

2

3

Comment:

8) Design Procedures to Facilitate Generalization and Maintenance 

(e.g., If the original plan was effective “What do we need to do at this point in time to ensure that _____ continues to exhibit appropriate in-seat behavior?”)

1

2

3

Comment:

9) Arrange for Follow-Up Assessment

(e.g., “Now that we have been successful how can we monitor his progress on a less frequent basis?”)

1

2

3

Comment:

10)   Arrange for Subsequent Consultation or Terminate Services

(e.g., “When can we meet again to discuss _____’s progress with our new plan? or “Since our goals have been met we will not need to meet again unless you have additional concerns. However, you should feel free to contact me if needed.”)

1

2

3

Comment:

11) Closing Salutation  

1

2

3

Comment:

12) Establishment of Rapport

1

2

3

Comment:

13) Attending

1

2

3

Comment:

14) Active/Reflective Listening

1

2

3

Comment:

15) Being Empathic

1

2

3

Comment:

16) Being Assertive

1

2

3

Comment:

17) Questioning

1

2

3

Comment:

18) Conducting the Interview

1

2

3

Comment:

19) Controlling the Interaction

1

2

3

Comment:

Total Score = _______/57

Minimum Score for Passing = 38/57

*Modified from the Treatment Evaluation Interview developed by Kratochwill, T. R., & Bergan, J. (1990). Behavioral Consultation in Applied Settings: An Individual Guide. New York: Plenum and the Videotape Self-Evaluation Scale by Kampwirth, T. J. (2006) Collaborative Consultation in the Schools: Effective Practices for Students with Learning and Behavior Problems.  
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