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WELCOME LETTER

Dear Students:

Welcome toA-State home of the Red Wolves! Itis our great hon
and privilege to provide you witthe highest quality education anc
livinglearning environment. We value your trust and striv
continually to meet your needs to the very best of our ability.

This handbook contains information that each of you will need
some point in your academi@areer at Aate. | encourage you to
familiarize yourself with it and refer to it often. The Stude
Handbook, along with the Undergraduate Bulletin, will provi
answers to most of your questions, and will direct you to ot
resources if needed.

As AStatecontinues in its second century of providing excellence in education, we are proud
to offer students quality residential, dining, and fithess/recreation facilities. Cultural,
entertainment, and athletic events are available to you on campus throutgtine year. | hope

you will take the opportunity to be part of the many student clubs and organizations registered
withThe] SF RSNB KAL) / SYGSNX» LT &2dz R2y Qi FAYR |
your own registered student organization.

| encourage you to focus on the pursuit of knowledge and to become involved withf-@lass
activities that support development of leadership skills, decisi@king abilities, and civic
responsibility. Best wishes for a successful ye20it8-2019.

Shcerely,

Martha Spack, Ed.D.
Dean of Students

RETURN TO IM

ASTATHISSION STATEMENT

Arkansas State University educates leadentiances intellectual growth and enriches lives.

RETURN TO IM
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WHERE TO GO FOR ANSWERS

Academic Affairs & Research Division Administration Building Rm. 202
http://www.astate.edu/a/academieaffairsand-research/ 870972-2030
Admissions, Records, & Registration (Undergraduate) Reng Student Union Rm. 2130
http://www.astate.edu/info/admissions/ 870972-2031
Advising Center (Wilson Advising Center) 107 N. Caraway Rd.
http://www.astate.edu/college/universitycollege/advisinecenter/ 870-972-3001
Alumni Relations Cooper Alumni Center Rm. 150
http://www.astatealumni.org/ 870972-2586
A-State Bookstore Reng Student Unigisecond Floor
https.//www.bkstr.com/arkansasstatestore/home/en? 870972-2058
Athletics Office (ASU Athletic Department) 217 Olympic Drive
www.astateredwolves.com 870-972-3880
Campus Card Center (Student IDs) Reng Student Union Rm. 2205
http://www.astate.edu/onecard/ 870:972-2900
Campus Information Desk Reng Student Union, Second Floor
http://www.astate.edu/a/studentunion/ 870972-2056
CareerServices Reng Student Union Rm. 2167
http://www.astate.edu/a/careers/ 870972-3025
/' FaKASNRAa 2AYyR29% Reng Student Union, Second Floor
http://www.astate.edu/a/treasurersoffice/studentaccountinformation/ 870972-3847
Chancelbr's Office Administration Building Rm. 201
http://www.astate.edu/a/chancellor/ 870-972-3030
Counseling Center Reng Student Union Rm. 2203
http://www.astate.edu/a/counselingservices/ 870972-2318
Dining Services Reng Student Union Rm. 2064B
http://www.astate.edu/a/dining/ 870-:972-2059
Disability Services Reng Studentnion Rm. 2181
http://www.astate.edu/a/disability/ 870-972-3964
Finance and Administration Administration Building Rm03
http://www.astate.edu/a/finance/ 870972-2024

6


http://www.astate.edu/a/academic-affairs-and-research/
http://www.astate.edu/info/admissions/
http://www.astate.edu/college/university-college/advising-center/
http://www.astatealumni.org/
https://www.bkstr.com/arkansasstatestore/home/en?
http://www.astateredwolves.com/
http://www.astate.edu/onecard/
http://www.astate.edu/a/student-union/
http://www.astate.edu/a/careers/
http://www.astate.edu/a/treasurers-office/student-account-information/
http://www.astate.edu/a/chancellor/
http://www.astate.edu/a/counseling-services/
http://www.astate.edu/a/dining/
http://www.astate.edu/a/disability/
http://www.astate.edu/a/finance/

)
a4
L]
=
Z
D
n
|_
<
|_
)
V)
<
V)
Z
<
N
24
<

Financial Aid and Scholarships
http://www.astate.edu/a/finaid/

Global Initiatives (International Programs)
http://www.astate.edu/info/admissions/international/

The Graduate School (Graduate Admissions)
http://www.astate.edu/college/graduateschool/

Greek Life (Fraternities and Sororities)
http://www.astate.edu/a/leadershipcenter/greeklife/

The Herald (Student Newspaper)
http://www.asuherald.com/

Information and Technology Services (Computer Help Desk)

http://www.astate.edu/alits/

Intramural Sports Ofte

http://www.astate.edu/a/campusrecreation/intramurals/

KASU Radio Station
http://kasu.org

Leadership Center
http://www.astate.edu/a/leadershipcenter/

Library (Dean B. Ellis Library)
http://www.astate.edu/a/library/

Multicultural Center
http://www.astate.edu/a/multiculturatcenter/index.dot

Museum Office (ASU Museum)
http://www.astate.edu/a/museum/

Non-Traditional Student Services
http://www.astate.edu/a/multiculturatcenter/nontrad/

Parking Services
http://www.astate.edu/a/parking/

Recruitment (Office of)
http://www.astate.edu/a/recruitment/

Red W.O.L.F. Center (Fitness Facility)

http://www.astate.edu/a/campusrecreation/redwolf-center/

Registrar's Office (Admissions, Records, & Registration)

http://www.astate.edu/a/reqgistrar/

Reng Student Union Rm. 2078
870972-2310

Administration Buildingkm.104
870972-2329

Dean B. Ellis Liary Rm. 619
870972-3029

Reng Student Union Rm. 2067
870972-2055

Communications Rm. 224
870972-3076

2713C Pawnee Rd.
870-972-3933

Red Wolf Center Rm. 107
870972-3109

Communications Rm. 152
8709722200

Reng Student Union Rm. 2067
870:972-2055

108 Cooley Drive
870:972-3077

Reng Student Union Rm. 3003
870-680-4052

Dean B. Ellisibrary, Second Floor
870:972-2074

Reng Student Union Rm. 3003
870-680-4052

2301 E. Johnson Ave., Suite D
870-972-2945

Reng Student Union Rm. 2099
870-972-2782

Red W.O.L.F. Center Rm. 107
870-:972-3800

Reng Student Union Rm. 2130
870972-2031
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Residence Life (Office of) Reng Student Union Rm. 2053
http://www.astate.edu/a/residencelife/ 870-972-2042
Student Accountnformation Reng Student Union Rm. 2146
http://www.astate.edu/a/treasurersoffice/student-accountinformation/ 870972-2285
Student Affairs Division Administration Building Rm. 233
http://www.astate.edu/a/studentaffairs/ 870972-2048
Student Conduct (Office of) Reng Student Union Rm.(®)
http://www.astate.edu/a/studentconduct/ 870-972-2034
Student Government Association Reng Student Union Rm. 2001
http://www.astate.edu/a/leadershipcenter/sga/ 870-972-2050
Student Health Center 333B Stadium Blvd.
http://www.astate.edu/a/studenthealth-center/ 870972-2054
Student Support Services Eugene WSmith Hall Rm. 301
http://www.astate.edu/college/unversity-college/studentsupportservices/ 870972-2320
Student Union (Reng Student Union) Reng Student Union Rm. 2067
http://www.astate.edu/a/studentunion/ 870-:972-2056
Testing Center Reng Student Union Rm. 3034
http://www.astate.edu/a/testing/ 870972-2038
Transcripts Reng Student Union Rm. 2130
http://www.astate.edu/a/reqgistrar/students/transcripts/ 870972-2919
University Police DispatchReng Student Union Rm. 21/6&dministration:503 Robinson St.
http://www.astate.edu/a/police/ 870:972-2093
Volunteer ASate Reng Student Union Rm. 2067
http://www.astate.edu/a/leadershipcenter/volunteer/ 870-972-2055
Yearbook Reng Student Union R2067
http://www.astate.edu/a/leadershipcenter/yearbook/ 870-972-2055

RETURN TO It

ACADEMIC CALENDAR

http://www.astate.edu/a/academieaffairsandresearch/calendars/future/AQ2016-2017-
Revised?.18.16.pdf

The academic calendar can be found online at the link proadbede
RETURN TO IN
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ABOUTHAATE

Arkansas State Urgrsity is a comprehensive, multipteirpose regional university offering tep
guality academic programs ranging from the associate degree to the doctorate. The Jonesboro
campus has more than 500 failine instructional faculty members, more thad,000 stwents

from almost every state and moréan 60 nations, and more tha®®00 alumni.

Arkansas State offers 46 degrees and advanced certificates in 162 undergraduate and graduate
FASEtRa 2F &ailddzRéd ¢KAA Ay Of dzRS & ngwith sBverdl Bré& NB vy (i
professional programs. The university also offers two specialist degrees in four fields, and three
doctoral degrees in eight fields, which include educational leadership, environmental science,
heritage studies, molecular biosciencgdysical therapy, occupational therapy and nursing
practice.

¢tKS dzyAGSNEAGE Aa GKS aidlidSqQa €SFRAY3 LINR G
and agriculture business graduates. Arkansas State offersattqed, nationally accredited
prograns in journalism, radi¢elevision and speech communication. Degree programs in
nursing and health professions are nationally accredited, and clinical affiliations with more than
500 healthcare facilities provide outstanding practical experience. Thenmitiv also offers
management education including international business, technology, entrepreneurship and
economic development.

Home of the largest online enroliment in the stateS#ate Online provides the opportunity for
place bound or time shiftedtudents to complete degrees 100 percent online. It also assists
traditional faceto-face curriculum with additional online courses.

A{GFIGS Aa K2YS (2 GKS bS¢g ,2N) LyadaddzisS 27
first D.O. medical prograin the state. Welcoming its first class in fall 2016, the ptbiicate
partnership is located in Wilson Hall at the heart of the campus.

Arkansas State opened the first Ameriestyle residential university campus in Mexico in fall
2017 with seven initil degree programs offered at Campus Queretaro. The $100 million
campus is a publiprivate partnership with Mexican investors and is located just outside of the
historic city of Queretaro in the high mountain plains.

The Red Wolves compete at the highlesiel of NCAA Division | as a BCS member, with 16 men's
and women's intercollegiate sports, in the Sun Belt Conference. Men's sports include baseball,
basketball, cross country, football, golf, indoor track and outdoor track. Women's sports include
baskeball, bowling, cross country, golf, indoor track, outdoor track, soccer, tennis and
volleyball.

As a studenfocused campus,-State involves students in the affairs of the university. Students
are included in the executive committees, budgeting and mpiagn processes, advisory
committees, and shared governanceS#ate students serve as ambassadors for the university

9
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by participating in recruiting and alumni events, and by helping host academic, business,
political and social leaders who visit campus.

The institution developed from one of four state agricultural schools established in 1909. It
opened as a vocational high school in 1910 and was reorganized as a junior college in 1918. The
legislature approved a name change to State Agricultural and MecilsCollege in 1925, and

a fouryear degree program was initiated in 1930. The name became Arkansas State College in
1933, and in 1967 the legislature elevated the school to university status. Since 1967, the
university has become an institution with aigsion to educate leaders, enhance intellectual
growth and enrich lives.

Jonesboro is Arkansé#th-largest city, and the heart of a vibrant, fagiowing metro area. It is
located about halfway between the lower Mississippi Delta region, one of the fadde
agricultural and cultural areas in the world, and the Ozark Mountains, equally rich in American
folklore and tradition. Arkansas State boasts 154 buildings and occupies an area of 1,376 acres
on the slopes of Crowley's Ridge.

The ASU System servesore than 23000 students with additional campuses at Beebe,
Newport, Mountain Home, Marked Tree, Heber Springs, Searcy and beginning in July 2015,
West Memphis. An-<State site at Paragould provides general education credit courses to help
students compte degrees at Arkansas State.

Arkansas State also offers bachelor's degree programs and lggrcourses at ASBeebe
and AStMountain Homeand AStMidsouth.

DIVERSITY-&IAKE

The quest for knowledgesicentral to the very existence of Arkansas State University and
universities in general. While portions of knowledge may be attained in various segments of the
university and society, the fullness of knowledge can only be obtained when people of all races
ethnicities, colors, genders, religiorsgxual orientationand socieeconomic statuses are free

G2 3L GKSNI I yR SEOKIyY3aS GKSANI t ATSQa SELISNRS
communications, values, beliefs, and ways of thinking anchieg in an environment that
encourages the presence and participation of all who desire to be affiliated with the academy.

Achieving this fullness of knowledge begins with recognizing that no single people, group,
personality, discipline or trade is tlwaretaker of all knowledge or life experiences. Rather, the
pursuit and sharing of knowledge requires the preserand meaningful participatioof those

who may contribute their unique qualities and experiences to this constantly changing mosaic
we call dversity.

A-Statewill be known for its commitment to diversity as evidenced by its inclusive work and
learning environments, its acceptance of differences as positive and enriching and its ability to

10



attract, retain and advance a diverse faculty, staff and student bédsgtate will have an
environment where anyone, no matter who they are, will see a consistent reflection of
themselves on the campus and in its activities. They will feel comfortablepmed and as if
they belong at AState

Diversity at AStateis a process embracing the ideal of inclusion. Through continuous education,
the A-Statecommunity constantly moves towards that ideal by accepting each person as an

equal and valued member tiie campus community.
RETURN TO IN

ACADEMIC AFFAIRS DIVISION

http://www.astate.edu/a/academieaffairsand-research/

GENERAL INFORMATION

The academic @ision of the university is under the direction of the Vice Chancellor for
Academic Affairs and Research.

ACCREDITATION

Arkansas State University is fully accredited by the Higher Learning Commission of the North
Central Association @@olleges and Schools (NCA), Thirty North LaSalle, Suite 2400, Chicago, IL
60602, Telephone: 33263-0456. Currently 25 programs are accredited by discipline specific
accrediting agencies.

DEGREES OFFERED

http://www.astate.edu/info/academics/degrees/

ADMISSIONS

http://www.astate.edu/info/admissions/

The AState Office of Admissions, Records and Registration provides undergradrstaate

and international students with materials and services needed for admission to the university,
and continued progression in the academic environment. Admission Analysts are available to
update applicants of their admission process. If you Rdmissions or Records questions,

11
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the office is located in the Reng Student Union Room 2130. You magnazddo
admissions@astate.edor call 876972-3024.

CLASSROOM AND GRADE INFORMATION

STUDENT RESPONSIBILITY FOR
MEETING GRADUATION REQUIREMENTS

http://www.astate.edu/a/registrar/students/bulletins/

Each student should study the Undergraduate or Graduate Bulleting@n8tudent Handbook
thoroughly and become completely familiar with the organization, poli@ed regulations of

the University. Failure to do this may result in serious mistakes for which the student shall be
held fully responsible.

ACADEMIC ADVISORS

http://www.astate.edu/college/universitycollege/advisinecenter/aboutadvising/

REGISTRATION & STUDENT ACADEMIC LOAD

Undergraduate:

http://www.astate.edu/a/registrar/students/reqgistration/

Graduate:

http://www.astate.edu/college/graduateschool/academigolicies/

CLASS SCHEDULE CHANGES &
INDIVIDUAL COURSE DROP DEADLINES

http://www.astate.edu/a/registrar/students/addor-drop-classes/

12
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WITHDRAWAL FROM THE UNIVERSITY

Undergraduate:

http://www.astate.edu/a/registrar/studentsivithdrawals/

Graduate:

http://www.astate.edu/college/graduateschool/academigolicies/

ACADEMIC PROBATION & SUSPENSION

Undergraduate:

http://www.astate.edu/a/registrar/studentsacademiestanding/

Graduate:

http://www.astate.edu/college/graduateschool/academigolicies/

OTHER INFORMATION FOUND
IN THE STUDENT BULLETINS

http://www.astate.edu/a/registrar/students/bulletins/

Undergraduate Bulletin:

http://www.astate.edu/dotAsset/6fa88e5ea970484fa725a09313865be9.pdf

Accreditationg p. 5

Degrees Offered p. 72
Admissiong p. 23
StudentResponsibilitg, p. 36
Registrationg p. 40

Academic Load p. 38

Changes to Class Schedgie 40
Withdrawal from Universitg, p. 47
Probation and Suspensiamp. 54
Student Classificatiogp. 37
Grading System p. 46
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Attendanceg p. 41
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Academic Rights and Responsibilitigs 36
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Graduate Bulletin:

http://www.astate.edu/dotAsset/2ef3baeBbd7-42e9-ad51-2be8®86a3c9.pdf

Accreditationg p. 4

Degrees Offered p. 51
Admissiong p. 21

Student Responsibility p. 39
Registratiorng p. 40

Academic Load p. 40

Changes to Class Schedgie 40
Withdrawal from University, p. 42
Probation and Suspensiap. 42
Grading System p. 41
Attendanceg p. 42

Academic Rights and Responsibilitigs 39
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CLASS ATTENDANCE POLICY

Undergraduate:

Students should attend every lecture, recitation and laboratory session of every course in which
they are enrolled. Studentsho miss a class session should expect to make up missed work or
receive a failing grade on missed work. It is the practice of Arkansas State University to allow
students to participate in university sponsored academic or athletic events, even when those
events cause them to be absent from class. Students participating in university sponsored
academic or athletic events will not have those days counted against their available absences
and will be given reasonable opportunities to make up missed assignaedtsxams.

Students enrolled in freshman or sophomore level courses numbered 1000 or 2000 may during
the spring and fall semester miss no more than twice the number of lectures, recitations,
laboratory sessions, or other regularly scheduled class aetivihat would normally be
scheduled during a week. Students who miss more than the maximum number of freshman or
A2LK2Y2NBE S@St OfraaSaE YF2NIOBKSE a@2@ENIERO H{ @
FaaA3dy SR IN AN¥ RIS & F dzNieSsive db@ncegimiy wathEravsfiom the
course without penalty before the deadline for dropping an individual course. In determining
whether excessive absences should result in a failing grade, consideration shall be given to the
maturity and class standing the student, the quality of academic work being accomplished by

the student, and extenuating circumstances related to such absences.

Students enrolled ijunior or seniorupper level courseaumbered 3000 or 400will not be
aaA3dy SR N dEiorRafing20fattendlasses. However, instructors shall set forth
in their syllabi at the beginning of the semester their attendance requirements and expectations
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with regard to making up work missed, class participation and other factors thatnfiagnce

course grades. In determining whether excessive absences should adversely affect a grade in
an upper level course, consideration shall be given to the maturity and class standing of the
student, the quality of academic work being accomplishedhey student, and extenuating
circumstances related to such absences.

Students must utilize their available absences for any cause which requires them to miss class
including, but not being limited to, vacation, illness, emergency, or religious obsesiance
Students who are aware that they will have absences during a term should ensure that they do
not exceed the absences available.

Graduate:

Class attendance is a critical component of learning and students are expected to attend and
participate fully inall scheduled class meetings and activities. Attendance policy is established
by the faculty of record for a given class.

Students who do not attend traditional classes or participate in online courses during the first
eleven class days of a fall or syrisemester, or the first five class days of a five week term, will
be assigned a grade of WN (withdrawal for raitendance) and are administratively withdrawn
from the class. The WN grade does not impact GPA calculation. Students who initially attend,
but discontinue attendance or completion of assignments without officially dropping a class are
assigned a grade of FN (failure for rattendance.) The FN grade is equivalent to a grade of F
for calculating GPA and academic standing. Academic standingtteatiance, determines
whether or not the student is eligible for continued enrollment.

INCLEMENT WEATHER POLICY

The university remains open for academic classes and all other services during inclement
weather except in extreme circumstanagstermined solely by the Chancellor of the University.
Regional and local news media will publicize the closing. Commuter students are encouraged
to use good judgment in deciding whether to drive to campus during inclement weather. In
those cases where thdecision is made not to travel to campus under this policy, it is the
responsibility of the student to immediately contact each of his/her professors upon return to
explain the circumstances and to determine the need to complete any missed assignments. Th
student is responsible for all missed assignments during inclement weather within a time frame
to be determined by the professor.

GRADUATING WITH HONORS

Arkansas State University recognizes the academic achievement of graduating baccalaureate
degres aGdzRSyiia 6AGK [FOGAY 1 2y2NRZ a4l 2y 2NAR t NP
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distinctions. To receive distinctions, students must be seeking their first baccalaureate degree.
Honor distinctions are not awarded for additional baccalaureate degrees, agsodegrees,
or graduatelevel degrees.

http://www.astate.edu/a/registrar/students/graduation/honorsnfo/

Honor Roll(Undergraduatg- http://www.astate.edu/a/reqgistrar/students/honotroll/

Wilson Award(Undergraduate)http://www.astate.edu/a/scholars/wilsoraward/

ACADEMIC RIENMI EESPONSIBILITIES

Arkansas State University is a community of scholars whose members include its faculty,
students and administrators. It is a forum where ideas are discovered, discussed and tested.
The basic purposes of the university are thdaegement, dissemination and application of
knowledge. These are achieved through classroom instruction, research, special lectures,
concerts, discussion groups, seminars, experimentationrpbatass activities, group livingnd
leadership development.

The basic necessity for achievement of these purposes is freedom of expression and assembly.
Without this freedom, effective testing of ideas cease and teaching, learning and research are
rendered ineffective. Yet absolute freedom in all aspects ofddds to anarchy, just as absolute
order leads to tyranny. Both anarchy and tyranny are antithetical to the purposes and
necessities of the university. Therefore, the university always must strive for that balance
between maximum freedom and necessary araéhich best promotes its basic purposes by
providing an environment most conducive to many faceted activities of teaching, learning and
research.

The student, as a member of the academic community, has both rights and responsibilities. The
most essentibright is the right to learn, and the university has a duty to provide for the student
those privileges, opportunities and protections that best promote the learning process. The
student has a responsibility to other members of the academic communityntst important

being to refrain from interference with the rights of others, which are equally essential to the
purposes and processes of the university.

Regulations governing the activities and conduct of student groups and individual students are
not comprehensive codes of desirable conduct; rather, they are limited to meeting the practical,
routine necessities of a complex community and to the prohihitiw limitation of behavior,
which cannot be condoned because it interferes with the basic purposes, necessities and
processes of the academic community, or with rights essential to other members of that
community.

The student is not only a member of theademic community he/she is also a citizen of the
larger society. The university will use every method at its disposal to ensure that the campus
environment is conducive to the learning process. It cannot condone those activities designed
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to disrupt ard destroy the basic functions of the university. Each student has an obligation to
the larger society, which is the responsibility of the legal and judicial authorities of the city,
county, and state. The university cannot be expected to shelter a studemt the reality of

this obligation.

The university, in its relationship to each student, recognizes the constitutional rights of
FNBSR2Y 2F &aLISSOK FyR RdzS LINRPOS&aa ¢KSy {(KS
guestion. A student who feels thhts/her constitutional rights have been violated and who has

not found satisfactory relief within the university structure has access to the judicial process of
the civil courts.

In order to protect student rights, to facilitate the definition of studemsponsibilities, to
preserve necessary order, and to provide avenues through which students may seek to effect
change, the guidelines in the following pages are established.

The freedom and effectiveness of the educational process depend upon thésiprowf
satisfactory conditions and opportunities for learning. The responsibility to secure, respect and
protect such opportunities and conditions must be shared by all members of the academic
community. The faculty has the central role in the educatigmacess and has the primary
responsibility for the intellectual content and integrity of the university.

Li A& GKS FI1 Odz GeQa NRBtS (2 SyO2dz2N} 35S RA&Od
act as an intellectual guide and counselor. Theyughdoster honest academic conduct and
evaluate students fairly and accurately. They should not exploit students for private advantage,
and they should respect the faculsgudent fiduciary relationship. The establishment and
maintenance of the proper faduti @ ' yR aiddzRSy i NBfF A2y aKALI
function. This relationship should be founded on mutual respect and understanding and
assumes a common dedication to the educational process. If problems arise in this relationship,
both student and faculty should attempt to resolve them in informal, direct discussions as
between wellintentioned and reasonable persons.

ACADEMIC RESPONSIBILITIES OF THE STUDENT

1 The student is responsible for being informed about academic requirements geottral
and specific, for completing a degree program as outlined in the Undergraduate or
Graduate Bulletin.

1 The student is responsible for learning the content of a course of study according to
standards of performance established by the faculty.

7 ThestRSy iQad o0SKIFE@A2NI Ay GKS OflFaaNer2yY akKklff
concerned.
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THE ACADEMIC RIGHTS OF THE STUDENT

1 The student shall have the right to an academic environment that is accepting of all students
without regard for race, national origin, gender, disability, ethnicity, sexual orientation, age,
or religion.

1 The student shall be free to take reasoned examptio data and views offered in the
classroom, and to express differences of opinion without fear of penalty.

1 The student has a right to protection against improper disclosure of information concerning
grades, health or character that an instructor acgsiin the course of his/her professional
relationship with the student.

7 ¢KS AaGdzRSyld Kra F NAIKG G2 + O2dzNERS 3INIR
judgment of the student's performance in the course.

1 The student has the right to accurate acldarly stated information in order to determine:

1. The general requirements for establishing and maintaining an acceptable academic

standing.
2. His/her overall academic relationship with the university and any special
conditions that apply.

3. The graduatiomequirements for a particular curriculum and major.

4. The student has a right to be governed by educationally justifiable academic
regulations.

5. The student has a right to competent instruction.

ACADEMIC MISCONDUCT

Arkansas State University enthusiaatig promotes academic integrity and professional ethics
among all members of the-Btate academic community. Violations of this policy are considered
as serious misconduct and may result in severe penalties.

A. PLAGIARISM

Plagiarismis the act of takingand/or using the ideas, work, and/or writings of another

person as one's own.

1. To avoid plagiarism give written credit and acknowledgment to the source of thoughts,
ideas, and/or words, whether you have used direct quotation, paraphrasing, or just a
reference to a general idea.

2. If you directly quote works written by someone else, enclose the quotation with
gquotation marks and provide an appropriate citation (e.g., footnote, endnote,
bibliographical reference).

3. Research, as well as the complete written papayst be the work of the person
seeking academic credit for the course. (Papers, book reports, projects, and/or other
class assignments)

18
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Discipline: Faculty members may respond to cases of plagiarism in any of the following

ways:

1. Return the paper or other item for rewriting; the grade may be lowered.

2. Give a failing grade on the paper or other itert" if a letter grade is used or zero if a
numerical grade is used.

3. Give the student who plagiarized a failing grade in the course.

4. Recommend sanctions, including disciplinary expulsion from the university.

B. CHEATING

Cheatings an act of dishonesty with the intention of obtaining and/or using information in

a fraudulent manner.

1. Observing and/or copying from another student's test egpeports, computer files
and/or other class assignments.

2. Giving or receiving assistance during an examination period. (This includes providing
specific answers to subsequent examinees and/or dispensing or receiving information
that would allow the studnt to have an unfair advantage in the examination over
students who did not possess such information.)

3. Using class notes, outlines, and other unauthorized information during an examination.

4. Using, buying, selling, stealing, transporting, or solicitingpart or in whole the
contents of an examination or other assignment not authorized by the professor of the
class.

5. Using for credit in one class a term paper, book report, project, or class assignment
written for credit in another class without the kndedge and permission of the
professor of the class.

6. Exchanging places with another person for the purpose of taking an examination or
completing other assignments.

Discipline:Faculty members may respond to cases of cheating in any of the folloaiys

1. Allow the testing to progress without interruption, informing the offending student
about the offense and award a failing grade on the testF" if a letter grade is used
or zero if a numerical grade is used.

2. Seize the test of the offending studemdgive a failing grade on the paper.

Give the offending student a failing grade in the course.

4. Recommend sanctions, including disciplinary expulsion from the university.

w

Sanctions for Academic Misconduct

Sanctions for Academic Misconduct may be impobgdthe faculty member or instructor
discovering the Academic Misconduct except in the case of dismissal from a particular program
which shall be made by the department chair or program director, or suspension or expulsion
from the university, which shallilbmade by the dean. The following sanctions may be imposed
for Academic Misconduct:

w A failing grade on the paper or project;
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Rewriting or repeat performance of course work;

A failing grade for the class;

Dismissal from the class;

Dismissal from a particular program;

Suspension or Expulsion from the university;

w Other appropriate sanctions as warranted by the specific acts of the student.

€ g €g€¢g€e¢g

A Student may not avoid academic sanctions by withdrawing from a class, a program, or the
university.

NOTEC Colleges and Departments (e.g., Art, Nursing, Biology) may add to these guidelines in
order to enforce academic integrity and professional ethics to meet their special needs (e.g.,
clinical, conputer, laboratory experiences).

PROCED®RER HANDLING ACADEMIC
MISCONDUCT CHARGES FOR VIOLATIONS OF
THE STANDARDS OF STUDENT CONDUCT

A student disagreeing with the sanction issued based on Academic Misconduct should follow
the Academic Grievance Procedure.

STUDENT ACADEMIC GIRECZANCIRE

Under certain circumstances, Arkansas State University students have the right to grieve alleged
violations of their academic rights. A grievance is a complaint alleging that one or more of the
"academic rights of students" (as statedtme Student Handboolon page 1% have been
violated.

STUDENT RIGHTS GRIEVANCE PROCEDURE

Step 1:

Since the faculty has the primary responsibility for course development, course delivery, the
assessment of student achievement, and the sanction for exwéd misconduct, any student
who has a complaint related to an academic issue should first consult with the course instructor
within ten (10) working days of the incident and try to resolve the complaint. If the grievance
involves a faculty member who ioronger employed at the university, or with whom the
student does not feel comfortable approaching the student should move to step two of this
process. If the complaint is resolved, the grievance process ends.

Step 2:
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If the complaint is not resolved Btep one, and if the student wishes to pursue the complaint
further, the student shall consult with the department chair/unit supervisor within fifteen (15)
working days of the academic incident. The appropriate chair/unit supervisor shall consult
informally with the student and the individual against whom the complaint has been made to
attempt to resolve the complaint. The chair/unit supervisor shall notify the student and the
individual against whom the complaint has been made in writing of the resolur lack
thereof within ten (10) working days of the student's first consultation with the chair/unit
supervisor. If the complaint is resolved, the grievance process ends.

Step 3:

If the complaint is not resolved in step two, and if the student widbgsursue the complaint
further, the student shall file a formal written complaint with the department chair/supervisor
within thirty five (35) working days from the academic incident. The written complaint must
specify the academic right(s) the studeniegkes has (have) been violated and must include:

a. Date and details of the alleged violation;

b. Any available evidence of the alleged violation;

c. Names, addresses, and phone numbers of withesses to the violation;
d. The requested remedy to the allegeidlation.

The chair/funit supervisor shall investigate the complaint using whatever processes are
appropriate including, but not being limited to, written responses from or interviews with
faculty members, other students, and other parties. The chait/anpervisor shall notify the
student and the individual against whom the complaint has been filed in writing of the
chair/unit supervisor's finding and recommendation within ten (10) working days of receipt of
the written complaint. If both parties in theomplaint accept the recommendation, they will
sign a statement to that effect and the grievance process ends. The chair/unit supervisor shall
retain the written records of the process for five calendar years. Upon request, the chair/unit
supervisor shalprovide either or both parties with copies of all information gathered during
the investigation.

Step 4:

If the complaint is not resolved in step three, either party may request that the dean appoint a
college hearing committee. The request for a c@legaring committee review must be made

in writing to the dean within ten (10) working days of completion of the process listed in step
three.

THE COLLEGE HEARING COMMITTEE

The college hearing committee shall be organized in the following manner:
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At the beginning of each Fall semester, each college dean, independent department chair, and
other academic unit supervisors shall identify a "hearing committee pool," consisting of nine (9)
to eighteen (18) faculty members, five (5) ent(10) undergradate students, ofive (5)to ten

(10) graduate students, depending on the rank of the student making the appeal.

When a hearing committee must be convened, the dean shall appoint a college hearing
committee comprised, to the extent possible, of individdalswledgeable in the area asserted

in the grievance. The hearing shall take place no sooner than five (5) and not later than ten (10)
working days after the hearing committee is appointed, unless there is a compelling reason why
another time must be setged. At a prearranged time prior to the hearing, the members of the
hearing committee will meet with the dean to receive all relevant background materials and to
review the process to be utilized during the hearifigpe individual against whom the comioia

has been filed and the student may attend this meeting as observers. Altaramittee
members will then withdraw and the hearing committee will elect a chair to preside at the
subsequent hearing.

The hearing will be conducted in private. Withesse$ mél admitted for testimony only and
then asked to leave. The testimony will be tape recorded, but the final deliberations of the
committee will not be recorded.

The student and the individual against whom the complaint has been filed must appear in
persan and answer guestions from members of the hearing committee. The student and the
individual against whom the complaint has been filed each may have one person present during
the hearing to advise them. Those persons may not address the hearing comrsjigsd on
behalf of the student or individual against whom the complaint has been filed, question
witnesses, or otherwise actively participate in the hearing.

A university attorney may also attend the hearing and may advise the committee on procedural
issues but may not question witnesses or otherwise actively participate in the hearing. The dean
shall attend as an observer only.

The student and the person agat whom the complaint has been filed may make an oral
statement and/or submit sworn written statements and other exhibits and witnesses in their
behalf. The student and the individual against whom the complaint has been filed may hear and
guestion all winesses testifying before the hearing committee. Neither the student nor the
individual against whom the complaint has been filed may be present during the deliberations
of the hearing committee.

The hearing committee shall conduct its deliberations baggoin the evidence presented at

the hearing that is relevant to the issue or issues before the committee. The hearing committee
shall present to the dean a written report detailing its findings and its recommendations relative
to the complaint within five5) working days following conclusion of the hearing. Member(s) of
the hearing committee may file a minority opinion, which shall be appended to the committee
report. Within ten (10) working days following receipt of the hearing committee report, the
deanwill notify the student and individual against whom the complaint was filed whether the
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recommendations are accepted or rejected. The decision of the dean is final as to the student
except in the case of expulsion from the university where the student bheae a final appeal

to the Vice Chancellor for Academic Affairs and Research which must be filed in writing within
GSy 6mMn0 @g2NJAy3 RlIea F2tt2Ay3 NBOSALIG 27

If the individual against whom the complaint was filed refuses to picagemedy accepted by

the dean, the individual may appeal to the Vice Chancellor for Academic Affairs and Research
AY eNARGAY3T gAGKAY (GSy o6mn0v ¢g2NJAy3a RIea F2¢
the Vice Chancellor for Academic Affearsd Research to accept or reject the recommended
remedy is final as to the individual against whom the complaint has been filed.

RETURN TO IM

STUDENT AFFAIRS DIVISION
http://www.astate.edu/a/student -affairs/index.dot

GENERAL INFORMATION

The Division of Student Affairs delivers student services that are responsive to student needs
and promotes the gality of life and education of Arkansas State University students both inside
and outside the classroom. The Division is a leader and primary spokesperson for students.

The Division of Student Affairs consistse@hteenfunctional departments, each of which is
responsible for providing a variety of student support, service, and educational programs which
are accessible to all members of the university community. The departments are

Red W.O.L.F. CenteReng Student Unigp Residence Life, Student Conduand Student

Development and Leadership
RETURN TO IN

CAMPUS LIFE

http://www.astate.edu/info/campus -life/index.dot

CAMPUS RECREATION/RED W.O.L.F. CENTER

http://www.astate.edu/a/campusrecreation/index.dot

23


http://www.astate.edu/a/student-affairs/index.dot
http://www.astate.edu/info/campus-life/index.dot
http://www.astate.edu/a/campus-recreation/index.dot

)
a4
L]
=
Z
D
n
|_
<
|_
)
V)
<
V)
Z
<
N
24
<

RED W.O.L.F. CENTER AND WELLNESS PROGRAMS

The Red W.O.L.F. Center, which stands for Well@eg®rtunities and Life Fitness, is a state
of-the-art fithness center located on the campus of Arkansas State University. The Red W.O.L.F
Center facilitates a wide variety of activities that contribute to the overall health, social
development and welbeing of Arkansas State University students.

The Red W.O.L.F. Center includes threesia# basketball courts and a Mutctivity Court
(MAC). These courts hosts different activities including basketball, badminton, volleyball,
soccer and floor hockeyThe Red W.O.L.F. Center also has designated areas for Group Fithess
classes (dance and spin studios) and a-eméh mile indoor walking/jogging track.
Additionally, the facility has a new 31 ft. high indoor climbing wall and bike and hammock share
programs available to students.

The Red W.O.L.F. Fitness Center is equipped with the latest in fithess technology including
cardio equipment such as Woodway Treadmills, Precore Ellipticals and AMTs, Cybex
ArcTrainers, Upright and Recumbent Bicycles, ExprBgses, Helix Lateral Trainers, Matrix
/ftAYoYAtffa FYR {GSLIISNESX +#SNEI/fAYOSNESE WIC
Center also features a full free weight area equipped with weights and stations for all major
Olympic lifts as well as selecioed weight machines from Hoist and FreeMotion.

Campus Recreation Wellness Programs offers a variety of activities that are designed to address
the physical, mental, and social wbking of participants through various forms of exercise and
education. Group fitness classes are available to all Arkansas State Uninxknségboro
students. Fitness Classes available to students are classes like Zumba, Spin, Yoga, Bootcamp
Step, Hiphop and Cardio Kickbox. Additionally, Fitness Challenges are offecedjtiout the

year to engage students in wellness activities. All Fitness Classes are based on availability of
instructors and student interest.

To access the Red W.O.L.F. Center and take advantage of the many programs offered, students
MUST be currentlyegistered with an active student ID for presentation upon entering the
facility. To gain access to the Fitness Center, all students are required to have a towel.

INTRAMURALS
http://ww w.astate.edu/a/campusecreation/intramurals/

Campus Recreation and the Office of Intramural Sports provide safe recreational programs
and facilities for the enhancement of a total educational experience and quality of life for the
University communityThe Intramural program provides an opportunity for students, faculty
and staff to participate in more than 25 activities, within a structured and competitive
environment. Teams and/or individuals may be organized within Greek organizations,
residence hallsindependent groups, or other-Btate organizations.
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Specific information on intramural activities & employment may be obtained by any of the
following three ways:

1) You can contact an Intramural staffember by calling (870) 688082, or emailing
Andrew Hooper athooper@astate.edu

2) You can come by the Intramural office which is located in the Red W.O.L.F Center,
room 107.

3) You can go to the departmental webpagehéip://www.astate.edu/a/campus
recreation/intramurals/and find all the information you need about intramurals from
events offered to departmental news.

CLUB SPORTS
http://www.astate.edu/a/campusrecreation/clubsports/

A Club Sport is an organization of students formed for the purpose of engaging in competition
in a particular athletic activity with other institutions of higher education. Club Sports
participants engage in physical competition rather than academic contests.

Club Sports are established at ASU for the purpose of promoting and organizing athletic
competition. Club Sports are unlike intramurals in that competition is with other institutions
of higher learning. Club Sports are unlike varsity sports in that they do not carry ASU NCAA
designation.

Club Sports are designed for those students who desire to continue to compete at the
collegiate level but do not participate in NCAA sports. Anpgsed Club Sport must have a
nationally recognized governing body and must not duplicate any sport currently offered by
ASU as a NCAA sport.

Specific information on Club Sports may be obtained by any of the following three ways:

1) You can go to the Club Sports webpagehditp://www.astate.edu/a/campus
recreation/clubsports/

2) You can contact Campus Recreation Staff at®783800 or
cecummings@astate.edar mhuckaby@astate.edu

3) You can come by the Campus Recreation office located in the Red W.O.L.F Center,

room 107
RETURN TO II

DINING SERVICES

http://www.astate.edu/a/dining/index.dot

At Dining Services, we provide fresh, hot meals and great customer service to all who enter our
doors. Quality and excellence in oftod is paramount, and sending our customers away
satisfied with their dining experience is our goal. Students have several dining options available
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to them. The AcansaDining Hall, with its concept stations, gives students many options from
which to chose. Our Ultimate Pizza line offers a variety of pizzas including calzones,
breadsticks, and dessert pizdas ¢ KS / KaffloWsddr chefb  hSwcaseustom made
disheswith special International flavors. Our most popular station serves hot, home style
cooking that is available on the Market Square IBergers, fries and grilled cheesee offered

daily on ourgrill; while you can choose a sandwich or wrap, made to order, frondelilline.

A full salad bar is also available, along with a hot baithaf S (1 dzZNBa RAFFSNBY
dishes New to our Acansa is the Vegan Line that features vegan and/or gluten free meals.

Students also have the option of purchasing food from one of our retail outhelsding
D2RTI (0 KS&ENX & 4t f AdipaRsian ERpfess ThidAzSushwith Gusto Starbucksand

our NEW addition, Freshens! THe\NB | @ Af I 6t S T 2 Nlocat&d3n theRengR Sy
StudentUnio®@ LF &2dz OF yQi YI 1S Xadigo it thelibraySor 4 qyiidk2 y =
breakfast or lunch on the go including sandwiches, salads, wraps, drinks and other, smacks
swing by the Humanities & Social Sciences Building and enjoy Einstein Bros ABlagels.
available in the Unionon the 2°floor, is the Campus Store where yoancget anything from
drinks, chipspeanut butter, jelly soup, and hot pocketf®r a quick snack in your rooriNot to
mention, the Campus Store sells a variety of household/residence hall supplieStaidents

can enjoy the Howl on Wheels truck that dag seen around campuss another option for a
quick bite to eat.

In addition to campus dinindlining Services offers full service catering. Our catering services
rank among the best in Northeast Arkansas! We cater dinners feraampus groups, local
bugnesses, and even nationakypown guests. We plan, design, prepaaed deliver catering
services for altypesof events.From continental breakfast®ox lunchescorporate banquets
and weddings, our catering staff attends to every detail to make sach event is the best it

can be.
RETURN TO IM

LEADERSHIP CENTER

http://www.astate.edu/a/leadership -center/

The Leadership Center consists of several majeas of concentration. For each of the
following areas, staff and students create programg for the student body at -State All

events sponsored by this office are free to studentith a valid AStatelD. The professional

staff members in the LeaderghCenter are available to assist students by promoting academic
success, demonstrating positive leadership, fostering a sense of diversity, and encouraging
students to form a connection with the campus community.

1 Greek Life
1 Leadership Programs
1 New StudenRegistration
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Registeredstudent Organizations

Reng Student Union/Pavilion Reservation for Facility Usage
Student Activities Board

Student Government Association

Volunteer AState

= = =4 A =a

The Leadership Center announces all events through several fifrotsnmunication such as

the AState DailyDigest, Inside ASU, The Herald newspaper, posters and flyers around campus,
social media outlets hosted by the Leadership Ceratet, mass emails to student organizations.

If you are interested in at specific aweor in volunteering to assist in planning for an event, feel

free to stop by the Leadership Center to speak with a staff member or student leader. The
Leadership Center is located on the second level of the Reng Student Union, Suite 2067. The
office is gaffed from 8:00 a.m. to 5:00 p.m., Monday through Friday.

GREEK LIFE

http://www.astate.edu/a/leadershipcenter/greeklife/

Welcome to Arkansas State University! Th8tateGreek Community has long been known for
scholarship, leadership, community service, campus involvement, and lifelong friendships. Our
Greek letter fraternities and sororities affiliated with our University have built a strong
reputation for upholding thee principles. The -Btate Greek Community, the alumni, and
current students will expect you to continue the positive legacy which has been established.
Membership in a fraternity or sorority is like having a home away from home. You will foster
deep friendships with your brothers or sisters and they will become your family hereSaatk

And the memories you shaxeith them will last a lifetime.

A-Statehas 3 Greek Councils:

National Panhellenic Conference (NPC)
Alpha Gamma Delta, Alpha Omicron@®ij Omega, Delta Zeta and Zeta Tau Alpha

Inter-fraternity Council (IFC)
Alpha Tau Omega, Alpha Gamma Rho, Kappa Alpha ®ajgra Sigmd,ambda Chi Alpha, Pi
Kappa Alpha, Sigma Chi, Sigma Bu Kappa Epsilon

National PanHellenic Council (NPHC)
AlphaKappa Alpha Sorority Inc., Alpha Phi Alpha Fraternity Inc., Phi Beta Sigma Fraternity Inc.,
Omega Psi Phi Fraternity, Inc., Zeta Phi Beta Inclogadhi Theta Fraternity Inc.

We hope your experience here atStatewill be rewarding and memorable. Rlge consider

the Greek Life Office as a resource where you can find answers to questions or concerns you
might have. We look forward to meeting you, and please drop in and see us anytime in the
Leadership CenteFor more information, caB70-9722055.

TheA-StateGreek Community holds itself to a higher séprinciples than is expected of the
general student. These standards for the National Panhellenic Conference and the Infer
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fraternity Council member organizations can be foundtib://www.astate.edu/a/leadership
center/greeklife/ I YR Of A 01 2y GKS ahe standardsfor té MafotzNO S a
PanHellenic Council member organizations can be found at
http://www.astate.edu/a/leadershipcenter/greeklife/  y R Of A 01 2y GKS acC2
link. Membership in any /StateGreek Organization is restricted to full time students enrolled

at ASU Jonesboro.

NEW STUDENT REGISTATION

http://www.astate.edu/info/admissions/undergraduate/newstudentorientation/

New Student Registrationis a 1/2day program for admitted students and their
parents/guardians. This is a mandatory program designed to assist you in developing an
understanding of the transition students will make to the collegiatevironment and to
enhance their success in college. There is no fee associated wiketfistratiorprogram. At
Registration students will have the opportunity to meet an academic adviser, register for
classes, and learn about the University. Alsodetis will meet currently enrolled\-State
students as well as other new students. Parents also enjoy a unique program of events that
Ay@2t @3Sa  GKSANI LI NIGAOALI GAZ2Y Ay GKSANI ai
http://www.astate.edu/info/admissions/undergraduate/newgtudent-orientation/ .

REGISTERED STUDENT ORGANIZATIONS

http://www.astate.edu/a/leadershipcenter/rso/index.dot

The students at Arkansas State University sponsor a wide variety of student organizations on
campus. These organizations allow students to become connected with peers that share similar
interests. Béng a member of a student organization provides an avenue for students to stay
connected outside of the classroom, meet new friends, and explore academic and social
interests with other students.

The Leadership Center offers advisement to student orgdinizs on campus. In addition, the
Leadership Center maintains an accurate listing of all student organizations and provides
contact information for those students interested in joining a specific organization. Currently,
students have the opportunity toojn academic, club sports, special interest, Greek, and
religious organizations on our campus. For more information, contact the Leadership Center at
972-2055.

Leadership Center General Policies
1. Students who are selected to participate in any leadersRkjpeeence advised through
the Leadership Center (SAB, Orientation Leaders, GSL, etc.) must be in good standing
with the University and maintain the minimum GPA requirements designated by the
program guidelines.
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2. All Registered Student Organizations must abide by the policies and procedures set
forth by the Leadership Center and in the Student Organization Handbook. Registered
Student Organizations found in violation of the Standards of Student Conduct are
subjectto sanctions outlined in the Student Conduct process. Registered Student
Organizations and their individual members are responsible for knowing and abiding by
all University regulations as included in, but not limited to: Leadership Center General
Polides, Standards of Student Conduct, Student Handbook, and special rules designed
by governing groups (example, IFC, NPHC, NPC, SGA, SAB, Etc.) In addition, Registere
Student Organizations and their individual members are held responsible for knowing
and aiding by all local, state and federal laws.

3. All Registered Student Organizations and their individual members that are Chapters of
an Inter/National Organization are held responsible for knowing and abiding by the
rules and regulations of the Inter/Niahal Organization.

4. Reqistered Student Organization Requiremeisgistered Studer@rganizations will
be recognized by the university upon completion of all requirements set forth by the
Leadership Center, this includes but is not limited to subngttian updated
Constitution, membership roster, and leadership form each semester or academic year
as changes are made. Constitutions should be updated each fall semester.

5. Eligibility for Membership in a Registered Student OrganizatryA-Statestuderts
and professional staff may serve as active, voting members of a campus organization.
A student who is on academic or conduct suspension may not serve as an active
member of any campus organization.

6. Eligibility to Hold Office in a Registered Studemdbization Only fulltime students
who are not on academic or conduct probation or suspension and have a minimum GPA
of 2.5 and meet the grade requirements of the given organization if they are more
rigorous may hold office in any organization.

7. Financid Records for Registered Student OrganizatiorRegistered campus
organizations that do not have financial records audited by their national office may
keep their funds in the Office of Finance of the university subject to annual audit.

8. Formation of New Registered Student Organization®New registered student
organizations may be formed at the university by approval of the Leadership Center
Designee and th®irector of Student Development and Leadershpplications are
available in the Leadership Centand organizations may also find registration
information online athttp://www.astate.edu/a/leadershipcenter/.

9. Unregistered Student Organizationtnregistered student organizations may not
function at A-State A-State students may not participate in unregistered or
unrecognized student organizations per the Standards of Student Conduct.
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Unregistered or Unrecognized organizations may not resepaeze or hold events or
activities for theA-Statestudent body.

10. Appeals The Director of StudentDevelopnent & Leadership and/or théean of
Studentswill serveas the appeals officer if a potential student organization is unhappy
with the decision made by the Leadership Center designee

For updates on all currently registered student organizations, visit
http://www.astate.edu/a/leadershipcenter/.

STUDENT ACTIVITIES BOARD (SAB)

http://www.astate.edu/a/leadershipcenter/sab/

The Student Activities Board (SAB) plans entertaining and eduahternts for the campus
community. Events are planned by the students for the students. Throughout the semester
students have the opportunity to participate in a wide variety of events including Welcome
Week, Order of the Pack, Homecoming, Mardi GPask Pride Day, SpringFest, Speakers, and
Multicultural Events.

Student Activities Board Directors are selected each March through an application and
interview process. Volunteer event committees meet regularly throughout the year to plan and
implement eveaits sponsored by SAB. To become involved with SAB contact the Leadership
Center at 972055 or join the Student Activities Board Facebook group to receinte-dpte
information regarding meetings and events.

SAB is comprised of a President, Committeeddirs, and Committee Members. Listed below
are our committees and some of the programs SAB presents:

Arts & Culture

Plans educational lectureslebates and Cultural WeekTopics in the past have included:
Healthy Relationships, Nutrition, Social Injost Same Sex Marriage, Pornography Debate, and
Marijuana Legalization Debate.

Marketing
Promotes SAB by providing promotional & public relation services for committee programs.

Homecoming/SpringFest
Coordinates the two major student events on campus, Homecoming & SpringFest.

Spirit Club
Coordinates the annual-8tate Order of the Pack&StatePride Day. Works to promote school
spirit at A-State.

Campus Entertainment
Plans major events that take place in the Reng Student Union. These events are inclusive of:
Mardi Gras, comedians, and bands.
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STUDENT GOVERNMENT ASSOCIATION (SGA)

http://www.astate.edu/a/leadershipcenter/sga/

The Student Government Association (SGA) is the voice of the graduate and undergraduate
student body at Arkansas State University. Senators and staff seek to provide advocacy and
support by highlighting key campus issues, servingriveusity committees, and participating

in the university shared governance process. SGA raises awarbyesssting periodical
Campus Safety Walkhrough, sponsoring the-8tate Food Pantry, creating the campus bike
share program and passing a resolutiorallow students 24our access to a specific computer

lab on campusSGA led initiatives to build tHeengStudent Union and Red WOLF Center.

Who is involved in SGA?

The Senate consists of elected student representatives for each classification atenéra
college, as well as, representatives for the Noaditional student population, the International
student populations, ROTC, and the Honors College. President, Vice President and Senator
elections are conducted each March and Freshman Senatora@isciccurevery September.

The elected President and Vice President appoint an administration consisting of a
Parliamentarn, Cultural Diversity DirectoiPublic Relations Director, Chief of Staff, and

Secretary.
RETURNNDE)

PARKING SERVICES

AState.edu/Parking

Mission Statement
Our mission is to provide courteous, safe, and efficient parking services for the campus
community and general public.

Top 10 Parking Tiper A-State

1. Read the parking regulations onlinevatvw.AState.edu/Parking

2. Display a current parking permit in the proper manner at all times.

3. Report a missing permit immediately to Parking Services.

4. Secure daemporary permit from Parking Services if current permit is unavailable.

5. Update any changes in primary vehicle information at the Parking eBiz site through
myCampus.

6. Report any changes in resident/commuter status to Parking Services.

7. Avoid parking in unathorized zonesuch as visitor *, fire lanes, service/delivesig.

8. Avoid parking in reservear contract spaces. **

9. Pay all metered and garage parking during the hours posted.

10. Avoid relying on hearsay regarding parking regulations. **
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* Visitor parking is never an option for students and employees during the hours posted.
**  Unauthorized vehicles parked in reserved or contract spaces will be towed.
***  The current version of the online parking regulations is the authoritative source for

parking ifiormation.
RETURN TO IN

RESIDENCE LIFE

http://www.astate.edu/a/residencelife/index.dot

RESIDENCE LIFE STAFF

The Residence Life Staff consists of lsdtidents and fultime professionals, and is responsible
for residence hall matters, including student weding, physical facilities, staffing, programs,
room assignments, budgeting, policy formation and enforcement, and hall government
advising.

DeskAssistants

Desk Assistants are student staff members who work at the front desk/welcome desk of each
residence hall. These Desk Assistants are responsible for offering assistance to visitors, handling
the office business calls, assisting residents witlbfgnms, and promoting a positive image for

the residence hall.

Resident Assistant

A Resident Assistant (RA) is a student staff member that lives on each floor or in each building.
They are carefully selected and wihHined students that promote and pralé leadership,
support, mentorship and programs, and serve as a resource. They help the student become
integrated into campus and residential life and provide aid in establishing effective residence
hall government. Enforcing rules and regulations is aeptesponsibility of the RA.

Graduate Hall Director

The Graduate Hall Director (GHD) is a graduate student staff member who has primary
responsibility for the overall operation, including discipline, of the residence hall community.
They areconcerned wih helping students utilize the facilities, aiding student adjustment to
university life, and acting as advisers to students and organizations within the residence halls.

Area Coordinator

The Area Coordinator (AC) is a-futle professional staff membeThey providdeadership and
support to the Graduate Hall Directors. The AC is responsible for many of the administrative
functions of the residence hakkystemsn their area.

Housekeeping and Maintenance
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The housekeepers are responsible for normolglaning duties in public areas. Residents are
responsible for cleaning their own rooms and bathrooms. The housekeepers in each hall do a
great deal to make the hall a more comfortable and pleasant place in which to live. The neat
and clean appearance olie halls, lounges, and public restrooms are a direct result of their
STT2NIad {GdzRSYyd O22LISNIGA2Yy Ay OFNAYy3 FT2N
much easier and will help create a pleasant atmosphere in each hall.

The maintenance sthfs responsible for making repairs in the residence halls and apartments.
Maintenance problems should be reported by submitting a work order online via the Residence
Life Website link or through a residence hall staff member or front desk in the buddimglex.

Residents should never attempt to make room repairs themselves as it may result in charges,
instead, residents should report the work order online or contact the front desk or the
Department of Residence Life.

Staff on Duty

Atleastone RADNI Kl £ f FyR 2yS DI5 NS a2y Rdzieé¢ S
arises, please contact the staff member on duty in the hall. During the wedkdayesshours

contact the Department of Residence L.ifee front desk of your residence halir a saff
member.Outside of business hours, please call the duty phone number that is posted in your
residence hall.

GETTING INVOLVED IN RESIDENCE LIFE

Hall Council/Area Council

Within residence halls exists an elected student hall council that develops resdnts on

going activities. Hall/Area Councils are comprised of elected officers and thdlding
representatives. Officers and floor/building representatives are selected every fall. All residents
are welcome participants in Hall/Area Coundihesecouncils sponsor social activities such as
dances and cookouts; participate in campus events like Homecoming; do community service
projects like trickor-treating for local children; and many other activities. If a student wishes to
get involved pleasecontact hall officersthe RA, ora Graduate Hall Director.

Residence Hall Association

The Residence Hall Association (RHA) is an organization made up of all students living in the
residence halls. It is also the umbrella organization for all hall couRtlA serves as the voice

for students living on campus, promotes leadership development of residents, sponsors campus
wide programming, and the exchange of ideas between the residence halls. Members of RHA
participate in regional and national leadershipnéerences, policy change, airdtiativessuch

as the final exam kits. RHA Execufd@ardis the governing body of RHA. It is comprised of
executive officers and representatives from each of thecampus residentiahreas Officers

are elected in the gjing for the following academic year, and hall representatives are selected
each fall. Students interested in getting involved in RHA, should contact the Graduate Hall
Director, RA, or call the Department of Residence Life.
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National Residence Hall Hononar

The National Residence Hall Honorary (NRHH)léadershigbased honorary identifying the

top 1% of orcampus student leaders. An organization focused on the values of recognition and
service, students are selected following an application process.

FACILITIES & SERVICES

Cable

Basic cabl@lus streaming cablis provided at no additional charge to residence hall students.
Cable repair requests should be reported through the use o2thieours/7 days a week support
line at (855) 465%754.

Elevators

Elevators are located in residence halls with five or more stagesgell as Honors buildingdr

the convenience of the residents. Persons with disabilities should be allowed to use an elevator
prior to someone without disabilities. Maintenance of elewa should be reported to the hall
offices.

Laundry

Washers and dryers are located in eaebidential complexIf the machines are not working
properly, contactour laundry service provide€aldwell & Gregory or the Department of
Residence LifeContact information for Caldwell & Gregory can be found in the laundry rooms.

Pest Control

To prevent unwanted pests, students should keep the room ¢lpewperly store food items,
and take out the trash. If pests are found, Residence Life provideswrggion service. Please
contact the hall desk immediately or complete online work order request.

Room Repairs

Any damages present in the room prior to check in should be marked on the inventory form.
Please review this form tensurethat all damages @ reported within 24 hours of checking in.

If, during the course of any given semester, damages occur within the room the student must
immediately report these damages to the hall staff. Damages that are made by the resident or
0§ KS NBa&aARSyIEha pladetrSraalindrk arderf with ah attached damage statement
for the billing of such repairs.

Telephone Service
The University does not furnish telephone servicestiodentrooms. There is a phone at the
front desk that may be used to contact emergepeysonnel.

TV and Study Lounges
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ManyNBaA RSy O0S KFfta KIFI@S ¢+ FyR aiddzRe f2dzy3Sa
fixtures must remain in the lobbies and lounges.

Vending Machines

Vending machines are located throughout the residencesh@bbnsult the hall staff for the
location of the nearest vending machine. For snack and drink machine refunds, please report
amount lost to the cashier in the Reng Student Union.

SAFETY & SECURITY

Fire Alarms

Each building is equipped with a fire alasystem. They are ther for protection;therefore,
students and guests should not tamper with them. Fire drills are conducted to familiarize the
residents with the sound of the building alarm, emergency exits that are available, and the
procedure for evacuatig the building. Failure to respond to a fire alarm will result in conduct
action. Tampering with fire safety equipment is a violation of University policy.

If a fire alarm sounds:

1 Quickly put on a coat (if necessary) and hard soled shoes.

1 Take a toweto put over the face to prevent smoke inhalation.

1 Close the windows.

1 Check the door or doorknob. If it is hot, do not open it. If it is cool, exit cautiously and
lock the door. Each student is encouraged to tddeadr keys and University ID Card with
them.

1 Walk quickly, but in an orderly manner, through thearest, safexit for the area and
continue 100 feet from the residence hall.

1 Do not reenter the building until told to do so by a residence hall staff member.

1 Everyone, including residence hall persehmust leave the hall whenever the alarm
sounds.

Safeguarding Personal Property
wSaARSyida INB KAIKEe SyO2dz2Ny 3SR (2 Ay@gSad
LIJdzNOKF aSR UGKNRdAK K2YS2gySNDa Ll2fAOASE 2N
residence hall insurance.

The safety and security tife hall is the responsibility of each residerdgsidence hall staffand
university police officers. The University Police Department has a rotating staff who are
available 24 hours a day to aggissidents and staff.

Hints for Safeguarding Personal Property:
1 Mark or permit University Police to mark individual property so it can be easily
identified.
1 Lock all room doors and windows.
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1 Never leave personal items unattended. (This includes stawitiy laundry in the

laundry room).

Leave items not needed at home, if possible.

Lock automobiles when not in use.

If one must leave items in an automobile, lock them in the vehicle out of view.

Report all items lost or stolen to the University Police Depant or appropriate

officials.

1 If one is aware of a crime that has been committed or is being committed, contact the
University Police Department immediately and furnish as much information as possible.

7 [ FNBS adzvra 2F Y2ySe akKz2dAZR y20 06S 1SLIW A
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Severe Weather

Local radio and television stations announce tornado watches when the weather conditions are
right for tornado but none have been sighted; tornado warnings are given when a tornado has
been sighted; and storm alert is announced whersexvere thunderstorm is approaching.
Students should follow these proceduriéshere is a tornado warning or storm alert:

1 Go to the lowest floor possible before high winds or the tornado strikes.

1 Students residing in apartments or houses should move ¢dotithroom.

1 When a Tornado Watch is issued by the National Weather Service (NWS), the Reng
Student Union will remain open while the Tornado Watch is active. Students residing in
apartments may consider moving to the Student Union during the watch.

1 Sit on he floor with back to the stairwell or in the central portions of the room away
from windows.

1 If a storm strikes, duck your head between your knees and cover the back of the
head/neck with your hands for protection.

1 Try to remain calm and do not panic.

Donot move from shelter until the storm or tornado is well out of the area or instructed
by a staff member.

Stolen Property

The university assumes no responsibility for the loss of personal articles, but will assist in every
possible way to recover such iites. Losses should be reported to the University Police and
Residence Life Staff immediately. Protect the contents of the room by locking the door when
leaving. University Police has an engraving service available for valuable items. Residents are
encourd SR (2 LIzZNOKI &S NBYUGSNDa& Ayadz2NI yoSo

Card Access

Each residence hall is locked 24 hours a day, seven days a week. Only residents of the hall will
gain access to the hall via theState identification card. The host is responsible for letting the
guest hto the residence hall. Residents are required to have their Student I.D. on them at all
times. If one experiences problems with the caggtem they should contact a residence hall

staff member or the front desk.

Gate Access
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The entrance to Kays/Univetg parking lot and the entrance to RQ/RWD,Pack Place, The
Circle,Greek Villageand CP are gate controlled. Only students residing in these complexes
have access to the parking lots. Students are expected to carry their ID card with them at all
times, the ID card is necessary to access the gates. Broken or vandalized gates should be
reported to the front desk of your residence hall immediately. UPD will investigate instances of
broken/vandalized gates. Students found to have vandalized the galles s@induct referral

a minimum restitution is $80.00.

HOUSING ASSIGNMENTS

Checkin

The residence halls are available to check into prior to classes beginning, allowing residents to
get settled in prior to classes. A room inventory has been previdillsty out by an RA with the
conditions of each room. If there are any problems with a room, please report them to the RA
within 24 hours of check ihy returning thestudent copy of your room inventory. Failure to
return the student copy of your room inwéory within 24 hours will result in an improper check

in fee. Throughout the semester residents should report any damages that occur to the RA.
Each resident is financially responsible for all damages that occtimein room during
occupancy.

Room and Hll Changes

Room changes are only done at specific times during the yi@amaintain accurate occupancy
records, proper room change paperwork and procedures must be follodeean RA or GHD

for details The GHD must approve room changes within thedingl Contact the GHD to
initiate a change from one residence hall to another. Any time a student changes ribays,

must be checked out of their old room and checked into their new room by a RA. Room damages
willbel aaSaaSR (2 (KSacéindzZRSy G Qa dzyA OSNREAG &

Check Out

Residents of the halls are charged for room and board from the date that the room key is
obtained by the resident until the room key is returned to the residence hall office and the
resident officialy checks out. However, the resident is responsible for the entire length of their
contract while still enrolled aA-StatewSaA RSy (ia Yl & d&aodz 2dzié¢ 27
cancellation fees in accordance to the Residence Life Housing Contragedirstudents must

0S NBtSIFaSR o6& GKS hy /I YLz 2 ABSNI wSljdzSai
Residents who do not officially check out of the residence hall can expect to be charged for the
use of the room until the key has been returnadd/or assessed an improper chealt, lock

change fee.

Residence hall rooms must be left in satisfactory condition:
1. Wall and furnishing surfaces should be cleaned of excessive dirt, grime, and
damages.
2. Marks and dirt should be removed from deanrfaces.
3. Trash should be removed from the room.
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4. Floors should be clean; swept and mopped.

5. Allprovided furnishings must be left in the room, in good condition, and in their
originalposition.

6. All bathroomamust be clean (toilets, sinks, showers, floors, etc.)

Residents who wish to have thgirepaymentrefunded must ensure that their permanent
address is correctly tisd in AState Self Servicélpon checking out from the halls/apts, the
paperwork will beprocessed by the Department of Residence LAeresident may request a
refund of the prepayment in writing prior to the dates outlined in the Residence Life Housing
Contract. All prepaymentefunds will be made by check and will be mailed as soon gscte

be processed through the Office of Finance. This process usually takes from four to six weeks.

Break Housing During Interim Periods

Break housing may be available between semesters, fall break, and spring break. If break
housing is available, tine will be a charge for this service. Break housing must be prearranged
with the Department of Residence Life. If a student is found in housing during interim periods
without proper arrangement, that student will be charged for their stageive a condct
referral. Students living in CP, RWD, Greek Village, and NPQ Buiglidd?ack Place, or The
Circlewill not be charged for break housing.

Cancellation of Room Assignment

A resident who has decided to not return to the residence halls or to cahe&l room
assignment, must contact the Department of Residence Life in writing. Please review your
Residence Life contract for tipgepaymentrefund policy.

Consolidation

The Department of Residence Life reserves the right to require occupants who are in rooms that
have been designated as double occupancy to either consolidate or sign a private room form.
The residence hall staff will have more information regarding thigypo

HousingPrepayment

A $100prepaymentmust accompany the application. The contract is a full academic year
contract. Prepaymentrefunds will not be granted until the resident has officially checked out

of the room through the residence hall office, had the room inspected and found in satisfactory
condition and free of damages. The chexk procedure involves signing the room imtery

form and returning the room key; residents not completing these steps will be assessed an
improper check out fee. If damages or unsatisfactory conditions are found, fees will be assessed.

Private Rooms

When space permits, a student may rent a roomeoprivate basis by payment of an additional

fee applicable to the particular semester. Assignments for private rooms are based on date of
deposit. Rental of the room on a private basis guarantees that no roommate will be assigned
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for the specific semest. It does not entitle the student to make the extra set of furnishings
(where applicable) available to another student or guest. All furnishings are to remain in the
NEAARSyGQa NR2Y |G |ttt GAY Daddranesf hé extkabed. (2 A
There is no correlation between the amount of the additional fee and the size of furnishings of
the room. Once one reserves a room on a private basis for a particular semtbsterare
obligated for the additional fee for that semester even thougbymay later decide to accept

a roommate or move to another room.

wSYiSNDa Lyadz2N»yoS

Residents desiring insurance protection must make their own arrangements for the necessary
coverage. The university does not provide insurance covering the loss andyelgohze to
gFrGSNI £SI1Z FANBI SGOd0 (2 NBaARSyi(iaQ LISNA2
carry appropriate insurance to cover such losses.

Room Assignments

The Department of Residence Life reserves the right to reassign studenietspaces, rooms

or halls when to do so appears to be in the best interest of individuals or groups of students, or
when it is determined that a student is not actually residinghair assigned space. The
Department of Residence Life also reservesitjet to consolidate students who have not paid

for a private room and have no roommate. Private room preference, roommate preference,
and particular requests are accommodated based on datepr&fpayment and space
permitting.

Summer School Housing

lfoyS LXFtya G2 FGGSYR GKS ! yAGSNEAGEQA { dzYY S
housingthey must submit a summer housing application through the Department of Residence
Life; this process begins in eanyd April. Interim housing may be availalbte the week(s)
between Spring and Summer terms. Contact the Department of Residence Life for specific
charges and instructions.

RESIDENAH HRIGHTS AND RESPONSIBILITIES

Preamble

In a community living situation, it is necessary to impose cesgfndards for conduct and
behavior to ensure order. Each resident living in the residence hall has certain rights to which
they are entitled

These rights are:

1 Theright to sleep.
f ¢KS NARAIKG (G2 2ySQa LISNBR2YIf o6Sft2y3IAy3aaod
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1 The right to a clean environment in which to live.

f ¢KS NARAIKG G2 NBFIR yR aididzRé FTNBS FNRY dzy
1 The right to voice concerns and be heard.

1 The right to personal privacy.

1 The right to be free from verbal or wréh abuse, threats, intimidation or violence.

Residents are expected to respond appropriately to the reasonable requests of other
residents and Residence Life staff. Residents will respect the rights of other residents, and
each resident is responsible ahdld accountable for his or her behavior, as well as for the
behavior oftheir guest(s).

STUDENT RESPONSIBILITIES

The following list of prohibited behavior is not exclusive and serves only as examples of specific
actions constituting wlations of the Residence Life Standards of Student Conduct. Information
included in this section should clarify or expand upon the Standards of Student Conduct.

Students are responsible for all violations occurring in their residence. If a viadagons in a
common space and a resident knows or should have known about the violation and has not
reported to their Resident Assistant, they will be held accountable for that violation.

1. Accepting a New Roommate
If a student is residing in a double occapg room without a roommat@nd has not paid
for private room occupangythe vacant side of the room must remain clean and empty in
anticipation of a new roommate. A new roommate may be assigned to the room at any
time.

2. Alcohol
Sale, possessiomanufacturing, distribution, consumption, or evidence of consumption of
alcoholic beverageis prohibitedin university owned housing.

3. Abandored Property
All items brought into the space by the resident or someone admitted into the space by the
residentmust be removed from a residence upon check dfia student fails to properly
check out oiitems are left past check out, the Department of Residence Life shall declare
them abandoned and they will be held f80 businesglaysand then discarded The
University shall not be liable for any damage to or loss of such property that occurs during
the course of such removal, storage, delivery or disposal. There is a fee for removal of and
AG2NF 38 2F LolyR2ySR AGSYa siyfatcduntA 3 F 33844

4. Active Sports
Participation in active sports within Universityvned housing is prohibited.Outdoor
basketball goals are not permitted in parking lots or in/on Wi#age Houses and Village
Apartments
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5. Appliance Usage
Students may notdwe the following appliances in their residence;
halogen lamps
sun lamps
tanning beds
heating coils
camp stoves
broilers unless provided by Residence Life
window air conditioners except those approved and installed by Residence Life in
the Village House
lava lamps
microwave ovens more than 1,000 watts
refrigerators more than 2.0 running amps or larger than 4.5 cubic feet
toasters/toaster ovens
deep fryers
and items with exposed heating elements including but not limited to: space
heaters, emersiomeaters, any opeffiaced or heating appliances.

= =4 =4 -8 -8 -8 -9

= =4 =4 -8 A -9

Approved appliances include:
1 University provided appliances
1 microwave ovens less than or equivalent to 1,000 watts
91 refrigerators less than or equivalent to 2.0 running amps and no larger than 4.5
cubic feet,
UL approved sealed unit coffee makers
George Foreman@pe grills
popcorn poppers
radios
TVs
Stereos
desk lamps
electric blankets
electric kettles
blenders
DVD/Bluray players
Gaming systems
Crockpots
NuWave Precision Cooktops
Scentsy© type wax warmers
Computers
Air deep fryers
The above approved appliances are permitted as long as the equipment is kept in safe
operating condition and unless their energy use exceeds the capacity of the system.

=4 =4 = -8 -8 -8 88 _a 9 _9_a_9_9_9_-°9_-2°

No outside antennas of any type are permitted. ItisthedgRSy 1 Qa NB aLR2y a Ao
permission from their Graduate Hall Director or Area Coordinator for any appliances not on
the approved list.
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6.

10.

11.

12.

Bed Requirements

Beds provided by &tate must remain intact and in the assigned residence hall bedroom at

all times in all Firs¥ear Residence Halls (Arkansas, Univeraity, Kays Honors LLROTC
LLCSTEM DerPack Place, The Cirded Wolf Depand Collegiate Parklorth Park Quads

beds provided by &State must be presergnd assembledt check out. l& studentin NPQ
removesther6 SR FNBY (GKS NRB2Y 2NJ 402 NB5a thaylareAy |
responsible for all cosisf damagesncurred due tadis/reassemblyr relocation. The cost

of any assigned bed not present at chaxk will be asessed to the student it was originally
assigned. Beds may never be placed in or taken from unassigned rooms. Beds may be raised
using risers that have a minimum of 300lb weight limit per riser. Beds may not be lofted
unless the loft is provided by Resiae Life.

Bicycles

Bicycles and other wheeled transportation can only be stored in a residence if all
roommates consent. If a bicycle is stored in a residence it may not block any entrance or
fire escape route.Bicycles can be stored in the providedyle racks outside of Arkansas

Hall, Kays Hall, University Hall, Red Wolf Den, Northpark Quads, STEM Den LLC, Honors LLC
and ROTC LLC. There is additional bicycle storage built in to stairwells in Northpark Quads
and a designated space in Honors 4eaBé refer to theStandards of Student Conduiat

regards to bicycle parking or storage elsewhere on campus.

Computer Network Devices

The use of individual wireless routers is prohibited on tHetdte network. The use of these
routers degrades the University network and causes a disruption to other students. The
G LILINPLINR I GS 'aS 2F LYT2NXIFGA2Y I|foyrid at¢ SOK
http://www.astate.edu/dotAsset/42c06ed41aa43f2-88f3-b84cc32ch4b6.pdf

This policy also prohibits any activity that would overload the network, or degrade network
services.

Contact Paper
Contact paper may not be used on any permanent surface or university owned furnishings
unless it is serving as drawer liner.

Cooking

Cooking is only permitted in kitchens or when a student is using an approved appliance.
Residents are responsible for ensuring that proper sanitation, ventilation and fire safety
precautions are taken. If students are using the hall kitchen, they cleah p the area
following use.

Courtesy Hours
Students and guests must adhere to a courteous level of sound at all times.

Decorations

The following decorations are prohibited:

1 Decorations hindering the use or restricting access to hallways, doorways, stairs,
corridors, or fire related equipment.
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1 Cardboard, aluminum foil, cellophane, flags or other items used as window coverings,
excluding cloth curtains.

1 Curtains may only be hung using tension rods, except ivitege Houses and Village
Apartments

1 Displag/ing alcohol/drug signs, or other related alcohol/drug memorabilia so they are
visible from outside a student residence (such as in windows or on doors).

1 Displaying alcohol containers of any kind.

1 Attaching items to or tampering with light fixtures, cegitiles, fire safety equipment
or exit signs.

1 Hanging or displaying any item within 5 feet of a sprinkler spout.

1 Using nails or other items that will puncture a wall. This clause is not applicable in the
Village Houses and Village Apartments

1 Only adhesig putty, plastic adhesive hooks and magnets may be used to affix

decorations. No tape may be used on walls or doors. This clause is not applicable in

the Village Houses and Village Apartments

Using a cut/live evergreen tree as decoration such as at@lassor Holiday Tree.

Painting or permanently altering a room in any way.

Displaying electric/neon signs.

Mounting televisions to the wall.

Displaying material that is generally accepted as offensive or that is biased against any

person or groups so isivisible from outside a student residence (such as in windows

or on doors).

1 Nothing can be mounted or hung from the ceiling.

1 No more than 30% of the wall/ceiling space may be covered. No paper may be hung
within 1 foot of an electrical outlet.

= =4 =4 -4 =2

13. ElevatorOperations
Students and guests may not interfere with the normal operation of an elevator.

14. Entrance to Buildings
9 Exterior building doors may not be propped or forced open (including attempting to
force them open).
1 No one may enter a side door unleasthorized by an appropriate Residence Life staff
member or having appropriate card access.
1  When entering a building with a front desk, you must provide proof of residency upon
request from the desk assistant or check irtegir request.

15. Guest Escort Pay
All guests must be escorted lreir hosts in a public area. A specific host must be
immediately presenin public areas and residence# guest is anyone not assigned to the
specific building, suite or apartment.

16. Guest Visitation

 Students may nothd( | 3IdzSaid 6A0GK2dzi LISNXYAZAAZ2Y 73
LINA2NJ G2 GKS 3IdzSadQa F NNAGIE o

43



1 In buildings that requirgguestregistration all guests must be properly checked in at
the front desk.

1 In buildings that require guest registration, visitatioouns are restricted to 11 a.m. to
midnight Sunday through Thursday and 11 a.m. to 3 a.m. Friday and Saturday.
Visitation in all other residences is determined by the urihe visitation hours and
regulations for each building are located page49 of the Student Handbook.

1 No more than two guests are allowed per resident unless otherwise permitted by the
GHD, except in the Village.

In 24 hour visitation halls, including the Village, guests may stay no more than two

consecutive nights and a guest may stay more than 5 nights collectively in ddigiversity

residence(hall, apartment, house, etc3pace per month.

17. Guest Visitationc Under 18
All visitors must be a minimum of 18 years of age and have a valid photo ID to be allowed
guest privilegesExceptions to this are:

1 Underage guests who are accompanied by their parent(s) or guardian(s) may visit
from 11 am to midnight.For emergency situations, the appropriate Area Coordinator
may allow extended visitation.

1 In some circumstances, underage gastay stay overnight if proper authorization is
given. This must occur within the normal overnight guest policy for the building
where the visitation will occurYou must contact the appropriate Area Coordinator in
advance of the visit to secure permimsifor this. Written and notarized parental
(guardian) permission is required.

T aSYOSNAR 2F | NBAARSYyidiQa AYYSRAIFIGS TFlFYAfeR
midnight. Residents wishing to have a sibling stay overnight should contact their Area
Coordinaor 1 week in advance to request permissidfritten and notarized parental
(guardian) permission is required.

1 Residents wishing to have their children visit the residence halls outside of 11 am to
midnight should consult with their Area Coordinat@orsistent overnight visits are
not permitted.

Roommate permission must be obtained for all guest visitation.

This policy does not apply in théllage Houses and Village Apartments

18. Hover boards
Hover boards, selbalancing scooters, battery powered tweheeled scooters, and other
similar devices may not be used, possessed, charged or stored in any University Owned
housing facilities.

19. Key and Student |.D. Responsibility
Students are responsible for all assigned keys. Students may not allow another pseson
of any key or ID that allows entrance to a residenceesidence facility If a student is
locked out oftheir residencethey may check out a temporary key from the front desk.
Village Pack Place, and The Circksidents who are locked out shoultbntact the
corresponding dutyphone Failure to return the temporary key withi#t2 hourswill result
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20.

21.

22.

23.

24,

25.

in an automatic lock changeA lost key will result in an automatic lock chandresidents
will be billed for lock changes.

Lounges/Lobby Usage

When using lounges and lobbies all residents and their ¢slestust adhere to the

following:

1 The lobby atmosphere should be conducive to sreedlle social interactions for
residents and their guests.

1 The lobby may be the meeting place for hall activitiesng specified times of the day.

1 Courtesy and Quiet hours are enforced.

1 No loitering is allowed in the main lobby area. This also pertains to inside and outside
of the entrance ways and main desk foyer areas.

1 The visitation and escort policies apply.

1 University staff members (including student staff) have the authority to dismiss persons
from the lobby.

Motorcycles

Motorcycles must be registered with Parking Services and follow their regulations.
Motorcycles, mopeds, motor scooters and other intermaimbustion enging are not
permitted in University Owned Housing or common areas.

Open Flames

Possession and/or use of candles, incense, fireworks (including sparklers), or other open
flame apparatus is prohibited within universibperated housing. $ervised candles and
incense are permitted in th¥illage Houses and Village Apartmentrills (outside of the
George Formatype) are only permittesutside theVillage houses.

Pet Possession

Students and guests may not possess an animal other than fish; aquariums are to be limited
to 10 gallons or less. This policy does not affect rights granted by the Fair Housing Act or the
Americans with Disability Act; hence, this policy is not applicibkervice or emotional
support animals.For questions on how to properly register an assistance animal, please
contact Disability Services at (870) 93264.

Residents of the Village houses and The Circle have the ability to have specific
pets. Approvd for all animals must be received from the Area Coordinator and the pet
policy must be followedPets are not allowed in the Village apartments.

Power Strips

Students may not use multipleutlet connections unless they are a power strip with a built

incA NDdzA § o NBF 1SN GKIFG Aa Of SINI& YIN]SR: O
has a maximum load of 15 amps and is plugged directly into a wall electrical Gtigt.
mounted surge protectors are allowed, but must meet the same requiremastsower
strips.Extension cords must be heavy dgty less than 12 gaugextension cords and used

properly.

Posting
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26.

27.

28.

29.

30.

31.

32.

Flyers, announcements or other printed or written material to be posted in and around
University owned housing or common areas must be submitted to the Department of
Residence Life minimally one week prior to the posting date for approval and distribution.

Quiet Hours
Students and guests must adhere to minimum mandatory quiet hours in and around
residence halls. Quiet hours are 10:00 i 00 am, seven days a week.

Quiet Hours for Finals

Students and guests must adhere to 24 hour quiet hours begireanh semester at 9:00

pm the last day of normally scheduled classes and ending after the completion of the final
University exam period. Students and guests who violate this policy may be immediately
removed from University housing.

Removal of UniversityProperty

Residence Life has designated a location for all university property in and around university
owned housing and common areas. Property may not be moved from its designated
position without prior approval from thappropriateGHD orArea Coordintor.

Syringe Disposal

Residentand guestsnayonly have syringes for medically prescribed usage. They may not
place exposed hypodermic needles directly in trash containers; SHARPS containers may be
obtained from Occupational Safety. Used needles shoeldisposed of in a puncture proof
container. If no container is available used needles should be taken to the Student Health
Center.

Trash

The appropriate trash receptacles (dumpsters) provided outside should be utilized for the
disposal of all trash. d®@m trash cannot be disposed of in the residence hall trash cans
located in kitchens, laundry facilitigsr common lounge space.

Vents

Heating and air conditioning vents, registers as well as return vents such as those in doors
are to be left uncoveredlf a student needs a vent to be dampened or adjusted they should
put in a work order for maintenance to make the appropriate adjustments.

Windows

A screen may not be removed from its window casiifythe screen is missing from a
window, students may rtaise the window for egress or to hang or display itefite plane

of the window may not be brokemMo items may be hung or displayed so as to obscure the
window(s) in any way.

GENERAL RESIDENCE LIFE GUIDELINES

Bomb Threats

If a bomb threat or any other threatening phone aalkelectric communicatiors received, gain
as much information from the call@ar messengeas possible and do not hang up the phone.
Immediately notify the Department of Residence Life during normsirntass hoursr the front
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desk staff in youbuilding if it is after offichours The staff persolyou contactwill notify
University Police and other designated staff members. Please remain available for assistance to
the investigative authorities.

Clealliness

All campus residences will be inspected throughout the semester to ensure compliance with
fire, health and safety standardsResidents shoulexpect these to occur on a monthly basis.
Residents are required to allow Residence Life Staff, ingustindent staff, to enter their
residences for these inspections and any follow up inspections. If there is no one present when
the staff comes to complete a properly posted health, safety, and fire inspection, it will be
O2YLX SGSR ¢ A (i KBetnji preSeiitS Notd® &k, Réalthiadd@afety inspections

will be posted 24 hours in advance with the exception of Wiage Houses and Village
Apartments Due to the nature of th&/illage Houses and Village Apartmenlkgre is no notice

for health, safety, and fireinspections. However, the University and tBepartment of
Residence Life reserve the right to condfi, health and safetinspectionswith no notice in
emergency situations.

Fire, Health, and Safeigspections are made to ensure:
w that university property is being used properly;
w that reasonable standards of room cleanliness, safety, and sanitation are being
observed; and
w that maintenance requirements are reported.

Students will be provided via email a guide instructing themexpectations for Fire, Health,

FYR {FFSdeé LyalLsSoOlArAzya FtYyR Kz2g (2 LJIaa (K
@smail.astate.edu account the first week of each month along with a reminder of the dates of
FHS Inspections. Reasonable standards ainroleanliness include, but are not limited to: all

trash properly removed from the room, no dirty dishes, food properly stored, floors and
counters free from clothing and debris, bathrooms cleaned and no mildew buildup, bedding
and towels regularly launded, and no strong odors or contaminants. Cleanliness in common
spaces is the responsibility of all residents assigned to the suite or apartment.

Residents who fail fire, health, and safety inspaasi will be given, in writingt8hours and the
necessay corrections that must be made. If items found during the health, safety, and fire
inspection are a violation of policy they may be confiscated. Violations of policy will be referred
to the Office of Student Conduct. If the resident(s) fails the fellpwnspection they may be
subject to fees to correct the issue, conduct violations and/or cancellation of the University
Housing Contract.
20182019Fire, Health, and Safety Inspection Dates
September 914, 2018
October 712, 2018
November 1116, 2018
Felruary 1015, 2019
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March 1015, 2019

April 7-12, 2019

June9-14, 2019

July 1419, 2019
Community Billing
If anyvandalism, theft, oRI Y 35S 200dzN&E Ay adzOK I INBdedr I a
community bathroom, which cannot be properly charged toiratividual, all members of the
floor or community may be billed equally fateaning, replacement orepairs. Similarly,
RFYF3S 2N 0KSTl Ay 2ySQa odzAif RAya:r gKAOK OF
building residents equally sharing fiepair or replacement costs. If applicable, each resident
will be billed on their student account foheird & K+ N ¢ 2F Lzt AO | NBI
each semester. Residents will be given every opportuhityugh posted flyers, letters, emails
and/or hall meetings to identify individual(s) responsible for the damage before a group billing
is finalized. Active involvement in reducing damages within the community is encouraged.

Room Entry

The university reserves the right to have its representative(§) 1 SNJ I NBAARSYy G Q
following instances:

When it appears that an occupant may be physically harmed or endangered

When it appears university property is endangered

When it appears University or Residence Life policy is being viplated

To make priodic health, safetyfire and maintenance inspections atud repairs

To deliver administrative letters and notices.

= =4 =4 -4 A

Every attempt will be made to allow one to retain as much privacy as possible in their residence.

The actual searching of a room sjfeally for the purpose of removing illegal or prohibited
articles will be done only when reliable information warrants such action. If possible, searches
gAft 0SS O2yRdzZOGSR Ay G(KS NBaAARSy(iQa LINBaSyoO

Roanmate Conflicts

Residents will be required to complete roommate, suitemate, and/or apartment agreements
with individuals who share their living space. Failure to complete the agreements will result in
an improper checlin fee. The agreements will be upddté new residents move into the living
space.lf a resident andheir roommate are having a conflichey should attempt to discuss

the problem with each other. If this cannot be done, they should take the problem to the RA
The RA will assess the sitiwd and maymediate the situation, update theoommate
agreemenjor refer the concern to a Graduate Hall Director or Area CoordinHtitre problem
cannot be resolved, the Department of Residence Life has the right to relocate one, both or
none of theroommates.
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Visitation

Visitation provides an opportunity for residents to create a more desirable living experience and
further personal growth through greater interpersonal contact among students of both
genders. The responsibility of this policy reafon the individual who must maintain the
element of academic privady the livingareas, maintairtheir conduct in a manner that is in
consideration of roommates or other concerned parties, and act in accordance with all
university policies.

A guest is anyone who is not a resident of that specific residence hall or apartment (i.e.
University Hall visiting Kays Hall). All guests must be checked in to the First Year Residence Halls
(Arkansas, Kays and University) through the front desk, exatptvisitation in Kays Hall.

Visitation Policy for Collegiate Park, Noplark Quads, Honor&LC Red Wolf Den, ROTC LLC,
STEM DerRack Place, The Circlnd theVillage Houses and Village Apartments
Determined by the living unit.

Visitation Policy for Greek Village:
Determined byinter/national policies.

First Year Residence Halls (Arkansas, Kays, University) Visitation Hours are as follows:
Sunday through Thursday: 1la.m.- Midnight
Friday and Saturday: lla.m.-3 a.m.

Kays Hall Ima-Visitation Policy

The intra-visitation policy for the residents of Kays Hall was designed to help enhance the
O2YYdzy Al @ Q& IN&indedsifatdryholrsXKays #all residents visiting fellow Kays
Hall residents) are 24 hourgdday. However, the escort policy must be followed at all times.

Any guests who do not reside in Kays Hall who wish to visit residents of Kays Hall must follow
the normal visitation policies and hours. Individual floors in Kays Hall may choose totianit
visitation or visitation hours on a floor by a vote of that community at the beginning of each
semester. These hours must be postaédhe entrance tahe hall.

Visitation Guiding Principles:
The following policies must be maintained fasitation:

1. All entering into and exiting from the hall must be through the lobby. Emergency fire
doors are to be kept secured and used only in case of emergencies.

2. Each resident must meet and esctreir guest to and from the lobby. Guests must be
escoted at all times throughout the building.

3. Each guest must leavbeir IDs or some satisfactory form of photo identification with
the Desk Assistant on duty in the hall (exceptantisitation in Kays Hall).

4. Each resident will be held responsible for tlemduct of his or her guests.

5. The resident andheir guest together must reclaim the IDs and/or other forms of
identification before the closing hours of visitation.
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6. Violations of the visitation policy will subject the resident dhdir guests to conduct
action.

7. All occupants of a residence hall room or apartment must agree before visitation will
be permitted.

8. All residents have a right to personal privacy. Based on this right, a person may choose
to withdraw their agreement in reference to visitors in theom or apartment. If a
dispute arises in reference to guests or visitation the RA should be informed
immediately and the guest will be asked to leave, even if a previous agreement had
been reached between residents.

9. Residents are only allowed two (2)egts at any time (except in théllage Houses and
Village Apartments

10. Only family members of the same gender as the host are permitted for overnight
visitation hn the First Year Experience halls (Kays, University, Arkambasstipulation
of 2 guests/amily members per host still applies.

11. All occupants of the room/living space must agree before overnightatitsit is
permitted in the roomNo one is allowed to stay more than two consecutive nights and
a guest may not stay more than 5 nights colledtivie any residence hall space per
month, unless they have properly notified the GHD and received permission in advance

RETURN TO IP

MISSINSFUDENT PROCEDURE

Rationale

In accordance with Section 485 of the Higkelucation Act (HEA), every institution of higher
education that provides ogampus housing must implement a missing student notification
procedure for those students residing in-oampus housing.

Procedure for Informing Students

As part of the electroniapplication process, students will designate a confidential contact to

be reached in the event the student is considered to be missing. Students may, at any time,
change this information ofine. If the student is under the age of 18 and is not an enpated
YAY2NE GKS O2yFARSYGAIf O2ydGF Ol YdzAadG oS (K
years and older may designate the contact of their choice. During the first floor meeting of the

fall semester or as part of the chetkprocess, Residensaistants (RAs) will review the Missing
Student Procedure with new students. During the first week of the spring semester, the RA will
meet with all new students to review the Missing Student Procedure.

Procedure for Determining if a Student is Missing
For purposes of this procedure, a University residence student may be considered to be a

GYAaaAy R FadidrRSS yLISENE 2 ¥y Q& theiusudl galedn ofbahavide y (i NI NE
without explanation. For example, a student who typically stays on campugydueekends

should not be considered missinghey haveinformed others of a weekend trip off campus.
However, the unexplained absence of a student expected to be on campus triggers the
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Missing Student Procedure. Any person believing that a studenidgsing should report to
Residence Life.

If a student is reported missing to a Residence Life staff member, the staff member should be
adz2NB (2 2060l Ay GKS NBLRNIAY3I LISNE2YQa YI YSZ
information where the reporting @rson can be reliably reached. The staff member should

obtain local directory information about the missing student and immediately notify the
YAdaAy3d aGdzRSyiQa NBAARSYOS KFIff RANBOG2NI 2

The Hall Director/Area Coordinator alid refer to the Reported Missing Student Checklist and
contact the reporting person to obtain the additional information neededlf the Hall
Director/Area Coordinator determines at any point there is a credible threat to thdeielj of

the student reported as missing, the Hall Director/Area Coordinator should call University Police
and make a report to supervisory stafthe HdlDirector/Area Coordinator should then proceed

to contact known student friergfrelationships, beginning withoommates/suitemates, and
0KS YAadaaAiry3ad addRRSyiQa wSaARSyd !aaraidlyido
methods of leaving mesiges for the student to make contact immediately. The purpose at this
point is to determine if the student is truly missing or has simply failed to make the desired
contact with the reporting person. If the student is located or is determined not tmissing,

the student should be advised to contact the reporting person. The Hall Director/Area
Coordinator may also contact the reporting person and relay that the student is not missing and
has been asked to contact the reporting person.

If pursuing knan contacts has not resulted in locating the student, the Hall Diréstea
Coordinatorshould contact the\ssistant Director for Residence Life, whom should then contact
the Director of Residence Life, whom should contact the Dean of Student Affjparging all
obtained information, and follow verbal notification withResidence Life Incident Rep@R).

The contacted individuals may then authorize one or more of the following measures to
determine recent activity by the student reported as missing:

1 Building card reader access report

Meal plan access report

Class attendance

Social Networking activity on sites such as Facebook

In-plainsight examination of room to see signs of recent use or planned departure
Location of vehicle

= =4 o -4 =

If the results of these activity measures suggest that the student is indeed missing and
unaccounted for, the contacted individual will file a police report with University Police to
request law enforcement investigation. All information obtained aboetthissing student
through investigation should be shared with the University Police.

If University Police determine that a student for whom a missing person report has been filed
has been missing for more than 24 hours, then within the next 24 houey, rttust:

1 Notify the individual identified by the student to be contacted in this circumstance

1 If the student is under 18 years old, notify a parent or guardian
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1 Notify regional law enforcement

1 Contact area hospitals and local detention facilities

1 Send emai to students, faculty and staff that student is missing with pertinent
information and photograph if available

University Communication of a Missing Student
In cases involving missing student residents, all inquiries by media or the public regarding
missng student residents shall be referred to University Relations. All public statements will be

coordinated through University Relations.
RETURN TO IN

RENG STUDENT UNION

http://www.astate.edu/a/student -union/index.dot

The Reng Student Union is the hub of campus life@tateproviding student services, campus
activities, meeting rooms, and banquet and coefgce capabilities. The ASU Pavilion, located
near Centennial Bankstadium, is also operated by the Reng Student Union. The Reng Student
Union offers its facilities and event planning services toAaBitate registered student
organizations at no charge wh those events are free to the university and community.

The Campus Information Center is centrally located on Let@d the students and campus
guests who may have inquiries about campus and comiy@vients and their locations.

ENROLLMENT SERVICES

FINANCIAL AID & SCHOLARSHIPS

http://www.astate.edu/a/finaid/index.dot

Welcome to the Arkansas State University Financial Aid and Scholar gyl strive to
, . - RETURN TO IN
meet the financial need®f studentsby providing resources tthosewho W : ___ ¢!

unable to pursue a college education. We are located on the seconddidbe Reng Student
Union between the Residence Life Office and the Office of Admission. Our office hours are 8am
to 5pm Monday through Friday.

The Financial Aid and Scholarship Office coordinates the awarding of grants, scholarships, loans
and workstudy funds to provide a comprehensive financial aid package for our students. You
may find additional information about institutional scholarships, privately funded scholarships,
state student aid, and federal student aid [&tp://www.astate.edu/a/finaid/index.dot or by

calling our office at 87972-2310, or email us atfinaid@astate.edu
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Students must apply for federal student aid by completing the Fredidgtion for Federal
Student Aid (FAFSA) each year. The form is available on linenatafsa.ed.goafter October
1

Students also must maintain a certain grade point average and complete a certain number of
hours each year to continue receiving federal and state financial aid. If you have questions
concerning these requirements please feel free to contaataftice or go to our website to

find the satisfactory academic progress policy.

Students who have reced institutional scholarships from The Office of Financial Aid and
Scholarships at Arkansas State University are required to maintain a certain grade point average
and must complete a certain number of hours each year. MeStateinstitutional scholarsips

require that students enroll and pass 15 hours per semester and a total of 30 hours pelfyear.
you must drop one of your classes which will put you below 15 hours, please contafous

you drop the clasdf you have questions about yorgquirements to maintain your scholarship,
please feel free to contact our office or go to the website to find additional scholarship
requirement information.

If you have received the Arkansas Challenge/Lottery Scholarship you must complete at least 12
hours your first semester and 15 hou each remaining semester. Also, you must maintain

a cumulative 2.50 GPA each year to retain the scholarship. You may find additional information
at the Arkansas Department of Higher Education websitevalv.adhe.edu

Once again welcome to Arkansas State University. We are happy to have you here and look

forward to serving you during your enrollment.
RETURN TO IP

TESTING CENTER

http://www.astate.edu/a/testing/index.dot

TheA-State Testing Center is certified by Educational Testing Service (ETS), American College
Testing (ACT), the College Board, Pearson ®htEseveral pvate boards and societies to
coordinate the administration and security of numerous different standardized testing
programs. Through the Testing Center, students seeking admission to specialized
undergraduate degree programs or post graduate programstak@e the required exams on

any national test date. One program gives students the opportunity to earn college-byedit
exam.

The specific assessment tests administered byAlstate Testing Center are:
1 Creditby-Exam- College Level Exam ProgramEE)
1 Undergraduate AdmissionACT Assessment, SAT and SAT subject tests, and Test of
English as a Foreign Language (TOEFL)
1 AssessmemntPRAXISCoreSkills Test (PPST)
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1 PostGraduate- Graduate Record Exam (GRE), Graduate Management Admission Test
(GMAT), Miller Analogies Test (MAT), Law School Admission Test (LSAT)
1 Occupational CertificatiorPRAXIS: Learning and Teaching, and PRAXIS: Specialty Area

RETURN TO If

RECRUITMENT

http://www.astate.edu/a/recruitment/index.dot

The Office of Recruitment, Suite 2099, found in the Reng Student Union, serves as the gateway
to Arkansas State University for prospectstadents, families and visitor#t the forefront of
student recruitment, the staff plan, coordinate, and implement recruitment strategies for
prospective students which support the strategic enrollment goals and institutional
mission. Pre-enrollment sevices, awareness sessions, class presentations, higher education
workshops, community receptions, @axampus programs and other outreach events are
provided for students, parents, counselors, and administrators,as offcampus. Topics

such as the apmation process, admission requirements, entrance exams, financial aid,
scholarships, registration, housing, and student services are covéfisttors to campus are
introduced to Arkansas State Unigdy via a campus tour with a student Chancellor
Ambasador andan engaging presentation from professional recruitment staffle provide
servicedo students in grades-22 who have an interest in Arkansas State Univerafgu may
reach the Office of Recruitment by calling 8¥R-ASU2(2782 or email

recruitment@astate.edu
RETURN TO I}

STUDENT SERVICES

CAREER SERVICES

http://www.astate.edu/a/careers/

Suite 2167 Rengtudent Union (2nd floor)
[870]19720 nHp w OI22783y T n 6
Monday-Friday 8:00 A.M:5:00 P.M.

MISSION
1 Career Services is a bridge between students, alumni, and employers during the
career planning process that provides programs and learning strategaseffort to
educate, enhance, and enrich lifelong academic and career.goals

CORE SERVICES:
9 Provide Career Coaching
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1 Host Career Fairs and special events

Conduct presentations and workshops

9 Assist students to findrork-study positions, partime jobs, internships, and fulime
opportunities

=

Career Services offers a variety of services to assist you in meeting yourredaéed goals.
Services are free and include the éoling: carer coaching, access to job iigjs, career
related workshops, and career fairs.

/' NESNJ O2F OKAy3 aSaaAizya INB dzaSR G2 lFaasSaa
major and career goals. These sessions are offerpdiison, by phoa, or virtually.

/I F NBESNJ { SNBAOSEAQ LINPFSaaraz2ylrta FyR 3IdzSad &L
presentations throughout the academic year. Guest speakers are industry professionals,

alumni, and others with subjeghatter expertise. Workshop topicsdlude: resume

development, interview preparation, professional attire, networking, professionalism,

financial literacyand jobsearch.

Career Fairs are hostevery Fall and Springhe goal is to attract companies, from a variety

of industries, to rearit interns and fultime employees from Arkansas State University. You

can network facdo-face with employers at the Career Fairs! Students also have access to
search for workstudy positions, partime jobs, internships, and fufime jobs through Carer

{ SNBAOS&AQ I ANB! {iFI0S2 OFNBSNI YIylF3aSYSyid LE2N

For more information about Career Services, please visit us in Suite 2167, Reng Student Union

or contact us at (870) 972025
RETURNNDRE>

COUNSELING CENTER

www.astate.edu/a/counselingervices/

Suite 2203 Reng Student Union
[870]1972H o My w ©7233750y T n 8
Monday-Friday 8:00 A.M:5:00 P.M.

The Counseling Center is committed to helping you benefit as much as possible from your
experience here atA-State This support may include helping you to perform better
academically, to plan your future career, to cope with your emotions, or to be niteetive

in your relationships with others. The University environment can be exciting and challenging.

It also can be highly stressful since you may face academic pressures as well as pressures from
family, friends, and loved ones at the same time. Whikework with students who may be
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experiencing a crisis, our goal is to help you deal with your concerns before they develop into
more serious problems.

Professional staff members are available to assist you with
1 Stress management

University Level Studykills

DepressiopAdjustment Concerns

Choosing a Major

Personal Growth Personal Issues

Occupational information assistance

Academic Concerns

Test Anxiety

Social Anxiety

Healthy Eating Concerns

Relationship Issues

Career coaching

= =4 =4 =4 -4 -4 -4 -a -8 -—a A

The Counseling Center is a department within the division of Student Affairs. Our mission is to
provide services not just at the Center, but also to the entik&tate community. The
Counseling Center is fully accredited by the International Associafi@ounseling Services
(IACS). The Counseling Center was evaluated by IACS against high standards of counseling
practice and was found to offer competent and reliable professional services to its clientele.
Approval by IACS is also dependent upon evidefaontinued professional development as

well demonstration of excellence of counseling performance.

Center staff members provide lectures and workshops at sites across campus, in the residence
halls, and to student organizations. Center staff membeesadso available for consultation to
academic departments and other University offices. In addition, staff members sometimes
teach courses offered through the University College and the College of Education.

Tips for Surviving University Life

Go to class regularly. Take notes.

Ask questions. Participate in class. Talk to your instructors.
Make friends. Become involved in campus organizations.
Form study groups.

Learn universityevel study skills. Study regularly!

w Ask for help wbn you need it.

€ €€ ¢g€e¢g

WalkIn Hours:
Monday-Thursday = Noon-3:00 p.m.
Friday 9:00 a.m- Noon

*Psychologists and counselors, counseling interns, and counseling practicum students perform
personal counseling services. All professional counseling atafficensed and services are
always performed by those whose skills and training are appropriate to the task.
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DISABILITY SERVICES

http://www.astate.edu/a/disability/

¢tKS S5ANBOG2N) 2F 5AaloAfAde {SNBAOSA oO05{0 A:
504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act and Amendments
(ADAAA). Appropriate arrangemis are made for qualified students with disabilities to receive
academic adjustments, auxiliary aids, and support services on campus. Qualified students with
disabilities must meet the essential eligibility requirements for the programs or activities
offered by A-State Reasonable access includes various modes of communication, assistive
devices, and technology which will also encompass computer aids. Students are assisted with
adaptive testing, note taking, reader services, and special seating arrangenrerthe
classroom. Students who want to receive accommodations must register with Disability
Services and make requests for accommodations each semester, as needed. Arrangements are
also made for workplace access and accommodations. Procedures areefbltowemove
barriers that block physical access to buildings and facilities.

Disability Services (DS) strives to provide services that promote access for students with
documented disabilities/impairments. Disability Services is a studemtered, sevice
oriented program that assists students in gaining volunteer experience. Students, with and
without disabilities from a wide variety of academic majors, have found volunteer work with
Disability Services to be rewarding and beneficial.

Volunteer actiities include: tutoring, escorting, transporting students, note taking, testing
services, and technical assistance. Individuals and/or groups are encouraged to participate in
volunteer work with DS. Volunteers may contact Disability Services at (87€89842or visit

the office in the Reng Studehinion Room 2181.

Disability Grievance Procedure

Arkansas State University has adopted an internal grievance procedure providing for prompt
and equitable resolution of complaints alleging any action prohibtedhe U.S. Department

of Justice regulations while implementing Title 1l of the Americans with Disabilities Act. Title Il
states, in part, that "no otherwise qualified disabled individual shall, solely due to such
disability, be excluded from the parfgztion in, be denied the benefits for, or be subjected to
discrimination" in programs or activities sponsored by a public entity. Complaints should be
submitted to the Director of Disability Services who also serves as Coordinator of ADA and 504
complianceefforts for AState students. Grievance forms are available both on the web at
http://disability.astate.eduand in Disability Services.

S7
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1 A complaint should be filed in writing, contain the name and address ef th
complainant, and briefly describe the alleged violation of the regulations.

1 A complaint should be filed within 35 school days after the complainant becomes aware
of the alleged violation. (Processing of allegations of discrimination that occurred
before this grievance procedure was in place will be considered on alpasase
basis.)

1 Aninvestigation, deemed appropriate, shall follow upon the filing of a complaint. The
investigation shall be conducted by the ADAAA and 504 Coordinator.

This process coemplates informal, but thorough investigations, affording all interested
persons and their representatives, if any, an opportunity to submit evidence relevant to a
complaint. A written determination as to the validity of the complaint and a descriptigheof
resolution, if any, shall be issued by the investigating official and a copy forwarded to the
complainant no later than 25 days after its filing. The ADA Coordinator shall maintain the files
and records of Arkansas State University relating to the daimis filed. The complainant may
request a reconsideration of the case in instances where he or she is dissatisfied with the
resolution. The request for reconsideration should be made within 15 school days to the
Disability Services Grievance Committee.

If complainant requests a reconsideration of the case in instances where he or she is dissatisfied
with the resolution determined by the Disability Services Grievance Committee, a written
request for reconsideration may be submitted to tbean of Studerstor the Administrative
Hearing Committee.

The right of a person to a prompt and equitable resolution of the complaint filed hereunder
AKFftf y28 06S AYLIANBR o0& (KS LISikg @ wOADA LIdzNE
complaint with the responsible federal department or agency. Use of the grievance procedure

is not a prerequisite to the pursuit of other remedies. The entire process shall be constituted to
protect the substantive rights of interested ®ens to meet appropriate due process standards

and to assure that Arkansas State University complies with the ADA and implementing
regulations.

MULTICULTURAL CENTER

http://www.astate.edu/a/multiculturatcenter/

MISSION

INJFyala {dFGS ! yAGSNARAGEQA adzt GAOdzZ GdzNI £/
campus environment by providing programming that promotes an appreciation for diversity,
multiculturalism, andsocial justice. We are committed to affirming the overall experiences of

our students, and serving as a support system and resource for the concerns and needs of

students from marginalized and/or underrepresented identity griii=t=ss§]=INlfo R 1\
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GOALS

U To help foster amclusive campus environment where everyone matters and everyone
contributes.

U To advance diversity education and cultural competence through programs and initiatives.

U To provide leadership opportunities and development for students.

U To facilitate meaningfiurelationships and provide collaboration opportunities that create
multicultural awareness.

U To continuously advocate for marginalized student groups.

PROGRAMS & SERVICES

U Cultural, Educational, and Social Programmifidne Multicultural Center plansvariety of
events to assist faculty, staff, and students with learning about and celebrating cultures (i.e.
22YSy Q3 |1 A4G2NE a2yiGKX . f1F101 1A&ad2NE az2yil
sponsors programs that promote the academic success and |sotiegration of
marginalized and underrepresented populations.

U Leadership DevelopmeniThe Multicultural Center works with student leaders on key skills
to develop as a multicultural leader. Students use these skills for things such as contributing
to student organizations, job preparation, or event planning, etc.

U Multicultural Ambassador ProgramMulticultural Ambassadors are students who are
passionate about multicultural education and who take an active role on campus to bring
awareness to multiculturalssues. Multicultural Ambassadors are selected each spring
semester in April. Interested students can pigkan application in the Multicultural Center.

U Diversity Training & WorkshopsThe multicultural Center provides training and/or
workshops to helpridividuals and groups learn about themselves, ways to advocate for
marginalized groups, and how to incorporate diversity into their everyday life.

U Multicultural Student Groups The Multicultural Center supports a number of Multicultural
Student Groups. Thse groups allow students to become acclimated to campus life, to
advocate for the needs of marginalized students on campus, to connect with other
multicultural students, and to develop leadership skills and skills for communication across
cultures. (i.e. {cle of Trust (COT), Brother 2 Brother (B2B), Hispanic Outreach & Latino
Appreciation (HOLA), G&traight Alliancg GSA) Black Student Association (BSA), and
more).

U Comfortable (Home away from Homegtop by and visit with our staff, hang with your
friends, meet new friends, or just get away from the everyday hustle and bustle of college
life.

0 Cultural Resource CenteiStudents can stop by the Multicultural Center to check
books, magazines, artifacts, documentaries, and more in the MulticulturaeC€nltural
Resource Library. This option is great for students to use for class projects or for general
knowledge to learn about other cultures and groups.

U Meeting and Programming Spac&he Multicultural Center space is available for meetings
and progams. To book the space, use the reservation link
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https://www.astate.edu/a/multiculturatcenter/forms/eventreservation.dotr contact us
at 870.680.4052.

0 Study Loung& Computer Laball students are welcome to the Multicultural Center to use
the Mac computer lab and study lounge.

Want to get involved with the MC? We have plenty of volunteer opportunities. Call us at
870.680.4052 or emailstatemc@astate.edurhe Multicultural Center is located on the third
floor of the Reng Student Union. Office Houase posted online at the following link

http://www.astate.edu/a/multiculturalcenter/ .
RETURN TO I}

NONRADITIONAL STUDENT SERVICES

http://www.astate.edu/a/multiculturalcenter/nontrad/

Who is a nontraditional student?
-Students who are 25 years or older
-Students who did not enter college after high school
-Students who are married or single with children
-Students who commute 30 ites from the university
-Studens who are working professionals

The office of NofTraditional Student Services helps connect-traalitional students to
Arkansas State University and Jonesboro by providing educational and social resources and
programs tohelp ensure successrfall nontraditional students.

Want to take an active role in coordinating events for Noaditional Students? Join the Non
Traditional Student Organization (NTSO). NTSO existthence the experiences of non
traditional studens at AState through social, academic, and community support, and to
better connect norraditional students to the University.

TheNonTraditional Student Lounge is located in the Reng Student Union Suife 206

For more information contact 872680-4052
RETURN TO I}

STUDENT CONDUCT

http://www.astate.edu/a/studentconduct/

Located in Suite 2008 in the Reng Student Union
870:972-2034
studentconduct@astate.edu

Mission
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It is the mission of the Office of Student ConducteBtate (OSC) to facilitate a positive and
safe environment for student learning. The OSC strives to help achis@munity in which
individuals lean the value of demonstrating respect for others, themselves and the University.
Additionally, it is our purpose to be a catalyst for the development of the whole student by the
education of and enforcement of the regulatis set forth in the Standards of Student Conduct.

General Information

All nonacademic violations of the Standards of Student Conduct are processed through the
Office of Student Conduct. The Office of Student Conduct advises the Student Conduct Board
comprisedof students who assist their peers through and facilitate the conduct process. The
OSC staff members are also available for programming needs in reference to the Standards of
Student Conduct and appropriate behavior.

STANDARDS OF STUDENT CONDUCT

Preamble

Arkansas State University is an interdependent learning community consisting of students,
faculty and staff. Just as any community has a culture, along with written and unwritten
"expectations” for conduct, we too have a culture and associated @afiens for behavior.

The community's expectation is that conduct is marked by integrity. Any student who chooses
to enroll at the university also chooses to become part of this community and constructively
contribute to its culture. This choice is an ightion to conduct oneself in such a way as to
facilitate the mission of the community, which is to "...enhance intellectual life and enrich
lives..."

The following principles are part of the collective expectation of the members of this community
relative to personal conduct.
Ethical Behavior The pursuit of a higher education is a privilege. Associated with that
privilege is an obligation to aspire to a set of principles and values that demonstrate a
commitment to fairness, honesty, empathy anchéevement.
Morality t Members of a learning community commit to the ideals of appropriate human
conduct. This lifestyle seeks to harm no one and attempts to be a positive contributor in
every interaction.
Respect Every member of this community showddek to gain and demonstrate respect.
Members should hold one another in high regard. Each individual should conduct himself
or herself in a manner worthy of that regard, which is gained by decent and correct
behavior.

The learning community at Arkans&ate University does not intend to be prescriptive
regarding the personal beliefs and value systems of its members. However, this community
does believe that it has a right to expect its members to demonstrate personal responsibility
and integrity in wod and deed.
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University Jurisdiction

The university has jurisdiction over any student or student organization alleged to have violated
the Standards of Student Conduct on campus or off campus. For the purpose of the student
02y RdzOU LINE OS defined ak ang geisaizivi®ysiadmittéda enrolled or registered
for study at Arkansas State University for any academic period. Persons who are not officially
enrolled for a particular term but who have a continuing student relationship with, or an
educatiof £ AYGSNBad Ays I NllFtyara {dF4G4S | yADBSNEA
be considered a student during any period while the student is under suspension from the
institution or when the person is attending or participating in any actipityparatory to the
beginning of the academic year including, but not limited to, fraternity or sorority recruitment,
orientation, placement testing, and residence hall chatk

Inherent Authority
The university reserves the right to take necessaryappopriate action to protect the safety
and weltbeing of the campus community and its members.

Interim Administrative Action

The Dean of Studentsor their designee, may defer procedural due process and enforce an
interim action if necessary to maintasafety or order; including but not limited to, removal
from housing or conduct suspension. The Vice Chancellor for Academic Affaitsiror
designee, may defer procedural due process and remove a student from a class to maintain
order. Any student whbas had interim action taken against him/her will be afforded a timely
resolution for the case generally holding the hearing within 5 business days.

Student Contact Information

All students are responsible for maintaining their current address, emaileaddand phone

number with the Office ofAdmissions, Records and Registration L (i Aa | faz a
responsibility to frequently monitor campus-reail and the university web site, as these

St SOUNRBYAO YSIya 2F O2YYdzy A Giveiah®RefficiehtNBys D K S ¢
disseminate important information to the campus community. Campusaé is the primary

means of communication from the Office of Student Conduct; appearance natifications, hearing
notifications and decision notificationswillS a Sy (i (2 -StéeSemail AddzBsS.y G Q& !

Modifying the Standards of Student Conduct

The university reserves the right to amend the Standards of Student Conduct at any time. Every
effort will be made to communicate any changes made touhiwersity community at least ten

days prior to policy change, except at the start of the academic year. The Standards of Student
Conduct will be updated each summer and the new version will be available in the Student
Handbook for that academic year.

Pdicy Interpretation
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TheDean of Studentsr their designee is the final authority in defining and interpreting the
Non-Academic Standards of Student Conduct and conduct procedures. The Vice Chancellor for
Academic Affairs and Research or their designee is the final authority in defining and
interpreting the Acadenai Standards of Student Conduct.

Standards of Student Conduct

When the conduct of any member falls outside the bounds of acceptable behavior, that
member can expect the community of Arkansas State University to call such conduct into
guestion. The university reserves the right to discipline students or student organizations for
inappropriate actions that occur on or off the campus to secure compliance with the University
Standards of Student Conduct. Students are expected to complyaWitiniversity policies and
procedures. Students failing to maintain these Standards may be asked to leave the university
community.

Standards of Student Conduct are divided into two categories:Atmtemic Misconduct and
Academic Misconduct. The faling list of prohibited behavior is not exclusive and serves only
as examples of specific actions constituting Meademic Misconduct. The Academic
Misconduct list can be found in the Student Handbook under Academic Rights and
Responsibilities on page’l

Non-Academic Misconduct Standards of Student Conduct

The following is a list of prohibited behavior:

1. Accessory
A student commits a violation of the Ngkcademic Standards of Student Condiety
aid another student in the commission of a violation of the Nerademic Standards of
Student Conduct or is present or fails to leave immediately a situation where a violation is
occurring.

2. Alcohol

1 Sale, possession, manufacturing, distribution, consumption, or evidence of consumption
of alcoholic beverages, on university property or at university sponsored events, except
as allowed by Institutional and System policy.

1 Use by, possession of or distition to person(s) under twentgne (21) years of age of
any alcoholic beverage.

1 Public intoxication or impairment that can be attributed to the use of alcohol.

1 Activities or promotions that encourage excessive and/or rapid consumption of
alcoholic beerages, including the use of common containers.

1 The possession and/or use of drinking paraphernalia or products that promote the
abuse of alcohol and/or put the user in a position to consume alcohol irresponsibly.
This includes but is not limited to funisetaps, and beer pong tables.

3. Bicycles, Skateboards, Skates
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Potentially dangerous or damaging use to self, property or others, of skateboards,
bicycles, scooters, skates, hover boards8aléncing scooters, battery powered two
wheeled scooters, oother wheeled forms of transportation. The use of skateboards and
hover boards is permitted only on sidewalks and parking lots unless otherwise posted. No
wheeled form of transportation covered in this policy is permitted in the parking garage.
Bicycles must be parked in bike racks and other designated areas. Hover boards may not
be charged in any Arkansas Statelding or other campus facility.

Computer Misuse

Misuse, abuse, and unauthorized use of computing resources, and/or use of computing
resources for unauthorized purposes such as, but not limited to, destroying, modifying,
accessing, or copying programs, records, or data belonging to the university beanot
user without permission. This includes peer to peer distribution of copyrighted materials
and/or illegal downloading of copyrighted materials, which are also violations of Federal
Law.

Damage to Property

Damaging or destroying university propgrr the property of others, or actions that have
the potential for such damage or destruction. Conduct which threatens to damage, or
creates hazardous conditions.

Disruption of University Business

Engaging in, leading or inciting others to materialiyl substantially disrupt or obstruct

teaching, research, administration or other university functions, operations or activities
AyOf dzZRAY 3> odzi y20 tAYAGSR G232 GKS of201A)
facilities, tampering with puldiutilities, or prevention of freedom of movement or

expression by members of the university community.

Disruptive Conduct

Disrupting the regular or normal functions of the Arkansas State University community,
including behavior which breaches the peatimits the safety or violates the rights of
others.

Drugs

1 Use, manufacturing, distribution, sale or illegal possession of any quantity, whether
usable or not, of any drug, narcotic or controlled substance without a valid medical
prescription undercurrent medical supervision.

1 Impairment that can be attributed to the use of any drug, narcotic or controlled
substance.

1 Possession and/or use of drug paraphernalia which includes objects used, primarily
intended for use or designed for use in ingestingaling, or otherwise introducing any
drug, narcotic or controlled substance into the human body including, but not limited
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10.

11.

12.

13.

14.

to, pipes, water pipes, bongs, hookahs, roach clips and vials wittadidimedical
prescription.

1 Misuse or abuse of prescriptiomugs.

1 Misuse or abuse of any chemical substance.

Endangering Conduct

Physical abuse, verbal abuse, threats, intimidation, coercion and/or other conduct which
threatens or endangers the health or safety of self or others or violates a legal
protective/no contact orderpor an institutional no contact directive.

Failure to Comply
Failure to comply with directions, verbal, written, or electronic of university officials, or
those appointed to act on behalf of the university in the performance of ttheiies.

False Accusations

1 Knowingly, intentionally, or recklessly making false accusations of inappropriate
behavior against another individual.

1 Providing false or falsified information with intent of harming another university
community member.

1 Attempting to intimidate withesses necessary to conflict resolutions pending with the
university.

1 Altering or destroying information necessary to conflict resolutions pending with the
university.

False or Fraudulent Information

1 Furnishing false informatioto a university official.

1 Forgery, alteration, taking possession of or the unauthorized use of University
documents, records, keys or identification without the consent or authorization of the
appropriate University Official.

1 Use, manufacturing, distribigin, sale, or possession of false identification.

1 Altering, defacing, or falsifying IDs, or in any way conspiring to obtain false
identification.

Fire/Emergency Threat

1 Starting a fire or creating a fire hazard, including false alarms by settingedifé¢h
alarm system, making a bomb threat or creating a false emergency of any kind.

1 Tampering with, misusing or damaging fire extinguishers, sprinkler heads, alarms or
other safety equipment.

Gambling
Gambling in residence halls or on or abautversity property without legal permit as an
authorized state organization and approval from the Office of Student Conduct.
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15. Guest Responsibility
1 Failure to inform guests, both student and nstudent, of university policies. Guests
are any person rtaassigned to a specific building, suite or apartment if the incident
occurs in university owned housing or any person not associated with the university
community that reasonably appears to be with a student.
1 Students are responsible for the conduct béir guests on or in university property
and at functions sponsored by the university or any recognized university organization.

16. Harassment
Any form of conduct (written, verbal, physical, graphic, or electronic) that is 1) unwanted;
2) directedtowards an individual or group of people; and 3) so severe, pervasive, and
objectively offensive that a reasonable person with the same characteristics of the of the
victim would be adversely affected to a degree that interferes with an individual's
educaion or employment performance or creates an intimidating, hostile, or offensive
university environment.

17. Hazing
Any mental or physical requirement, request or obligation placed upon any person that
could intentionally or unintentionally cause discontfqain, fright, disgrace, injury or
which is personally degrading for the purpose of initiation into, admission into, affiliation
GAGKZ 2NJ 1 & | O2yRAGA2Y 2F O2yiAydzsSR YSYo:
expressed or implied consent to hagidoes not negate the above standards.

18. Lewd, Obscene or Indecent Behavior
Any conduct that is offensive to accepted standards of decency, including attire that
exposes undergarments or does not provide adequate coverage of the body.

19. Littering
Littering, including the improper disposal of tobacco products and trash.

20. Non-recognized Organizations
Nonrecognized and/or unregistered student groups attempting to function on the
campus or in the name of Arkansas State University. Acting aganization or
representing oneself as a member of an organization when that organization has been
removed from campus.

21. Objects Dropped or Thrown
Throwing objects or causing an object to fall from buildings or other elevated areas when
such throwingor dropping creates a risk of personal injury or property damage.
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22. Recording Ethics
Viewing, transmitting, recording, filming, photographing, producing or creating a digital
electronic file of the image or voice of another person, including classsmsitimgs,
without their knowledge, or consent.

23. Sexual Harassment

Unwelcome gendebased verbal and physical conduct that is severe, persistent or

pervasive and occurs when:

1 Submission to, or toleration of, such conduct is made either explicitly gicitly as a
condition of instruction, employment, or participation in other university activities;

1 Submission to, or rejection of, such conduct is used as the basis for employment or
education decisions affecting the individual;

7 Such conducthasthepgpd S 2 NJ STFSOG 2F dzyNBlF az2yl of @
education or work performance or creating an intimidating, hostile or offensive
university environment.

24. Sexual Misconduct
Sexual conduct without consent or sexual conduct that occurs aftesent has been
withdrawn. To constitute sexual misconduct, the sexual conduct must meet one of the
following criteria:
1 the sexual conduct is not consensual;
1 the sexual conduct includes force, threat(s) or intimidation;
1 the sexual conduct occurs when thietim is mentally or physically impaired, such as

when under the influence of alcohol or other drugs or when the victim is a minor.

25. Smoking
Use of tobacco is not permitted on university property. This includes, but is not limited to,
the use all ligted tobacco and plant products including cigarettes, cigars, and pipes,
smokeless tobacco, and vaping devices includinmarettes.

26. Solicitation Activities
Solicitation not in accordance with federal, state or local laws or without the permission
as outlined in the Fundraising (Solicitation) Policy found in the Student Handbook.

27. Student 1.D. Cards
1 Failure to carry a valid Arkansas State Universitychfl at all times when on university
property or at university sponsored events, except when properly checked into a
residence hall.
gl fft26Ay3a 20KSNR (2 dzaS 2ySQa Ld5d OF NR T3
for use at any establishmettat accepts the I.D Card for payment.
1 Transferring and or duplicating university I.D. cards.
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1 Failure to provide 1.D. cards upon request to any individual acting on behalf of the
university in the performance of their official duties.

28. Theft
Theft ofany kind including but not limited to; attempted theft, possession, sale or barter
of, seizing or concealing property of another person without their permission.
29. Unauthorized Use
1 Unauthorized or illegal entry into a building, classroom, office, rogrhicle, or
residence hall.
1 Unauthorized use or possession of University property.
1 Use or possession of any University key without proper authorization including
duplication of any University key.

30. Violation of Law
Arrest or citation for violation()f local, state, or federal law, and/or conduct that
I ROSNER St & [ F¥FSOha GKS addRRSyidQa adzAdl oAt Al

31. Violations of Other University Regulations
Violations of any university rule or regulations outside 8tandards of Student Conduct.

32. Weapons
To the fullest extent allowed by law, the use, possession or storage of weapons. Weapons
include, but are not limited to, firearms, explosive devices, hazardous chemicals (other
than pocketsized sprays used fgersonal protection), knives with blades longer than
four inches, numb chucks, brass knuckles, tasers or other electrical stun devices, bows or
cross bows, arrows, objects that propel projectiles, replicas of weapons (including water
or toy guns), or anglevice or substance designed to or used to inflict a wound, cause
injury, or incapacitate.

Statement of Student Responsibilitwithin Common Spaces

Students are responsible for all violations occurring in their residence. If a violation occurs in a
comma space and a resident knows or should have known about the violation and has not
reported appropriately, they will be held accountable for that violation.

Conduct Information and Procedures

1. Any individual may refer a student to the Office of Student @ohébr potential violations
of the NonrAcademic Standards of Student Conduct. Conduct Referrals should be delivered
to the Office of Student Conduct within ten (10) university business days after the student
has been identified as the alleged violator,emever possible. Conduct referrals in regards
to Sexual Assault or Sexual Misconduct should be referred to the Office of Affirmative
Actionwww.astate.edu/a/affirmativeaction/.
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http://www.astate.edu/a/affirmative-action/

2. Upon the receipbf a Conduct Referral, the Director of Student Conduct or designee will
determine if sufficient information is present to show the alleged violator potentially
violated the Standards of Student Conduct. If there is sufficient information to determine
the dleged violator potentially violated the Standards of Student Conduct, they will be
delivered or emailed those potential violations and an initial meeting will be scheduled.

3. The Director of Student Conduct or designee will determine the initial hearfficeio
depending upon the severity of the alleged infraction and where it occurred. The initial
hearing officer may be one of the following: Director of Student Conduct, Office of Student
Conduct Staff members, Greek Council Hearing Bodies, and or atbeignated by the
Director of Student @nhduct.

4. The Conduct process is part of the student educational process and as such the alleged
violator is responsible for all communication during the Conduct Process, with the
exception of suspension and expols appeals as noted in the appeal process below. The
alleged violator may have an advisor present at all meetings and hearings through the
Conduct Process but that advisor may not speak for the alleged violator, except in the case
of suspension and exmibn appeals.

Sexual Assault and Misconduct Information and Procedures

1. Any allegations of sexual assault and/or sexual misconduct must be initially reported to the
Office of Affirmative Actiorhttp://www.astate.edu/a/affirmativeaction. The Office of
Affirmative Action will coordinate the investigation of all allegations of sexual harassment
and/or sexual misconduct.

2. The Office of Affirmative Action will refer cases of alleged sexual harassmeior sexual
misconduct to the Office of Student Conduct for investigation as appropriate. Cases of
sexual harassment and/or sexual misconduct will follow the process set forth inShaté
Non-Discrimination/Sexual Misconduct Policy which can be found
http://www.astate.edu/a/affirmative-action

Procedures for Resolving Nefscademic Conduct Charges for Violations of the Standards of
Student Conduct
1. Informal Case Resolution:
The initial haring officer may offer an alleged violator an informal case resolution in the initial
Case Resolution meeting. The initial hearing officer will meet with the alleged violator to review
the potential violation of the Standards of Student Conduct and th&op they have available
to them to resolve the matter. The alleged violator may have 48 hours to decide which option
theywould like to utilize to resolve the potential violations.
a. If an alleged violator accepts responsibility for the alleged offense does$ not
choose a formal hearing, then the initial hearing officer will assign the sanction in
writing, generally via emalil, after the close of the meeting. If the alleged violator does
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not agree with the sanction(s) assigned, they may request that th@ogypiate
designee review the sanction(s) to determine appropriateness. Requests for review
of sanction(s) must be delivered in writing (typed and delivered in person, via email,
or fax) to the Office of Student Conduct within 48 hours of being assigned th
sanction(s) or by 9:00 a.m. on the next university business day if the deadline falls on
a weekend or after 5 p.m. on a weekday. This is the only appeal available through the
Case Resolution Process.

b. If the alleged violator does not accept responsibility for the alleged offense, then the
case will be referred back to the Office of Student Conduct. A Formal Conduct Hearing
will then be conducted to determine if the alleged violator is responsible fer th
potential violations and if so to determine the sanction(s).

c. Any student who fails to attend a scheduled Case Resolution meeting will have a hold
placed on their registration until they have met with an initial hearing officer and
reached a resolutioor until a Formal Conduct Hearing has been completed.

2. Formal Conduct Hearing:

If an alleged violator does not accept responsibility, does not attend the properly scheduled
Case Resolution meeting or if the initial hearing officer does not feel thabfarmal case
resolution is appropriate, then a Formal Conduct Hearing will be convened. There are three
types of Formal Conduct Hearings that an alleged violator may be remanded to: Administrative,
Student Hearing Board, or the University Disciplinamp@dtee Hearing. The Office of Student
Conduct staff will determine the appropriate hearing body depending on the severity of the
OFasSs GKS IffS3aASR GA2f G2NR& LINA2N) KAAaG2NESZ
Conduct Hearings are rewted solely for appeal purposes by the Office of Student Conduct and

no other recordings may be made.

Types of Formal Conduct Hearings

Administrative

Administrative hearings are assigned in cases where there is little discrepancy, where there is a
needto expedite the conduct process (such as cases of safety or when interim action has been
taken), or when the Director of Student Conduct or designee feels it is the appropriate option.
Administrative hearings are heard by the Office of Student Condufftratambers, or others
designated by the Director of Student Conduct.

Student Hearing Board

Student Hearing Boards are assigned in cases where the alleged violator would benefit from a
decision put forward by their peers. Student Hearing Boards conkiétoArkansas State
University students who are members of the Student Conduct Board and have been selected
and trained to participate in the conduct process.

University Disciplinary Committee
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A University Disciplinary Committee Hearing consist -8f $udents and faculty or staff
members selected by the Director of Student Conduct or designee from an appointed pool of
hearing board members.

Student Organizations

Cases involving student organizations will follow the same procedure noted for studeats. |
student organization is a social Greek letter organization, the Director of Student Conduct or
designee will confer with the Assistant DeaGreek Life before assigning the initial hearing
body. The Office of Student Conduct may choose to adjudit@tecase or assign it to the
disciplinary committee of the appropriate council (Infeaternity, National Panhellenic,
National ParHellenic). If the Office of Student Conduct hears the case, the appropriate council
may hear the case simultaneously iEthrganization that has allegedly violated the Standards
of Student Conduct has also violated council policies.

A student organization may be subject to the conduct process in the following situations:

1. An alleged offense was committed by one or more members of an organization and an
executive member or advisor encouraged, sanctioned or was complicit while it
occurred.

2. An alleged offense was committed by one or more members of an organization and
organiation funds were used to finance the venture.

3. An alleged offense was committed by one or more members of an organization and was
supported by a majority of the organization's membership.

4. An organization has chosen to protect one or more individusdnoférs who were
members or guests of the organization.

5. The Director of Student Conduct or designee deems that the alleged offense, by its
nature, was an organization offense and not the actions of the individual members.

6. If areasonable person wouldsaagne the behavior was sponsored or supported by the
organization.

7. An alleged offense occurred as a result of an organization sponsored function.

8. A pattern of individual violations is found to have existed without proper and
appropriate group control,amedy or sanction.

Formal Conduct Hearing Guiding Principles:

a. An alleged violator may request a pnearing conference prior to their Formal Conduct
Hearing.

b. An alleged violator will have at least &82 dzNJB& Qof a/hRaiig (8nerally via email)
or the notice will be posted via USPS four (4) days prior to the hearing in which the mail
runs.

c. An alleged violator may choose to not attend a scheduled hearing; however, if properly
notified the hearing will proceed in their absence.

d. An alleged violatomay choose to not answer a question at any time or to not speak
during their hearing or not present information to a hearing body, if they feels it is in
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their best interest.

e. A complete witness list must be turned into the Office of Student Conduct one
university business day prior to the hearig@g minimum of 24 hours prior to
the hearing. The alleged violator is responsible for notifying their witnesses of
the time, date and place of the hearing.

f. Students may request, in writing, of the Office of SmiConduct a list of all witnesses
and access to all information. All information requests must be done in writing and
allow a minimum of one (1) business day for the information to be compiled from time
of request.

g. Determination of responsibility wibe based upon a preponderance of the
SOARSYOS 2NJ AT Al Aa AaY2NB tA1Ste GKIy Yy

h. The decision of the hearing officer/body will be verbally given to the alleged
violator at the close of a Student Conduct Board hearing andfawriting,
generally via email or USPS, after the close of all hearings.

i. No character witnesses or irrelevant information will be considered in a hearing.

j-  An alleged violator may select an advisor to be present at the hearing that may confer
and give adwe to the student in a quiet, confidential and ndisruptive manner. An
advisor may only speak in a hearing when addressed by the Hearing Officer or Chair.
An advisor may not be a witness in the hearing. A list of trained student advisors is
availablein the Office of Student Conduct.

k. All hearing participants are expected to act and speak appropriately during the hearing.
Any hearing participant that becomes disruptive will be removed from the hearing and
the hearing will proceed without him/her.

I. An actively participating alleged victim may select an advisor to be present at the
hearing that may confer and give advice to the student in a quiet, confidential ard non
disruptive manner.

m. No recordings of hearings shall be made by any person other tarChair of the
Hearing or the Administrative Hearing Officer. The hearing recording will be maintained
by the Office of Student Conduct for the appeal process only. If an appeal is not made,
the recording will be destroyed ten (10) university businessadier the appeal date
is past. If an appeal is made, the recording will be destroyed at the close of the appeal
process. A student will be given reasonable access to their hearing recording for the
purposes of review, with the understanding that no daation of the recording shall
be permitted. Requests for access to hearing recordings must be made in writing and
provided the Office of Student Conduct at least one (1) business day notice from the
time of the request to make the appropriate arrangement

Appeal Process
Informal Case Resolution Appeal
A student or organization found responsible for a violation of the Standards of Student Conduct
in an Informal Case Resolution may request a sanction review for the following reason:
1 Sanction unreasonably harsh or inappropriate for the circumstances of the violation.
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Requests for review of sanction(s) must be delivered in wr{tiyjged and delivered in person,

via email, or fax}o the Office of Student Conduct within 48 hours of fgpiassigned the
sanction(s) or by 9:00 a.m. on the next university business day if the deadline falls on a weekend
or after 5 p.m. on a weekday. This is the only appeal available through the Informal Case
Resolution Process.

During the above appeal press, a student who has received a sanction of a suspension of ten
(10) or more days or expulsion for nagademic misconduct may choose to be represented at
0KS &aiGdzRSyidQa SELISyasS oe& |t A OS-ytwddy advataie2 Ny S
who, in either case, may fully participate during the appeal process. (Arkansas General
Assembly, Act 1194 of 2015, effective July 22, 2015)

The sanction review will be heard by the Director of Student Conduct uhiegsverethe initial
hearing officer. If the Director of Student Conduct was the initial hearing officer,Dlean of
StudentsOffice or Designee will hear the review. The decision of the Appeal Officer is final.

Student Organization Council Hearing Appeal
A student organization found respsible for a violation of the Standards of Student
Conduct/council policy during a council hearing may request an appeal for one of the following
reasons:

1 Insufficient information that a policy was violated;

1 A serious procedural error in resolving thase;

1 Sanction unreasonably harsh or inappropriate for the circumstances for the

violation;
1 New information has been found that was not available at the time of the
hearing.

Requests for appeal must be delivered in writ{bhgped and delivered in personiavemail, or
fax)to the Office of Student Conduct within 72 hours, of receipt of the original written decision,
or by 9:00 a.m. on the next university business day, if the deadline falls on a weekend or after
5:00 p.m. on a weekday. Typically a decisioth be rendered within five (5) to ten (10)
university business days, unless the sanction includes suspension or dismissal. After review, the
Dean of Student®ffice or designee may:
Affirm the finding(s) of the original hearing authority;
Reverse findig(s) of the original hearing authority;
Alter the sanction(s) of the original hearing authority;
Refer the case to the Office of Student Conduct for a new hearing including the new
information shared in the appeal.
The decision of the Appeal Officeffiigal.

1
1
1
1

Formal Conduct Hearing Appeal
A student or student organization found responsible for a violation of university policy during a
Formal Conduct Hearing may request an appeal for one of the following reasons:
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Insufficient information that a policyas violated:;

A serious procedural error in resolving the case;

Sanction unreasonably harsh or inappropriate for the circumstances for the violation.
New information has been found that was not available at the time of the
hearing.

Requests for appeal nstibe delivered in writingtyped and delivered in person, via email, or
fax)to the Office of Student Conduct within 72 hours, of receipt of the original written decision,
or by 9:00 a.m. on the next university business day if the deadline falls on &mdek after
5:00 p.m. on a weekday.

= =4 =4 =

A student who has received a sanction of a suspension of ten (10) or more days or expulsion for
non-academic misconduct may request an appeal and choose to be represented at the
a0dz2RSy i Qa SELISY &é& oniethelstudert PeSeysaaSnaitornéyindvdkifie

who, in either case, may fully participate during the appeal. In this circumstance, if the
disciplinary appeal proceeding arises from a complaint by a student against another student,
both students ca be so represented. (Arkansas General Assembly, Act 1194 of 2015, effective
July 22, 2015)

Typically a decision will be rendered within five (5) to ten (10) university business days, unless
the sanction includes suspension or dismissal. After revieevDisan of Student®ffice or
designee may:

1 Affirm the finding(s) of the original hearing authority;

1 Reverse finding(s) of the original hearing authority;

1 Alter the sanction(s) of the original hearing authority;

1 Refer the case to the Office of Student @oat for a new hearing including the new

information shared in the appeal.

The decision of the Appeal Officer is final.

MEDICAL AMNESTY POLICY

The safety and welfare of students is a University priority, and at times, students may need
immediate medical assistance. However, students may be reluctant to get help because of
concerns that their own behavior may be a violation of 8tandards of $tdlent Conduct To
minimize any hesitation students or student organizations may have in obtaining help due to
these concerns, the University has instituted a medical amnesty policy. This policy is applicable
to the following parties: 1) a student requésy’ 3 YSRAOF f FaaAradalyosS ¥
NEBljdzSadAy3a YSRAOFT |aarxadlyoOoS F2N I y2iKSNJ L
was provided.

2 KSYy NBaLRyRAy3 G2 Fye |f02K2f 2NJ RNUzZZ QA2
decision 6 request medical assistance, and in most cases, view the act of seeking medical
assistance as good judgment, therefore not deserving of the typical sanctions. At a minimum,
students or student organizations should make an anonymous report that wouldhgut
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student in need in contact with professional help. Examples where this policy may apply
include:
1. A student is reluctant to call an ambulance when a friend becomes unconscious following
excessive consumption of alcohol because the reporting studamder the age of 21 and
was also consuming alcohol.
2. A student is reluctant to report thathey havebeen sexually assaulted becaubkey had
been consuming alcohol and is under the age of 21. It is in the best interests of this
community that victns choose to report to University officials. To encourage reporting
incidents of sexual misconduct, the University pursues a procedure of offering victims of
sexual misconduct limited immunity from being charged for any policy violations related to
the sexual misconduct incident.

Although the University may choose not to impose disciplinary sanctions, the University may
mandate educational options (such as alcohol and other drug assessments and attendance to
alcohol education programs) in such casesacéa student receives medical amnesty, any
future amnesty is at the discretion of tHeean of Student®r their designee. Th®ean of
Studentsor their designee also have discretion to determine that this policy does not apply in
more serious situationsncluding criminal possession of drugs, property damage, and acts of
violence.

Non-Academic Conduct Sanctions

Sanctions for No#\cademic Misconduct will benposed by theDean of Student®r their
designee upon individuals, groups or organizations thatehbeen found responsible for
violating the Standards of Student Conduct. The following sanctions may be imposed for Non
Academic Misconduct:

1 Educational Task Completion of a task which educates the student about and allows
the student to learn fromhe misconduct.

Written Warning¢ Official record that a student has been warned about behavior.

1 Removal of Property, Required removal of property.

1 Restitution¢ Reimbursement by the student to cover the cost of repair or replacement
of damaged or misapppriated property.

1 Restriction of Activities or Privilegeg Restriction of active status or participation in
any and/or all organized university activities other than required academic endeavors
for a designated period of time. These restrictions maiugtes but are not limited to,
denial of the right to represent the University in any way, access to facilities or
individuals, parking privileges, and/or participation inaaricular activities.

Feesg Monetary requirements based on the resolution ofase.

Conduct Probation; A period of seleflection, during which a student is on official
warning that subsequent violations of university rules, regulations or policies are likely
to result in a more severe sanction including suspension or expulsan the
university. A student placed on conduct probation is not considered to be in good
standing with the university.
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1 Housing Probatior; A period of selfeflection, during which a student is on official
warning that subsequent violations of universityes, regulations or policies are likely
to result in a more severe sanction including relocation or removal from university
housing.

1 University Housing RelocatiogRequired movement to another room, hall, floor, wing
or building within Residence Lifen€e assigned this sanction, students must relocate
in no more than 24 hours, after which the relocated student cannot enter the room,
hall, floor, wing or buildinghey wereremoved from throughoutheir term of probation
without permission from the Direor of Residence Lif®irectorof Student Conduct or
designee.

1 Removal from University Housing Required removal from university housing. This
action occurs without the refund of room fees. Once assigned this sanction, students
must move within the desigated time required or no more than 72 hours, after which
the removed student cannot enter university housing without permission from the
Director of Residence LifBjrectorof Student Conduct or designee.

1 Conduct Suspensioq Temporarily canceling astudeli Q& Sy NBf f YSy G |
University. A student cannot graduate while suspended. Once assigned this sanction,
students are immediately removed from their classes and banned from university
property. A student cannot enter university property dugitheir term of suspension
without prior permission from th®irectorof Student Conduct or designee. Any classes
taken at another institution during this period of suspension cannot be transferred to
Arkansas State University.

1 Expulsionc Permanentlycar8f Ay3 | aGdzZRSyiQa SyNRffYSyI
A dismissed student cannot-anroll or graduate. Once assigned this sanction, students
are immediately removed from their classes and banned from university property. A
student cannot enter Univeity property once dismissed without prior permission from
the Directorof Student Conduct or designee.

1 Revocation or Denial of Degree or AdmissigAdmission to or a degree awarded from
the University may be revoked for fraud, misrepresentation, or othiefation of
University standards.

1 Additional Sanctionsg In addition to those listed above, other sanctions may be
implemented.

Non Academic Student Conduct Records

Retention

Non-Academic Student Conduct Records will be maintained for seven yearsHeodate of
the last case resolution or two years paptduation, whichever comes later. Any student
record with an outstanding sanction, suspension or dismissal will be kept indefinitely.

External Release
External release of records will occuriccordance with federal and state law.
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Parental Notification

The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) w
amended by Congress in 1998, allowing institutions to notify the parents of students under the
age d 21 when a student commits a drug or alcohol violatinstatehas taken the stance that
parents can serve as effective partners in the reduction, prevention and education of students
regarding alcohol and drugs-State has therefore implemented the flmwing parental
notification policy:

The Office of Student Conduct may notify parents/legal guardians when angtisdfound to

have violatedA{ G I 4§ SQa { (I y Rl NRrarefezefice {o thdzRSabuse of dcghaldzO i
and/or drugs when a student isxder the age of 21. Notification may occur in the case that one

or more of the following situations occur:

1 When a student represents a danger to him/herself or others while under the influence
of alcohol or drugs. (Including, but not limited to alcoholgowmiing, fighting on campus,
hospitalization, medical transport, driving while under the influence)

1 When a student has engaged in repeated violations of the university's alcohol or drug
policy.

1 When the Office of Student Conduct determines that anotheratioh of the alcohol
or drug policy will, more than likely, result in the student's separation from the
university or removal from university housing.

1 When it appears that a student's use or abuse of alcohol or drugs negatively interferes
with their acadenit life or the community in which they live.

1 When a student is taken into custody by law enforcement due to their activity or
behavior while under the influence of drugs or alcohol.

When appropriate, the student will be allowed the first opportunityrt@ke contact with a
parent or legal guardian prior to and/or in addition to a representative from the Office of
Student Conduct. All notifications will be coordinated through the Office of Student Conduct in
applicable cases. All notifications will be irgive of a listing of campus and community based
services that may be available to the student. The Office of Student Conduct reserves the right
to make notifications on a cadsy case basis.

Exceptions to the policy:
When possible, there will be an opgonity for a student to submit information that clearly
demonstrates that notificatio will do more harm than good.

Notification of Decision Outcomes

Upon request, and as allowed by law, the appropriate office will disclose the results of any
disciplinay proceeding conducted by the institution against a student who is the alleged
perpetrator of any crime of violence or a néorcible sex offense to the alleged victim or next

of kin if the victim is deceasedn all other cases, the decision outcome myoreleased as
outlined above.
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RETURN TO If

STUDENT HEALTH CENTER

http://www.astate.edu/a/student -health-center/index.dot

The mission ofA{ G F 6 SQa {GdzRSyd | SFEGK [/ SYGadSNI 6{1 /¢
students in an unbiased and friendly environment that promotes student and community
wellness. The SHC is staffed with two nationally certified Advanced Practice Registered Nurses
(twbQavd { SNBAOSa LINBPOARSR AyOfdzRS Yl yl3aSy:
specific female and male exams, and immunizations. Students must be currently enrolled at
Jonesboro or Paragould campus and present a valid student ID upon.arrival

¢KS {1/ Aa t20FG4SR 2y OFYLldza FRe2lFOSyild G2 |
Operating hours are Monday through Friday, from 8 a.m. to 5 p.m. daily. Students may €all 870
972 npn G2 YIF 1S Fy FLLRAYGYSY( & AsioKvisilsgushag F (0
allergy injections, birth control injections, immunizations, and TB skin tests is from 11:00 a.m.

to 1:00 p.m.

Emergency

If a student should become ill or injured during the hours the center is not open, he or she may
32 (2 GKS {dG® .SNYyINRQa Clrad /FNBE Ot AyAaAoz {
Emergency Department. There are other Urgent Care \MalBlinis also available in the city

limits of Jonesboro.

If an ambulance is needed from the residence halls, please contact a staff member in order to
ensure optimal service. Arkansas State University does not assume responsibility for payment
of emergency tragportation, emergency room fees, prescriptions, or outside test such as x
rays, labs, etc.

Services and Fees

There is no charge for-8tate students tobe evaluated at SHC by a nurse practitioner. No
payments are required at the time of service, chargesiiagnostic testing, laboratory studies,
sexually transmitted infections screenings, immunizations, physical exams and various
procedures will be applied to your student account.

Medical Clearance for International Studies

It is important that you arxie at AState on or prior to the date listed on you20 form as late

arrival will cause a delay in your ability to register and begin classes. Students must attend a
pre-arranged health screening for mandatory Tuberculosis screening and Measles, Munahps,
Rubella (MMR) vaccination. MMR inoculation consists of 2 separate injections 30 days apatrt.
Charges incurred for these requirements will be placed on your student account. If you have

78

)
a4
L]
=
Z
D
n
|_
<
|_
)
V)
<
V)
Z
<
N
24
<



http://www.astate.edu/a/student-health-center/index.dot

)
a4
L]
=
Z
D
n
|_
<
|_
)
V)
<
V)
Z
<
N
24
<

already received the MMR vaccines, please bring your immunizatimndevhich must include
your name, be an original document in English, be signed by a doctor, and list the date of the
vaccination. The-BPOT blood test must be done in the U.S. at Arkansas State University.

Students should bring all available documeita of previously received immunizations (BCG,
Measles, Mumps, Rubella, Varicella, Yellow Fever, Tetanus, etc.). This information must be

provided in English.
RETURN TO IN

GENERAL POLICIES & INFORMATION

ADMISSIONS PRECSHIBIR
STUDENTS WITH A CRIMINAL HISTORY

Arkansas State University strives to provide a safe campus and learning environment. As a part
of that effort, the universityinquiressA y 2 'y | LILJX AOlF yiQa LINR 2 NJ
including whether the applicant is required to register as a sex offender. When an applicant has
been arrested for, charged with, or found responsible for a felony or is required to register as a
sex FFSYRSNE (GKS dzyAGSNEAGE NBaAaSNWSa GKS NA 3
pending further review by the Criminal History Committee. This committee is charged with
reviewing applications for undergraduate admission, graduate school admissammission,

and campus residential housing.

Until the review committee approves the applicant, the university shall not act on the

FLILX AOFGA2Y® ¢KS /NAYAYLFE 1 A&a0G2NE [/ 2YYAGGS
behavior should render him/her ingible for admission consideration. The Undergraduate
l RYA&daA2yad hFFAOS |yR DNIRdzZ 6§S {OK22f I NB

academic and other qualifications. Likewise, @féice of Admissions, Records and Registration
is responsible fok LILI A OF yi Qa St AIA0ATAGE F2NI NSFRYA&aA

Criminal History Committee Structure
TheDean of Studentgor their designee) shall chair the committee and serve as avaiimg
YSYO SN hiGKSNI NBLINBASY Gl (A@Sas AyOtdedetofid f S
in order to make an appropriate decision. Directors of the following offices shall appoint
standing members as representatives to this committee who shall serve two year staggered
terms:

A. Office of Admissions, Records, & Registratimmvoting member)
Residence Life
Counseling Centdfor consultation purposes only)
University Police
Student Conduct

moow
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F. Faculty Member

No member shall serve more than two consecutive terms without rotating off the committee
for a minimum of one year as staffing ailg.

Procedures

1.

If the felony and/or sex offender question on the application form is checked yes, the
applicant will be sent a letter detailing the additional information needed for the
application process.
All Applicants that check yes will be requitedsubmit the following:
a. Criminal History Form (found online
http://www.astate.edu/dotAsset/314226f6a01-436£8268
77392aa6eb68.pdf
Police Report of Incident(s)
Court Paperwork from Court decision(s)
Affidavits for Arrest if possible
Letter explaining the incident and why the applicant would like to attend
Arkansas State University
Reference letters (optional)
g. Criminal History Check from Arkansas and #ftate(s)in which the felony(s)
occurred. (Fees may be required to complete this check). The Arkansas State
Check can be completed by contacting:
Arkansas State Police Identification Bureau
#1 State Police Plaza Dr.
Little Rock, AR 72209
(501) 6188500
www.asp.state.ar.us
Once all the additional information is received by the Office of Student Conduct, the
Criminal History Committee will meet to review the information provided. Only
complete applications will be reviewe
The Criminal History Committee will determine if the applicant is eligible for application
to A-State The committeemay also recommend the applicant be admitted with or
without special conditions related to major selection, course scheduling, invelvem
in campus activities and/or campus housing.
The decision of the review committee is final. Applicants and appropriate departments
will be notified in writing of the decision.
Applicants may not reapply for admission in the same academic year thataee
denied by the Criminal History Committee unless there has been a change in their

information.
RETURN TO IN

80

® 20T

o



http://www.astate.edu/dotAsset/314226fb-6a01-436f-8268-77392aa6eb68.pdf
http://www.astate.edu/dotAsset/314226fb-6a01-436f-8268-77392aa6eb68.pdf
http://www.asp.state.ar.us/

)
a4
L]
=
Z
D
n
|_
<
|_
)
V)
<
V)
Z
<
N
24
<

APPROPRIATE USE OF INFORMATION
& TECHNOLOGY RESOURCES

http://www.astate.edu/dotAsset/42c06ed4laa43f2-88f3-b84cc32cb4b6.pdf

Information Technology resources are provided to support the academic, research, service, and
canpus life components ofA-State These resources are for the sole usé\étatestudents,
faculty and staff and other authorized users to accomplish the mission of the university.

Rights and Responsibilities

Arkansas State University expects that usd#rsampus computing and network facilities will
respect the rights of other users as well as the integrity of the systems and related physical
resources. Since electronic information is volatile and easily reproduced, users must exercise
care in acknowledgg and respecting the work of others through strict adherence to software
licensing agreements and copyright laws. Because Arkansas State University is a state agency,
all information stored within, or transmitted through systems and/or networks is cemsitl

public record and subject to disclosure under the Arkansas Freedom of Information Act unless
exempt under the law.

Users do not own accounts on university computers, but are granted the privilege of exclusive
use. The Electronic Communications &eiv Act authorizes system administrators and other
university employees to access user data, activity, and information. By utikeigte
computing and network resources, you give consent to accessing and monitoring by system
administrators of any eleobnic communications, including stored and transmitted
information, in order to enforce this policy or to protect the integrity of computer systems or
the rights or property of the university. System administrators may examine or make copies of
information and activities that are suspected of misuse or that have been corrupted or
damaged.

User files may be subject to search by law enforcement agencies under court order if such files
contain information that may be used as evidence in a court of law.

Computer and network usage and this policy is subject to the Arkansas State University
Appropriate Use of Technology Resources Policy, as approved by the Board of Trustees. This
policy can be found at the following linkitp://www.astate.edu/dotAsset/42cO06ed4laa
43f2-88f3-b84cc32ch4b6.pdf

Enforcement

Minor infractions of this policy, when accidental, such as consuming excessive resources or
overloading computer systems, are generally resolved informally by the person administering
the accounts or network. This may be done through electronic mailpeiison discussion and
education. Repeated minor infractions or misconduct that are more serious may result in the
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temporary or permanent loss of computer access privileges or the modification of those
privileges. More serious violations include, but ar¢ limited to unauthorized use of computer
resources, attempts to steal passwords or data, unauthorized use or copying of licensed
software, repeated harassment or threatening behavior. In addition, offenders may be referred
to their sponsoring advisor, deptment, employer or other appropriate university office for
further action. If the individual is a student, the matter may be referred to the Office of Student
Conduct for disciplinary action. Any offense that violates local, state or federal laws rodty res

in the immediate loss of all university computing privileges and will be referred to appropriate
university offices and/or other law enforcement authorities.

Standards
Conduct that violates this policy includes, but is not limited to, the activitiéisa following list:

1 Unauthorized use of a computer account.

1 Using the campus network to gain unauthorized access to any computer systems.

1 Connecting unauthorized equipment to the campus network.

1 Unauthorized attempts to circumvent data protection schemes or uncover security
loopholes. This includes creating and/or running programs that are designed to identify
security loopholes and/or decrypt intentionally secure data.

1 Knowingly or carelessly germing an act that will interfere with the normal operation
of computers, terminals, peripherals or networks.

1 Knowingly or carelessly running or installing on any computer system or network, or
giving to another user a program intended to damage orlece excessive load on a
computer system or network. This includes, but is not limited to, programs known as
computer viruses, Trojan Horses and worms.

1 Deliberately wasting/overloading computer resources, such as printing too many
copies of a document.

1 Violating terms of applicable software licensing agreements or copyright laws.

1 Violating copyright laws and their fair use provisions through inappropriate
downloading, reproduction, or dissemination of copyrighted text, images, multimedia,
etc.

1 Forging he identity of a user or machine in an electronic communication.

Transmitting or reproducing materials that are slanderous or defamatory in nature or
that otherwise violate existing laws or university regulations. Initiating or propagating
electronic chai letters. Inappropriate mass mailing. This includes multiple mailings to
newsgroups, mailing lists or individuals, e.g. "spamming,” “flooding," or "bombing."

1 Displaying obscene, lewd or sexually harassing images or text in a public computer
facility or bcation that can be in view of others.

1 Using university resources for commercial activity such as creating products or services
for sale.

1 Using electronic mail to harass or threaten others. This includes sending repeated,
unwanted email to another user.
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explicit agreement of the owner.
RETURN TO IN

CAMPU&NRE, POSTERS & PROMOTIONAL MATERIAL POLICY

1. All notices and printed materials must carry the name of the organization responsible for
distribution. Organizations are responsible for notices or printed materials bearing the
names of individuals identified thereon as officers or members of the organization.

2. Bulletin boards shall be available in academic buildings on campus and may be used for
posting publicity materials approved by the department or college respondie
maintaining the bulletin board. Written publicity and messages should not remain up later
than 24 hours after the event.

3. To avoid stains on buildings and difficulty of removal, chalk should not be used for marking
on building surfaces.

4. Posers and signs should not be taped on glass or affixed to wall surfaces not specifically
designated as bulletin boards. Such practices may result in unsightly tape marks, peeled
paint or irreparable holes in building surfaces.

5. Outdoor posters and gms should be prepared with waterproof materials to avoid
illegibility, paint stains and other problems in the event of rain.

6. Temporary freestanding publicity and directional signs may be used, provided they are
displayed not more than one week @mlvance of the event being promoted. Flashing signs
and similar commerciglype signs and marquees are not to be used on campus.

7. Groups desiring to place flyers on automobile windshields or distribute handbills may do so
by obtaining advance appval from the Physical Plant and paying a $25 litter fee. (No
commercial solicitation will be permitted.)

8. The right to distribute notices and printed material shall not extend to libelous, obscene or

personally defamatory statements. Neither shalisthight extend to materials encouraging
and promoting violations of the public place or the regulations of the university.

RETURN TO IM
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CASH TRANSACTIONS BY STUDENT POLICY

Students are advised that no casfansaction should occur between a student and any
university employee faculty or staff without an official Arkansas State University numbered
receipt. There is no instance where a student should make a payment to a faculty or staff
member for any kind ofourse materials. All required materials, including textbooks, outlines,
study guides, etcare to be available in the university bookstore. If a student is approached by
a university employee to make cash payments without an official receipt, the stsdenid

notify the treasurer in the Office of Finance immediately.
RETURN TO IN

FREEDOM OF EXPRESSION POLICY

Arkansas State University highly regards the first amendment guarantees of freedom of
speech, freedom of expression, and the right to assemble peaceably. Because the mission of
Arkansas State University is education, the campus of Arkansas State Unigarsita public
forum open for assembly and expression of free speech as are the public streets, sidewalks,
and parks.Arkansas State University remains firmly committed to affording each member of
the university community the opportunity to engage ingoeful and orderly protests and
demonstrations in areas designated as free expression areas. However, these activities must
not disrupt the operation of the university. Additionally, such opportunities must be provided
on an equal basis and adhere to thasic principle that the university will remain neutral as to
the content of any public demonstration. In order to achieve this objective, while at the same
time insuring that the institution fulfills its educational mission, the university has the
responshbility to regulate the time, place, and manner of expression. Through such regulation,
equal opportunity for all persons can be assured, order within the university community can
be preserved, university property can be protected and a secure environroemdividuals

to exercise freedom of expression can be provided.

The following provisions and regulations shall apply to faculty, staff, students, student
organizations, and visitors:
A. Speeches and Demonstration§here are several areas designated &see

Expression Arer speeches and demonstrations at Arkansas State University. These
areas will generally be available for this purpose between 8:00 a.m. and 9:00 p.m.
Monday through FridaylUse of this area for speaking, demonstrating and other forms
of expression will be scheduled through théectorof Student Development and
Leadership in order to accommodate all interested users. Should any individual or
group desire the use of other areas of the campus and other times for speeches and
demonstratons, a request must be made to tleean of Studentshis/herdesignee
or the Directorof Student Development and Leadership at least 72 hours in advance
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of the event. Such plans will be considered in accordance with the principle of content

neutrality.
1. Lawn near the arch located between Wilson Hall and Computer Science and Math
Building

2. Amphitheatre located near the Lab Sciences Building, Education Communication
Building, Library and Computer Science and Math Building
3. HeritagePlaza east of Reng StuddJnion at Caraway Road
4. Convocation Center, Fowler Center, and Athletic Complex provide several
freedom of expression areas
a. Lawn at University Loop and Cooper Alumni Center next to the Convocation
Center
Lawn at the east side of Olympic Drive n€éamlinson Stadiuniell Field
Lawn at the east side of Olympic Drive At the Alumni Boulevard Intersection
d. Lawn at the west side of Intersection of A Street and Johnson Ave. across from
Soccer Complex
B. Distribution of Written Material. Norrcommercial pamplets, handbills, circulars,
newspapers, magazines and other written materials may be distriputesignatures
obtained,on a persorto-person basis in the following designated areas:
1. Between International English Studies Building and Nursing Buildags of
Caraway Road
Between Computer Science and Fine Arts BuildBmpkout Plaza
Outside front entrance of Lab Science Edabokout Plaza
Plaza between Dean B. Ellis Library and Education Building
Campus Mall between Ellis Library and Admiatgin Building near
emergency phone
North of Business Building
East of Physical Education Building
Freedom of Expression Areas (if not occupied)
. HeritagePlaza east of Reng Student Union at Caraway Road
10.9Fad 2F CI N¥YSNEQ aertrahtedenr parking &reah 2y (0 2
No stand, table or booth shall be used in distribution areas except a e Expression Area
and only with permission from thBirectorof Student Development and Leadership. The
university maintains a position of neutralitg & the content of any written material
distributed on the campus under this policy.

oo

ok wbd

© ® N

The distribution of commercial materials and publications is covered by @@mpus
Solicitation Policyand is prohibited.
A. Marches.Marches may take place on streets and sidewalks of the campus. In order to
insure the safety of all individuals, tiean of Studentshis/herdesignee orthe
Directorof Student Development and Leadership must approve plans for an event of
this nature atleast 72 hours in advance.
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B. Provisions.In order that persons exercising their freedom of expression not interfere
with the operation of the University or the rights of others, the following stipulations
shall apply, without exception, to any form of expression and will be used to evaluate
anyplan requiring approval. Reasonable limitations may be placed on the time, place
and manner of speeches, demonstrations, distribution of written material, and
marches in order to serve the interests of health and safety, prevent disruption of the
processand protect against invading the rights of others.

1. Events that may obstruct vehicular, pedestrian or other traffic on streets or
sidewalks in thé-ree Expression Areaust be approved at least 72 hours in
advance by th®irectorof Student Development andeadership.

2. Use of sound amplification on campus is regulated and must be approved at
least 72 hours in advance by tBérectorof Student Development and
Leadership.

3. There must be no obstruction of entrances or exits to buildings.

4. There must be no imrference with educational activities inside or outside of
buildings.

5. There must be no impediment to normal pedestrian or vehicular traffic or
other disruptions of university activities.

6. There must be no interference with scheduled university ceremomiemts
or activities. Damage or destruction of property owned or operated by the
university, or damage to property belonging to students, faculty, staff or
guests of the university is prohibited. Persons or organizations causing such
damage may be heldnancially responsible.

7. Persons or organizations responsible for a demonstration or deheedom of
Expressioevent must remove all resulting structures, signs and litter from
the area at the end of the event. If this is not accomplished, persons or
organizations responsible for the event may be held financially responsible.

8. There must be compliance with all applicable state and federal laws and
university policies, rules and regulations.

Approved by the Board of Trustees December 18, 1998.

RETURN TO It

FUNDRAISING (SOLIGIOATTOIN)

The following provisions and regulations shall apply to faculty, staff, students, student
organizations, and visiter All faculty, staff and recognized student organizations may be
permitted to hold fundraising events on campus under the following conditions:

A Faculty, staff and recognized student organizations may hold-faisihg activities
(solicitations) that are reasonable and appropriate given the organization's purpose. The
activities are not to occur more than three times per semester per requestiranaation
for a period not to exceed three days per event. Fuading activities (solicitations) shall
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be defined as requesting donations, without products or services being rendered, or
activities that raise funds through the sale of merchandise orisesfor the benefit of

the recognized organization, for the educational purposes of Arkansas State University or
for a selected philanthropic project of the organization. Fuaiding activities may include
universitysanctioned philanthropic projects du@as United Way.

A The president (or designee) of a student organization will submit an activity request form
for each fundraising event to the Leadership Center at least one week prior to the
requested date(s) of the fundhising.

A ThelLeadership Centerilreview the request for eligibility (recognized student
organization; number of previous events held during the academic year) and
appropriateness (for benefit of the student organization rather than the benefit of an
outside vendor; consistency with quose of the organization). An efBmpus
organization or business may not conduct the fuaging activity and then provide the
recognizedA-Stateorganization a certain percentage of sales, income, etc.

A The president (or designee) of the student orgatian will contact the appropriate dean
or director of the site(s) at which the event is to be held to obtain site approval. Faculty
and staff organizations will also be responsible for obtaining site approval from the
appropriate dean or director of thdte. Campus organizations who conduct fenmadising
activities are encouraged to use the Reng Student Union facility, or entrance lobbies to
campus buildings.

A Individual groups or organizations using a university facility are responsible for setup, take
down and cleaning up the area used. Promotional materials, posters, signs, etc., should be
in compliance with the established policies stated in either the Student Handbook or the

Operating Policies and Procedures Manual.
RETURRN INDE

HAZING STATEMENT

Arkansas State University prohibits hazing by any group or individual affiliated with the
University. AStateRSFTFAYy Sa KIFITAy3 & alyeée YSyidlf 2N LKE
placed upon any person that couldtentionally or unintentionally cause discomfort, pain,

fright, disgrace, injury or which is personally degrading for the purpose of initiation into,
admission into, affiliation with, or as a condition of continued membership in, a group or
organization! LISNB 2y Qa4 SELINBaAaSR 2NJ AYLX ASR 0O2yasy
l 02Q3Sd¢

WhenA{ ( I Ha&iagdpolicy is allegedly violated, the university will investigate all participants
through the conduct process. A victim complaint is not necedsanjtiate an investigation, as

the university recognizes the difficulty in coming forward in such cases. The university takes all
allegations of hazing seriously and will address all allegations of hazing to the best of its ability.

RETURN TO IN
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MANDATORY ADMINISTRATIVE LEAVE POLICY

1. TheDean of Studentsnay invoke the Mandatory Administrative Leave Policy if a student
engages in or exhibits behavior thiatls to meet the essential eligibility requirements to
remain a student at Arkansas State Univerditypesboro, such as

a. Poses a direct threat to the health, safety, or welfare of students, staff, faculty or
other members of the university community aiod university property; or

b. Interferes with the rights of students, staff, faculty, or other members of the
university community, including disruption of the normal or sponsored academic
and extracurricular activities of the university.

2. Proceedings for lndatory Administrative Leave are initiated by providing written
information to the CARE Team that a student has engaged in or exhibited the above
described prohibited behavior. The CARE Team shall meet and consider the allegations of
the report, and, whee appropriate, make a written recommendation to the Dean of
Students that the student be placed on Mandatory Administrative Leave.

3. Upon receipt of the written recommendation from the CARE Team that a student has
engaged in or exhibited the above descrit@dhibited behavior, and should be placed on
Mandatory Administrative Leave, and the charges leading to the recommendation, the
Dean of Students may immediately place the student on Mandatory Administrative Leave.
If Mandatory Administrative Leave is inwak the Dean of Students shall mail to the
student no later than the next business day a copy of the written charges provided to the
Dean of Students, and notice that the student has been placed on leave.

4. The Dean of Students shall conduct a review wifivi@ business days after leave is
invoked. The review shall include conferences with both the charging party and the
student. The student shall have the right to present statements, witnesses, and/or
evidence that refute the charges presented to the De&&tudents or demonstrates that
no basis for Mandatory Administrative Leave exists. The student may be accompanied to

GKS O2yFTSNBYyOS 6@ |y IROAASNI 2F UKS aiddzRS)

5. If a student placed on Mandatory Administrative Leave wishes-enrell at the
university, they will be required to present written evidence they will not exhibit the
behavior that resulted in Mandatory Administrative Leave, including a recommendation
from a medical or mental health professional as to whether the student should leg@bl
function at the university without exhibiting the behavior that resulted in the Mandatory

' RYAYAAGNY GAGS [SI@S G2 GKS / KIFyOSftf2N 2NJ
/| K yOStt2NRaA RSaA3IySS YI & NBIaourddingland SO f

Psychological Services Center; Director of the Student Health Center; certified alcohol and
RNXz3 O2dzyaSt 2N 2NE 20KSNJ YSyidlft KSFfOK
request to be readmitted to the university following Mandatgkgministrative Leave.

After review of all information obtained at the time a student previously on Mandatory

| RYAYAAGNF GAGS [ SIS NBIjdzSaiGa NBFRYAZEAZY:
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will either continue the Mandatory Administrative Leavenoay readmit the student with
or without qualifications.
6. Proceedings under the Mandatory Administrative Leave Policy do not preclude additional

proceedings pursuant to the Student Code of Conduct.
RETURN TO IN

NON DISCRIMINATORY RESPONSIBILITIES
OF STATE/ SEXUAL DISCRIMINATION

SECTION 504 OF THE REHABILITATION ACT AND TITLE Il OF
WITH DISABILITIES ACT

ASU is committed to complying with all applicable provisions of the Rehabilitation Athend
Americans with Disabilities Act which prohibit discrimination against qualified individuals with
disabilities on the basis of disability in all programs, activities, and services of public entities.
ASU will not discriminate against any qualified empor applicant with regard to any terms
2N) O2yRAGAZ2Yya 2F SYLX 28YSyid 06SOFdzaS 2F adzOF
long as the employee can perform the essential functions of the job. Consistent with this policy
of non-discrimination,ASU will provide reasonable accommodations to a qualified individual
with a disability, who has made ASU aware of his or her disability, provided that such
accommodation does not constitute an undue hardship on ASU. Employees with a disability
who believethey need a reasonable accommodation to perform the essential functions of their
job should contact their supervisor or their Human Resources Department. ASU encourages
individuals with disabilities to come forward and request reasonable accommodation.

TITLE IX OF EDUCATION AMENDMENTS

Title IX is a comprehensive federal law that prohibits discrimination on the basis of sex in any
federally funded education program or activity.

Title IX benefits both males and females, and is at the heart of efforte&decgender equitable
schools. The law requires educational institutions to maintain policies, practices and programs
that do not discriminate against anyone based on sex. Under this law, males and females are
expected to receive fair and equitable treadmi in all areas of public schooling including
recruitment, admissions, educational programs, and activities, course offerings and access,
counseling, financial aid, employment assistance, facilities and housing, health and insurance
benefits, marital angbarental status, scholarships, sexual discrimination and athletics. Arkansas
State University has designated a Title IX coordinator for each campus. Any incidence of sexual
discrimination including sexual harassment or sexual violence should be repoitesi Tale 1X
coordinator who will take prompt action to secure a full and equitable review. In the event the
sexual discrimination allegation is against the Title IX coordinator, the report should be made
to the Office of University Counsel.
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AGE DISORAVIION IN EMPLOYMENT ACT

The Age Discrimination in Employment Act (ADEA) protects individuals who are 40 years of age
FYR 2f RSNJ FNRY SYLX 28YSyid RAAONAYAYLlIGA2Y ol
employees and applicants. Under the ADEAs itinlawful to discriminate against a person
because of age with respect to any term, condition, or privilege of employment including, but
not being limited to, hiring, firing, promotion, layoff, compensation, benefits, job assignments,
and training.

SEXUAL DISCRIMINATION

Arkansas State University is committed to providing an educational and work environment for
its students, faculty, and staff that is free from sexual discrimination including sexual
harassment, sexual assault, sexual violence, stlkdomestic violence, and dating violence.
No form of sexual discrimination will be tolerated.

Sexual Harassment is defined as unwelcome gehdsed verbal or physical conduct that is
severe, persistent or pervasive and occurs when:
1. Submission to, or teration of, such conduct is made a term or condition of
instruction, employment, or participation in other university activities;
2. Submission to, or rejection of, such conduct is used as a basis for employment or
education decisions affecting the individuat
3. Such conduct has the effect of unreasonably interfering with an individual's
education or employment performance or creating an intimidating, hostile, or
offensive university environment.

Sexual assault occurs when a person is subjected to an undvaataial act by force or threat
without consent. Sexual acts occur without consent when they are perpetrated against a
LISNE2YQa gAff 2N 6KSNB | LISNAR2Y Aa AyOlL}o
impairment, or use of mind altering substascsuch as drugs or alcohol.

Sexual violence includes sexual assault but may also consist of an attempt to obtain a sexual act
or sexual advances using coercion which do not result in a completed sexual act.

Stalking is defined as engaging in a cowfseonduct directed at a specific person that would
cause a reasonable person to (A) fear for his or her safety or the safety of others; or (B) suffer
substantial emotional distress.

Domestic Violence is defined as felony or misdemeanor crimes of viomaitted by a
current or former spouse of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse,
by a person similarly situated to a spouse of the viatiimder the domestic or family violence
laws of the State of Arkansas, or by any other person against an adult or youth victim who is
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Arkansas.

Dating Violence idefined as violence committed by a person (A) who is or has been in a social
relationship of a romantic or intimate nature with the victim; and (B) where the existence of
such a relationship shall be determined based on a consideration of the followitogsta@)

the length of the relationship, (ii) the type of relationship, and (iii) the frequency of interaction
between the persons involved in the relationship.

It is important to preserve all evidence of sexual discrimination, especially if the disatimm
is also a criminal offense, such as sexual assault, sexual violence, stalking, domestic violence, or
dating violence.

Supervisors and staff members must recognize that their positions necessarily embody unequal
power relationships with their sulrdinates and students. Because of the inherent power
differences in these relationships, the potential exists for the less powerful to perceive a
coercive element in suggestions relative to activities outside those appropriate to the
professional relatioghip. It is the responsibility of supervisors and staff members to behave in
such a manner that their words or actions cannot reasonably be perceived as coercive.

Each campus has a Title IX Coordinator who is charged with investigating allegationsabf sexu
discrimination including sexual harassment, sexual assault, sexual violence, stalking, domestic
violence and dating violence. Employees with supervisory responsibilitesding deans, vice
chancellors, department chairsfaculty, student conduct, hman resources, athletics
administrators and coacheand university police personnel must report incidents of sexual
discrimination either observed by them or reported to them to the Title 1X Coordinator who will
conduct an immediate, thorough, and objeati investigation of all claims. If sexual
discrimination has occurred, appropriate remedial action commensurate with the severity of
the offense will be taken up to and including termination. All reports, complaints, and
investigations are treated with disetion and confidentiality is maintained to the extent
allowed by law.

The Title IX Coordinator will notify the appropriate law enforcement agency of all reports of
sexual assault, sexual violence, stalking, domestic violence or datingocaolEhe person who

has allegedly been subjected to sexual discrimination may also contact law enforcement and
may seek an order of protection, no contact order, or similar orddre Title IX Coordinator

will assist the person alleging to be subjectedsexual discrimination with locating resources

for counseling, medical treatment, legal advice, victim advocacy, or other services.

Each campus within the Arkansas State University System provides educational materials and
programs on sexual discriminati. Contact the Human Resources Department or Title 1X
Coordinator for information on awareness and prevention of sexual discrimination.
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The University reserves the right to take whatever measures it deems necessary in response to
an allegation of sexud A a ONA YA Yl GA2y Ay 2NRSNJ G2 LINRGSOI
Such measures include, but are not limited to, modification of campus living or employment
arrangements, interim suspensions from campus, no conti@ctive or communications
requirements, leave with or without pay, and reporting the matter to law
enforcement. Persons reporting allegations of sexual discrimination must follow the Sexual
Discrimination Grievance Procedure.

RETALIATORY ACTION PROHIBITED

Retaliation against a pson who files a charge of discrimination, participates in an investigation,
or opposes an unlawful employment practice is prohibited by law and Arkansas State University.
Any person who needs further explanation or who believes he or she has been retaligtiast
should contact the Human Resources Department.

SEXUAL DISCRIMINATION GRIEVANCE PROCEDURE

GRIEVANCE ISSUES

The Sexual Discrimination Grievance Procedure applies to all allegations of sexual
discrimination including sexual harassment, sexualwgssexual violence, stalking, domestic
violence, and dating violence.

REPORT OF SEXUAL DISCRIMINATION

Any employee, student, or visitor who believes he or she has been subjected to sexual
discrimination should report the incident to the Title@®ordinator utilizing the grievance form
available on the Human Resources or Student Conduct web sites. Employees with supervisory
responsibilities and university police personnel must report incidents of sexual discrimination
either observed by them or ported to them to the Title IX Coordinator. In the event the sexual
discrimination allegation is against the Title IX Coordinator, the report form should be
submitted to the Office of University Counsel. In order to ensure timely investigation and
remedy,a sexual discrimination grievance should be activated within sixty (60) days from the
time the events leading to the complaint occurred. All complaints are investigated; however,
delay in reporting impedes the ability to achieve prompt resolution. Allreffaill be made to
honor a request for confidentiality but confidentiality cannot be ensured. Reports of sexual
assaultsexual violence, stalking, domestic violence and dating violence will be reported to law
enforcement authorities.

Criminal investigabns by any law enforcement agencies or investigations conducted under the
Faculty, Staff, or Student Handbooks may occur simultaneously with a sexual discrimination

grievance and do not affect the grievance process.

¢LE[9 L- /hhwSLb! ¢hwQ{ w9{thb{o
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Within forty-five (45) calendardays after receipt of a written grievance form, the Title IX
Coordinator, or designesewill conduct a full and impartial investigation including interviewing
the complainant, the accused, and any witnesses identified ali &s reviewing any
documentary evidence submitted by either partis early as possible in the investigation, the
Title IX Coordinator should determine whether temporary remedial measures are warranted
such as suspension from employment with or withgaty, suspension from classes, issuance
of a no contact directive, reassignment of job duties, or changing class or classroom
assignments. If immediate action is required to protect the complainant, the Title IX
Coordinator shall work with the appropriatelainistrator to implement temporary remedial
measures.

The past sexual history or sexual character of a party will not be admissible by the other party
in the investigation or any subsequent hearing unless the party was found to be responsible,
the previaus incident was substantially similar to the present allegation, and the past actions
indicate a pattern of behavior consistent with the current allegations.

After studying all the pertinent facts and documents, carefully examining any policies involved,
and discussing the issue with the parties and witnesses, the Title IX Coordinator shall either (1)
propose an informal resolution to the parties which, if accepted, shall be documented in writing
and shall conclude the investigation or (2) prepare a forwrdten report making a finding,
based on the preponderance of the evidence, as to whether sexual discrimination occurred, and
if so, recommending a remedy which will end the discrimination, prevent its recurrence, and
remove its effects on the complainamind the university community. The report shall be
transmitted simultaneously to the complainant and the accused and implemented immediately.
If both parties agree with the report, the grievance shall be closed and the remedies continued.
If either party abes not agree with the finding of the Title IX Coordinator and desires to appeal,
that party must submit, within five (5)vorking days of the date of the report, a written request

to the Department of Human Resources for a hearing before the Sexuahimstion Hearing
Committee. The written request will detail the alleged error of the Title IX Coordinator and the
requested remedy. The Department of Human Resources will provide the party not appealing
with a copy of the request. Within five (8)orkingdays of the date of the letter from the
Human Resources Department, the party not appealing may submit a written response to the
request for hearing countering any allegations in that document. Copies will be provided to the
Title IX Coordinator for placeant in the case file Timelines may be extended by the Title IX
Coordinator in extenuating circumstances.

SEXUAL DISCRIMINATION HEARING COMMITTEE COMPOSITION

The Sexual Discrimination Hearing Committee is composed of membergeseley the
Chancellofrom the Academic Hearing Committee, the Student Conduct Hearing Committee,
and the Staff Hearing Committee for that campus. The Sexual Discrimination Hearing
Committee is composed of seven (7) members. When a student is the complainant, three (3)
membersof the committee shall be students, two (2) members faculty, and two (2) members
staff; when the complainant is a staff member the committee shall be composed of three (3)
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staff members, two (2) faculty members, and two (2) students; when the complainamt i
faculty member the committee shall be composed of three (3) faculty members, two (2)
students, and two (2) staff. The committee elects a chair once convened. The Sexual
Discrimination Hearing Committee shall have specific training on sexual disciiminat

I YSYOSNI 2F 1 dz¥Yly wSaz2dz2NOSa 2 NJ -offttd, ngivoimG & 2 dzN.
member of the Sexual Discrimination Hearing Committee, offering technical assistance on
procedural and policy matters.

SEXUAL DISCRIMINATION HEARING COMMIUNEH IONS

The Sexual Discrimination Hearing Committee reviews the findings of the Title IX Coordinator
to determine, based on the preponderance of the evidence, whether institutional error has
occurred and, if so, to recommend an appropriate correctiviac Institutional error occurs
when no legitimate reason exists for the action taken. Decisions which require the exercise of
judgment or discretion cannot constitute institutional error. The committee has twenty (20)
working days to prepare a written sponse after it has received a complaint. All proceedings
shall be in closed session. Because the committee will have received the entire file from the
Title IX Coordinator including all witness statements, the hearing will not include the grievant,
the paty complained against, or other witnesses unless either (1) the Committee requests their
oral testimony or (2) either party requests to testify and/or present witnesses.

In the event that oral testimony is requested, the grievant and the party compladgginst

may be present and question the witnesses. Generally, each party may have an advisor present
during the testimony who may provide personal consultation but may not actively participate

in the hearing.

In a circumstance where a student has riged a sanction of a suspension of ten (10) or more

days or expulsion, the student may request an appeal proceeding and choose to be represented
Fd GKS &aiGdzRSyidQa SELISyasS o6& | fAOSsftaneRr | G
advocate who, in elter case, may fully participate during the appeal proceeding. In this
circumstance, if the appeal proceeding arises from a complaint by a student against another
student, both students can be so represented. (Arkansas General Assembly, Act 1194 of 2015,
effective July 22, 2015)

If the grievance is one alleging sexual assault, sexual violence, stalking, domestic violence, or
dating violence the parties will not question the other. Instead, the party testifying before the
committee shall be screened so thiey may be heard by the other party but not seen. The
non-testifying party shall have the opportunity to provide written questions to the committee

to be asked of the testifying witness based on his or her testimony. The committee may also
guestion any person testifying. The parties must disclose to the Chair of the Sexual
Discrimination Hearing Committee the identity of any testifying witness or any advisor at least
two (2) working days before any hearing. The Chair shall provide the list of withnessasht

party upon receipt. No audio or video recording is permitted.
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In reviewing a case two options are open to the Committee:

1. It may find no institutional error has occurred and recommend that no further action be
taken.

2. It may find that institutional error has occurred and recommend a remedy different than
that proposed by the Title IX Coordinator.

SEXUAL DISCRIMINATION HEARING COMMITTEE FINDINGS

In all instances the committee shall make a record of its findings tensést of its

conclusion, including the reason or policy criteria used in reaching a decision, and its
recommendations for resolution of the grievance. The Committee decision shall be forwarded
to the Chancellor of the campus for action. Copies will led fitith the Title X Coordinator as

a part of the complaint record and sent to the grievant and the accused. Within ten (10)
working days of receipt of the Committee recommendation, the Chancellor will accept or
reject the Committee recommendation in wnity after review of all file materials. The

| KI yOStf2NNRa RSOA&AA2Y A& FAYILIfod | O2LB 27F i
Coordinator for distribution to both the complainant and the accused. The Department of
Human Resources or Student Condast dppropriate) will coordinate the implementation of

any remedies resulting from the grievance.
RETURN TO I

OFFICE OF GLOBAL INITIATIVES INFORMATION

http://www.astate.edu/a/globatinitiatives/

Ny Fyalra {GFraGS ' yAGSNEAGE QA h F FtakeSnd2akesBDf 2 0 |
State into the world.From incoming international students, to online programs and to

students studying abroady-{ (G 1 SQa hFFAOS 2F Dt26Ff LYAGALF
globally diverse each days the world becomes a more global market with interactions

between individuals in different countries occurring constanthf, & 4§ SQa h¥FAOS 2
Initiativesseeks to prepare students from all countries to be the best global citizens they can

be.

The Office of Global Initiatives provide services through following major units:
1. International Student Services: Admissions and Immigration advisr degree
seekng and shorterm visiting international students, Support & Retention
Services
2. English Learning Academy: Enuglisaining through The Englishedrning
Academy
a. English as a Second Language (ELA)
b. Global English Online
International Recruitment anBartnership
4. Study Abroad

w
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http://www.astate.edu/a/global-initiatives/

5. A-State Online ServicA0S)
6. AOS Faculty Support

The International Student Services provide information, programs and services for international
students including new student orientation, personal counseling and immigratiosiagvil he

office also works to facilitate interaction between domestic and international students through
workshops, social programs, trips and cultural excursions. The International Student Services
office collaborates with thelnternational StudenAssociation and otherrgups to promote

crossculturalactivities and programs. For more information visit:
http://www.astate.edu/a/globalinitiatives/international/.

The Englishdarning Academy seeks to educate and improve the English language abilities of
students from all around the world. Through unique classroom interactions and quality
instruction, students are prepared for academic and social interactions at an American
university. For more information visitttp://www.astate.edu/a/globatinitiatives/english
learningacademy/index.dat

The International Recruitment and Partnersloffice works with all other offices in the area of
International Programs to develop and maintain meaningful relationships with universities
and partners across the globe.

Study Abroad is an academic experience which allows students to interacteuighepfrom

other cultures while studying in other countriekhe Study Abroad Office helps Arkansas State
University provide access to quality affordable educational opportunities overseas. The office
promotes immersion, academic excellence, and intergaltunderstanding.

The Study Abroad Office collaborates witlstate departments across campus to develop
innovative programs to equip students with the skills to grow as competent global citizens.
Because, we believe that study abroad is for every studegardless of their major, we are
committed to providing comprehensive information and advising to support students and
faculty before, during and after their international experience. We invite you to visit the Study
Abroad website for more informatioabout the programs:

http://www.astate.edu/studyabroad

The AState Online Service office serves over 4,000 enrolled students, as well as assisting with
and processing applications for approximately 1,00@ptial students per semestefThe

office also helps students with academic and financial aid advising, and class registration and
tuition payment.

The AOS Faculty Support assists faculty members with the building, implementation, and
maintenance of their AState Online Course. The Faculty Support office collaborates with the
faculty to build the best quality courses possible as well as providirghtren new

technologies that can be adapted into the online modality. We provide professional
RSGSE2LIVSyd 2L NIdzyAGASE G2 O2yldAyddtte SE
online and emerging technology. Learn moretdtps://www.astate.edu/a/global
initiatives/online/aosfaculty-studentsupport/.
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RETURN TO IM

PRESENTING MATTERS TO THE BOARD OF TRUSTEES

The Boardof Trustees is charged with the management and control of the Arkansas State

' YAOBSNBAGE {2adSYd Ly 2NRSNI 2 LINRPODARS Ay T:
process, individuals may request to be placed on the agenda at board meetings. @hsalrk

State University Board of Trustees will place on the agenda matters pertinent to the welfare of
the ASU System.

Anyone desiring to bring a matter before the Board of Trustees may get a copy of the p®cedur

at http://www.asusystem.edu/about/policies/ RETURN TO It

STUDENT RECORDS & PRIVACY (FERPA) POLICY

Arkansas State University will comply with the Family Educational Rights and Privacy Act
(FERPA).

Definitions
Arkansas State Universitirkansas State University (ASU) means all the campuses within the
Arkansas State University System, now and in the future.

Student Student means an individual who attends or has attended classes at ASU. This policy
does not apply to the records of applicants for admission who are not accepted to ASU nor does
it apply to applicants who are accepted but choose not to attend ASU.

Eduation RecordEducation records are those records, files, documents, and other materials
which contain information directly related to a student and are maintained by ASU or a person
acting for ASU.

Directory InformationDirectory InformationisdesigfaS R (2 0SS (G KS a i dzRSy
permanent physical addresses; electronic mail addresses; telephone listings; photographs and
electronic images; date and place of birth; major field of study; participation in officially
recognized activities and spe; weight and height of members of athletic teams; dates of
attendance; degrees and awards received; and the most recent previous educational agency or
institution attended by the student.

Arkansas State University Family Educational Rights and Prigatyolicy

The Family Educational Rights and Privacy Act requires that institutions of higher education
strictly protect the privacy rights of all students who are or who have been in attendance.
LYF2NXIGA2Y O2y il Ay SR A yanbelared dnlgzidts tifose(parsossk dzO |
or entities specified within the Act. The law also provides that students have the right to review
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